
 
 

 
 
 

       

 

 

August 21, 2025 

 
Carina Grove, Recording Secretary 
UAW Local Union 1115 

 
 
Dear Sister Grove: 
 
Attached is the report of action that needs to be taken on your bylaws.  
 
This action by the UAW International Union is without prejudice to the rights of the UAW 
International Executive Board (“IEB”) to subsequently disapprove any of the provisions if and 
when, in its judgment, such action should be taken. 
 
The provisions which require revision or alteration as indicated by the report, should upon 
revision or amendment, be re-submitted to the IEB for final approval after such changes have 
been approved by the membership. It is expected that these changes will be completed within 
75 days from receipt of this letter.  In doing so, it is imperative that you send back the entire set 
of bylaws as changed, with the changes noted in red ink or red pencil. 
 
The revised bylaws should be returned to my office. 
 
 In solidarity, 
 
 
  Shawn P. Fain 
 President 
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Enclosures 
cc:  Kristofor Harrison, Top Administrative Assistant to the President  
 Mike Miller, Director, UAW Region 6 
 Victor Quiroz, Assistant Director, UAW Region 6 
 Anke Schennink, International Representative, UAW Region 6 
 Jacqueline Tkac, President, UAW Local Union 1115 
 Steve Zimmerla, Administrative Assistant to the President  
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REPORT OF ACTION: UAW LOCAL UNION 1115 BYLAWS 
 
Your bylaws, as submitted on April 10, 2025, are non-compliant as outlined below. Upon revision or 
amendment, they must be resubmitted for approval to the UAW International Executive Board. Your 
bylaws would thereafter be approved, providing they have been properly approved by the membership. 
 
PLEASE AMEND YOUR BYLAWS AS FOLLOWS: 
 
Your proposed bylaw - Article 3, Section 6 – Membership: 
 

“…Beginning January 1, 2028, dues shall be 1.44% of gross straight time monthly income 
for members with the right to strike, and 1.095% for members without the right to 
strike…”  

 
REQUIRED ACTION: The amount of union dues being paid up to January 1, 2028, must be 
clarified.  
 

 
Your proposed bylaw - Article 4, Section 7 – Membership Meetings: 

 
REQUIRED ACTION:  The bylaws should state that the district membership meetings will be 
held monthly. 

 
 
Your proposed bylaw - Article 5, Section 2 – Powers of Administration: 

 
REQUIRED ACTION:  The bylaws should state that any actions made by the Joint Council will 
be subject to membership approval.  

 
 

Your proposed bylaw - Article 7, Section 5 – Executive Board: 
 
“…Minutes will be taken of all Executive Board Meetings by the Local Union Recording 
Secretary and shall be available to the Joint Council and the membership upon request.”  
 
REQUIRED ACTION:  Please clarify that the minutes may be read at the meeting or 
viewed.  Minutes are the official records and property of the Local Union and shall not 
be distributed.  

 
 
Your proposed bylaw - Article 8, Section 14 – Joint Council: 

 
“…Minutes will be taken of all Joint Council meetings by the Local Union Recording 
Secretary and shall be available to the Joint Council and the membership upon request.”  
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REQUIRED ACTION:   Please clarify that the minutes may be read at the meeting or 
viewed.  Minutes are the official records and property of the Local Union and shall not 
be distributed.  
 
 

Your proposed bylaw - Article 16, Section 7 – Budget and Finance: 
 
b. i. "For travel requiring overnight stay, the travel per diem amount will be the 

 standard daily meals and incidentals Government Services Administration (GSA) 
rate…” 

  
REQUIRED ACTION:  Please delete any reference to a GSA rate. Per diems to cover the 
cost of food must have the set amount specified. Daily per diems cannot exceed the 
International Executive Board (IEB) policy of $55 per day when an overnight stay is 
required and $25 per day on day of return or when not required to stay overnight (if 100 
miles from Local). 
 
The IEB Policy on “overnight stay, transportation and lost time” is attached for your 
convenience.  

 
 
Article 16 – Budget and Finance: 
 
The bylaws must expressly state the salaries, allowances, expenses and other forms of compensation, 
including who is paid and how often (weekly, biweekly, monthly) to be paid its officers. The bylaws must 
also express whether an officer is to be on full-time basis or part-time. 
  
Example:  “…The salary of the Office of President of Local 123 UAW shall be full-time, paid weekly, and 
equal to that of an International Representative as outlined in the UAW Constitution.  The salary will be 
offset by weekly ABC Company wages received by the President…” 

 
 
Your proposed bylaw - Article 24, Section 2 – Amendments: 

 
“…After all other discussion and motions pertaining to the amendment, it shall be 
motioned for a referral to the Constitution and Bylaws Committee by a simple majority.” 

 
REQUIRED ACTION: Please amend language. A proposed bylaw change does not require 
a second or a vote to proceed. The amendment is read and referred to the Bylaws 
Committee to report out at a subsequent meeting. 
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