
 

June 28, 2025 
CAPS, UAW Local 1115  
Follow-up on Request for Information  
 
RE: CalHR’s June 26, 2025 Response to Information Requested regarding AB 102 - Budget 
Act of 2025 
 
Dear Ms. Murch,  
 
This is in response to the information requested in writing initially on April 1, 2025, May 29, 
2025, and June 24, 2025. The State partially responded on June 6 and June 26, 2025. We 
have reviewed the State’s responses and have identified multiple instances where 
requested information remains missing, incomplete, or insufficient.  
 
Please provide all requested information as soon as possible. CAPS-UAW reiterates our 
request that the following information be provided prior to any potential negotiations to 
ensure that the parties may consider fully presentations, opinions, proposals and 
information made and/or exchanged by both parties. 
 

1.​ The projected savings target that the State intends to accomplish through collective 
bargaining with state employee unions;  

 
CalHR 6/26/2025: $752.1 million  
 
CAPS-UAW 6/28/2025: Information was received 6/26/2025. We are evaluating this 
information.  
 

2.​ The projected savings target that the State intends to accomplish through collective 
bargaining with BU10;  

 
CalHR 6/26/2025: $25.1 million 
 
CAPS-UAW 6/28/2025:  CAPS-UAW hereby amends this request and asks CalHR to 
provide the amount of savings targeted to be accomplished with each state employee 
union through collective bargaining. 

 
3.​ A breakdown of savings projected in Sections 233-235 of AB and SB 102 for BU 10 

bargaining unit members; 
 
CalHR 6/26/2025: $25.1 million 
 
CAPS-UAW 6/28/2025: Information was received on 6/26/2025, although it was incomplete 
because it did not include a breakdown (emphasis added) of savings in Sections 233, 
234, and 235 separately, for Bargaining Unit 10 workers. The Union reiterates our request. 
CAPS-UAW further amends this request and asks CalHR to also provide the dollar 
value equivalent to the 1% number for Unit 10.  
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4.​ A breakdown of savings already achieved via collective bargaining for the 2025-26 
fiscal year in regards to state employee compensation to date. 

 
CalHR 6/26/2025: The information surrounding bargaining for other bargaining units is 
confidential. In addition, this information is not available as the agreements reached thus far  
are still going through the ratification process, however, the goal is to achieve the total 
projected targeted savings of $752.1 million. 
 
CAPS-UAW 6/28/2025: The State’s budget proposal has already publicly cited a specific 
savings target of $752.1 million from collective bargaining agreements. It is therefore both 
reasonable and necessary for the Union to request a breakdown of how much of the target 
has been achieved to date, including which portions are currently assumed or projected 
based on total tentative agreements and Side Letters reached thus far. This information 
directly impacts our ability to effectively assess the State’s fiscal claims, particularly in light 
of ongoing budget negotiations that may affect the economic provisions of the Union’s 
ratified MOU. The Union renews our request for any projected or achieved savings from 
other bargaining units that have been incorporated into the $752.1 million total. If the State 
is relying on these figures to make decisions that could impact Unit 10 workers, the State 
must share the factual basis behind those decisions.  
 
Further, should the parties reopen negotiations, the Union requests the following necessary 
and relevant information regarding proposals it may make over the course of negotiations:  
 

1.​ The number of BU10 members who are currently awaiting payroll corrections with 
the State Controller’s Office; 
 

CalHR 6/26/2025: CalHR does not maintain this information and  has no documents 
responsive to this request. 
 
CAPS-UAW 6/28/2025: The Union disputes that the State does not have this information, 
as the employer and payroll agent. The Union reiterates our request. 
 

2.​ The number of BU10 members who have requested payroll corrections with the 
State Controllers office in 2024 and 2025; 

 
CalHR 6/26/2025: CalHR does not maintain this information and has no documents 
responsive to this request.   
 
CAPS-UAW 6/28/2025: The Union disputes that the State does not have this information, 
as the employer and payroll agent. The Union reiterates our request. CAPS-UAW hereby 
amends this request and asks CalHR to also provide the estimated savings realized 
by the State due to underpayments of differentials and delayed payments for Unit 10 
workers.  
 

 
3.​ The number of workplace bullying, violence and harassment complaints made by 

BU10 members in 2024 and 2025, broken down by department; 
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CalHR 6/26/2025: CalHR does not maintain this information and has no documents 
responsive to this request.   
 
CAPS-UAW 6/28/2025: While CalHR may not have a report available for this information, 
the State has records containing this information. These records are necessary to assess 
workplace conditions and patterns of discipline among Unit 10 workers. The Union 
reiterates its request. 
 
 

4.​ The number of BU10 members who have received Notices of Adverse Action in 
2024 and 2025, broken down by department; 

 
CalHR 6/26/2025: CalHR does not maintain this information and has no documents 
responsive to this request.   
 
CAPS-UAW 6/28/2025: While CalHR may not have a report available for this information, 
the State has records containing this information. The Union reiterates its request. 
 

 
5.​ The number of BU10 members who have received Rejections During Probation in 

2024 and 2025; broken down by department;  

CalHR 6/26/2025: CalHR does not maintain this information and has no documents 
responsive to this request.   
 
CAPS-UAW 6/28/2025: While CalHR may not have a report available for this information, 
the State has records containing this information. The Union reiterates its request. 
  
 

6.​ The number of contracts that could be performed by BU 10 scientists currently held 
by departments; 
  

CalHR 6/26/2025: CalHR does not maintain this information and has no documents 
responsive to this request.   
 
CAPS-UAW 6/28/2025: While CalHR may not have a report available for this information, 
the State has records containing this information. The Union reiterates its request. 
 
 

7.​ The number of hardship transfers approved and denied by departments for BU10 
members, and reasons for denial;   
 

CalHR 6/26/2025: CalHR does not maintain this information and has no documents 
responsive to this request.  
 
CAPS-UAW 6/28/2025: While CalHR may not have a report available for this information, 
the State has records containing this information. The Union reiterates its request. 
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8.​ The number of BU10 members who currently participate in the Voluntary Personal 
Leave Program (VPLP) by department; 
 

CalHR 6/26/2025: As of December 2024 the data reflects the following BU 10 members 
who had VPLP deductions:   

●​ 192 had deductions for 1 day of VPLP  
●​ 98 had deductions for 2 days of VPLP  
●​ 82 had deductions for 3 days of VPLP  

 
 
CAPS-UAW 6/28/2025: Information was received 6/26/2025. We are evaluating this 
information. CAPS-UAW hereby amends this request and asks CalHR to provide the 
number of Unit 10 workers of with leave balances at 300 hours or less, between 
301-639 hours, and with 640 or more hours. 
 
 

9.​ The number of BU10 members who have doctoral degrees and the number of BU10 
members who receive the educational pay differential. 

 
CalHR 6/26/2025: CalHR does not maintain this information and has no documents 
responsive to this request. 
 
CAPS-UAW 6/28/2025: The Union disputes that the State does not have this information, 
as the employer and payroll agent. The Union reiterates our request. 
 

CalHR 6/26/2025: In making this response to the information requests, CalHR 
preserves it objection and asserts that questions 1- 9 in the second set of your 
information request are outside the scope of bargaining. CAPS-UAW has not 
specified the necessity for the relevance of this information in relationship to its duty 
to represent its members on the impact of the AB 102 (Budget Act 2025).  
 
CAPS-UAW 6/28/2025: The Union asserts that the questions 1-9 in the second set of our 
request is necessary to assess the State’s fiscal assumptions and prepare for potential 
impacts to our members under AB/SB 102, as well as track patterns of discipline, pay 
disparities, and working conditions that impact our members. The blanket objection to the 
relevance of questions 1-9 in the second half of our June 24 request is unsupported, as 
each of these questions is directly related to compensation, workplace conditions, or 
staffing, all of which are mandatory subjects of bargaining. The Union has clearly articulated 
the necessity of this information in anticipation of potentially reopening negotiations on all or 
part of our ratified MOU after the 2025 Budget Act has been finalized, as allowed under the 
Dills Act, specifically Government Code Section 3517.7.  

CalHR 6/26/2025: In addition, regarding the April 1, 2025 request for information, 
which was sent to the  Department of General Services, it was addressed during 
meetings with CAPS-UAW  on the Executive Order 22-25 and the May 29, 2025 
request for information was responded to by CalHR on June 6, 2025. With regards to 
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your response to CalHR’s  June 6, 2025 response sent via email on June 24, 2025, 
the CalHR’s response provided on June 6, 2025 remains unchanged.   
 
CAPS-UAW 6/28/2025: The meetings and prior emails referenced in your June 26 response 
to our April 1 and May 29 requests provided incomplete responses to our requests for 
information.  
 
The Union continues to reiterate our request for: 
 

1.​ The Department plans submitted to DGS (April 1 request) 
 
The Union has repeatedly sought this information from CalHR, DGS, and directly from 
individual departments. To date, we have received no documents in response to our 
request, only the blanket assertion that these plans are confidential. The refusal to provide 
documents that are central to the implementation of a statewide mandate within 
EO-N-22-25 affecting telework, space allocation, commuting burdens, and Unit 10 workers’ 
health and safety makes it impossible for the Union to fully assess the impacts on Unit 10 
workers.  
 
If the State maintains that it has not yet provided these plans because departmental-level 
negotiations over leases are ongoing, we request a complete list of departments and 
geographic areas where these negotiations are taking place, the scope of those 
discussions, and the expected timeline for completion. Otherwise, it is the Union’s position 
that the continued failure to provide these materials constitutes a refusal to provide relevant 
and necessary information we are entitled to as the exclusive bargaining agent for 
Bargaining Unit 10.  
 

2.​ Clarification and data related to fiscal impacts of EO-N-22-25 
 
The Union reiterates the request made on June 24, 2025. As stated in our June 24, 2025 
response to CalHR, we have evaluated the responses and indicated where the response 
was missing, partial, or incomplete. We have attached our June 24, 2025 response below 
for your reference (Attachment 1: CAPS-UAW June 24, 2025 Response to Information 
Provided by CalHR).  

CalHR: 6/26/2025: If you want to meet and confer on the impact of AB 102 
(Budget Act 2025), please provide me with your availability.  
 
CAPS-UAW 6/28/2025: As stated in our May 28, 2025 response to Paul Starkey’s request 
to return to the bargaining table: CAPS-UAW is committed to working with the State in good 
faith. If circumstances change after the annual Budget Act has been enacted, we will 
reconsider your request to bargain.  
 
CAPS-UAW reiterates our expectation that all outstanding requests be fully addressed prior 
to any potential negotiations. 
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Attachment 1: CAPS-UAW June 24, 2025 Response to Information Provided by CalHR  

This is in response to the information requested in writing on May 29, 2025. The State 
partially responded on June 6, 2025. We evaluated the responses, and in the cases where 
the response was missing, partial or incomplete, we have indicated so below.  
 
Please provide all requested information as soon as possible. As discussed in the 
information requested June 24, 2025, re: Information Request regarding AB 102 - Budget 
Act of 2025, CAPS-UAW requests the following information to be provided prior to any 
potential negotiations to ensure that the parties may consider fully presentations, opinions, 
proposals and information made and/or exchanged by both parties. 
 
Costs  

1.​ Please provide the address for all physical office locations occupied by State 
departments and/or agencies that BU10 Scientists report to, in an excel format. See 
example format below. 

 
NAME OF 
DEPARTMENT 
AND/OR 
AGENCY 
OCCUPYING 
OFFICE 
LOCATION 

PHYSICAL 
OFFICE 
LOCATION 
ADDRESS 

PHYSICAL 
REPORTING 
LOCATION CITY 

PHYSICAL 
REPORTING 
LOCATION ZIP 
CODE 

 
CalHR 6/6/2025: CalHR does not maintain this information and does not 
have documents responsive to this request. However, Article 10.09 (Release of 
Home Addresses and Employee Communications), outlines the specific information 
sought and its intervals for production by each department employing CAPS-UAW 
employees. As such, CalHR asserts CAPS-UAW is already in possession of this 
information. 
 
CAPS-UAW 6/24/2025: The information provided was not responsive to our request. To 
clarify, we are not requesting employee home addresses. We are requesting the address 
for all physical office locations occupied by State departments and/or agencies 
that BU10 Scientists report to (emphasis added), in an excel format. The Union 
reiterates its request.  
 

2.​ The annual cost of maintaining office space currently occupied by State departments 
and/or agencies that employ BU10 members, including but not limited to the 
following as they relate to BU10 members: 

a.​ Rent or lease payments  
b.​ Utilities 
c.​ Custodial and maintenance services 
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Attachment 1: CAPS-UAW June 24, 2025 Response to Information Provided by CalHR  

d.​ Security and facility management  
 
CalHR 6/6/2025: CalHR does not maintain this information and has no documents 
responsive to this request. 
 
CAPS-UAW 6/24/2025: While CalHR may not have this information immediately 
available, we believe this State has this information, and we are reiterating our request. 
We accept this information on a rolling basis and request that the State provide this 
information as soon as it becomes available.   
 

3.​ The estimated increase in annual operating costs due to increasing in-office 
occupancy for State departments and/or agencies as it relates to BU 10 members, 
including: 

a.​ Rent or lease payments  
b.​ Utilities 
c.​ Custodial and maintenance services 
d.​ Security and facility management  

 
CalHR 6/6/2025: CalHR does not maintain this information and has no documents 
responsive to this request. 
 
CAPS-UAW 6/24/2025: While CalHR may not have this information immediately 
available, we believe this State has this information, and we are reiterating our request. 
We accept this information on a rolling basis and request that the State provide this 
information as soon as it becomes available.   
 

4.​ Any projected or actual costs on expenses related to workstation configuration for 
State departments and/or agencies to increase in-office occupancy for BU 10 
members, including:  

a.​ Cubicle construction or downsizing 
b.​ Information on the number of desks and chairs at each worksite, and how 

many chairs and desks would need to be purchased  
c.​ Information on the number of computer workstations at each worksite, and 

how many new computer workstations or other work equipment would need 
to be purchased  

d.​ Ergonomic assessments 
 
CalHR 6/6/2025: CalHR does not maintain this information and has no documents 
responsive to this request. 
 
CAPS-UAW 6/24/2025: While CalHR may not have this information immediately 
available, we believe this State has this information, and we are reiterating our request. 
We accept this information on a rolling basis and request that the State provide this 
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Attachment 1: CAPS-UAW June 24, 2025 Response to Information Provided by CalHR  

information as soon as it becomes available.   
 

5.​ The number of Unit 10 employees that are currently teleworking less than four days 
a week 

 
CalHR 6/6/2025: CalHR does not maintain this information and does not have 
documents responsive to the request. However, the attached PDF reflects the number of 
employees for each pay period in 2024 who received a $25 stipend for being “Office 
Centered” and a $50 stipend for being “Remote Centered”. 
 
CAPS-UAW 6/24/2025: While CalHR may not have a report available for this information, 
the State has records containing this information. The Union reiterates its request. 
 
 

6.​ The number of total State employees that are currently teleworking less than four 
days a week 

 
CalHR 6/6/2025: CAPS-UAW is limited to information for BU 10 employees and not 
information on State employees in other bargaining units. Refer to the attached for the total 
number of CAPS-UAW employees receiving a telework stipend.  
 
CAPS-UAW 6/24/2025: While CalHR may not have a report available for this information, 
the State has records containing this information. The Union reiterates its request. 
 
 

7.​ Any projected or actual costs on expenses related to expanding parking facilities and 
other options, parking passes, and transit subsidies for BU 10 members 

 
CalHR 6/6/2025: CalHR does not maintain this information and has no documents 
responsive to this request. However, Article 19.6 (Transportation Incentives) outlines transit 
subsidies available to BU 10 employees and Article 19.14 (Bicycle Commuter Program) 
outlines the program and the availability of a benefit claim for utilizing 
this program. 
 
CAPS-UAW 6/24/2025: While CalHR may not have this information immediately 
available, we believe this State has this information, are we are reiterating our request. 
We accept this information on a rolling basis and request that the State provide this 
information as soon as it becomes available.   
 

8.​ State worker staff time (as full-time equivalent hours) and associated costs allocated 
to planning and implementing the four-day return-to-office mandate 
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Attachment 1: CAPS-UAW June 24, 2025 Response to Information Provided by CalHR  

CalHR 6/6/2025: CalHR does not have documents responsive to this request. 
 
CAPS-UAW 6/24/2025: While CalHR may not have this information immediately 
available, we believe this State has this information, are we are reiterating our request. 
We accept this information on a rolling basis and request that the State provide this 
information as soon as it becomes available.   
 

9.​ A copy of any and all analyses on cost impacts or savings to the State for the 
four-day return-to-office mandate.  

 
CalHR 6/6/2025: CalHR does not have documents responsive to this request. 
 
CAPS-UAW 6/24/2025: The Union disputes that the State does not have this 
information, as the Governor’s representative in bargaining. While CalHR may not have 
a report available for this information, the State has records containing this information. 
The Union reiterates its request. 
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