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MANAGEMENT COUNTER PROPOSAL 
Bargaining Unit: 10 Date: August 2, 2024 @ 9:38 pm 
Exclusive Representative: CAPS-UAW  
Article: 2  
Subject: Salaries   

 
2.1 – Salaries  

 
A. Group A 

 
1. Effective July 1, 2024, the following classifications will be adjusted by 

increasing the maximum salary range by 6% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%. Employees in these classifications shall retain their anniversary date. 

 
2. Effective July 1, 2025, the following classifications will be adjusted by 

increasing the maximum salary range by 4% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%. Employees in these classifications shall retain their anniversary date.  

 
3. Effective July 1, 2026, the following classifications will be adjusted by 

increasing the maximum salary range by 4% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%.  Employees in these classifications shall retain their anniversary date.  

CLASS CODE CLASSIFICATION 
0494 PEST PREVENTION ASSISTANT III (VARIOUS PROJECTS) 
0491 PEST PREVENTION ASSISTANT II (VARIOUS PROJECTS) 
0490 PEST PREVENTION ASSISTANT I (VARIOUS PROJECTS) 

 
B. Group B 

 
1. Effective July 1, 2024, the following classifications will be adjusted by 

increasing the maximum salary range by 6% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%. Employees in these classifications shall retain their anniversary date.  
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2. Effective July 1, 2025, the following classifications will be adjusted by 
increasing the maximum salary range by 4% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%. Employees in these classifications shall retain their anniversary date.  

 
3. Effective July 1, 2026, the following classifications will be adjusted by 

increasing the maximum salary range by 5% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%.  Employees in these classifications shall retain their anniversary date.  

 CLASS CODE CLASSIFICATION 
 4937 ENERGY COMMISSION SPECIALIST III (EFFICIENCY) 
 4949 ENERGY COMMISSION SPECIALIST III (FORECASTING) 
 4186 ENERGY COMMISSION SPECIALIST III (TECHNOLOGY 

EVALUATION AND DEVELOPMENT) 
 5627 RESEARCH SCIENTIST V (CHEMICAL SCIENCE) 
 5629 RESEARCH SCIENTIST V 

(EPIDEMIOLOGY/BIOSTATISTICS) 
 5631 RESEARCH SCIENTIST V (FOOD AND DRUG SCIENCES) 
 5634 RESEARCH SCIENTIST V (MICROBIOLOGICAL SCIENCES) 
 5635 RESEARCH SCIENTIST V (PHYSICAL/ENGINEERING 

SCIENCE) 
 5636 RESEARCH SCIENTIST V (SOCIAL/BEHAVIORAL 

SCIENCES) 
 5637 RESEARCH SCIENTIST V (VETERINARY SCIENCES) 
 5608 RESEARCH SCIENTIST IV (CHEMICAL SCIENCES) 
 5609 RESEARCH SCIENTIST IV 

(EPIDEMIOLOGY/BIOSTATISTICS) 
 5611 RESEARCH SCIENTIST IV (FOOD AND DRUG SCIENCES) 
 5612 RESEARCH SCIENTIST IV (MICROBIOLOGICAL 

SCIENCES) 
 5613 RESEARCH SCIENTIST IV (PHYSICAL/ENGINEERING 

SCIENCES) 
 5622 RESEARCH SCIENTIST IV (SOCIAL/BEHAVIORAL 

SCIENCES) 
 5625 RESEARCH SCIENTIST IV (VETERINARY SCIENCES) 
 5591 RESEARCH SCIENTIST III (CHEMICAL SCIENCES) 
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 CLASS CODE CLASSIFICATION 
 5594 RESEARCH SCIENTIST III 

(EPIDEMIOLOGY/BIOSTATISTICS) 
 5596 RESEARCH SCIENTIST III (FOOD AND DRUG SCIENCES) 
 5599 RESEARCH SCIENTIST III (MICROBIOLOGICAL 

SCIENCES) 
 5604 RESEARCH SCIENTIST III (PHYSICAL/ENGINEERING 

SCIENCES) 
 5605 RESEARCH SCIENTIST III (SOCIAL/BEHAVIORAL 

SCIENCES) 
 5606 RESEARCH SCIENTIST III (VETERINARY SCIENCES) 
 4936 ENERGY COMMISSION SPECIALIST II (EFFICIENCY) 
 4948 ENERGY COMMISSION SPECIALIST II (FORECASTING) 
 4185 ENERGY COMMISSION SPECIALIST II (TECHNOLOGY 

EVALUATION AND DEVELOPMENT) 
 5581 RESEARCH SCIENTIST II (CHEMICAL SCIENCES) 
 5582 RESEARCH SCIENTIST II 

(EPIDEMIOLOGY/BIOSTATISTICS) 
 5585 RESEARCH SCIENTIST II (FOOD AND DRUG SCIENCES) 
 5587 RESEARCH SCIENTIST II (MICROBIOLOGICAL SCIENCES) 
 5588 RESEARCH SCIENTIST II (PHYSICAL/ENGINEERING 

SCIENCES) 
 5590 RESEARCH SCIENTIST II (SOCIAL/BEHAVIORAL 

SCIENCES) 
 5576 RESEARCH SCIENTIST I (CHEMICAL SCIENCES) 
 5577 RESEARCH SCIENTIST I 

(EPIDEMIOLOGY/BIOSTATISTICS) 
 5578 RESEARCH SCIENTIST I (MICROBIOLOGICAL SCIENCES) 
 5579 RESEARCH SCIENTIST I (PHYSICAL/ENGINEERING 

SCIENCES) 
 5580 RESEARCH SCIENTIST I (SOCIAL/BEHAVIORAL 

SCIENCES) 
 7861 RESEARCH SPECIALIST I -VARIOUS STUDIES- 
 7860 RESEARCH SPECIALIST II -VARIOUS STUDIES- 
 7867 RESEARCH SPECIALIST III -VARIOUS STUDIES- 
 7858 RESEARCH SPECIALIST V – VARIOUS STUDIES 
 4807 ENERGY RESOURCES SPECIALIST I 
 5837 ENERGY ANALYST 
 4938 ASSOCIATE ENERGY SPECIALIST (EFFICIENCY) 
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 CLASS CODE CLASSIFICATION 
 4598 ASSOCIATE ENERGY SPECIALIST (FORECASTING) 
 

4056 
ASSOCIATE ENERGY SPECIALIST (TECHNOLOGY 

EVALUATION AND DEVELOPMENT) 
 4935 ENERGY COMMISSION SPECIALIST I (EFFICIENCY) 
 4947 ENERGY COMMISSION SPECIALIST I (FORECASTING) 
 

4184 
ENERGY COMMISSION SPECIALIST I (TECHNOLOGY 

EVALUATION AND DEVELOPMENT) 
 4806 ENERGY RESOURCES SPECIALIST II 
 7941 ASSOCIATE TOXICOLOGIST 
 7978 STAFF TOXICOLOGIST (SPECIALIST) 
 8057  SPECTROSCOPIST 

 
C. Group C 

 
1. Effective July 1, 2024, the following classifications will be adjusted by 

increasing the maximum salary range by 10% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%. Employees in these classifications shall retain their anniversary date. 

 
2. Effective July 1, 2025, the following classifications will be adjusted by 

increasing the maximum salary range by 4% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%. Employees in these classifications shall retain their anniversary date.  

 
3. Effective July 1, 2026, the following classifications will be adjusted by 

increasing the maximum salary range by 5% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%.  Employees in these classifications shall retain their anniversary date.  

CLASS CODE CLASSIFICATION 
3803 ASSOCIATE HEALTH PHYSICIST 

9361 ASSOCIATE ERGONOMIC SPECIALIST, STATE 
COMPENSATION INSURANCE FUND 

3856 ASSOCIATE INDUSTRIAL HYGIENIST 
0563 SENIOR PUBLIC HEALTH BIOLOGIST 
0564 ASSOCIATE PUBLIC HEALTH BIOLOGIST 
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CLASS CODE CLASSIFICATION 
0565 ASSISTANT PUBLIC HEALTH BIOLOGIST 
0841 SENIOR WILDLIFE FORENSIC SPECIALIST 
0842 WILDLIFE FORENSIC SPECIALIST 
3779 ASSISTANT HEALTH PHYSICIST 

9360 ASSISTANT ERGONOMIC SPECIALIST, STATE 
COMPENSATION INSURANCE FUND 

9322 ASSISTANT INDUSTRIAL HYGIENE SPECIALIST, STATE 
COMPENSATION INSURANCE FUND 

3855 ASSISTANT INDUSTRIAL HYGIENIST 
3781 JUNIOR HEALTH PHYSICIST 

9359 JUNIOR ERGONOMIC SPECIALIST, STATE COMPENSATION 
INSURANCE FUND 

6230 JUNIOR INDUSTRIAL HYGIENE SPECIALIST, STATE 
COMPENSATION INSURANCE FUND 

3824 JUNIOR INDUSTRIAL HYGIENIST 
0549 ASSOCIATE ECONOMIC ENTOMOLOGIST 
0530 ECONOMIC ENTOMOLOGIST 
7956 MICROBIOLOGIST INTERN 
7940 PUBLIC HEALTH MICROBIOLOGIST SPECIALIST 

7939 PUBLIC HEALTH MICROBIOLOGIST SPECIALIST 
(VIROLOGY) 

7946 EXAMINER II LABORATORY FIELD SERVICES 
7948 PUBLIC HEALTH MICROBIOLOGIST II 
7950 PUBLIC HEALTH MICROBIOLOGIST II -VIROLOGY- 
7910 CYTOTECHNOLOGIST, LABORATORY FIELD SERVICES 
7949 EXAMINER I LABORATORY FIELD SERVICES 
7954 PUBLIC HEALTH MICROBIOLOGIST I 
3528 ASSOCIATE HAZARDOUS MATERIALS SPECIALIST 
3529 HAZARDOUS MATERIALS SPECIALIST 

3527 
SENIOR HAZARDOUS MATERIALS SPECIALIST 

(TECHNICAL) 
0751 ASSOCIATE AGRICULTURAL BIOLOGIST 

 
D.  Group D  

 
1. Effective July 1, 2024, the following classifications will be adjusted by 

increasing the maximum salary range by 12% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
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maximum of the classification shall receive a Special Salary Adjustment of 
3%. Employees in these classifications shall retain their anniversary date. 

 
2. Effective July 1, 2025, the following classifications will be adjusted by 

increasing the maximum salary range by 5% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%. Employees in these classifications shall retain their anniversary date.  

 
3. Effective July 1, 2026, the following classifications will be adjusted by 

increasing the maximum salary range by 5% and increasing the minimum 
salary rate by 3%. Employees at the old maximum of the classification shall 
move to the new maximum of the classification. Employees not at the old 
maximum of the classification shall receive a Special Salary Adjustment of 
3%.  Employees in these classifications shall retain their anniversary date.  

 
 CLASS CODE CLASSIFICATION 
 0492 SENIOR SEED BOTANIST (SPECIALIST) 
 0531 SENIOR INSECT BIOSYSTEMATIST (SPECIALIST) 
 0501 SENIOR PLANT NEMATOLOGIST (SPECIALIST) 
 1274 SENIOR PLANT PATHOLOGIST (DIAGNOSTICIAN) 

(SPECIALIST) 
 0493 ASSOCIATE SEED BOTANIST 
 0534 ASSOCIATE INSECT BIOSYSTEMATIST 
 0512 ASSOCIATE PLANT NEMATOLOGIST 
 1273 ASSOCIATE PLANT PATHOLOGIST (DIAGNOSTICIAN) 
 0495 SEED BOTANIST 
 0537 INSECT BIOSYSTEMATIST 
 1272 PLANT PATHOLOGIST (DIAGNOSTICIAN) 
 0176 VETERINARIAN SPECIALIST (GENERAL) 
 0180 VETERINARIAN SPECIALIST (MEAT INSPECTION) 
 0177 VETERINARIAN (GENERAL) 
 0181 VETERINARIAN (MEAT INSPECTION) 
 3755 ASSOCIATE SEISMOLOGIST 
 1918 FISH AND WILDLIFE INTERPRETER II 
 2809 ASSOCIATE STATE ARCHEOLOGIST 
 2714 ASSISTANT STATE ARCHEOLOGIST 
 1917 FISH AND WILDLIFE INTERPRETER I 
 0762 ENVIRONMENTAL SCIENTIST 
 0757 INTEGRATED WASTE MANAGEMENT SPECIALIST 
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 CLASS CODE CLASSIFICATION 
 0765 SENIOR ENVIRONMENTAL SCIENTIST (SPECIALIST) 
 1989 SENIOR INTEGRATED WASTE MANAGEMENT SPECIALIST 
 3931 SENIOR GEOLOGIST (SPECIALIST) 
 8068 STAFF CHEMIST 
 8060 CHEMIST 
 3057 SENIOR METEOROLOGIST WATER RESOURCES 
 3121 OCEANOGRAPHER 

 













































PACKAGE PART 2 OF 9

Bargaining Unit: 10

Exclusive Representative: CAPS-UAW

Article: 2

Subject: Salaries

NEW 2.18 – Geographical Pay Differential

1. Effective July 1, 2024, the first day of the pay period following ratification by both
parties, all Bargaining Unit 10 employees whose designated reporting office is located in
Alameda, Contra Costa, Marin, San Mateo, San Francisco, or Santa Clara County shall
receive a monthly $250 differential.

2. Employees on IDL shall continue this differential.

3. The differential is subject to an employee working a qualifying pay period.

4. This differential shall not be considered compensation for the purposes of retirement
contributions.

5. In the event the designated reporting office is relocated out of one of the counties listed
above, this differential shall cease at the end of the month the relocation occurs.

6. If an employee transfers out of the designated reporting office located in one of the
counties listed above, the differential shall cease at the end of the month the transfer
occurs.
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PACKAGE PART 3 OF 9
Bargaining Unit: 10
Exclusive Representative: CAPS-UAW
Article: 2
Subject: Salaries

New 2.19 – Longevity Pay Differential

A. Effective July 1, 2024, the first day of the pay period following ratification by both
parties, BU 10 employees meeting the criteria below will be eligible to receive the
corresponding monthly longevity pay differential on the following schedule:

1. 17 years of state service 2% of base salary
18 years or more of state service 3% of base salary

2. Effective July 1, 2025:
17 years of state service 2% of base salary
18 years of state service 3% of base salary
19 years or more of state service 4% of base salary

3. Effective July 1, 2026:
17 years of state service 2% of base salary
18 years of state service 3% of base salary
19 years of state service 4% of base salary
20 or more years of state service 5.5% of base salary

B. All time spent in state service shall count, as long as the employee is in a BU 10
classification at the time of eligibility for the pay differential.

C. The above percentages are non-cumulative; i.e., an employee who has been in state
service for twenty (20) years is eligible for a pay differential of five and one-half percent
(5.5%) above base salary, not the cumulative total of years 17, 18, 19 and 20 years.

D. This pay differential shall be considered compensation for the purposes of retirement.
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PACKAGE PART 5 OF 9

Bargaining Unit: 10
Exclusive Representative: CAPS-UAW
Article: 2
Subject: Salaries

New 2.25 Classification Review

A. During the term of this agreement, CalHR will initiate an audit of work performed by BU
10 classifications to ensure that the work performed meets the classification
specifications according to the classification plan. Each classification is distinguished by
the official State Personnel Board (SPB) classification specification, which describes the
duties, responsibilities, typical tasks, and minimum qualification standards for each state
classification. A misallocation is defined as duties of a position that are not consistent
with the scope of duties and responsibilities listed in the SPB classification specification.
The following allocation factors will be used to determine if audited positions are
consistent with the classification specifications:

● Nature of the work itself
● Work being performed
● Purpose of position (i.e. why position exists)
● Job Requirements
● Typical tasks
● Minimum qualifications
● Knowledge and abilities
● Variety and scope of responsibility
● Complexity of work
● Decision-making authority and level of independence
● Consequence of error
● Sensitivity
● Supervision exercised or received

B. The main objective of this audit will include the following: Identifying the duties,
responsibilities, and requirements of the position and assess the nature, level, and
scope of work currently performed by incumbents as compared with the Classification
Specification and incumbents in the same department doing similar work. This will
include desk audits, interviews, and job shadowing as well as review of the official duty
statements against the Classification Specifications.

C. The parties will mutually agree upon five (5) classifications to be audited across two (2)
to four (4) user departments that are mutually agreed upon for each classification. The
state will endeavor to have the audits completed in order to meet the recommendations
deadline in E below.
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D. The parties will mutually agree, in a timely manner, on the solicitation language of the
Request for Proposals (RFP), if an RFP is issued.

E. CalHR will provide CAPS-UAW with a copy of the audit recommendations upon receipt
but no later than six (6) months prior to the expiration of the MOU and the parties will
meet to discuss next steps.

14





























































































UNION COUNTER PROPOSAL
Bargaining Unit: 10 Date: 6/14/2024 at 4:38PM

Exclusive Representative: CAPS-UAW

Article: 3

Subject: Leaves

NEW 3.25 – Employee Donated Release Time Bank

During the term of this Agreement, the State and CAPS-UAW shall meet regarding the
establishment of a Unit 10 Employee Donated Release Time Bank whereby Unit 10 employees
would be permitted to voluntarily contribute identified leave credits to be used by BU 10
employees identified by CAPS-UAW.

CAPS-UAW and the State shall each have seven (7) six (6) representatives attend meetings.
The first meeting will occur no later than five (5) months following the ratification of the
agreement by both the parties.

Tentatively agreed to at 10:05am; 6/25/24.

CAPS, UAW Local 1115 Bargaining Committee

Jacqueline Tkac
Steven Sander
Justin Garcia
Robert Haerr
Itzia Rivera
Monty Larson

July 3, 2024

Candace Murch
CalHR
July 3, 2024













PACKAGE PART 4 OF 9
Bargaining Unit: 10
Exclusive Representative: CAPS-UAW
Article: 5
Subject: Health and Welfare

5.1 – Health, Dental, Vision

A. Health Benefits
1. Contribution Amounts

a. The employer health benefits contribution for each employee shall
be an amount equal to 80 percent of the weighted average of the Basic
health benefit plan premiums for a State active civil service employee
enrolled for self-alone, during the benefit year to which the formula is
applied, for the four Basic health benefit plans that had the largest State
active civil service enrollment, excluding family members, during the
previous benefit year. For each employee with enrolled family members,
the employer shall contribute an additional 80 percent of the weighted
average of the additional premiums required for enrollment of those
family members, during the benefit year to which the formula is applied,
in the four Basic health benefit plans that had the largest State active
civil service enrollment, excluding family members, during the previous
benefit year.

To be eligible for these contributions, an employee must positively enroll
in a health plan administered or approved by CalPERS.
b. The parties agree to work cooperatively with CalPERS and the
health plans to control premium increases.

B. Health Benefits Eligibility
1. Employee Eligibility

For the purposes of this section, “eligible employee” shall be defined by
the Public Employees’ Medical and Hospital Care Act.

2. Permanent Intermittent (PI) Employees
a. Initial Eligibility - A permanent intermittent employee will be eligible
to enroll in health benefits during each calendar year if the employee
has been credited with a minimum of 480 paid hours in one of two PI
Control Periods.

For the purposes of this section, the control periods are January 1
through June 30 and July 1 through December 31 of each calendar
year. An eligible permanent intermittent employee must enroll in a
health benefit plan within 60 days from the end of the qualifying control
period.
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b. Continuing Eligibility - to continue health benefits, a permanent
intermittent employee must be credited with a minimum of 480 paid
hours in a control period or 960 paid hours in two consecutive control
periods.

3. Family Member Eligibility
For purposes of this section, “eligible family member” shall be defined
by the Public Employees Medical and Hospital Care Act and includes
domestic partners that have been certified with the Secretary of State’s
office in accordance with AB 26 (Chapter 588, Statutes of 1999).

C. Dental Benefit Plans
1. Contribution

a. The State agrees to pay the following contribution for dental
benefits that went into effect January 1, 2018. To be eligible for this
contribution, an employee must positively enroll in a dental plan
administered by California Department of Human Resources.

1. The State shall pay up to $38.12 per month for coverage of
an eligible employee.
2. The State shall pay up to $66.56 per month for coverage of
an eligible employee plus one dependent.
3. The State shall pay up to $96.21 per month for coverage of
an eligible employee plus two or more dependents.

b. The employee will pay any premium amount for the dental plan in
excess of the State's contribution, except that the employee's share of
the cost shall not exceed 25 percent (25%) of the total premium.

2. Employee Eligibility
Employee eligibility for dental benefits is the same as that prescribed for
health benefits under Section 5.1.B.1 and 2 of this agreement.

3. Family Member Eligibility
Family member eligibility for dental benefits is the same as that
prescribed for health benefits under Section 5.1.B.3 of this agreement.

4. Coverage During First 24 Months of Employment
Employees first appointed into State service who meet the above
eligibility criteria, will not be eligible for enrollment in the
State-sponsored indemnity or preferred provider option plan until they
have completed twenty-four (24) months of employment without a
permanent break in service, during the 24-month qualifying period.
However, if no alternative plan or prepaid plan is available within a
50-mile radius of the employee's residence, the employee will be
allowed to enroll in the indemnity or preferred provider option plan.

D. Vision Benefit Plan
1. Program Description

The employer agrees to provide a vision benefit to eligible employees
and dependents. The vision benefit provided by the State shall have an
employee co-payment of $10.00 for the comprehensive annual eye
examination and $25.00 for materials.

2. Employee Eligibility

11



Employee eligibility for vision benefits is the same as that prescribed for
health benefits under Section 5.1.B.1 and 2 of this agreement.

3. Family Member Eligibility
Family member eligibility for vision benefits will be the same as that
prescribed for health benefits under Section 5.1.B.3 of this agreement.

4. Employees may elect to participate in the Premier Plan during an open
enrollment period or through a permitting event. Participation is at the employee's
cost.

12









































































































































































































MANAGEMENT ROLLOVER PROPOSAL 
Bargaining Unit: 10 Date:    August 2, 2024 @ 1:19 pm 

 
Exclusive Representative: CAPS-UAW  
Article: 13  
Subject: General Provision  

 

13.1 No Strike 

A. During the term of this Agreement, neither CAPS nor its agents nor any 
Bargaining Unit 10 employee, for any reason, will authorize, institute, aid, 
condone or engage in a work slowdown, work stoppage, strike, or any other 
interference with the work and statutory functions or obligations of the State. 

B. CAPS agrees to notify all of its officers, stewards, and staff of their obligation and 
responsibility for maintaining compliance with this Section, including the 
responsibility to remain at work during any activity which may be caused or 
initiated by others, and to encourage employees violating this Section to return to 
work. 

 



MANAGEMENT ROLLOVER PROPOSAL  
 

Bargaining Unit: 10 Date: August 2, 2024 @ 1:20 pm 
Exclusive Representative: CAPS-UAW  
Article: 13  
Subject: General Provisions  

 
13.2 No Lockout 
 
No lockout of employees shall be instituted by the State during the term of this Agreement. 









UNION COUNTER PROPOSAL

Bargaining Unit: 10 Date: 5/23/2024 at 1:58PM

Exclusive Representative: CAPS-UAW

Article: 13

Subject: General Provision

13.6 Supersession

The following enumerated Government Code Sections and Education Code Sections and all
existing rules, regulations, standards, practices, and policies which implement the enumerated
Government Code Sections and Education Code Sections are hereby incorporated into this
Agreement. However, if any other provision of this Agreement alters or is in conflict with any of
the Government Code Sections or Education Code Sections enumerated below, the Agreement
shall be controlling and supersede said Government Code Sections or Education Code Sections
or parts thereof and any rule, regulation, standard, practice, or policy implementing such
provisions. The Government Code Sections listed below are cited in Section 3517.6 of the Dills
Act.

A. Government Code Sections

1. General

19824 Establishes monthly uniform pay periods.

19839 Provides lump sum payment for unused vacation accrued
or compensating time off upon separation.

19888 Specifies that service during an emergency is to be
credited for vacation, sick leave and Merit Salary
Adjustments (MSA).

2. Step Increases

19829 Requires CalHR to establish minimum and maximum
salaries with intermediate steps.

19832 Establishes annual MSAs for employees who meet
standards of efficiency.

19834 Requires MSA payments to qualifying employees when
funds are available.



19835 Provides employees with the right to cumulative
adjustments for a period not to exceed two years when
MSAs are denied due to lack of funds.

19836 Provides for hiring at above the minimum salary limit in
specified instances.

19837 Authorizes rates above the maximum of the salary range
when a person’s position is downgraded. (Red Circle
Rates)

3. Holidays

19853 Establishes legal holidays

19854 Provides for personal holiday.

4. Vacations

19858.1 Defines amount earned and methods of accrual by full
-time employees.

19856 Requires CalHR to establish rules regulating vacation
accrual for part -time employees and those transferring
from one State agency to another.

19856.1 Requires CalHR to define the effect of absence of 10 days
or less on vacation accrual.

19863 Allows vacation use while on temporary disability (due to
work -incurred injury) to augment paycheck.

19998.3 Requires CalHR to establish rules regarding vacation
credit when employees have a break in service over six
months.

19991.4 Provides that absence of an employee for a work -incurred
compensable injury or disease is considered continuous
service for the purpose of the right to vacation.

5. Sick Leave

19859 Defines amount earned and methods of accrual for full
-time and part-time employees.

19861 Allows CalHR to define the effect on sick leave credits of
absences of 10 days or less in any calendar month.



19862 Permits sick leave to be accumulated.

19863 Allows sick leave use while on temporary disability (due to
work -incurred injury) to augment paycheck.

19863.1 Provides sick leave credit while employee is on industrial
disability leave and prescribes how it may be used.

19864 Allows CalHR to provide by rule for sick leave without pay
for employees who have used up their sick leave with pay.

19866 Provides sick leave accumulation for non-civil service
employees.

19991.4 Provides that absence of an employee for a work -incurred
compensable injury or disease is considered continuous
service for the purpose of the right to sick leave.

6. Paid Leaves of Absence

19991.3 Jury duty.

19991.5 30 -day educational leave for the medical staff and medical
technicians of the Veterans Home.

19991.7 Teachers’ educational leave and earned credits subject to
CalHR rule.

7. Uniforms, Work Clothes and Safety Equipment

19850 Definitions.

19850.1 Provides for uniform allowances.

19850.3 Requires CalHR to establish procedures to determine need
for uniforms and the amount and frequency of uniform
allowances.

19850.4 Provides for work clothes for purposes of sanitation or
cleanliness to be maintained and owned by the State.

19850.5 Provides for initial issuance of required safety equipment at
State expense.

8. Industrial Disability Leave (IDL)

19869 Defines who is covered.



19870 Defines “IDL” and “full pay.”

19871 Provides terms of IDL coverage in lieu of workers’
compensation temporary disability payment.

19871.1 Provides for continued benefits while on IDL.

19872 Prohibits payment of temporary disability or sick leave pay
to employees on IDL.

19873 Inapplicability of retraining and rehabilitation provisions of
Labor Code to employees covered by IDL.

19874 Allows employees to receive Workers’ Compensation
benefits after exhaustion of IDL benefits.

19875 Requires three -day waiting period, unless hospitalized or
disability more than 14 days.

19876 Payments contingent on medical certification and
vocational rehabilitation.

19877 Authorizes CalHR to adopt rules governing IDL.

19877.1 Sets effective date.

9. Non-industrial Disability Insurance (NDI)

19878 Definitions.

19879 Sets the amount of benefits and duration of payment.

19880 Sets standards and procedures.

19880.1 Allows employee option to exhaust vacation prior to NDI.

19881 Bans NDI coverage if employee is receiving unemployment
compensation.

19882 Bans NDI coverage if employee is receiving other cash
payment benefits.

19883 Provides for discretionary deductions from benefit check,
including employer contributions; employee does not
accrue sick leave or vacation credits or service credits for
any other purpose.



19884 Filing procedures; determination and payment of benefits.

19885 Authorizes CalHR to establish rules governing NDI.

10. Life Insurance

21600 Establishes group term life insurance benefits

21604 Provides for Death Benefit from PERS.

21605 Sets Death Benefit at $5,000 plus 50 percent of one year’s
salary.

11. Health Insurance

22808 Provides for continuation of health plan coverage during
leave of absence without pay.

22870 Provides for employee and employer contribution.

22871 Sets employer contribution.

12. Work Week

19851 Sets 40 -hour work week and 8 -hour day.

19843 Directs CalHR to establish and adjust Work Week Groups.

13. Overtime

19844 Directs CalHR to establish rules regarding cash
compensation and compensating time off.

19848 Permits the granting of compensating time off in lieu of
cash compensation within 12 calendar months after
overtime worked.

19849 Requires CalHR to adopt rules governing overtime and the
appointing power to administer and enforce them.

19863 Allows use of accumulated compensable over-time while
on temporary disability (due to work -incurred injury) to
augment paycheck.

14. Callback Time



19849.1 Allows CalHR to set rules and standards for callback time
based on prevailing practices and the needs of State
service.

15. Defined Contribution

19993 Allows employees to deduct a portion of their salary to
participate in a 457(b) defined contribution plan.

19999.5 Allows employees to deduct a portion of their salary to
participate in a 401(k) thrift plan.

16. Relocation Expenses

19841 Provides relocation expenses for involuntary transfer or
promotion requiring a change in residence.

17. Travel Expenses

19820 Provides reimbursement of travel expenses for officers and
employees of the State on State business.

19822 Provides reimbursement to State for housing, maintenance
and other services provided to employees.

18. Unpaid Leaves of Absence

19991.1 Allows the appointing power to grant a one -year leave of
absence; assures the employee a right of return.

19991.2 Allows the appointing power to grant a two -year leave for
service in a technical cooperation program.

19991.4 Provides that absence of an employee for work -incurred
compensable injury or disease is considered as continuous
service for purposes of salary adjustments, sick leave,
vacation or seniority.

19991.6 Provides one year of pregnancy leave or less as required
by a permanent female employee.

19. Performance Reports

19992 Provides for establishment of performance standards by
State agencies.



19992.1 Provides for a system of performance reports and allows
CalHR to enforce adherence to appropriate standards.

19992.2 Requires the appointing power to prepare performance
reports and show them to the employee.

19992.3 Requires performance reports to be considered in salary
increases and decreases, layoffs, transfers, demotions,
dismissals and promotional examinations as prescribed by
CalHR rule.

19992.4 Allows CalHR to establish rules leading to reduction in
class and compensation or dismissal for unsatisfactory
service.

20. Involuntary Transfers

19841 Provides relocation expenses for involuntary transfer or
promotion requiring a change in residence.

19994.1 Authorizes involuntary transfers. Requires 60-day prior
written notice when transfer requires change in residence.

19994.2 Allows seniority to be considered when two or more
employees are in a class affected by involuntary transfers
which require a change in residence.

21. Demotion and Layoff

19997.2 Provides for subdivisional layoffs in a State agency subject
to CalHR approval. Subdivisional reemployment lists take
priority over others.

19997.3 Requires layoffs according to seniority in a class, except
for certain classes in which employee efficiency is
combined with seniority to determine order of layoff.

19997.8 Allows demotion in lieu of layoff.

19997.9 Provides for salary at maximum step on displacement by
another employee’s demotion, provided such salary does
not exceed salary received when demoted.

19997.10 An employee displaced by an employee with return rights
may demote in lieu of layoff.

Candace Murch
CalHR
July 3, 2024



19997.11 Establishes reemployment lists for laid -off or demoted
employees.

19997.12 Guarantees same step of salary range upon recertification
after layoff or demotion.

19997.13 Requires 30 -day written notice prior to layoff and not more
than 60 days after seniority is computed.

19998 Employees affected by layoff due to management-initiated
changes should receive assistance in finding other
placement in State service.

22. Incompatible Activities

19990 Requires each appointment power to determine activities
which are incompatible with, or inimical to their employees’
duties; provides for identification of and prohibits such
activities.

23. Use of State Time

19991 Provides State time for taking civil service examinations
including employment interviews for eligibles on
employment lists, or attending a meeting of CalHR or SPB
on certain matters.

24. Training

19995.2 Provides for counseling and training programs for
employees whose positions are to be eliminated by
automation, technological or management -initiated
changes.

19995.3 Provides for Department of Rehabilitation to retrain and
refer disabled State employees to positions in State
service.

B. Applicable Education Codes Part 43, Section 70000, et al. Part 32, Section 59000, et al.

Tentatively agreed to at 3:05pm; 5/23/24.

CAPS, UAW Local 1115 Bargaining Committee

 

Candace Murch
CalHR
July 3, 2024



Jacqueline Tkac
Steven Sander
Justin Garcia
Robert Haerr
Itzia Rivera
Monty Larson

July 3, 2024











































































































MANAGEMENT ROLLOVER PROPOSAL
Bargaining Unit: 10 Date: August 2, 2024 @ 1:21 pm
Exclusive Representative: CAPS-UAW
Article: 20
Subject: Entire Agreement And Duration

20.1 Entire Agreement

A. This Agreement sets forth the full and entire understanding of the parties
regarding the matters contained herein, and any other prior or existing
understanding or agreement by the parties, whether formal or informal, regarding
any such matters are hereby superseded. Except as provided in this Agreement,
it is agreed and understood that each party to this Agreement voluntarily waives
its right to negotiate with respect to any matter raised in negotiations or covered
in this Agreement, for the duration of the Agreement.

With respect to other matters within the scope of negotiations, negotiations may
be required during the term of this Agreement as provided in Subsection B below.

B. The parties agree that the provisions of this Subsection shall apply only to
matters which are not covered in this Agreement. The parties recognize that
during the term of this Agreement it may be necessary for the State to make
changes in areas within the scope of negotiations. Where the State finds it
necessary to make such changes, the State shall notify CAPS of the proposed
change 30 days prior to its proposed implementation.

The parties shall undertake negotiations regarding the impact of such changes
on the employees in Unit 10, when all three of the following exist:

1. Where such changes would affect the working conditions of a significant
number of employees in Unit 10.

2. Where the subject matter of the change is within the scope of representation
pursuant to the Dills Act.

3. Where CAPS requests to negotiate with the State.

Any agreement resulting from such negotiations shall be executed in writing and
shall become an addendum to this Agreement. If the parties are in disagreement
as to whether a proposed change is subject to this Subsection, such
disagreement may be submitted to the arbitration procedure for resolution. The
arbitrator’s decision shall be binding. In the event negotiations on the proposed
change are undertaken, any impasse which arises may be submitted to
mediation pursuant to Section 3518 of the Dills Act.
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MANAGEMENT PROPOSAL 
Bargaining Unit: 10 Date: August 2, 2024 @ 9:48 pm    
Exclusive Representative: CAPS-UAW  
Article: 20  
Subject: Entire Agreement and Duration   

 

20.2 Duration 

A. Unless a specific provision provides for a different effective date, the terms of the 
Agreement shall go into effect July 1, 2018 July 1, 2024 and remain in full force 
through July 1, 2020 July 1, 2027.  

B. In the six-month period prior to the expiration date of the Agreement, the 
complete Agreement will be subject to renegotiation. 
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MANAGEMENT COUNTER PROPOSAL 
Bargaining Unit: 10 Date: August 2, 2024 @ 9:49 pm     
Exclusive Representative: CAPS-UAW  
Article: 20  
Subject: Entire Agreement and Duration  

 

20.3 Contract Appropriation 

The State and CAPS-UAW agree to present to the Legislature a provision to 
appropriate funds to cover the economic terms of this agreement through July 1, 2020. 
This will maintain Unit 10 employee salaries and benefits in case of an untimely budget. 

  

 

 



PACKAGE PART 9 OF 9
Bargaining Unit: 10
Exclusive Representative: CAPS-UAW
Article: N/A
Subject: General Provision

New ULP Withdrawal Side Letter

The parties agree as part of a total tentative agreement that, should the agreement be
ratified by both parties, CalHR shall withdraw PERB Case No. SA-CO-526-S and
CAPS-UAW shall withdraw PERB Case No. SA-CE-2260-S. Upon reaching a tentative
agreement, the parties shall ask PERB to stay and/or abey the cases pending ratification
results.
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