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15.3 Training 

 
A. The State agrees to reimburse Unit 10 employees for expenses incurred as a result of attending 

departmental approved and authorized job-required training. Attendance shall be without loss 
of compensation. Departmentally approved and authorized training attended during off-duty 
hours shall be considered work time. This includes in-service training courses offered by the 
department. Such reimbursement shall be limited to: 

1. Tuition and/or registration fees, 
2. Cost of course-required books and materials,  
3. Transportation or mileage expenses, 
4. Toll and parking fees, and 
5. Lodging and subsistence expenses. 

 
B. Reimbursement for the above expenses shall be in accordance with Section 6.1 of this 

Agreement. 
 

C. The State shall not seek reimbursement for tuition and other necessary expenses if the training 
assignment is terminated prior to completion of either: (1) the convenience of the State; or (2) 
because of death, prolonged illness, disability or other similar eventuality. 
 

D. As authorized and approved by a department, a Unit 10 employee may attend, without loss of 
compensation, and may be reimbursed, in full or in part, for training designed to increase the 
employee’s job proficiency or professional career development and growth, and/or to maintain 
or obtain required professional licensure, certification or registration. 
 

E. All training requests, approvals, and disapprovals, shall be in accordance with departmental 
procedures. Management shall respond to all training requests within twenty-one (21) calendar 
days from the date the request was received. The parties may mutually agree to extend this 
response period. Employee training requests must be compatible with his/her their approved 
Iindividual Ddevelopment Pplan where such plans are utilized. When an employee training 
request is denied, the department will give consideration to this fact when reviewing the 
employee’s next request for training. 
 

F. This Section is only appealable to the third step of the grievance procedure and is not arbitrable. 


