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ERALD JAMES - State Bar #179258
60 J Street, Suite 480

Sacramento, CA 95814

[Telephone: (916) 441-2629

[Facstmile: (916) 442-4182

INCLUSIVE

Respondents.

Attorney for Petitioner
California Association of Professional Scientists
IN THE SUPERIOR COURT OF THE STATE OF CALIFORNIA
IN AND FOR THE COUNTY OF SACRAMENTO
lEALIFORNIA ASSOCIATION OF
ROFESSIONAL SCIENTISTS ! CASE NO.
)
Petitioner, % DECLARATION OF CHRISTOPHER J.
VOIGHT IN SUPPORT OF VERIFIED
V. )} PETITION FOR WRIT OF MANDATE
AND COMPLAINT FOR
DECLARATORY RELIEF
STATE OF CALIFORNIA DEPARTMENT OF
PERSONNEL ADMINISTRATION; DAVID
1L.B, DIRECTOR OF DEPARTMENT OF )
ERSONNEL ADMINISTRATION; STATE )
OF CALIFORNIA DEPARTMENT OF - )
FINANCE; MICHAEL GENEST, DIRECTOR Date;
HOF FINANCE; STATE CONTROLLER JOHN Time:
ICHIANG; and DOES 1 THROUGH 10, ) Dept:
)
§
)

I, Christopher I. Voight, declare as follows:

1. Iam Staff Director to the California Association of Professional Scientists. I have
served 1n this capacity for the past 24 years.

2. CAPS is a supervisory employee organization under Government Code section 3527

subdivision (c) in that it represents members who are supervisory employees under subdivision
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(g) of Government Code section 3513. CAPS has filed a registration as an excluded employee
organization with the state and is recognized as a verified supervisory employee organization.

3. CAPS represents approximately 332 state employees in the 14 supervisory scientific
classifications covered by this Petition. CAPS and the affected employees represented by CAPS
are beneficially interested in Respondents’ faithful performance of the legal duties at issue in this
case.

4. Inthe scope of my duties I oversee all staff support to CAPS, including the support
provided to the CAPS Supervisory Meet and Confer Team. On behalf of supervisory scientists
and rank-and-file scientists, I have been actively involved in salary negotiations and CAPS’
pursuit of comparable pay for comparable work for state scientists.

5. Historically, there has been a level of horizontal parity between the supervisory
scientific and supervisory engineering classifications. As reflected in the Department of
Personnel Administration Director’s Decision, the state has historically paid the state supervisory
scientists either the same, or consistently paid the scientific classifications five or ten percent
lower than comparable engineering classifications. Attached to this Declaration as Exhibit A is a
true and correct copy of the April 28, 2008 Director’s Decision.

6.  Beginning in July 2005, the state began providing salary increases to employees in

1 the supervisory engineering classifications that far exceeded those of the supervisory scientistsin |- -

the comparable classifications. Attached to this Declaration at Exhibit B is a true and correct

copy of the State of California, Civil Service Pay Scales listing the salaries for 2004, 2005, 2006, .. ..

and 2007 for all relevant supervisory scientist and supervisory engineering classifications.

7. In July 2005, supervisory engineers received a salary increase of 7.7%. Supervisory
engineers received additional salary increases of 12.4% effective July 1, 2006 and 14.1%
effective July 1, 2007 which widened the pay differential which was once comparable.

8. Senior Seismologists, a supervisory scientist classification, have historically been
paid comparably to Senior Engineering Geologists, a supervisory engineering classification.
Prior to the salary increases in July 2005 for engineering supervisors taking effect, the

classification of Senior Seismologist was paid a maximum of $6339 per month while the
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comparable classification of Senior Engineering Geologist was paid a maximum of $6490
meaning that prior to the supervisory engineering raise in July 2005, the Senior Seismologist was
paid 2.5% less than the Senior Engineering Geologist.

9.  Senior Seismologists received the same salary adjustments as most other supervisory
scientists since July 2005 - no salary increase in July 2005, a 3.5% increase effective July 2006,
and a 3.4% increase effective July 2007. Senior Engineering Geologists received the same salary
adjustments as most other supervisory engineers since July 2005 - salary increases of 7.7% 1n
July 2005, 12.4% in Tuly 2006, and 14.1% in July 2007.

10.  Although the salaries have historically been comparable, in July 2005 the Senior
Seismologist salaries lagged the Senior Engineering Geologist salaries by $651 per month for a
10% salary lag. In July 2006 the salary lag grew to $1296 per month for a 20% salary lag. In
July 2007, the salary lag grew to $2172 per month for a 32% salary lag.

11.  Following the Director’s Decision, in early May 2008 the DPA provided CAPS
with a DPA prepared chart listing the annualized salary costs and funds for thirteen of the
classifications covered by the decision. It appears the Senior Geologist Supervisor classification
does not have any incumbents. The caption title reads “Scientist Unit 10 Supervisors to Unit 9
Supervisors - various levels per Legal Recommendation.” The salary increases range from
10.06% to-32.15%. The annualized General Fund cost 1s°$1,781,293 with the other fund cost of - -

$5,816,116. Attached to this Declaration as Exhibit C is a true and correct copy of the costing

chart-for implementing the DPA Directer’s Decision. . . - U S SIS ST TN SEETEE

12.  The proposed 2008 - 2009 Fiscal Year budget contains funding of $645,503,000 for
additional increases for employee compensation scheduled for July 1, 2008. In the past three
years, the supervisory engineers have received raises in correlation with the salary increases for
the rank-and-file engineering employees they supervise. As the rank-and-file engineering
employees are scheduled to receive another raise July 1, 2008, the supervisory engineers will
likely receive an increase on that date as well. Attached to this Declaration as Exhibit I is a true
and correct copy of the 9800 Augmentation for Employee Compensation from the Governor’s

Proposed Budget.
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I3. In meeting and conferring over the Fiscal Year 2005- 2006 pay plan for supervisory
scientists, CAPS took the position that the horizontal parity should be maintained and
supervisory scientists should be given salary increases. Attached to the Declaration as Exhibit E
is a true and correct copy of the 2005 -2006 Meet and Confer Proposal.

14.  Following the July 2006 increase for supervisory engineers, CAPS met and
conferred over the Fiscal Year 2006-2007 pay plan. CAPS took the position that the historical
parity between supervisory scientific and supervisory engineering classes should be reinstated by
raising the salaries of supervisory scientific classifications and that the pay plan should reflect
like pay for comparable work. In adopting the pay plan for 2006-2007, the DPA rejected CAPS’
position which sought to restore historical parity. Attached to this Declaration as Exhibit F is a
true and correct copy of the CAPS 2006 -2007 Meet and Confer Proposal

15.  On November 3, 2006, CAPS, as a verified excluded employee organization and
the representative of the state’s professional scientist supervisors, challenged the salary ranges for
fourteen supervisory scientist classifications claiming that the pay violated the principle that “like
salaries shall be paid for comparable duties and responsibilities.” Specifically, CAPS contended
that in setting the salaries for the challenged classifications, the DPA has violated the legislative
mandate found in Government Code section 19826 to pay like salaries for comparable work.
Attachedto this Declaration as Exhibit G 1s a true and correct copy of the November 3,2006 - - |

challenge.

16. On April 28,2008, DPA asked Finance in writing to determine whether the salaries .f:. .. . ... -

are within existing salary appropriations. CAPS is not aware of any response to DPA from
Finance. CAPS made a similar request of Finance on May 2, 2008. Attached to this Declaration
as Exhibit H is a true and correct copy of CAPS” May 2, 2008 letter to Finance. To date CAPS
has not received a written response.

17. There is a line item in the State Budget Act titled “9800 Augmentation for
Employee Compensation.” Each year the state budget reflects funding augmentation amounts for
state employee compensation adjustments. If the Legislature has already appropriated money in

prior years to pay for the economic terms of employee compensation, the funding for those
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economic terms is included each year in departments budgets. When new economic terms
require funding not vet approved by the Legislature, the appropriations for those items appear in
the 9800 Item of the State Budget.

18.  The Final 2007-2008 State Budget Act was contained in Senate Bill 77 of the
Statutes of 2007. As passed by the Legislature, the 9800 Item contained: $525,262,000 For
Augmentation for Employee Compensation from the General Fund; $315,802,000 For
Augmentation for Employee Compensation, payable from other unallocated special funds; and
$169,384,000 For Augmentation for Employee Compensation, payable from other unallocated
nongovernmental cost funds. The Governor reduced the General Fund Augmentation for
Employee Compensation from $525,262,000 to $453,262,000. Attached to this Declaration as
Exhibit I is a true and correct copy of the 2007 - 2008 State Budget Act as modified by Governor
Schwarzenegger.

19.  Inresponse to a request from CAPS, the Controller has provided CAPS with
current balances in the 9800 Ttem of the State Budget as of June 24, 2008 as follows:

General Fund - 9800-001-0001 $114,994,755
Special Funds - 9800-001-0494 $39,214,948
Nongovernmental Cost - 9800-001-098 $103,428,963.
20. In-May 2008, CAPS presented a meet and confer proposal seeking implementation | -

of the salary increases called for in the Director’s April 28, 2008 Decision for the 2008-2009

|l Fiscal Year. Attached to this Declaration as Exhibit J is.a true and carrect copy of CAPS” May

12, 2008 Supervisory Meet and Confer Proposal.

I have personal knowledge of the foregoing and if called to testify, I would do so
competently as set forth above.

1 declare under penalty of perjury under the laws of the State of California that the
foregoing is true and correct.

Executed on June 27, 2008 at Sacramento, California.

Ty

£
-
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STATE OF CALIFORNIA : ARNOLD SCHWARZENEGGER, Governar

DEPARTMENT OF PERSONNEL ADMINISTRATION

OFFICE OF THE DIRECTOR
1515 "S" STREET, NORTH BUILDING, SUITE 400
SACRAMENTO, CA 95811-7258

April 28, 2008

Mr. Chris Voight
California Association of Professional Scientists

660 "J" Street, Suite 480
Sacramento, CA 95814

Dear Mr. Voight:

Enclosed is a copy of DPA’s findings on the salary hearing conducted pursuant to Gov.ernment
Code 19826.

Consistent with that same section of the Government Cade, the Department of Finance must
make a determination on whether the recommended adjustrments are within existing salary
appropriations. A copy of these findings will be sent to the Department of Finance for their

determination.

DPA will be following up with the line agencies to determine the appropriate classification action.

Thank you for your patience in this matter.

in er?>
id |
irec

Enclosure



DEPARTMENT OF PERSONNEL ADMINISTRATION (DPA)

DIRECTOR'S DECISION

Subject
California Association of Professional Scientists {CAPS) request for hearing and salary
adjustrents pursuant to Government Code Section 19826 (a) for State supervising
scientific classifications.

Claim

CAPS alleges the 2006-2007 pay pian for fourteen (14) supervising scientific
classifications (“CAPS classifications”, “S10" classes} must be adjusted to reflect "like
work for like pay” as required by Government Code 198286.

The supervising scientific classifications and the alieged comparable supervising
engineering classes at issue are as follows:

SCIENTIFIC CLASSIFICATION ' ALLEGED COMPARABLE ENGINEERING

CLASSIFICATION
Supervising Hazardous Substances Supervising Hazardous Substances
Scientist [ and Il Engineer | and |l
Sentor Industrial Hygienist Senior Safety Engineer
Senicr Seismologist and Senior Senior Engineering Geologist
Geologist (Supervisor)
Senior Envirenmental Scientist Senior Engineering Geologist

Senior Engineer, Water Resources
Senior Water Resources Control Engineer

“Senior Land and Water Senior Engineering Geologist
Use Scientist Senior Engineer, Water Resources
Senior Water Resources Control Engineer

Land and Water Use Program Manager | Supervising Engineering Geologist
Supervising Engineer, Water Resources
Senior Water Resources Control Engineer

Environmental Program Manager | Supervisory Engineering Geologist
(Supervisory) Supervisory Engineer, Water Resources
Supv. Water Resources Contro! Engr.

Energy Commission Supervisor | Electric Generation Specialist It
(Efficiency)
Energy Commission Supervisor il Electric Generation Specialist ||

{(Forecasting)




Energy Commission _Eiectric Generation Specialist li
Supervisor |l (Technology
Evaluation and Development)

Supervising Integrated Waste Senior Waste Mgmt.. Engineer
Management Specialist |

Supervising Integrated Waste Supervising Waste Management Engineer
Management Specialist |l

CAPS specifically requested: (1) DPA determine If the listed supervising scientific and
engineer classes are comparable, (2) If the classifications are comparable, DPA
determine the appropriate salaries to be paid to the supervising scientific classifications;
and, (3) DPA take all necessary steps to adjust the salaries for the classes and all
incumbents. -

The claimants specifically requested the following salary increases:’

SCIENTIFIC CLASSIFICATION ADJUSTMENT
Supervising Hazardous Substances 6.5%
Scientist |
Supervising Hazardous Substances 11.5%
Scientist [l
Senior Industrial Hyqienist - 5.0% L
Senior Seismologist 15%
Senior Geologist {Supervisor) 12.0%
Senior Environmenial Scientist 13.0%
Senior Land and Water Use Scientist 12.0%
Land and Water Use Program 17.0%
Manager | (Supervisor)

Energy Program Manager | 13.0%
(Supervisory)

Supervising Integrated Waste 13.0%
Management Specialist |

Supervising integrated Waste 12.5%
Management Specialist i

Energy Commission Supervisor i 17.0%
{Efficiency)

Energy Commission Supervisor |l 17.0%

(Forecasting)

' Since the November 3, 2006 filing of the claim, the engineer ciasses oblained salary increases
that may not be reflected in the reguested salary adiustment.
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Energy Commission Supervisor |l 17.0%
(Technology Evaluation and
Development)

PROCEDURAL HISTORY/INVESTIGATIVE PROCESS

CAPS requested a "quasi-adjudical” hearing on or about November 3, 2006. DPA
granted appeliant's request for & hearing on or about December 11, 2006. However,
DPA granted a quasi-legislative rather than a quasi-judicial hearing®.

DPA established an investigative hearing panel. This panel was charged with
investigating the claim supervising scientists are performing comparabie duties and have
comparable responsibilities to certain supervising engineering classes. The panel was
given responsibility for gathering relevant facts from CAPS, from the clairnants, and from
any other sources it deemed necessary.

Factual information was obtained from the %ol!owing sources:

e Testimony provided by incumbents in the subject ciasses;

s Documents provided by CAPS in the April hearings;

« Testimony provided by departmental management and human resources staff;

« (California State Classification Specifications for subject scientific supervisor

classes and alleged comparable engineering superviser ciasses;

Salary history documents contained in DPA and SPB archives;

+ Position allocation factors contained in the State of California Department of
Personnel Administration Classification and Pay Manual;

+ Salary information from the State of California Pay Scales,

= Salary information from the State Controller’'s Office salary history fites; and

+ Historical State Personne! Board Calendars.

The panel's authority was limited to factual inquiry. It was not given authority to decide
~ questions of law or to make ultimate factual conclusions. Any legal or ultimate factual
conclusion provided by the panel is not adopted by DPA.

The panel held hearings on Aprii 11 and 12, 2007. Eieven (11} CAPS witnesses
testified. The panel submitted a draft report. On September 26, 2007 the draft report
was remanded to the panel with instructions to conduct further investigation.

Additional days of hearings were held on November 26, 27, 30, and December 3, 2007.
Representatives from the Central Valley Regional Water Quality Control Board, the State
Water Resources Contral Board, the Department of Toxic Substances Control, the
California Energy Commission, the Department of Water Resources, the Department of
Conservation, and the California integrated Waste Management Board appeared on
these days. The Depariment of industrial Relations submitted written comments. The
pane! submitied its final report on or about February 27, 2008.

? See Lowe v. California Resource Agency (1991), Cal. App 4th 1140, 11511152 where the coun
held setting and adjusting salaries is a quasi-legisiative function,
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Factual Findings

DPA adopts the investigation panel’s factual summary of witness testimony and exhibits
and document review as reported below;

CAPS Labar Relations Consultant - Kristen Haynie.

Ms. Haynie testified on behalf of CAPS (“the claimants”). Her duties included bargaining
on behalf of State supervisory scientists.

Ms. Haynie testified about CAPS' efforts since 2008 to re-establish what the union
believes to be historical salary ties between engineering and scientific classifications.

Ms, Haynie also testified the Supervising Hazardous Substances Scientist /Il and the’
Supervising Hazardous Substances Engineer I/l had the same salaries in January,
1995, She noted in the last twe years the Supervising Hazardous Substances Engineer
[ received 6.5% more pay than the Supervising Hazardous Substances Scientist | She
testified the Supervising Hazardous Substances Engineer || received almost 11.5%
more pay than the Supervising Hazardous Substances Scientist Il.

Ms. Haynie alsc testified there has been no change in the mission of the departments
using these classifications or change in the scope of the classes to justify such a salary
disparity.

Central Valiey Regional Water Quality Control Board Senior Envirenmental Scientist
Kelly Briggs

Ms. Briggs testified on behalf of the claimants. She worked for the board for over seven
(7) years. Ms. Briggs testified she performs work similar to that perforrned by a Senior -
Water Resources Engineer and a Senior Engineering Geologist. She peinted to work in
the area of discharge requirements, compiiance, outreach, enforcement orders, waivers,

~and the need to prepare and make Board presentations as evidence of the similarity of

The Senior Environmental Scientist class specification described the pesition as a first
level supervisor respensible for directing the work of professional or technical staff.
Incumbents have the authority to hire, transfer, suspend, lay off, recali, promote,
discharge, assign, reward, or discipline employees and to adjust employee grievances or
effectively recommend such actions. it appears Ms. Briggs performs duties consistent
with her classification of Senior Environmentai Scientist.

The Senior Water Resources Engineer class specification described the position as
responsible for supervising other personnel who perform or may perform complex civil
engineering work in any phase of the State's water resources program.

A Senior Engineering Geologist is defined by class specification as either a first-line
supervisor or a non-supervisory staff specialist assigned to perform the most compiex
and technica! engineering geclogic assignments. The senior ievel is the first leve! that
has administrative responsibility.



To demonstrate the similarity of job functions between the supervisory scientist and
engineering classes, Ms. Briggs testified about eight {(8) supervisor duty statements from
different units within the Water Quality Control Board. Ms. Briggs noted although the
assigned duties articulated in the duty statements are similar, several different
classifications are used to staff the functions. The various classifications used to siaff
the functions included Senior Water Resources Control Engineer, Environmental
Speciaiist IV, Senior Environmental Scientist, and Senior Land and Water Use Analyst.

Ms. Briggs also addressed several "vacancy announcements” from the Water Quality
Control Board. Ms. Briggs testified when filling vacancies the Board often considered
employees in a variety of classifications. For example, the vacancy announcement for a
Senior Water Resource Control Engineer from the Central Valley Regional Water Quality
Control Board described those "who may apply” as follows:

“Applicants must hold a current Senior Water Resource Control Engineer
appointment or possess list, fransfer or reinstatement eligibility for Senior
Water Resource Control Engineer. In addition, applicants who hoid
current Senior Engineering Geologist, Senior Environmental Scientist or
Senior Land and Water Use Scientist appointments or possess list,
transfer or-reinstatement etigibility to these classifications may also

. apply"

A second vacancy announcement seeking a Senior Engineering Geologist, described
those “who may apply” as follows:

“Applicants must hold a current Senior Engineering Geologist
appointment, possess or will possess list, transfer or reinstatermment
eligibiiity for Senior Engineering Geologist, In addition, applicants who
hold current Senior Water Quality Control Engineer or Senjor
Environmental Scientist appoiniments pcssess or will possess list transfer
or reinstatement eligibility to these classifications may also apply.”

- Central Valley Regional YVater Quality Board Staff Envi_rqnme_ntal Scientist -~ John

Marshack

Mr, Marshack testified on behalf of the ciaimants. He testified within his agency the
Senior Environmental Scientist, Senior Engineering Geologist, and Senior Water
Resource Control Engineer classes are used interchangeably.

The Staff Environmental Scientist class specification defined the position as the
advanced journey level of the series. Incumbents independently identify problems,
develop courses of action, and conduct extremely compiex and difficult scientific
investigations and studies on issues of major importance to the employer, and they do
other related work. [ncumbents may be assigned iead responsibility for a specific
project, program function, or area of expertise. Mr. Marshack's duties appear to be
consistent with the Staff Envirgcnmental Scientist classification,

The Senior Environmental Scientist class specification described the position as a first
level supervisor responsibie for directing the work of professional or technical staff.
incumbents have the authority to hire, transfer, suspend, iay off, recall, promote,
discharge, assign, reward, or discipline employees and to adjust employee grievances cr
recommend such actions.
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The Senior Water Resource Control Engineer was defined by class specification as
either (1) the first line supervisor of a unit within a Division or Region; or (2) a non-
supervising staff specialist assigned to perform the most complex and technical
engineering assignments. The senior level is the first level of administrative
responsibility.

CAPS introduced copies of two separate job announcements for the State Water
Resources Control Board. The first job announcement sought qualified applicants for a
Senior Environmental Scientist but also stated the department would consider hiring a
Senior Engineering Geologist or a Senior Water Resource Control Engineer. The
second job announcement sought qualified candidates for a Senior Water Resource
Contro! Engineer but stated the department would consider hiring a Senior Engineering
Geologist or a Senior Environmental Scientist. Mr. Marshack testified DPA asked the
department to cease such a practice.

CAPS also introduced a State Water Resources Controi Board organization chart. Mr.
Marshack drew the panel's attention to multiple positions apparently at the same -
organizational leve!l but in a variety of classifications. In addition, he asserted several
positions had undergone reclassification without any change in duties.

Mr. Marshack testified within his agency several different classifications are used
interchangeably and the determining hiring factor is not the classification of the position
but rather the background and experience of the proposed candidate. The vacant
position is reclassified to conform with the eligibility of the candidate.

California Regional Water Quality Board, Central Valley Regicn, Envircnmental Program
Manager | -Dr. David Carlson

Dr. Carison appeared on behalf of cla;mants

He testified the position he now hotds was or;gmai!y advertised as a Supervising
Engineer vacancy. Although he is not an engineer he was the successful candldate for

+..the position and the pasition was thus reclassified.

The Enwronmental Program Manager | class specification included two separate
positions encompassing supervision and management.

ENVIRONMENTAL PROGRAM MANAGER | (SUPERVISORY)

This is the second supervising ievei of the series. Incumbents direct and oversee
environmental programs or components that are of major sensitivity and complexity.
Incumbents have authority and accountability for timely compietion of program
objectives and for submitting satisfactory products. They are responsible for operational
ptanning and assigning projects, budgeting for time and funds, reviewing and evaiuating
achievements, and preparing administrative reports. They coordinate program activities
with technical and administrative support sections. They formulate and administer
policies; maintain liaison with other governmental agencies and the private sector; and
they do other related work. Incumbents may supervise a group of Staff Environmental
Scientists and other professionals working on a major environmental management,
reguiation, compliance, or research project. Incumbents have authority to hire, transfer,
suspend, lay off, recall, promote, discharge, assign, reward, or discipline employees.
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Incumbents have the responsibility to direct employees, adjust employee grievances, or
effectively recommend such actions,

ENVIRONMENTAL PROGRAM MANAGER | (MANAGERIAL)

This is the first managerial level of the series that has significant responsibility for
formulating and administering policies or programs. Incumbents direct and manage
environmental programs or components that are of major sensitivity and complexity.
They have authority and accountability for timely completion of program objectives and
for submitting satisfactory products. incumbents are responsible for operational
planning and assigning of projects, budgeting time and funds, reviewing and evaiuating
achievements, and preparing administrative reports. They coordinate program activities
with technical and administrative suppart sections; formulate and administer policies;
maintain liaison with other governmental agencies and the private sector; and they do
ather related work. Incumbents have authority to hire, transfer, suspend, lay off, recall,
promote, discharge, assign, reward, or discipline employees. Incumbents have the
responsibility to direct employees, adjust employee grievances, or effectively
recommend such actions.

The Water Resources Control Engineer specification also includes separate positions
encompassing supervision and management concepts.

Supervising Water Resource Control Engineer (Supervising)

This level in the series is the full supervisory level, Incumbents supervise at least two or
more major units. They are responsible for flow of work, personnel use, instruction, and.
coordination of staff activity with other organizational units. Incumbents typicalty report
to a Principal Water Resource Control Engineer, Division Chief, or Executive Officer.

Supervising Water Resource Control Engineer (Managerial)

This level is the first managerial level in this series. Incumbents supervise two or more

maijor units; sssist a Regional Board Exscutive Officer in developing policy;.plan, direct, - ..

and coordinate the work of a Regional Board Office; and may act in the absence of the
Regional Executive Officer. These positions are typically found in those Regional
Boards that do not have a principal Water Resource Control Engineer.

Dr. Carlson testified there is no distinction made between supervising scientists and
supervising engineers. He reported the Quality Board tended to seek individuals that
are academically strong with good communication and writing skilis. He testified the
classification of the individual is not as important as the background/educational skills
the individual brings to the position.

In support of Dr. Carlson’s contentions, CAPS introduced a list of the 10 individuals
identified as program managers within the Water Quality Control Board. CAPS
maintained the employees shared common responsibilities but the pesitions were
aliocated to two different classes: Supervising Water Resources Control Engineer and
Environmental Program Manager |.

State Water Resources Coniro! Board Assistant Executive Officer Kenneth D. Landau;
Chief Deputy Thomas Howard: Chief Administrative Officer Richard Loncarovich; Deputy
Director Esieban Almanza; and Personnel Officer Sheryi Brooks.
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These witnesses appeared at the request of the panel:

Mr. Landau agreed with Ms. Briggs' testimony. Mr. Landau expressed frustration at not
always being able to select individuals with the right skill set, irrespective of discipline.

Mr. Landau testified he alsc agreed with Dr. Carlson’s testimony. He emphasized the
need for particular expertise depends on the needs of the project.

Mr. Howard testified about creating project teams from both environmental scientists and
engineers and the advantages this seemed to bring to departimental operations. He
commented because of the multidiscipiinary approach to staffing the teams, supervisors
were selected on the basis of who possessed the best managerial skill sets. He noted
since salaries were virtually identical at the senior level, there was no issue about who
was eventually selected to lead the team. Because of the salary disparity between
engineers and scientists, however, it became more problematical to select a scientist for
a supervisory role because they might make less than subordinate engineers. He
commented one solution might be to equalize all salaries on these teams, He also
stated he would support the creation of a “generalist” class merging the various
disciplines.

Mr. Loncarovich began his testimony by indicating he did not have any major -
disagreement with Mr. Marshach’s comments. However, he was not in total agreement
with Mr. Marshach's comments regarding interchangeability. Mr. Loncarovich
“emphasized the need for particular expertise dependent on the needs of the project.

However, Mr. Lancarovich also supported creating a single supervising class thereby
increasing flexibility in meeting program needs. Mr. Loncarovich’s views were best
summed up in his closing remarks when he suggested:

“My world would be, let me go after whatever | need. | define what the
job is and whatever candidate comes through the door, whatever their

“ 7 “background ig, if they meet that requirernent and they can do it, that's the . o o 7

person I'd like to hire, "

Ms. Brooks indicated the practice of advertising for vacancies with multipie
classifications had been terminated. She testified the department had recently taken
steps to ensure positions are advertised and classified appropriately. In an ideal worlid
Ms. Brooks indicated a “selective certification” approach to hiring would be desirable.

The department representatives emphasized the need for particular educational
disciplines while at the same time recognizing that certain positions such as the branch
managers, share many traits common to supervision and management.

Department of Toxic Substances Control Supervising Hazardous Substances Scientist |1
{(SHSS 1IN John Scandura

Mr. Scandura testified on behalf of the claimants. Mr. Scandura worked for the
departrment for over 21 years. He is a branch chief and a second-line supervisor in the
Office of Military Faciiities for the scuthern branch. He has a counter-part performing
similar duties in the northern part of the state. Mr. Scandura’s testimony focused on the
similarity of work between supervising scientists and supervising engineers.
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The Supervising Hazardous Substances Scientist | is defined in the class specification
as the second supervisory level in the series. Incumbents are responsible for technical
and professional staff in the Department of Toxic Substance Control headquarters or a
regional program unit. Positions at this level typically supervise ten {10) or more
professional staff including lower level Hazardous Substances Scientists, other scientific
disciplines, and lower level engineers or engineering geologists. This level places major
emphasis on the performance of supervisory and management activities such as staff
recruitment, development, performance evaluation, program budgeting -and strategic
planning. The duties described by Mr. Scandura appear to be consistent with the duties
in the Supervising Hazardous Substances Scientist Il class specification.

A Supervising Engineering Geologist is described in the class specification as the full
supervisory ievel in the series. Incumbents supervise two or more sections through
subordinate level supervisors. Incumbents plan, organize, and direct geological work;
direct the use of personnel, instruction of supervisory technical personnel, and the
coordination of activity with other organizational components.

A Supervising Hazardous Substances Engineer il is described in the class specification
as the second supervisory ievel in the series. Incumbents direct and supervise
professional and technical staff in the department Headquarters or regional program
unit. Typically, positions at this level directly supervise ten (10) or more primarily
professional staff, including iower level Hazardous Substances Engineers or employees
in other retated engineering and scientific disciplines. Supervising Hazardous
Substances Engineers | may be supervised by this level. There is major emphasis at
the Supervising Hazardous Substances Engineer Il level on the performance of
supervisory and management activities such as staff recruitment, development, and
performance evaluation; program budgeting; and strategic planning.

Mr. Scandura testified the department's duty statements for Supervising Hazardous
Substances Scientist | and Supervising Hazardous Substances Engineer { contain
identical essential functions for the jobs. He also pointed out similarity among the duty

.. statements on.the Supervising Enginzering Geologist, .Supervising Hazardous: -

Substances Scientist I, and Supervising Hazardous Substances Engineer II. Mr
Scandura noted 40% of the duties described for the Scientist |l and the Engineer || were
identical.

Scandura also testified much of the project management work is the same in part
because of the creation of multi-disciplinary teams. He testified when assignments are
made, they are made based on the background, education, and experience of the
employee, rather than on whether the employee is an engineer or a scientist.

To further demonstrate the interchangeability of the ciassifications, Mr. Scandura
compared his own assignment with that of his counterpart in the north. The individual
performing the same work as Mr. Scandura in the northern part of the state happens to
be a Supervising Hazardous Substances Engineer il. Scandura testified, except for the
geographical distinction, the work is the same and both supervisory classifications enjoy
the same complement of staff. Mr. Scandura stated although that the norithern branch
has a few more positions and deais with more counties than the Southern branch, *. ..
everything we do is the same.”



Department of Toxic Substances Control Division Chief Frederick S. Mass; Chief,
Human Resources Phillip R. Amen, Deputy Directory Administration Vicki L. Vandergriff

These witnesses appeared at the request of the panel. They commented on Mr.
Seandura's testimony and associated documents.

Mr. Moss is Mr. Scandura's supervisor. Mr. Moss confirmed Mr. Scandura’s staff
management and workload responsibility as a branch chief dealing with military facilities
in Southern California was essentially the same as his counterpart in Northern California.
Moss also agreed with Mr. Scandura's testimony approximately 40% of the duties
described for the level |l scientist and engineer were nearly identical. Mr. Moss further
noted the primary function of the branch chief as confirmed by the duty statements was
management of staff, workioad, and resources irrespective of whether the incumbent
was an engineer or a scientist.

Because of the similarity of duties noted above, the panel asked Mr. Moss and Mr. Amen
whether a single class should be created to serve as the branch chief. Amen and Moss
each stated a continuing need for the two disciplines because work assignments
required different expertise from time to time. Ms. Vandergriff testified it had been her
experience that program management desired more flexibility in selecting incumbents for
particuiar positions.

Amen, Moss and Vandergriff were each asked what problems, if any, existed as a result
of the difference in salary between the supervisory scientists and the engineers. All
cited empioyee morale as a key concern.

California Enerqv Commission Energy Commission Supervisor H - Virginia Lew A

Ms. Lew testified for the claimants. She supervised a multi-disciplinary team of
scientists and engineers. The focus of her testimony was on the similarity of work

between-her classification and that of the Energy Generation Sysiem Spedialist |l-and -, -« e

what she considered to be work of comparable value. -

The Energy Commission Supervisor Il class specification defined the position as a
second-level supervisor. The incumbent is typically responsible for two or more small
units with a total of six (6) professional staff. Staff is usually at the Energy Analyst
through Energy Commission Specialist | ievel and includes direct supervision of Energy
Commission Supervisor | positions. In the more complex and technical functional areas,
staff at the Associate Energy Specialist level and above may report directly to the
Energy Commission Supervisor Il, provided the minimum staff size requirement is met.
Ms. Lew's duties appeared to be consistent with her classification of Energy Commission
Supervisor il

The Energy Generation Systems Specialist 11! is defined by class specification as the full
supervisory level. incumbents typically supervise a group of eiectric generation
specialists and have major program responsibilities. Supervisors usually report to the
class of Office Manager responsibie for one of the Commission's major programs; or,
they report to a Division Administrator when supervising one of the division’s major
support programs. {ncumbents spend their time supervising and managing activities
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rather than personaily performing work which can be done by a journey person or
program specialist.

Ms. Lew testified the Energy Commission Supervisor Il and Energy Generation Systems
Specialist lll positions are similar except the engineering classes work on electric
generation activities, Both classes utilize models and similar analytical techniques.
Furthermore, she testified when the Electric Generation System Specialist class series
was created in 1977, the State Personne! Board item included a statement to the effect
the new-class (Energy Generation System Specialist 1} was intended to. paraliel the
Commission's other line classes for salary setting purposes. Ms. Lew opined the
rationale for the initial salary setting determination has not changed.

Califarnia Energy Commission Manager, Public Program Office John Sugar; Deputy
Director. Electricity Supply Analysis Division Sylvia Bender; Human Resources and
Support Services Branch Manager Betty La Franchi; and Personnel and Labor Relations
Manager Gina Tosi-Smith

These witnesses appeared at the request for the panel.

Mr. Sugar is Ms. Lew’s immediate supervisor. He testified the only area in which he
disagreed with Ms. Lew’s testimony was her reference to a date on which reclassification
of the Supervisor I’s occurred. Aside from that detail, he stated he concurred with her
statements. Additionally, he commented about Ms. Lew’s use of models and the
technical work that is involved. He found her examples to be consistent with his
recollection and work experience.

Ms. Bender testified about two offices in her division. One was led on by an Energy
Generation System Specialist Il and the other by a Supervisor |l. Ms, Bender also
basically agreed with Ms. Lew's testimony. When asked to focus onthe, ssmllarmes of
the two classes under discussion, Ms. Bender stated:

"The classes—generally both of those classes are responsible for

. directing the: work of others, for advising them on what is to.be done,
directing the work to be done, planning, organizing. They are both
responsible for taking that work forward, perhaps to the commission level,
to outside agencies. They might serve as a spokesperson often for the
waork that is being done by the people in the division. They are both
responsible for administrative issues, for planning, budgeting, recruitment,
all of those sorts of tasks.

So, generally, the same sorts of supervisorial administrative and advising
kinds of duties.”

When guestioned about any differences between the classes in types of contacts, Ms.
Bender replied both classes interact with other state agencies, appear before the
commission, public meetings, business meetings, workshops, and the public utilities
commission.

When asked whether the use of the classes had changed over the iast few years, Ms.

LaFranchi responded the world of energy has changed because problems have now
become much more technically complex than 25 years ago.
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When the panel asked about the consequence of error for the supervisory scientist and
engineering classes, Mr. Sugar responded consequences are much more immediate
than in the past.

Both Ms. Bender and Mr. Sugar indicated both supervising scientist and supervising
engineering classes were responsible for supervising a mix of scientists and engineers.

When asked about independence of action, Mr. Sugar reported he expects all his

subordinate supervisars to operate independently. Ms. Bender responded Energy
Generation Systems Specialist Its and Supervisor |ls-are basically similar and she
expects all of them to exercise the same level of independent judgment,

When asked if he viewed the Energy Generation System Specialist and Energy
Commission Supervision H classes as ‘comparable, Mr. Sugar responded he has a total
of five employees in these classes-~three in one and two in the other. Mr. Sugar
reported the empioyees have simitar responsibility in terms of independent judgment and
expectations, and the expertise they need. VWhen asked to explain the term,
“somparable,” in terms of appropriate compensation, Mr. Sugar opined at present there
is no comparability but that there should be.

Department of Water Resources Senior Land and Water Use Scientist - Xavier (Tito)
Cervantes '

Mr. Cervantes testified on behalf of the claimants. He is assigned to the Department of
Water Resources Division of Planning and Local Assistance. Mr. Cervantes has been a
supervisor for 10 years. Mr. Cervantes testified about the simiiarity of work among the
Senior Land and Water Use Scientists, Senior Engineering Geologists, and Senicr
Engineers.

The Senior Land and Water Use Scientist class specification described the position as
the first full supervisory ievel. incumbents supervise and direct major agricuitural, urban,
and other iand and water use, agricultural and water conservation, water recycling,
statewide planning, and agricultural drainage. incumbents supervise lower level land and
water use scientiste and other closely related classes . Incumbents have the athority to
hire, transfer, suspend, lay-off, recall, promote, discharge, assign, reward, and discipline
other employees, adjust grievances, or effectively recommend such actions.  Mr.
Cervantes' duties appeared to be consistent with his classification of Sentor Land and
Water Use Scientist.

A Senior Engineering Geologist is defined by class specification as either a first-line
supervisor or a non-supervisory staff specialist assigned to perform the most complex
and technical engineering geologic assignments. The senior ievel is the first level at
which administrative responsibility is assigned.

The Senior Water Resources Engineer class specification stated the position supervises
other personnel performing, or who may perform complex civii engineering work in any
phase of the State's water resources program. :

Mr. Cervantes testified at the supervisory levels approximately 80% of the work is similar
within the Senior Land and Water Use Scientist, Senior Engineering Geologist and
Senior Water Resources Engineer positions. The work is comparable other than in
those situations where drilling is required and it is necessary to have the technical
knowledge of an engineering geologist. He further testified over the last 20 years the
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work has become maore similar because of the de-emphasis on construction and
because engineers have become more involved in doing assessments and studies
similar to those assigned to the scientists and the geologists.

Department of Water Resources Land and Water Pragram Manager | - Scott Matvacz

Mr. Matyac testified on behalf of the claimants. He worked at the Department of Water
Resources for 22 years. Mr. Matyac's testimony focused on the similarity of work
between supervising scientists and Supervising Engineering Geologist and Supervising
Engineer Water Resources. He testified both scientific and engineering disciplines are
responsible for meeting departmental objectives, reviewing the work of subordinate staff,
reviewing and approving work plans, scheduling budgets, and acting as team leaders.
He testified at the supervisory level a scientist is virtually interchangeabie with an
engineer. He based his conclusion on the fact he himself had applied for a position that
is today filled by an engineer and the fact when advertising for job vacancies he
advertises for both scientists and engineers in an effort to expand the candidate pool.

The Land and Water Program Manager | class specification defined this position as the
second supervisary level. Incumbents supervise the agricuitural, urban, and other water
and iand use and water recycling programs or components which are of major
importance to the State. They have authority and responsibility for the punctual
completion of program objectives and submission of satisfactory as product.
Incumbents are responsible for planning, implementing, and assigning projects:
budgeting for time and funds; reviewing and evaluating achievements; preparing
administrative reports; coordinating program activities; assisting in formulating pclicies;
and maintaining liaisons with other governmental agencies and the private sector.
incumbents typically supervise senior land and water use scientists and other closely
related classes. Incumbents have authority to hire, transfer, suspend, layoff, recall,
promote, discharge, assign, reward, or discipiine employees, adjust their grievances, or
effectively recommend such actions. it appearsd Mr. Matyac's duties were consistent -
with the class specification for Land and VWater Program Manager 1.

- A Supervising Engineering Geologist is described in the class specificaticn as the full |
supervisory levei in the series. Incumbents supervise two or more sections through
subordinate level supervisors. Incumbents plan, organize, and direct geclogical work;
direct the utilization of personnel and instruction of supervisory technica! personnel, and
coordinate staff activity with other organizational components.

A Supervising Engineer, Water Resources is described in the class specification as
being responsible for planning, organizing, directing, and coordinating the work of a
group responsible for one or more of the activities of an engineering branch performing
complex work in any phase of the State's water resources program. The position may
aiso act as the one departmental nonsupervisory staff specialist or consultant in a
specific civil engineering field and does other related work.

Mr. Matyac was asked to compare his duties to that of a colleague, Mr. Dabbs, a
Supervising Engineer, Water Resources. He testified the organizational structure and
respons:ibility were identical except Mr. Dabb’s unit focused on water supply projections
and Mr. Matyac's staff focused on water demand projections. Mr. Matyac believed the
positions were totally interchangeable and he could walk into Mr. Dabb’s position today
and function perfectly well.
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Department of Water Resources Labor Relations Specialist Susie Canc-Guzman,
Manager, Classification and Placement Services Jennifer K. Dong, Supervising
Engineer, Water Resources Curtis Anderson; and Manager, Statewide Water Planning
Branch Kamva Guivetchi.

These witnesses appeared at the request of the panel.

'Mr. Anderson stated he agreed with Mr. Cervantes that “. . . engineers and scientists are
doing similar work but net exactly the same work. . . “ Mr. Anderson stated atthe |
supervising level 99% of the work deals with traditional supervisor and management
duties such as budgets, personnel, and allocation of work. Mr. Anderson did not agree
with Mr. Cervantes’ testimony the disciplines share a common liability. He pointed out
engineers who are required to stamp documents must assume a greater liability than
others. Ifthere was a serious error, there is potential for serious discipline or loss of
icensure. He noted, however, stamping decuments is infrequent.

Mr. Anderson indicated he agreed 80% of the work of supervising scientist and
supervising engineer work was similar, However, he did not agree with Mr. Cervantes’
statement that during emergencies Mr. Cervantes’ and cthers in his class series are first
in line to respond. Contrary to Mr. Cervantes' testimony, it was Mr. Anderson'’s view the
first responder would depend on the nature of the emergency. For example, in the event
of a levee failure, the first responder would likely be a geclogist or a seismic engineer.
Mr. Anderson concluded his testimony with the comment it was his belief the supervising
scientist had similar if not more responsibility than a supervising engineer. In particular,
‘he mentioned another DWR empioyee, Heidi Rooks. He based his view on the number
of people Ms. Rooks supervises and the projects she reviews compared to what he
does.

Ms. Dong testified about the analysis the Personnel Office performs when it makes

. engineering and scientist position allocations. The Personne! Cffice reviews the duty

statements to ensure the duties are consistent withi the requested classification. - =
However, the initial discipiine determination rests with the program. Ms. Dong
contradicted Mr. Matyac's testimony he recruits both engineer and scientist classification
when requesting a position. Ms. Dong clarified the Personnel Office wouid not permit
advertising a vacancy in that manner and would reguire the line program classify the
vacancy appropriately.

Ms. Cano-Guzman, a 27-year Department of Water Resources employee, testified about
the Department’s changing emphasis from a purely engineering organization to one that
aiso emphasizes environmental concerns. When guestioned about the comparability of
work between the supervising engineer and the supervising scientist, she responded
many of the managerial or supervisory responsibilities may be of equal status. She
testified while there is clearly a need for specialized expertise, as it relates to supervision
and “peopie skills," the classes are comparable. In her view, one common class would
not be viable. Ms. Cano-Guzman aiso indicated a Department of Water Resources, unit
chief or section chief who is either an engineer or a scientist has the same level of
responsibility.

Mr. Guivetchi was a 30-year Department of Water Resources empioyee and a principal
engineer. Mr. Guvetchi reviewed baoth the testimony of Mr. Cervanies and that of Mr.
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Matyac. He indicated both of their testimonies were essentiaily correct. He described
the multi-disciplinary approach to running programs within Department of Water
Resources and the Department's interaction with at ieast 18 other state agencies. Mr.
Guivetchi noted Mr. Matyac left the Department of Water Resources for a comparabie
position with the Yuba County Water Agency. It was his understanding Mr. Matyac was
receiving a salary 35% higher than he was receiving with the Department of Water
Resources. Mr. Guivetchi also testified the department evoived from a purely
engineering organization to one with greater involvement in environmental concerns. He
indicated the need for the separate disciplines but emphasized he believed both
engineers and scientists perform work of “coequal value.”

Mr. Guivetchi also discussed compensation. He pointed out when matrix teams were
first created, the salary difference between engineers and the comparable scientist class
was 5 to 10%. Since July of 2005, however, the difference has grown closer to 30 or
359%. Mr. Guivetechi anticipated if the compensation problem is not resolved, the
empioyer will experience continued turnover, inabifity to recruit, and decline in morale on
the matrix teams.

Mr. Guivetechi disagreed with Mr. Matyac'’s testimony a scientist is interchangeable with
an engineer at the supervisory level. Mr. Guivetechi suggested a supervising scientist
and a supervising engineer have “. . . some common knowledge, skills, and abilities to
direct tasks and to plan, manage, and evaluate performance, but they are not
interchangeable because they have different educational backgrounds, different

- experiences.” : :

Department of Conservation Senior Seismologist - Hamid Haddadi

Mr. Haddadi testified on behalf of the claimaints. His testimony focused on the similarity
of work between the Senior Seismoiogists and the Senior Engineers.

As a Senior Seismologist, Mr. Haddadi was responsible for planning, organizing, and
directing difficult seismic instrumentation studies and earthquake hazard investigations

- ‘related to earthauake engineering and for doing other related work. . . ... o o

According to the class specification, a Senior Civit Engineer is responsible for pianning
and directing difficult field and office civil engineering work and doing other related work.

Mr. Haddadi testified there are no differences in the work performed by a Senior
Engineer and that of a Senior Seismologist. He pointed to a position currently heid by
Mr. Huang, Senior Civil Engineer supervising the Data Utilization/Structural Response
Unit. Mr, Haddadi testified Mr. Huang's position had been classified as a Senicr
Seismologist for approximately 20 years. However, recently, with no change in duties,
the position was reclassified to Senior Engineer. In support of this contention

Mr. Haddadi provided the panel with an organization chart from 2003 showing

Mr. Huang as a Senior Seismologist with responsibifity for the same unit.

Mr. Haddadi further testified the classes of Geologist and Engineering Geologist are also
used interchangeably. No documents were presented in support of this assertion.

Mr. Haddadi also testified employees within the Minerals Program were recently
transferred from the class of Senior Geoclogist Supervisor to Senior Engineering
Geologist with no change in duties.
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Department of Conservation Human Resources Consultant Janet Wright: Supervising
Enaineering Geologist Dr. Anthony F. Shakai and Chief, Human Resources Officer
Rosalyn Brooks

These witnesses participated at the request of the panel.

Dr. Shakai is Mr. Haddadi’s superviscr. He agreed with Mr. Haddadi's testimony.

Dr. Shakal testified Mr. Huang and Mr. Haddadi had equal job responsibiiities. He also
explained the reclassification of Mr. Hang’s position occurred after some minor changes
in duties and was pursued because Mr. Huang preferred the titie of “engineer” as
opposed to seismologist.

Ms. Wright testified she agreed with Mr. Haddadji's testimony in concept. However, she
disagreed with some of his terminology. Although she believed the classes were
comparable, she did not believe they are interchangeable. In her view, both disciplines
are equally important. When asked about the possibility of combining these disciplines
intc one class Ms. Wright indicated the department had considered creating a new
classification structure combining separate ciasses.

Ms. Brooks testified about recent exam results for the senior seismologist class. She
testified that Department was experiencing problems in recru1tzng a sufficient number of
qualified candidates.

California Integrated Waste Management Board Acting Supervising Integrated Waste
Management Specialist 1 - Trevor Q'Shaughnessy

Mr. O’Shaughnessy testified on behalf of the claimants.

He was a branch manager within the Diversion, Planning, and Local Assistance Divisian.
His testimony focused on the similarity of work between the Integrated VWaste
Management Specialist Supervisor and the supervising Waste Management Engineer .

“-series. Mr. @'Shaughneassy reported both classifications are responsible for supervising -

and training of staff; reviewing reports and hearing items; reviewing planning documents
and preparing agenda items. He also stated both-ciassificaticns are at the same
organization level within the agency. ' C

A Supervising Integrated Waste Management Specialist Il is defined by the class
specification as the second full supervisory level in the class series. Incumbents
typically manage multiple integrated waste management programs; supervise
subordinate supervisors performing integrated waste management work; and select,
develop, and evaluate the performance of staff.

A Supervising Waste Management Engineer is described in the class specification as
the second supervisory ievel in the series, Under general direction, incumbents plan,
organize, and direct engineering programs in connection with waste management and
material reuse/recovery.

Mr. ©'Shaughnessy provided a Venn diagram of two "almost concentric circles.” He
testified whiie at times there may be a need for particular expertise such as engineering
knowledge to deal with questions of redundancy and design rather than knowiedge of
soil integrity that a scientist might possess, the overwhelming bulk of the work of the two
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positions is the same. He testified the work of both classes is characteristic of traditional
managerial or supervisory duties listed in class specifications.

California Integrated Waste Management Board Deputy Director Tom Estes: Division
Chief Lorraine Van Kekerix; Director, Sustainability Program Howard Levenson Ph.D.
and Manager. Administrative Services Branch Laurie A Karistad

These witnesses participated at the panel’s request

Ms. Kekerlx test|f|ed many of the examp}es Mr, O Shaughnessy used took place prior to
her becoming his supervisor. She agreed with him regarding similarity of supervisory
duties.

Mr. Estes testified about his work experience and knowledge of the department's
organization. He indicated there was similarity between the supervising engineers and
supervising integrated waste management incumbents: He testified engineers in
supervising positions didn't reaily perform engineering duties. Mr. Estes.noted the-
particular project dictated what expertise might be necessary.

Dr. Levenson agreed with Mr. O'Shaughnessy’s testimony about superviéory functions.
‘He stated “. . . the scientists, perform comparable work with the supervising engineers. |
wouldn’t say 1ts equal, but 1 think it's comparable. . . they all do the same kinds of basic
supervisory oversight functions.”

Dr. Levenson testified the Venn diagram appropriately displayed the overiapping
supervisory duties of the engineers and supervisors, he noted there is equivalence in the
technical analysis that an engineer and a scientist perform, but they are not the same.

Dr. Levenson reported the consequence of error affecting public health and safety were
present in poth the engineer and scientific disciplines. : :

Ms. Karlstad testlf;ed it was not possible to co]lapse the two disciplines into a common

.. olass:..

Ms. Karistad, Dr. Levenson, Mr. Estes, and Ms..VVan Kekerix all agreed.a branch
manager at the California Integrated VWaste Management Board is heid to the same
standards, has the same level of contacts, the same organizational ievel and is viewed
at a "comparable ievel” regardless of whether they have a scientific or engineering
background. :

Department of Industrial Relations, Cal OSHA, Senior Industrial Hygienist - Jeff Ferrell

Mr. Ferrell testified on behalf of the claimants.

He testified about the overlapping duties of hygienists and safety engineers. He testified
the positions for all Industrial Hygienists are being reclassified to Safety Engineer with no
change in duties. He aiso testified Senior industrial Hygenist and Senior Safety
Engineer positions do similar work and are used interchangeably in both the
Headguarters Unit and Consultation Service.

The Senior industrial Hygienist class specification defined the position as the first
supervisory level. Under general direction, incumbents are responsible for an industrial
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hygiene program in an assigned geographic area or subject-matter function.
tncumbents perform the more complex industrial hygiene work; plan, assign, and
supervise the work of one or more industrial hygiene staff members in an assigned
geographic area, or work independently in a staff capacity on complex industrial hygiene
problems. Incumbents coordinate or conduct major studies and investigations. They
conduct site inspections; consult with management, professional, and technical
personnei, and make and secure recommendations for the prevention, elimination, or
control of hazards: The position identifies training needs and assists in the development
of training plans; reviews proposed health standards, evaluates them, and makes
recommendations for their acceptance or modification; represents the department in
contacts with the community, industries, and other agencies; participates in and
conducts meetings with department staff and others concerning occupational health and
safety matters; collects, records, and analyzes statistical data; determines priorities,
assigns work, and evaluates performance of staff; prepares and reviews
correspondence and reports; and does other related work. Mr, Farreli's duties appear to
be consistent with the class specification.

At the Department of Industrial Relations, the Senior Safety Engineer is the first full
supervisory level. Incumbents at the Department of Industrial Relations work in either
the Standards and Research and Development Unit, the Compliance Unit, the
CAL/OSHA Consultation Division, or the OSH Standards Board. The Senior may be
(1) responsible for supervising a group of Safety Engineers in a particular geographicai
setting; or (2) can conduct complex studies and analyses; initiate investigations; review
and make recommendations on reports involving alleged violations. The position
coordinates with Division staff to compare Federal/State standards; conducts meetings;
or (3) develops program for safety promation, consults with labor, management, and
public groups on sensitive issues; plans seminars; and may participate as a technical
advisor to the Standards Board during public hearings.

Deparment of Industrial Relations

The Department of Industrial relations provided a written response to the panel's request
. for comment.. v . _

The department found Mr. Ferrell's testimony “. . . generally... accurate on the issue of
what Mr. Ferrell described as the ‘core competencies’ of safety engineers and industrial
hygienists who are in the employ of either the Division of Occupational Safety and
Health or the occupational Safety and Health Standards Board.”

During his testimony, Mr. Ferrell cited inspection of punch presses as an example of a
task he would not perform because it constituted highly specialized equipment outside
his expertise and it would require the expertise of a safety engineer. However, the.
department confirmed the fact as an industrial hygienist Mr. Ferrell would be expected to
handie both health and safety issues. The depariment also stated:

“There is no distinction in DOSH between the concept of "scientist” and
“engineer” for the purpose of defining the duties of industrial hygienists
and safety engineers. The difference between the two class titles is
solely a product of the distinction between a discipline that focuses on
safety protection and one that focuses cn health protection. In DOSH,
this distinction is not one that would be determinative in any manner of
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the level of responsibility a staff member or manager might have or the
importance of the service to be delivered.”

ANALYSIS

CAPS contends State employees in certain supervising scientific classifications are
entitled to receive “like pay” as employees in certain specified supervising engineering
classes. CAPS alieges the scientific employees perform the same or similar duties and
responsibilities as employees in alleged comparabie engineering classes.

Government Code section 19826, subdivision (a) states:

“The [DPA] shali establish and adjust salary ranges for each class of
position in the state civil service subject to any merit limits contained in
Article VIl of the California Constitution. The salary range shall be based
on the principle that like salaries shall be paid for comparable duties and
responsibilities. In establishing or changing such ranges consideration
shall be given to the prevailing rates for comparable service in other
public employment and in private business. The department shall make
no adjustments which require expenditures in excess of existing
appropriations which may be used for salary increase purposes. The
department may make a change in salary range retroactive to the date of
application-for such change.” {ltalics added.) :

Testimony from witnesses working in the various classifications, and from managers in
agencies and departments using the classfications indicate the duties and
responsibilities of supervising scientists and supervising engineers are sometimes
identical or comparable in terms of organizational fevel and supervisory or management
responsibility. : : : ‘

However, the panel's investigation also demonstrated while the supervising and
management duties and responsibilities were similar, the classifications when viewed as
a whole were not identical. In many department situations, consideration was aiso-given: .
to the employees’ education, background, and past experience. Supervising employees
may be expected to draw on their particular technical training, technical background and
past technical experience as necessary to perform and enhance their managemeant or
supervisor responsibiiities.

Class specifications for scientists and engineers generally include a series of
classifications. As the employee moves upward through the classifications to the
supervisor and management levels, technical work and specialized knowiedge from the
particular area of expertise is de-emphasized as the classification assumes more
management and supervisor duties. It is assumed the empioyee aiready has the
required specialized disciplinary knowledge and training by the time they reach the
supervisor and management level, : -

An employee's technical background assists the employee in perferming the traditional
supervisor and management duties and responsibilities associated with program
oversight.

The State Personne! Board (SPB) recognized the difference in responsibility and
accompanying technical expertise and background between the supervising scientist
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and engineering classes by establishing different classes with different requirements for
each discipline. it cemented the difference between the classes when it did not always
align the salaries of the subject supervising scientist and engineer classes when it
established the classes. ' '

Historical review of the salary of the subject supervising scientist and engineer
classifications also shows the classes generally have not been consistently paid the
same. The exception to this is the Supervising Hazardous Substances Scientist | and I
classifications. The two scientific classes have historically either been paid the same or
they have been paid 5% more than the Supervising Hazardous Substances Engineer |
and IL

There has, however, been a closer alignment of the salaries between the subiect
supervising scientists and engineers classifications than currently exists. :

Many of the witnesses participating in the investigation recognized the difference in the
technical knowledge and responsibilities of the classes -

However, the investigation showed some departments place a premium on supervisory
skills and reclass a supervisory position to fit a candidate’s existing discipline. This
practice skirts the boundaries of existing Civil Service rules and the existing classification
system. ' o o - o C

Other departments claim to give no consideration to technical direction, background, or
training by using a “multi-disciplinary” approach to problem-solving. These departments
expect all managers and supervisors to possess general analytical and probiem solving
skills without regard to formal education, technical expertise, and apparently without -
regard to past technical work experience. The departments viewed the skill of the
individual 28 paramount while position classification is only secondary concern.

A department’s implementation of such a multi-disciplinary approach, while well-
intenticned and applicable to some work demands and situations, is inconsistent with the

current classification system that assigns responsibility and autharity basad on: et sn oo

supervisor and management skills built on and buttressed by technical training and
experience in a particular discipline. The muiti-disciplinary approach described by some’
departments also leads to a disgruntied work force that sees only widely differing
salaries for what appear to be similar duties and responsibilities, In addition, such an
approach to personnel management is inconsistent with the fike pay for iike work
concept because supervisor salaries that were once comparable, no longer are. The -
exact dates of departments reciassification of positions and use of multi-disciplinary
teams are unknown. DPA cannot condone personnel activity that may not comply with
existing civit service rules and the existing classification system,

The participants in this investigation raised concerns for change in the State’s personnel
classification system. The State's Human Resources Modernization Program is working
to address these issues.

CONCLUSION

n The factual evidence presented by the claimants and the employing agencies
established the duties and responsibilities of the subject supervising scientist
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classifications are similar but not identical to those assigned to the subject supervising

engineer ciassifications.

(2) Departments witl be ordered to stop circumventing the current classification
system.
(3 DPA recommends salary adjustments to the Supervising Scientist classifications.

These salary adjustments are based on historical State Personnel Board documents that
initially established classifications and historical pay scales. :

SCIENTIFIC CLASSIFICATION

RECOMMENDED ADJUSTMENT

Supervising Hazardous Substances
Scientist  and 1l

Pay the same as Supervising Hazardous
Substances Engineer t and 1l

Senior Industrial Hygienist

Pay the same-as Senior Engineering
Geologist

Senior Seismologist

Pay the same as Senior Engineering
Geologist

Senior Geologist {Supervisor}

Pay the same as Senior Engineering
Geologist

Senior Environmental Scientist -

Pay 10%" less than Senior Engineer Water
Resolrces or Senior Water Resources
Control Engineer

Senicor Land and Water
Use Scientist

Pay 5% less than Senior Engineering
Geologist or Senior Engineer Water
Resources

~i-Land arid Water Use Program Manager |

1 Pay 5% less than Supervising Engineef™

Water Resources

Envircnmental Program Manager |
(Supervisory)

Pay the same as Senior Engineering
Geologist, Senior Engineer Water
Resources, Senior Water Resources
Control Engineer

Energy Commission Supervisor Il
(Efficiency)

Pay 5% less than Electric Generation
Specialist I

* The percentages represent the historical mean average difference in pay between the

classifications.
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Energy Commission Supervisor [l Pay 5% less than Electric Generation

(Forecasting) Specialist I

Energy Commission Pay 5% less than Electric Generation
Supervisor Il {Technology . Specialist I}

Evaluation and Development)

Supervising Integrated Waste Pay 5% less than Senior Waste Mgmt.
Management Specialist | Engineer

Supervising Integrated Waste Pay 10% less than Supervising Waste
Management Specialist | Management Engineer

(4) DPA wili forward a copy of this report to the Department of Finance for its
consideration. Consistent with Government Code 19826, the Department of Finance
must determine whether the recommended pay adjustment is within existing salary
appropriations. o '
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Schem Class
GCode Code Full Glass Title

Compensation Si54 Footnotes AR Crit VCR Prob. Mo. WWG NT CBID
V0L96 7541 SUPERVISING FRAUD INVESTIGATOR [, DEPARTMENT OF INSURANCE '
%4,778.00 - 5576500 0118 34 R3 1 12 E 507
VJ80 BOGE SUPERVISING FRAUD INVESTIGATOR i, DEPARTMENT OF HEALTH SERVICES
%5,391.00 . 56,508.00 0119 34 P1 1 12 E 507
v0L97 7542 SUPERVISING FRAUD INVESTIGATOR I, DEPARTMENT OF INSURANCE
$5,391.00 - $6,508.00 0t 1934 R3 1 12 E 507
JCBE 4096 SUPERVISING FRAUD INVESTIGATOR, BUREAU OF STATE AUIHTS
$5.469.00 - $6,651.00 0119 1 12 E Egg
JFaz 4037 SUPERVISING FRAUD PREVENTION SPECIALIST |
$5,211.00 - $6,286.00 0119 * 12 E 501
JF30 4028 SUPERVISING FRAUD PREVENTION SPECIALIST il
$5,334.00 - $6,084.00 0119 1 12 E MO
HR30 3693 SUPERVISING GEOLOGIST
$5819.00 - $7,153.00 0118 1 12 E 510
JB1D 4142 SUPERVISING GOVERNMENTAL AUDITOR !
$4, 746,00 - §5,726.00 0119 1 12 E S0
JBos 4140 SUPERVISING GOVERNMENTAL AUDITOR #
$£5,211.00 - 3G6,286.00 01 1 12 E 501
BL40 0719 SUPERVISING GROUNDSKEEPER {
A $2.977.00 - E3,577.00 040 1 6 2 R12
B £3,268.00 - §3,926.00 040 1 G 2 R12
BL20 0717 SUPERVISING GROUNDSKEEPER 1l
A $3.268.00 - §$3,926.00 0143 040 1 12 2 512
B $3,578.00 - $4,311.00 0143 040 1 12 2 512
BL30 07146 SUPERVISING GROUNDSKEEPER Il -CORRECTIONAL FACILITY-
A $3,577.00 - $4,310.00 43 R0 327 1 6 2 U1z
5 %£3,578.00 - $4,311.00 43 R0 322 1 B 2 u1i2
BHOO 3525 SUPERVISING HAZARDOUS MATERIALS SPECIALIST
$5,585.00 - ¥6,741.00 0119 1 12 E 510
HY02 3724 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER ¢
A $4,850.00 - §5,854.00 0118 21 356 1 12 E 509
B £5341.00 - 56,490.00 014021 356 1 12 E S09
HY01 3723 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER I
A $5,585.00 - EE6,741.00 0119 21 356 1 12 E 508
B $5862.00 - §7,125.00 0119 21 356 1 12 E 509
BHE? 3566 SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST |
$5,093.00 - $6,147.00 0118 1 12 E 510
BH&8 3567 SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST I
$5,664.00 -~ §7,07B.00 0119 1 12 E 510
KI70 7055 SUPERVISING HEALTH CARFE SERVICE PLAN ANALYST
$6,334.00 - $6,984.00 0119 1 12 E MO1
HX10 3801 SUPERVISING HEALTH PHYSICIST
£5854.00 - B7.D75.00 0118 1 12 E 510
QJ10 6816 SUPERVISING HIGHWAY EQUIPMENT SUPERINTENDENT
$5,585.00 - $6,741.00 0119 1 12 E 512
ppio 2040 SUPERVISING HOUSEKEEPER |
£2,106.00 - $2,559.00 0143 1 i2 2 515
DCoo 2039 SUPERVISING HOUSEKEEPER I
$2,343.00 . 52,850.00 0143 1 12 2 515
IN25 A077 SUPERVISING HOUSING CONSTUCTION AND REHABILITATION SPECIALIST
$4,626.00 - ¥5,626.00 0119 1 12 E 5119
GO70 3257 SUPERVISING HYDRAULIC ENGINEER
$5,862.00 - %7,125.00 0119 1 12 E 509
HOo47 3672 SUPERVISING HYDROELECTRIC POWER UTILITY ENGINEER
$5,B62.00 - §7,125.00 01 19 1 12 E 509
WHS3 5231 SURERYISING INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSURANCE FUND
%6,392.00 - §7.,045.00 0118 1 12 E M10
{C65 3841 SUPERVISING INDUSTRIAL HYGIENIST
$5,483.00 - §7,151.00 0119 * 12 E M10
sY20 8874 SURERVISING INSPECTOR BOARD OF PHARMACY
$5,720.00 - $6,955.00 0118 1 12 E 519
A Ba11 SUPERVISING INSPECTOR, DEPARTMENT OF MOTOR VEHICLES
$3,333.00 - §4.051.00 0119 1 12 2 s5a7
Y130 £560 SUPERVISING INSURANCE COMPLIANCE QFFICER, DEPARTMENT OF INSURANCE
%4,992.00 - $0,029.00 0119 34 1 12 E 507
Jciz 4403 SUPERVISING INSURANCE EXAMINER
$5,726.00 - §6,915.00 0119 1 12 E 501
VJ72 8578 SUPERVISING INSURANCE INVESTIGATOR
55,007.00 - 55,045.00 0118 34 1 12 E S507
JC32 4432 SUPERVISING INSURANCE RATE ANALYST
$5452.00 - 56.5865.00 0112 1 12 E 501
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Schem Class

Code Code Full Class Titie
Compensation SiSA Footnotes AR Crit MCR Prob. Mo, WWG NT CBID
VL6 7541 SUPERVISING FRAUD IMVESTIGATOR |, DEPARTMENT OF INSURANCE
$4,778.00 - $5,765.00 0t 19 34 R3 1 12 E 507
VJao 8066 SUPERVISING FRAUD INVESTIGATOR #, DEPARTMENT OF HEALTH SERVICES
$5,391.00 - $6,508.00 01 18 34 P1 1 12 E S07
v 87 7642 SUPERVISING FRAUD INVESTIGATOR I, DEPARTMENT OF INSIURANCE
$5,391.00 - $8,508.00 0119 34 R3 1 12 E s07
JF32 4027 SUPERVISING FRAUD PREVENT!ION SFECIALIST |
$5,211.00 - $6,286.00 0119 1 12 E S0
JF30 4028 SUPERVISING FRAUD PREVENTION SPECIALIST i
$6,334.00 - §6,984.00 0119 1 12 E MO1
HR30 3693 SUPERVISING GEOLOQGIST
. $5,519.00 - §7,153.00 0119 1 12 E 510
4810 4142 SUPERVISING GOVERNMENTAL AUDITOR |
$4,746.00 - $5,726.00 0119 1 12 E 501
JBO5 4140 SUPERVISING GOVERNMENTAL AUDITOR I
$5,211.00 - 36,266.00 01 1 12 E S0
BLAD 0718 SUPERVISING GROUNDSKEEFER |
A §2,877.00 - BIHTI.00 040 1 3] 2 R12
B §$3,268.00 - $3,926.00 040 1 & 2 R12
BL20 0717 SUPERVISING GROUNDSKEEPER
A $3,268.00 - 33,926.00 0143 040 1 12 2z 512
B $3,578.00 - 54,311.00 0143 040 1 12 2 512
BL30 0716 SUPERVISING GROUNDSKEEPER i -CORRECTIONAL FAGILITY-
A 8357700 - $4,310.00 43 RO 322 1 6 2 u12
5 §3,578.00 - B4,311.00 43 RO 322 1 6 2 u1i2
BHSO 525 SUPERVISING HAZARDOUS MATERIALS SPECIALIST
$5,585.00 - $6,741.00 0118 1 12 E 510
HY02 3724 SUPERVISING HAZARDCUS SUBSTANCES ENGINEER ¢
A 5511700 - $8,176.00 0119 21 356 1 12 E 509
B §575200 - §6,990.00 0118 21 358 1 12 E S09
HYG1 3723 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER i
A $6,01500 - $7,260.00 0118 21 358 1 12 E s09
B §6,313.00 - §7,674.00 0118 21 356 1 12 E 508
BHE7 3566 SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST !
$5,093.00 - $6,147.00 0118 1 12 E 810
BHES 3667 SUPERVISING HAZARDOUS SUBSTANCES SCIEMTIST It
£5,86400 - §7,076.00 0119 1 12 E 510
KI70 7055 SUPERVISING HEALTH CARE SERVICE PLAN ANALYST
$6,334.00 - $6,884.00 01 19 1 42 E MOt
HX10 3801 SUPERVISING HEALTH PHYSICIST
$5,854.00 - $7,075.00 011§ 1 12 E 810
Q410 6816 SUPERVISING HIGHWAY EQUIPMENT SUPERINTENDENT
$558500 . §6,741.00 0119 1 12 E 512
DB10 2040 SUPERVISING HOUSFKEEPER |
$2,106.00 - 52,568.00 0143 1 12 2 515
Dcao 2039 SUPERVISING HOUSEKEEPER i .
$2,343.00 - 52,850,006 0143 1 12 2 515
GO70 257 SUPERVISING HYDRAULIC ENGINEER
$6,313.00 - §7.,674.00 0118 1 12 E S09
HO47 3672 SUPERVISING HYDROQELECTRIC POWER UTILITY ENGINEER
$6,313.00 - §7.G674.00 0119 . 1 12 E 509
WHbH3 6231 SURERVISING INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION iINSURANCE FUND
$6,392.00 - §7.D46.00 0119 1 12 E M0
1CB5 3841 SUPERVISING INDUSTRIAL HYGIENIST
16,403.00 - 37,151.00 0119 1 12 E M10
Sy20 6674 SUPERVISING INSPECTOR BOARD OF PHARMACY
$5.720.00 - $B,955.00 01189 1 12 E 519
VW13 8811 SUPERVISING INSPECTOR, DEPARTMENT OF MOTOR VEHICLES
$3.333.00 - 34,051.00 0119 1 12 2 507
V.30 8560 SURERVISING INSURANGE COMPUIANCE QFFICER, DEPARTWMENT OF INSURANCE
$4,982.00 - $B8.025.00 011834 1 12 E 507
Jci2 4403 SUPERVISING INSURANCE EXAMINER
$5,726.00 - §B5,915.00 0119 4 12 E sM
VT3 a578 SUPERVISING INSURANCE INVESTIGATOR
55,007.00 - §8,046.00 011934 3 12 E 507
JC32 4432 SUPERVISING (NSURANCE RATE AMALYST
$5,452.00 - $8,5B5.00 G119 4 12 E 501
BHE? 0758 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST |
$5,022.00 - 56,147.00 0118 1 12 E S10
BHEB 0752 SUPERVISING INTEGRATED WASTE MaNAGEMEMT SPECIALIST il
$5,864.00 - 57,078.00 0318 1 i2 E 510
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Schem Class

Code Code Full Class Title
Compensation SISA  Footnotes AR Crit MCR Prob. Mo, WWG NT CBID
GY3ao 3394 SUPERVISING ENGINEER EQUIPMENT AND MATERIALS SECTION
$7,006.00 - $B,626.00 0t 1e 12 E 509
G030 3258 SUPERVISING ENGINEER WATER RESOURCES
A §7.086.00 - §$B,626.00 0118 041 i2 E S09
B $7,802,00 - $9.483.00 6119 041 12 E fole]
HT30 3748  SUPERVISING ENGINEERING GEOLOGIST
$7,006.00 - $8,626.00 0119 12 E 509
HT35 3745  SUPERVISING ENGINEERING GEOLOGIST, CALTRANS
$7,848,00 - $8,657.00 0119 12 E Mog
Jx10 4718 SUPERVISING ENVIRONMENTAL PLANNER
$6,556.00 - $7,228.00 01 18 12 E Mo
HM10 3633  SUPERVISING EQUIPMENT ENGINEER
$7,848.00 . $B,B57.00 0119 12 E M09
WVz20 4060  SUPERVISING ESTIMATOR OF BUILDING CONSTRUCTION
$6,067.00 - %7,37400 01149 42 E 511
IT95 4578  SUPERVISING ESTIMATOR, CALIFORNIA HOUSING FINANGE AGENCY
$6,059.00 - §7,3G6.00 0119 12 E 511
ER40 2500  SUPERVISING FIELD REPRESENTATIVE SCHOOL ADMINISTRATION
$6,152.00 . $7,480.00 0118 12 E 521
LE&D 5429 SUPERVISING FINANCE PROGRAM EVALUATOR
$6,556.00 - $7,589.00 011829 12 E E99
JM1G 2254 SUPERVISING FISCAL SYSTEMS ANALYST, CALTRANS
$6,556.00 - $7,228.00 0118 12 E M1
VW70 9036  SUPERVISING FOOD AND DRUG INVESTIGATOR
$5,192.00 - $6,265.00 011934 R3 12 E $So7
Vg2 8065  SUPERVISING FRAUD INVESTIGATOR |, DEPARTMENT OF HEALTH SERVICES
$5,192.00 - $B,265,00 0119 34 P4 12 E 507
V096 7541 SUPERVISING FRAUD INVESTIGATOR |, DEPARTMENT OF INSURANCE
$5,192,00 . $B,265.00 0118 34 R3 12 E s07
vJao 4066 SUPERVISING FRAUD INVESTIGATOR i, DEPARTMENT OF HEALTH SERVICES
$5,850.00 - $7,073.00 01 19 34 P4 17 E 507
VI g7 7542  SUPERVISING FRAUD INVESTIGATOR i, DEPARTMENT OF INSURANCE
$5,868.00 - $7.073.00 014934 R3 12 £ sS07
JF32 4027  SUPERVISING FRAUD PREVENTION SPECIALIST |
$5,393.00 - $6,506.00 0118 12 E 501
JF30 40286  SUPERVISING FRAUD PREVENTION SPECIALIST I
$6,556.00 - $7,228.00 0118 12 E w01
HR30 3683  SUPERVISING GECLOGIST
$6,126.00 - $7,403.00 04 19 12 E $10
Jpio 4142  SUPERVISING GOVERNMENTAL AUDITOR |
$4.912.00 . §6,222.00 0t 1¢ 12 E 501
JBOS 4140  SUPERVISING GOVERNMENTAL AUDITOR !
$5,383.00 - $6,831.00 01 12 E S04
BLAO 071¢  SUPERVISING GROUNDSKEEPER |
A 5308100 - $3,702.00 040 5 2 Ri2
8 $3,362.00 - $4,083.00 040 6 2 R12 -
BL20 0717  SUPFRVISING GROUNDSKEEPER I
A $3,382.00 - $4,063.00 01 43 040 12 p S12
B $3,703.00 - $4,462.00 0143 040 12 2 S12
BL3C 0716  SUPERVISING GROUNDSKEEFPER I -CORRECTIONAL FACILITY-
A $3702.00 - 34,461.00 43 RO 322 6 2 U2
S 3370300 - $4452.00 43 RO az2 8 2 uU12
BHOO 3525  SUPERVISING BAZARDOUS MATERIALS SPECIALIST
$5,78000 - $6,877.00 0119 12 E S10
HYD2 3724 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER |
A B5608.00 - $6,769.00 01 19 24 356 12 E 508
3 $6,465.00 - $7,857.0C 0119 21 356 12 E 508
HY 01 3723 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER I}
A $6,761.00 - $B,180.00 01 18 21 356 12 E 509
B $7,088.00 - $B,52500 04 19 21 356 12 E 508
BHE7 3566  SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST |
$5,271.00 - $6,362.00 01189 12 E S10
BHG8 3567  SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST Ib
$6,060.00 - $7,326.00 118 12 E 510
Ki70 7055  SUPERVISING HEALTH CARE SERVICE PLAN ANALYST
$5,556.00 - $7,228.00 D7 19 iz E Mot
HX 10 3801 SUPERVISING BEALTH PHYSICIST
$6,059.00 - §7,6849.00 0118 i2 E 510
Q410 5816 SUPERVISING HIGHWAY EQUIPMENT SUPERINTENDENT
$5,780.00 - $6,977.00 0119 12 E S12
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Schem Class

Code Code Full Class Title
Compensation SISA Footnotes AR Crit MCR Frob. Mo. WWG NT CBID
V0La7 7542 SUPERVISING FRAUD INVESTIGATOR Ii, DEPARTMENT OF INSURANCE
$6,058.00 - $7,679.00 011934 R3 1 12 E 507
JF32 4027 SUPERVISING FRAUD PREVENTION SPECIALLST |
$5,576.00 . $6,727.00 0119 1 12 E 501
JF30 4028 SUPERVISING FRAUD PREVENTHON SPECIALIST It
$6,779.00 -~ $7,474.00 0119 1 12 E Mot
HR30 3693 SUPERVISING GEOLOGIST
$6,334.00 - $7,655.00 0t 19 1 12 E 510
JBi0 4142 SUPERVISING GOVERNMENTAL AUDITOR |
$5,079.00 . $6,434.00 0119 1 12 E 501
JBO5 4140 SUPERVISING GOVERNMENTAL AUDITOR ¢
$5,576.00 - $7,063.00 0% 1 12 E 501
BL4O 0719 SUPERVISING GROUNDSKEEPER |
A $3,186.00 . %$3,628.00 040 1 5] 2 R12
B $3,497.00 . %$4,201.00 040 1 5] 2 R12
BL20O o717 SUPERVISING GROUNDSKEEPER li
A $3,497.00 - $4,201.00 0143 040 1 12 2 512
B $3,829.00 . $4,614.00 01 43 040 1 12 2 512
BL30 0716 SUPERVISING GROUNDSKEEPER I -CORRECTIONAL FACILITY-
A $3,828.00 - $4,613.00 43 RO 322 1 5 2 Ui2
§  $3,620.00 - $4,614.00 43R0 322 1 B 2 u12
BHO0 3525 SUPERVISING HAZARDOUS MATERIALS SPECIALIST
$5,977.00 - $7,214.00 0118 1 12 E 510
HY02 3724 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER §
A $6,242.00 - $7,534.00 0119 21 356 1 12 E 509
B $7,377.00 - §8,985.00 0119 21 356 1 12 E 509
HYO1 3723 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER #
A $7,714.00 - $0,311.00 0119 21 356 1 12 E 509
B $8,097.00 - $9,842.00 0119 21 356 1 12 E 509
BH67 3566 SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST §
$5,450.00 - $6,576.00 0t 19 1 12 E 510
BHeB8 3567 SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST Ii
$6,275.00 . 57.575.00 01 19 1 12 E 510
KI70 7055 SUPERVISING HEALTH CARE SERVICE PLAN ANALYST
$6,779.00 - 57,474.00 01 1¢ 1 12 E MO1
HX10 3801 SUPERVISING HEALTH PHYSICIST
$6,265.00 . $7,850.00 0119 1 12 E 510
QJ10 6816 SUPERVISING HIGHWAY EQUIPMENT SUPERINTENDENT
$5,977.00 - %$7,214.00 0118 4 12 E s12
DDA0 2040 SUPERVISING HOUSEKEEPER § -
$2,254.00 - %2,739.00 01 43 1 12 2 515
DC80 2039 SUPERVISING HOUSEKEEPER I
%2,507.00 -~ $3,050.00 0143 1 i2 2 515
GO70 3257 SUPERVISING HYDRAULIC ENGINEER
] $8,097.00 . $9,842.00 0119 1 12 E : 509
HO47 3672 SUPERVISING HYDROELECTRIC POWER UTILITY ENGINEER o o
$8,097.00 - $9,842.00 0149 1 12 E S09
WHE3 5231 SUPERVISING INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSLURANCE FUND
$6,841.00 - $8,107.00 0118 1 12 E M10
iCBS 3641 SUPERVISING INDUSTRIAL HYGIENIST
$6,638.00 . $6,227.00 011% 1 12 E M10
Syz20 8874 SUPERVISING INSPECTOR BOARD OF PHARMACY
$6,121.00 - $8,187.00 011g 1 12 E 5149
VW13 8811 SUPERVISING INSPECTOR, DEPARTMENT OF MOTOR VEHICLES
$3,667.00 . %$4,336.00 0118 1 12 2 507
VJ3ao B5B0 SUPERVISING INSURANCE COMPLIANCE OFFICER, DEPARTMENT OF iNSURANCE
$5,364.00 - $8,478.00 0119 34 1 12 E s01
JC12 4403 SUPERVISING INSURANCE EXAMINER
$5,162.00 - 57,814.00 0119 1 12 E S04
VJ73 8578 SUPERVISING INSURANCE INVESTIGATOR
$5,364.00 - 36,478.00 0119 34 1 12 E 307
JCaz2 4432 SUPERVISING INSURANCE RATE ANALYST
$5,83500 - $7,047.00 0118 1 1z E S04
BHB7 0759 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST |
$5450.00 - $6,578.00 0118 1 12 E 510
BHBG 0752 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST I
%$6,275.00 - §7,575.00 0119 1 12 E 510
JE1D 9072 SUPERVISING INVESTIGATIVE AUDITOR, DEPARTMENT QOF FOQD AND AGRICULTURE
$5,079.00 - $6,434.00 0118 1 12 E 501
JE34 6613 SUPERVISING INVESTIGATIVE CERTIFIED PUBLIC ACCOUNTANT
$5,576.00 - $6,727.00 0119 4 12 E 501
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Code Code FuliClass Title
Compensation 5154 Footnotes AR Crit MCR Prob. Mo. WWG NT CBID
BHG6 3565 SENIOR HAZARDOUS 5UBSTANCES SCIENTIST ’
$5,088.00 - $6,144.00 0118 1 12 E R10
Kiv2 8448 SENIOR HEALTH CARE SERVICE PLAN ANALYST
$4,963.00 - $5,808.00 01 18 1 12 E S0t
HX20 3802 SENIOR HEALTH PHYSICIST
$5,264.00 - $6,353.00 0119 1 12 E 510
V30 B850 SEMNIOR HIGHWAY OUTDDOR ADVERTISING INSPECTOR
$3,125.00 - $3,757.00 013443 1 12 2 507
T80 4555 SENIOR HOUSING CONSTRUGCTION INSPECTOR, CALIFORNIA HOUSING FINANCE AGENCY
$5,336.00 - $6,483.00 19 1 6 E R03
G080 3260 SENICR HYDRAULIC ENGINEER
55,336.00 - $6.483.00 19 1 6 E RO9
PM10 6462 SENIOR HYDRQOELECTRIC PLANT OPERATOR
$5,212.00 - $5,724.00 1 6 2 R12
HO48 3674 SENIOR HYDROELECTRIC POWER UTILITY ENGINEER (SPECIALIST}
$5,341.00 - $5,450.00 19 1 B E RO9
HO48 aGv3 SEMIOR HYDROELECTRIC POWER UTILITY ENGINEER [SUPERVISOR)
$5,341.00 - $6,480.00 0118 1 12 E 509
wWHS4 9320 SENIOR INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSURANCE FUND
$5,264.00 - §6,353.00 0119 1 12 E 510
1CB4 3852 SENIOR INDUSTRIAL HYGIENIST
$5,264.00 - §B,353.00 0119 1 12 E &10
LM82 1337 SENIOR INFORMATION SYSTEMS ANALYST {(SPECIALIST)
A $5,206.00 - $6,327.00 1928 283 1 6 E RO1
L $5,206.00 - $6,327.00 19 28 285 1 5] E RO1
LMBO 1340 SENIOR INFORMATION SYSTEMS ANALYST {SUPERVISOR)
$5,206.00 - $6,327.00 0118 29 1 12 E 501
BF40 0531 SENIOR INSECT BIOSYSTEMATIST (SPECIALIST;
A 5484700 - $5.851.00 19 208 1 6 E R10
B $5,082.00 - $6,132.00 18 208 1 6 E Ri0
C 1532000 - $6.433.00 19 208 1 B E R10
BFd5 0525 SENIOR INSECT BIOSYSTEMATIST (SUPERVISOR)
A $4.850.00 - $5,854.00 0119 208 1 12 E 510
B §5,085.00 - $6,137.00 0118 208 1 12 E 510
C  §532500 - $6.438.00 gt 18 208 1 1z E 514
QN15 6855 SENIOR INSPECTOR OF AUTOMOTIVE EQUIPMENT
$4,113.00 - §4,963.00 0118 1 12 E 517
LCBO 2948 SENIOR INSTRUCTIONAL DESIGNER (TECHNOLOGY), COMMISSION ON PEAGE OFFICER STANDARDS AND TRAINING
$4,960.00 - §$6,028.00 18 1 6 E RO1
LM24 2950 SENIOR INSTRUCTIONAL SYSTEMS ENGINEER, COMMISSION ON PEACE OFFCER STANDARDS
$4,743.00 - $5,763.00 19 1 6 E RO1
VJ36 8e07 SENIOR INSURANCE COMPLIANCE OFFICER (SPECIALIST), DEPARTMENT OF INSURANCE
$4,778.00 - 3576500 01 19 34 R1 1 12 2 RO7
V38 8574 SENIOR INSURANCE COMPLIANCE OFFICER {SUPERVISOR), DEPARTMENT OF INSURANCE
$4,778.00 -~ $5,765.00 . 011924 34 1 12 E 507
JC18 4410 SENICR INSURANCE EXAMIMER (SPECIALIST) : :
A $4,960.00 - 56,028.00 19 004 1 5] 2 RO1
B $5448.00 - $6,622.00 19 004 4 6 2 RO
Cc $5,448.00 - 56,622.00 19 004 i 6 2 RO1
D $50984.00 - §7.273.00 19 004 1 B 2 RO
JC14 4411 SENIOR INSURANCE EXAMINER (SUPERVISOR)
A 521100 - 36.286.00 0119 004 1 12 E 501
B $5,726.00 - $6,515.00 0119 004 H 12 E 501
C §5726.00 - $6.9815.00 0118 004 1 12 E 501
D $6,286.00 - §7.606.00 0118 004 1 12 E 501
VJ71 8577 SEMIOR INSURANCE INVESTIGATOR
$4,778.00 - $5,765.00 0118 34 1 12 E 507
JC34 4435 SEMIOR INSURAMCE RATE AMALYST
A $4,960.00 - $6,028.00 19 Q04 1 6 2 RO
B §5,448.00 - $6,622.00 18 004 4 3 2 RO1
BHGO 4989 SENIOR INTEGRATED WASTE MANAGEMENT SPECIALIST
£5,088.00 - §6,144.00 0119 1 12 E R10
Vig6 B595 SENIOR INVESTIGATOR, DEPARTMENT OF CONSUMER AFFAIRS
$4,350.00 - $5.249.00 0119 34 P5 1 12 2 RO7
JV25 4664 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (ALTERNATIVE INVESTMENTS)
51941667 - $28,083.33 0110565 4 12 E Mot
JV34 4669 SENIOR INVESTMENT QFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (ASSET ALLOCATION/RISK MANAGEMENT)
$19,416.67 - $28,083.33 01 19 55 1 12 E MO1
JV39 4676  SENIOR INVESTMENT QFFICER. PUBLIC EMPLOYEES' RETIREMENT SYSTEM (FIXED INCOME]}
51941667 - $28,083.33 0118 55 1 12 E MO1
Jvas 4681 SENIOR INVESTMENT OFFICER. PUBLIC EMPLOYEES RETIREMENT SYSTEM (GLOBAL EQUITIES}
£19.446.67 - §28.083.33 07118 55 1 12 E 401
Published from the Staie Controller's records by the Department of Persennel Administration 71512005 FPage 107- A

»-S



Schem Class

Gode Code Full Class Title
Compensation SISA  Footnotes AR Crit MCR Prab. Mo. "WWG NT  CBID
BHOZ 3527 SENIOR HAZARDOUS MATERIALS SPECIALIST (TECHNICAL}
A $4,847.,00 $6,851.00 0t 18 040 1 12 E R10
B $5,300.00 $6,450.00 0t 18 040 1 12 E R10
HY03 3725 SENIOR HAZARDOUS SUBSTANCES ENGINEER
A 5511400 - $6,173.00 0119 21 356 1 12 E RQ9
B §5,747.00 - 16,985.00 0119 21 356 1 12 E RO9
BHEGE 3565 SENIOR HAZARDOUS SUBSTANCES SCIENTIST
$5,088.00 - $6,144.00 0119 1 12 E R10
Ki72 8448 SENIOR HEALTH CARE SERVIGE PLAN ANALYST
$4,962.00 $5,988.00 o119 1 12 E 501
FIX20 3802 SENIOR HEALTH PHYSICIST
$5,264.00 - $6,353.00 0119 1 12 E 510
V30 8BS0 SENIOR HIGHWAY QUTDOOR ADVERTISING INSPECTOR
$3,125.00 - §3,757.00 013443 1 12 2 so7
1T90 4555 SEMIOR HOUSING CONSTRUCTION INSPECTOR, CALIFORNIA HOUSING FINANCE AGENCY
$5,747.00 $6,982.00 19 1 6 E RO8
GOBG 3280 SENIOR HYDRAULIC ENGIMEER
§E,747.00 - $6,982.00 19 1 6 E RO9
PM10 6462 SENICR HYDROELECTRIC PLANT OPERATOR
. §5.,212.00 - $5.724.00 1 [ 2 R12
HO49 3674 SENIOR HYDROELECTRIC POWER UTILITY ENGINEER (SPECIALIST}
. $5,752.00 - $8,980.00 19 1 g E R0O9
HO48 3673 SENIOR HYDROELECTRIC POWER UTILITY ENGINEER {SUPERVISOR)
$5,757.00 - §$6,890.00 01 19 1 12 E £0§
WH54 9320 SENIOR INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSURANCE FUND
$5,264.00 - $6,353.00 01 19 1 12 E 510
1CE4 3852 SENIOR INDUSTRIAL HYGIENIST
$5,7264.00 . - $6,353.00 0119 1 12 E S10
LM82 1337 SENIOR INFORMATION SYSTEMS AMALYST {SPECIALIST)
A $5,206.00 - 3$6,327.00 19 28 285 1 g E RO1
. L  $5208.00 - §6,327.00 19 29 285 1 ] E RO1
LMBO 1340 SENIOR INFORMATION SYSTEMS ANALYST (SUPERVISCR)
$6,206.00 - 5$6,327.00 011928 i 12 E 501
BF40 G531 SENIOR INSECT BIOSYSTEMATIST {SPECIALIST)
A $4,847.00 - $5,851.00 19 208 1 6 E R10
B $5,082.00 - $6,132.00 19 208 1 & E R10
C  $5,32000 - $6,433.00 19 208 1 5] E R10
BF45 0525 SENIOR INSECT BIQOSYSTEMATIST {SUPERVISOR})
A §4,850.00 - $5,854.00 0119 208 i 12 E 510
B $6,085.00 %6,137.00 0119 208 1 12 E 510
¢ $5,325.00 - §6,436.00 0119 208 1 12 E 510
QAN1S 6858 SENIOR INSPECTOR OF AUTOMOTIVE EQUIPMENT .
$4,113.00 - $4,963.00 0119 4 12 E 512
LCBD 2948 SENIOR INSTRUCTIONAL DESIGNER (TECHNCLOGY}, COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
%4,9580.00 - 5$6,028.00 19 1 5] E RO1
LM24 2850 SENIOR INSTRUCTIONAL SYSTEMS ENGINEER, COMMISSION ON PEACE OFFICER STAMDARDS ) ..
$4,743.00 - §5763.00 19 1 6 E RO1™
V136 BBO7 SENIOR INSURANCE COMPLIANCE OFFICER (SPECIALIST), DEPARTMENT OF INSURANCE
$4,778.00 - £5,765.00 01 18934 R1 il 12 2 RO7
JC16 4410 SENIOR INSURANGE EXAMIMER (SPECIALIST]
A 5496000 . $6,028.00 19 004 1 6 2 RO1
B $5,448.00 - §6,822.00 19 004 4 6 2 RO1
C  %5448.00 - $6,522.00 19 004 4 6 2 RO1
D §5984.00 - §7,273.00 18 D4 1 5] 2 RO1
JC14 4411 SENIOR INSURANCE EXAMINER {SUPERVISOR)
A F521100 - $6,286.00 0119 004 1 12 E 501
B 5,726.00 . $6,815.00 0118 004 1 12 E s
C  $5726.00 - $6,915.00 0119 o4 4 12 E 501
D $6,286.00 - §7,606.00 07 19 004 4 12 E 501
NATS BS77 SENIOR INSURANCE INVESTIGATOR
$4776.00 $5,765.00 01 19 34 4 12 E s07
JC34 4435 SENIOR INSURANCE RATE ANALYST
A $4,960.00 $6.028.00 18 Q04 4 8 2 RO1
B 55448.00 - 36,622.00 19 004 1 5] 2 RO
BHB0 1988 SENIOR INTEGRATED WASTE MANAGEMENT SPECIALIGT
$5,068.00 - 1614400 0119 k| 12 E R0
Viae B595 SENIOR INVESTIGATOR, DEPARTMENT OF CONSUMER AFFAIRS
$4,350.00 $5,249.00 011934 P5 1 12 2 RO7
JV25 4654 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (AL TERNATIVE INVESTIMENTS)
%19.416.687 - 528.083.33 011855 k| 12 E w01
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vU25 Baay SENIOR FIELD REFRESENTATIVE, BUREAU OF ELECTRONIC AND APPLIANCE REPAIR '
$4,505.00 $5,436.00 0119 34 1 12 £ 507
LEBZ 5428 SENIOR FINANCE PROGRAM EVALUATOR
$5,383.00 %6,831.00 011929 1 12 E F9g
JATS 4102 SENIOR FINANGCIAL INSTITUTIONS EXAMINER
$5,378.00 - §$6,864.00 0119 1 12 2 ROY
JM17 2252 SENIOR FISCAL SYSTEMS ANALYST, CALTRANS {SPECIALIST)
$5,389.00 - $6,549.00 01 19 1 12 E RO1
Jn18 2253 SENIOR FISCAL SYSTEMS ANALYST, CALTRANS (SUPERVISOR)
$5,868.00 - $6,548.00 0t 18 1 12 E 501
BO25 1928 SENIOR FISH HABITAT SUPERVISOR
$4,587.06 - $5,573.00 0119 1 17 E S11
BPB0 0832 SENIOR FISH PATHGLOGIST
$4,788.00 - $5,780.00 01 19 1 12 E S10
vwao 9039 SENIOR FOOD AND DRUG INVESTIGATOR
$4,727.00 - $5,705.00 16 34 R3 i 6 2 RO7
KU3o 5016 SENIOR FOREST PROPERTY AFPPRAISER (BOARD OF EQUALIZATION)
$5,393.00 - $5,506.00 0118 1 12 E so4
QmMB3 6876 SENIOR FORESTRY EQUIPMENT MANAGER
$6,222.00 - $6,861.00 011934 Rd 1 12 E sog
PH8O 6353 SENIQR FOUNDATION DRILLER
$4,060.00 - §4,866.00 1 [§] 2 R12
GB30 3093 SENIOR GEQOLOGICAL DRAFTING TECGHNICIAN
$3,615.00 - %54,305.00 1 6 2 R11
HR7C 3931 SENIOR GEOLOGIST {(SPECIALIST)
$5,434.00 - $B,556.00 0119 1 12 E R1G
HR75 3532 SENIOR GEOLDGIST {SUPERVISOR)
$5,568.00 - $6,720.00 01 19 1 12 E Si0
BOE6S 6320 SENIOR HATCHERY SUPERVISOR
$5,028.00 - 36,114.00 0119 1 12 E S14
BHE1 3526 SENIOR HAZARDCUS MATERIALS SPECIALIST (SUPERVISORY}
. $5,020.00 - $B6,058.00 0113 4 12 E 510
BH92 3527 SENIOR HAZARDOUS MATERIALS SPECIALIST (TECHMNICAL)
A $5,017.00 - 3B6,056.00 0118 040 1 12 E R10
B 3549500 - $6,676.00 0112 040 1 12 E R10
HYO03 3725 SENIOR HAZARDOUS SUBSTANGES ENGINEER
A $5,605.00 - $6,766.00 011921 356 1 12 E ROg
B $6,460.00 - §7,851.00 0113 21 356 1 12 E RO9
BHBE 3585 SENIDR HAZARDQUS SUBSTANCES SCIENTIST
$5,266.00 - §6,359.00 0118 1 12 E R10
Kir2 B442 SENIDR HEALTH CARE SERVIGE PLAN ANALYST
$5,137.00 - 55,188.00 01 10 1 12 E 501
HX20 3802 SENIOR HEALTH FHYSICIST
$5,446.00 - $6,904.00 0118 1 12 E 510
ITO0 . 4555 SENIOR HOUSING CONSTRUCTION INSPECTOR, CALIFORNIA HOUSING FINANCE AGENCY
© §8,460.00 - 3$7,84800 ‘ 19 i 1 6 E ROQ-
G080 3260 SENIOR HYDRAULIC ENGINEER
. 56,460.00 - $7.848.00 14 1 6 E RO9
PM10 6462 SENIOR HYDROELECTRIC PLANT OPERATOR
§5,364.00 - §6,368.00 1 8 2 R12
HO49. 3674 SENIOR HYDROELECTRIC POWER UTILITY ENGINEER {(SPECIALIST)
' 56,465.00 - 57,857.00 19 1 6 E RO8
HO48 3673 SENIOR HYDROELECTRIC POWER UTILITY ENGINEER {SUFERVISOR)
$6,465.00 - $7,857.00 0% 18 1 17 E 509
WHS4 9320 SENIOR INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSURANCE FUND
$5,448.00 - §7,0B3.00 0119 1 12 E S10
1C64 3852 SENIOR INDUSTRIAL HYGIENIST
$5.448.00 - 37,068.00 01 49 4 12 E 510
LMa2 1337 SENIOR INFORMATION SYSTEMS ANALYST (SPECIALIST)
A $5,388.00 $6,875.00 1929 285 1 B E RO1
L $5,308.00 $6,875.00 18 29 285 1 6 E RO1
LMEQ 1340 SENIOR INFORMATION SYSTEMS ANALYST {(SURERVISOR)
$6,658.00 57,220.00 041929 i 12 E 501
BF40 0531 SENMIOR INSECT BIOSYSTEMATIST (SPECIALIST)
A $5,017.00 - 36,056.00 19 208 1 3 E R10
B $5,260.00 56,347.00 19 208 1 6 E R10
C $5506.00 - 8$6,6858.00 19 208 1 6 E R10
BF45 0525 SENIOR INSECT BIOSYSTEMATIST (SUPERVISOR)
A 55,020.00 $6,058.00 01 1¢ 208 1 12 E 310
B $5,263,00 36,352.00 0118 208 1 12 E S0
C $5,511.00 $6.663.00 0118 208 i 12 E 510
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VLI7 7542  SUPERVISING FRAUD INVESTIGATOR il, DEPARTMENT OF INSURANCE
$6,058.00 - $7,679.00 0118 34 R3 1 12 E 507
JE32 4027  SUPERVISING FRAUD PREVENTION SPECIALIST |
$5,676.00 - $6,727.00 o114 1 12 E S04
JF30 4028 SUPERVISING FRAUD PREVENTION SPECIALIST Il
$6,779.00 - $7.474.00 0119 1 12 E Mot
HR20 3603  SUPERVISING GEOLOGIST
$6,334.00 - $7,655.00 0118 1 12 E s10
JB10D 4142  SUPERVISING GOVERNMENTAL AUDITOR |
35079.00 - $6,434.00 0118 1 12 E So1
JBOS 4140  SUPERVISING GOVERNMENTAL AUDITOR It
$5,576.00 - 3$7,063.00 01 1 12 E s01
BL4O 0719  SUPERVISING GROUNDSKEEPER |
A $3,186.00 - $3,828.00 040 1 6 2 R12
B $3497.00 - $4,201.00 040 1 6 2 R12
BLZ0 0717  SUPERVISING GROUNDSKEEPER i}
A $3497.00 - $4,201.00 0143 040 1 12 2 512
B $3828.00 - $4,614.00 0143 040 1 12 2 S12
BL30 0746  SUPERVISING GROUNDSKEEPER Il -CORRECTIONAL FACILITY-
A $3,828.00 - $4,613.00 43 R0 322 1 & 2 Utz
S $3,820.00 - 3$4,614.00 43 RO 322 1 8 2 Uiz
BHS0 3525  SUPERVISING HAZARDOUS MATERIALS SPECIALIST
$5,977.00 - $7,214.00 0118 1 12 E $10
HYD2 3724  SUPERVISING HAZARDOUS SUBSTANCES ENGINEER |
A $6,24200 - $7,534.00 0119 21 356 1 12 E S09
B  $7,377.00 - $B,965.00 0119 21 356 1 12 E So9
HYD1 3723 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER H
A 5771400 - $9,311.00 0119 24 356 1 12 E 509
B $B097.00 - 3$0,842.00 o119 21 356 1 12 E 509
BH&7 3566 SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST ¢
$5450.00 - $6,578.00 0118 1 12 E $10
BHB3 3567  SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST §
$6,275.00 - $7,575.00 0118 1 12 E 510
KI70 7085  SUPERVISING HEALTH CARE SERVICE PLAN ANALYST
$6,779.00 - $7,474.00 0119 1 12 E MO1
HX10 3801 SUPERVISING HEALTH PHYSICIST
$6,265.00 - $7,950.00 0118 1 12 E 510
QJio 6816 SUPERVISING HIGHWAY EQUIPMENT SUPERINTENCENT
$5,977.00 - $7,214.00 0118 1 12 E S12
DD1o 2040  SUPERVISING HOUSEKEEPER |
$2,254.00 - $2,739.00 0143 1 12 2 S15
DCo0 2039 SUPERVISING HOUSEKEEPER 1l
$2,507.00 - $3,050.00 0143 1 12 2 515
GO70 3257  SUPERVISING HYDRAULIC ENGINEER
‘ $8,097.00 - $9,842.00 0118 1 12 E 809
HOA47 3672 SUPERVISING HYDROELECTRIC POWER UTILITY ENGINEER C '
$8,097.00 - $9,842.00 0118 3 12 E 509
WHS3 6231 SUPERVISING INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSURANCE FUND
$6,841.00 - $8,107.00 0t 1¢ 1 12 E M10
1G85 3841 SUPERVISING INDUSTRIAL HYGIENIST
$6,038.00 - $B,227.00 0t 18 1 12 E M10
SY20 8874 SUPERVISING INSPECTOR BOARD OF PHARMACY
$6,121.00 - $8,187.00 0119 1 12 E S18
VW13 BB11 SUPERVISING INSPECTOR, DEPARTMENT OF MOTOR VEHICLES
$3,567.00 - $4,336.00 0119 1 12 2 s07
VJao BS60 SUPERVISING INSURANCE COMPLIANCE OFFICER, DEPARTMENT OF INSURANCE
$5,364,00 - $6,478.00 011934 1 12 E S0t
JC12 4403 SUPERVISING INSURANCE EXAMINER
$6,162.00 - 37.814.00 0119 1 12 E S04
VJ73 B578  SUPERVISING INSURANCE INVESTIGATOR
$5.364.00 - $6,478.00 0119 34 1 12 E s07
JC32 4432 SUPERVISING INSURANCE RATE ANALYST
$5,835.00 - $7,047.00 01 19 1 12 E s01
BHBT 0759  SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST |
$5450.00 - $6,578.00 0118 1 12 E 510
BHB6 0752  SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST il
$6,275.00 - §7,575.00 0119 1 12 E 510
JE10 9072  SUPERVISING INVESTIGATIVE AUDITOR, DEPARTMENT OF FOOD AND AGRICULTURE
$5,079.00 - $5,434.00 0119 1 12 E S04
JE34 B613  SUPERVISING INVESTIGATIVE CERTIFIED PUBLIC ACCOUNTANT
$5,576.00 - $6,727.00 0t 19 1 12 E SO
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IF70 36897 SENIOR SAFETY ENGINEER -ELECTRICAL-
$5,336.00 - B6.483.00 19 1 6 = RO9
Has 3804 SENIOR SAFETY ENGINEER -ELEVATORS-
$5,341.00 . §6.49G.00 0t 18 i 12 E 509
1G60 3908 SENIOR SAFETY ENGINEER -INDUSTRIAL-
$6,336.00 - $b6,483.00 19 1 6 E RO9
iG45 3805 SENIOR SAFETY ENGINEER -MINING AND TUNNELING-
$5,341.00 - $6,490.00 0119 1 12 E 509
G20 3903 SENIOR SAFETY ENGI!NEER -PRESSURE VESSE[LS-
$5,341.00 - §6,490.00 0119 1 12 E s09
IH12 9508 SENIOR SAFETY SPECIALIST, CALTRANS
A $4,743.00 - $5,763.00 0119 285 1 12 E ROt
L $4,743.00 - $5,763.00 0119 285 1 12 E ROt
HY60 3822 SENIOR SANITARY ENGINEER
£5,341.00 - §6,490.00 0119 1 12 E 509
BC31 0482 SENIOR SEED BOTAN!IST (SPECIALIST)
A §4,B55.00 - $5,858.00 19 208 1 & E R10
B §£5,088.00 - $6,143.00 19 208 1 & E R10
c $5.336.00 - $6,440.00 19 208 1 6 E R10
BC35 0498 SENIOR SEED BOTANIST (SUPERVISOR)
A %4,858.00 - $5,862.00 0t 18 208 4 12 E 510
B $5,080.00 -~ §6,148.00 0118 208 1 12 E 510
C 55,341.00 - §6,443.00 01 1@ 208 1 12 E 510
HT15 3749 SENIOR SEISMCOLOGIST
$5,253.00 - 56.339.00 0119 1 12 E 510
{H29 3048 SENIOR SIGNAL AND TRAIN CONTROL INSPECTOR
$5,085.00 - 5§6,179.00 01189 1 12 E s
KDO5 5484 SENIOR SMALL BUSINESS OFFICER
$5,493.00 - %6,057.00 0119 1 12 E Mot
XE15 9787 SENIOR SPECIAL AGENT DEPARTMENT OF CORRECTIONS
$6,5673.00 - $7.946.00 0% 18 R3 1 i2 E E 98
VGEEL B522 SENJOR SPECIAL AGENT-IN-CHARGE, DEPARTMENT QF JUSTICE
§6,681.00 - §7,367.00 01 19 34 R3 1 i2 E MD7
VIS0 8550 SENIOR SPECIAL INVESTIGATOR
$4,350.00 - 35,245.00 19 34 RB i [ 2 RO7
Vi9zZ 8558 SENIOR SPECIAL INVESTIGATOR, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES
$4,350.00 - 35,248.00 18 34 Ph 1 s} 2 RO7
KT54 5449 SENIOR SPECIALIST PROPERTY APPRAISER {(BOARD OF EQUALIZATION)
%4,960.00 - $6,026.00 19 1 <] 2 RO1
KTBG 5453 SENIOR SPECIALIST PROPERTY AUDITOR APPRAISER (BQARD OF EQUALIZATION)
$4,860.00 - §B6,028.00 19 1 5 2 RO1
GQ8so 3289 SENJOR SPECIFICATION WRITER HYDRAULIC STRUCTURES
$5,341.00 - $6,490.00 0119 9 12 E 509
BU72 2795 SENIOR STATE ARCHEQLOGIST
$4,858.00 - $5,864.00 0119 1 12 E 510
BU7H 2829 SENIOR STATE PARK RESQURGCE ECOLOGIST .
$4,626.00 - $5585.00 0119 1 12 E 510
GDao 1257 SENIOR STENOGRAFHER
A $2,510.00 - $3,062.00 24 43 205 322 1 s} 2 uod
L $2,510.00 . §3,052.00 24 43 285 322 1 B 2 uo4
S $2,511.00 - $3,054.00 24 43 285 322 1 5 2 uod
CEb5 3223 SEMNIOR STENOGRAFHER, LEGAL
A $2,419,00 - 52.941.00 S15A 20 2% 229 1 6 2 RD4
B $2,704.00 . 53.2B5.00 20 2% 228 1 & 2 RO4
GV50 3336 SENIDR STRUCTURAL ENGINEER
$5,580.00 - %6,750.00 19 9 B 2 RQO9
GW20 3362 SENIOR STRUCTURAL ENGINEER -EMERGENCY-
£38.17 - $43.19 HR 1 0 2 NT R0O2
HC 45 3429 SENIOR SUBSIDENCE ENGINEER, STATE LANDS DIVISION
$5,083.00 - §6,191.00 0119 4 12 E S09
X560 5563 SENIOR SURVEY INTERVIEWER
1201 - $12.98 HR G143 1 12 2 S0t
GCA0 3024  SEMIOR TAX AREA DELINEATOR
$3,418.00 - $4,153.00 1 [ 2 Rt
JJ64 8687  SENIOR TAX COMPLIANCE REFPRESENTATIVE (SPECIALIST}
$4,316.00 - $5,247.00 18 1 B 2 R0O1
JJUB2 BEBE SENIOR TAY COMPLIANCE REPRESENTATIVE (SUPERVISOR}
$4,316.00 - £5,247.00 01189 1 12 2 501
HK75 3637 SENIOR TELECOMMUNICATIONS ENGINEER
§5,593.00 - §6,788.00 0119 1 12 E 509
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1K20 3954 SENIOR RESTORATION ARGHITECT
$5,752.00 - §6.990.00 0% 19 1 i2 E S09
KR40 4967  SEMIOR RIGHT OF WAY AGENT
$5,211.00 - $6,266.00 0119 1 12 E SO0t
IF97 3892  SENIOR SAFETY ENGINEER (AMUSEMENT RIDES)
$5,752.00 - $6,990.00 0119 1 12 E 508
Fa0 3900  SENIOR SAFETY ENGINEER -CONSTRUCTION-
$5,747.00 - $6,982.00 19 1 8 E RO3
iF70 3897 SENIOR SAFETY EMGINEER -ELECTRICAL-
§5,747.00 - §6,982.00 19 1 6 E RO8
tF50 3894 SENIOR SAFETY ENGINEER -ELEVATORS-
$5,752.00 - $6,880.00 0118 1 12 E 509
1660 3809 SENIOR SAFETY ENGINEER -INDUSTRIAL-
$5,74700 - $6,982.00 18 1 B E RO9
1G45 3905 SENIOR SAFETY ENGINEER -MINING AND TUNNEUNG-
$5,752.00 - 5$6,980.00 0119 1 12 E 509
1G20 3903 SENIOR SAFETY ENGINEER -PRESSURE VESSELS-
§5,752.00 - $8,980.00 0119 1 12 E 500
H12 9808 SENIOR SAFETY SPECIALIST, CALTRANS
A $4,743.00 - §5,763.00 0119 285 1 12 E R0
L $4,743.00 - $5,763.00 0119 285 1 12 E RO1
HY&0 3822  SENIOR SANITARY ENGINEER
$5,752.00 - $6,590.00 0118 1 12 E 508
BC31 0492  SENIOR SEED BOTANIST {SPECIALIST)
A $4,855.00 -« $5,858.00 18 208 1 B E R10
B %5,088.00 - 5G,143.00 19 208 1 6 E R0
c £5,336.00 - 56,440.00 19 208 1 6 E R10
BC35 0498 SENIOR SEED BOTANIST (SUPERVIEOR)
A $4,858,00 - $5.,862.00 0119 208 1 12 E 510
B $509000 - 3$6,14B.00 0118 208 1 12 E S10
C  $5,341.00 - $6,443.00 011g 208 1 12 E 510
HT15 3749 SENIOR SEISMOLOGIST
$5,253.00 - $6,338.00 0118 1 12 E 510
IH29 3948 SENIOR SIGNAL AND TRAIN CONTROL INSPECTOR
$5,085.00 - 3$6,179.00 0119 4 12 E 511
-KDDS 5494 SENIDR SMALL BUSINESS OFFICER
$5,493.00 - $6,057.00 0118 1 12 E MOt
XE15 9757  SENIOR SPECIAL AGENT DEPARTMENT OF CORRECTIONS
$6,908.00 .- 38,351.00 01 19 R3 1 12 E £98
VG55 8522 SENIOR SPECIAL AGENT-IN-CHARGE, DEPARTMENT OF JUSTICE
$6,6681.00 - $7,367.00 1 19 34 R3 1 12 E MO7
Vig0 8550  SENIOR SPECIAL INVESTIGATOR
$4,350.00 - §5,249.00 19 34 RB i ] 2 RO7
wig2 8558  SENIOR SPECIAL INVESTIGATOR, DEPARTMEMTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES
$4,350.00 - $5,249.00 19 34 PS5 1 ] pd RO7
KT54 5448  SENIOR SPECIALIST PROPERTY APPRAISER (BOARD OF EQUALIZATION) L
$4,960.00 - 3$6,028.00 19 1 6 2 RO1
KT60 5453  SENIOR SPECIALIST PROPERTY AUDITOR APPRAISER (BOARD OF EQUALIZATION)
54.960.00 - $6,028.00 19 i 6 2 RO
GOB0D 3289 SENIOR SPECIFICATION WRITER HYDRAULIC STRUCTURES
£5,7652.00 - §6.980.00 0t 18 1 12 E 508
BUTZ 2795  SENIOR STATE ARCHEOLOGIST
$4,858.00 - §5,864.00 0119 * 12 E 510
BU7S 2879  SENIOR STATE PARK RESOQURCE ECOLOGIST
$4.626.00 . §5,585.00 0118 1 12 E 510
CoB0 1257  SENIOR STENOGRAPHER
A $2,510.00 - $3.052.00 24 43 285322 1 6 2 o4
L $2,510.00 - §3,052.00 24 43 285 322 1 6 2 U004
S $2,511.00 - §3,004.00 24 43 285 322 1 & 2 uo4
Gv50 3336  SENIOR STRUCTURAL ENGINEER
$6,020.00 - $7,313.00 19 1 6 2 R0O9
GW20 3362  SENIOR STRUCTURAL ENGINEER -EMERGENCY-
%4218 - %4652 HR 1 0 2 NT RGOS
HC45 3428  SENIOR SUBSIDENCE ENGINEER, STATE LANDS DIVISION
£5.429.00 - $6,600.00 0119 1 12 E S09
LX50 5563 SENIOR SURVEY INTERVIEWER
§12.01 - §12.98 R 1 43 1 12 2 S0t
GCAD 3024 SENIOR TAX AREA DELINEATOR
$3,418600 - 34,152.00 1 53 2 R11
164 BEB7  SENIOR TAX COMPLIANCE REPRESENTATIVE (SPECIALIST)
$4,316.00 - 3$5247.00 19 i € 2 RO1
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xL42 9831 SENIOR PSYCHOLOGIST (HEALTH FACILITY) (SUPERVISOR)
$5,528.00 - 17,397.00 0118 1 12 E 519
X139 §2089 SENIOR FSYCHOLOGIST, CORRECTIONAL FACILITY
A 511100 - $7,0568.00 19 322 1 G E U1e
$  §$526500 - 37,056.00 19 322 1 & E Uig
XL43 9287 SENIOR PEYCHOLOGIST, CORRECTIONAL FADILITY {(SPECIALIST)
$5,111.00 - 57,046.00 19 1 G E R1@
XLa4 9288 SENIOR PSYCHQLOGIST, CORRECTIONAL FACILITY (SUPERVISOR)
$5,528.00 - $7,207.00 01 18 RO 1 12 E 518
QH355 6182 SENIOR PUBLIC EMPLOYMENT RELATIONS COUNSEL
$7.686.00 - 5948400 18 1 6 SE ES7
S5X60 0563 SENIOR PUBLIC HEALTH BIOLOGIST
$4,797.00 - $6,072.00 19 1 5] E R10
TCBO 7987 SENIOR RADICLOGIC TECHNOLOGIST (SPECIALIST)
A $3,099.00 - §3,765.00 040 1 6 2 K20
B $3,387.00 . §$4,115.00 040 1 ¢ 2 R20
TCB2 7995 SENIOR RADIOLOGIC TECHNOLOGIST (SPECIALIST-SAFETY)
A $3,099.00 - $3,7685.00 Rt 040 1 g il R20
B $3,387.00 - $4,115.00 R? 040 1 [} 2 R20
TCBS 7361 SENIOR RADIOLOGIC TECHNOQLOGIST (SUPERVISOR])
A $3,280.00 - $3,915.00 01 040 4 12 2 520
B £3,615.00 - $4,317.00 01 040 1 12 2 520
TCBE 7997 SENIOR RADIOLOGIC TECHNOLQGIST (SUPERVISOR-SAFETY)
A $3,2B0.00 -~ $3,915.00 01 040 1 12 2 520
B $3,695.00 - §$4,317.00 01 040 1 12 2 320
TC92 9350 SENIOR RADICLOGIC TECHNOLOGIST, CORRECTIONAL FACILITY {SPECIALIST)
A $3,099.00 . §3,765.00 040 437 1 5] 2 R20
5] $3,387.00 - $4,115.00 040 437 1 B 2 R20
P $4,786.,00 - $5411.00 040 437 4 B 2 R20
R F4,7B6.00 . $5,411.00 040 437 1 [§] 2 R20
TCH3 9351 SENIOR RADIOLOGIC TECHNOLOGIST, CORRECTIONAL FACILITY {SUFPERVISOR}
A $3,280.00 - $3,915.00 01 040 437 1 12 2 520
B $3,615.00 - $4,317.00 01 040 437 1 12 ? 820
P $5,073.00 - $5,628.00 01 040 437 1 12 2 520
IH28 agz22 SENIOR RAFID TRANSIT COMPUTER CONTROL SYSTEMS SPECIALIST
§6,460.00 - 57,848.00 0118 1 12 E RO9
KS71 9597 SENIOR REAL ESTATE OFFICER
$5,353.00 - 36,506.00 0118 1 12 E S04
HX04 LRSS SENIOR REHABILITATION ENGINEERING CONSULTANT
%5.46000 - $7,848.00 19 1 5] E ROS
K20 39564 SENIOR RESTORATION ARCHITECT
$6,465.00 - §7,857.00 0t 19 1 12 E 5069
KR40 4962 SENIOR RIGHT OF WAY AGENT
$5,393.00 - $6,508,00 01 19 1 12 E 501
IF97 3892 SENIOR SAFETY ENGINEER {AMUSEMENT RIDES)
$6.46500 . $7.857.00 0118 1 12 E 509
IF20 3800 SENIOR SAFETY ENGINEER -CONSTRUCTION-
$5,460.00 - §7,848.00 19 1 6 E ROg
IF70 3897 SEMIOR SAFETY ENGINEER -ELECTRICAL-
§6,450.00 - §7.848.00 19 1 B E ROY
IF50 3094 SENIOR SAFETY ENGINEER -ELEVATORS-
$6,465.00 - $7,B57.00 0118 1 12 E s09
1GB0 3909 SENIOR SAFETY ENGINEER -INDUSTRIAL-
§6,460.00 - $7,B48.00 19 1 5] E RO9
1G45 3905  SENIOR SAFETY EMGINEER -MINING AND TUNNELING-
$5,465.00 - $7.857.00 0118 1 12 E 509
1520 3803 SENIOR SAFETY ENGINEER -PRESSURE VESSELS-
$6,465.00 - 57,857.00 0118 1 12 E 508
iH12 9808 SENIOQR SAFETY SPECIALIST, CALTRANGS
A $4,909.00 - 3$5,965.00 0119 2B& 1 12 E RO1
L 54,800.00 - §5,965.00 011§ 285 9 12 E ROt
HYS&0 3822 SENIOR SANITARY ENGINEER
$6,465.00 - 57,857.00 0t 19 1 12 E 509
BG31 0492 SENIOR SEED BOTANIST (SPECIALIST)
A $5,025.00 - $6,063.00 18 208 1 6 E R10
B $5,266.00 - 3$6,358.00 18 208 1 6 E R10
c $5,523.00 - 356,665.00 19 208 1 5} E R10
BC3S 0498 SENIQR SEED BOTANIST (SUPERVISOR}
A 502800 - $6,057.00 G119 208 1 12 E S10
B $5,268.00 - $B,363.00 0118 208 1 12 E $10
C 55,526.00 - §6668.00 0118 208 i 12 E 810
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Code Code FuliClass Title
Compensation S5iSA Footnotes AR Crit MCR Prob. Mo. WWG NT CBID
S $5,444.00 - §7,296.00 19 322 1 B E U189
XL43 D287 SENIOR PSYCHOLOGIST, CORRECTIONAL FACILITY {SPECIALIST)
A $5,285.00 - §7,286.00 18 448 1 B E R18
F  $B415.00 . $9,376.00 19 448 1 6 E R19
XL44 9288 SENIQR PSYCHOLOGIST, CORRECTIONAL FACILITY {SUPERVISOR)
A $5,716.00 - §7,649.00 0119 RO 448 1 12 E 519
P $0,252.00 - 39,816.00 o1 1g RO 448 1 12 E 519
QH55 6182 SENIOR PUBLIC EMPLOYMENT RELATIONS COUNSEL
$7,686,00 - $9.484,00 19 1 6 SE E97
SXB0 0563 SEN:QOR PUBLIC HEALTH BIOLOGIST
$4,960.00 - $6,276.00 19 1 B E R10
TGC8O 7987 SENIOR RADIOLOGIC TECHNOLOGIST {SPECIALIST)
A $3,204.00 - $3,893.00 040 1 ) 2 R20
B $3,502.00 - $4,255.00 040 1 6 2 RZ0
TC82 7995 SENIQOR RADIOLOGIC TECHNOLOGIST {SPECIALIST-SAFETY)
A $3,204.00 - $3,893.00 R 040 1 6 2 R20
B $3,502.00 - $4,255.00 R1 040 1 6 2 Rz0
TCES 7361 SENIOR RADIQLOGIC TECHNQLOGIST (SUPERVISOR)
A $3,392.00 - $4,048.00 01 040 1 12 2 520
B $3,738.00 - §4,464.00 01 040 1 12 2 520
TCE6 7997 SENIOR RADIOLOGIC TECHNOLOGIST (SUPERVISOR-SAFETY)
A $3,392.00 - §4,048.00 01 040 1 . 12 2 520
B $3,738.00 - §$4,464.00 01 040 1 12 2 520
TCR2 8350 SENIOR RADIOLOGIC TECHNOLOGIST, CORRECTIONAL FACILITY (SPECIALIST)
A $3,204.00 - $3,893.00 040 437 1 6 2 R20
B $3,502.00 . $4,255.00 040 437 1 5] 2 R20
P $4,949.00 - $5,59500 040 437 1 5 2 R20
R 5494900 - $5,59500 040 437 1 5 2 R20
TC93 8351 SENIOR RADIOLOGIC TECHNOLOGIST, CORRECTIONAL FACILITY (SUPERVISOR)
A $3,392.00 - $4,048.00 01 040 437 1 12 2 520
B $3,738.00 - $4,464.00 01 040 437 1 12 2 520
P $5,245.00 - $5,819.00 01 040 437 1 12 2 520
IH26 3922 SENIOR RAPID TRANSIT COMPUTER CONTRQL SYSTEMS SPECIALIST
$7,371.00 - $8,955,00 01 19 1 12 E ROS
KS69 9602 SENIOR REAL ESTATE QFFICER (SPECIALIST)
$5,5676.00 . $6,727.00 0119 1 12 E RO1
KS71 9597 SENIOR REAL ESTATE OFFiCER (SUPERVISORY)
$5,576.00 - $6,727.00 0119 1 12 E 501
HX04 3815 SENIOR REHABILITATION ENGINEERING CONSULTANT
$7,371.00 - §$86,955.00 19 1 6 E RO9
K20 3954  SENIOR RESTORATION ARCHITECT
$7,377.00 - $B,965.00 0t 19 1 12 E 509
KR40 4952 SENIQR RIGHT OF WaAY AGENT
$5,576.00 - $6,727.00 o119 i 12 E S01
IF87 3692 SENIQR SAFETY ENGINEER (AMUSEMENT RIDES)
$7,377.00 - "%2965.00 0118 1 12 E 509 -
IFB0 3900 SENIOR SAFETY ENGINEER -CONSTRUCTION-
$7,371.00 - $8,955,00 19 1 6 E RO9
IF70 3807  SENIOR SAFETY ENGINEER -ELECTRICAL-
$7,371.00 - $8,955.00 19 1 6 E ROS
IFS0 3884  SENIOR SAFETY ENGINEER -ELEVATORS-
$7,377.00 - $80965.00 01 19 1 12 E 508
IGED 3509  SENIOR SAFETY ENGINEER -tNDUSTRIAL-
$7,371.00 . $B8,955.00 19 1 6 E RO9
iG45 3905 SENIOR SAFETY ENGINEER -MIN!ING AND TUNNELING-
$7,377.00 - $8,965.00 0119 1 12 E S09
G20 3903  SENIOR SAFETY ENGINEER -PRESSURE VESSELS-
$7,377.00 . $8,965.00 01 19 % 12 E 508
[H12 ~ 9808  SENIQR SAFETY SPECIALIST, CALTRANS
A $5,076.00 - $6,168.00 0119 2685 1 12 E ROY
L $5,076.00 - $6,168.00 0118 285 1 12 E RO1
HY6D 3622  SENIOR SANITARY ENGINEER
$7,377.00 - $8,9565.00 0118 1 12 E 500
BC31 0452 SENIOR SEED BOTANIST (SPECIALIST)
A $5,196.00 - $6,269.00 19 208 1 6 E R10
B $5445.00 - 3$6,574.00 1 208 1 6 E R10
C  $5711.00 - §6,852.00 19 208 1 6 = R10
BC35 0498 SENIOR SEED BOTANIST (SUPERVISOR)
A $5198.00 - $6,273.00 0118 208 1 1z E S10
B $5,447.00 - $6,579.00 0112 208 1 12 E 510
C $5,716.00 - $6,806.00 0112 208 1 12 E 510
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GCode Code Fuil Class Title
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IF70 3897 SENIOR SAFETY ENGINEER -ELECTRICAL-
$5,335.00 - $6,483.00 19 1 B E RO9
iF50 3894 S5ENIOR SAFETY ENGINEER -ELEVATORS-
$5,341.00 - $6,490.00 0119 1 12 E S09
1G6B0 3509 SENIOR SAFETY ENGINFER ANDUSTRIAL-
$5,3358.00 - $56,4832.00 19 1 6 E R0O9
1G45 3905 SENIOR SAFETY ENGINEER -MINING AND TUNMNELING-
$5,341.00 . $5,490.00 011§ 1 12 E 508
1G20 3903 SENIOR SAFETY ENGINEER -PRESSURE VESSELS-
$5,341.00 - $6,490.00 0119 1 12 E 508
1H12 9808 SENIOR SAFETY SPECIALIST, CALTRANS
A $4,743.00 - $5763.00 01189 285 4 12 E ROt
L 54,743.00 - §5763.00 0118 285 1 12 E ROt
HY&0 3822 SENIOR SANITARY ENGINEER
$5,341.00 - $6,490.00 0119 1 12 E 509
BG31 0492 SENIOR SEED BOTANIST {SPECIALIST)
A $4,855.00 - $5,850.00 19 208 1 ] E R10
B $5,088.00 - §6,143.00 19 208 1 6 E K10
c $5,336.00 - 56,440.00 19 208 1 6 E R10
BC35 0498 SENIOR SEED BOTANIST (SUPERVISOR)
A $4.858.00 - §5,862.00 Q01 19 208 1 12 E 510
B $5,090.00 - $6,148.00 0119 208 1 12 E 510
c $5,341.00 - 36,443.00 0119 208 1 12 E 510
HT15 3749 SENIOR SEISMALOGIST
$5,253.00 - $6,339.00 01149 1 12 E 510
H29 3948 SENIOR SIGNAL AND TRAIN CONTROL INSPECTOR
$5,085.00 - 3E,178.00 0118 1 12 E 511
KDOS 5494 SEN!OR SMALL BUSINESS OFFICER
$5,493.00 -~ $6,057.00 0119 1 12 E MOt
XE15 9767 SENIOR SPECIAL AGENT DEPARTMENT OF CORRECTIONS
$6,573.00 - §7,546.00 01 19 R3 1 12 E ES8
VG55 B522 SENIOR SPECIAL AGENT-IN-CHARGE, DEPARTMENT OF JUSTICE
$6.661.00 - 37,367.00 01 18 34 R3 1 12 E Moy
Vvigo 8550 SENIOR SPECIAL INVESTIGATOR
$4,380.00 - §5,248.00 19 34 R8 1 5 2 RO7
Vigz2 8558 SENIOR SPECIAL INVESTIGATOR, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES
$4,350.00 - §5,249.00 19 34 Pb 1 6 2 RO7
KT54 5449 SENIOR SPECIALIST PROPERTY APPRAISER (BOARD OF EQUALIZATION})
$4,960.00 - $6,028.00 19 4 5} 2 RO
K180 5453 SENIOR SPECGIALIST PROPERTY AUDITOR APPRAISER (BCARD OF EQUALIZATION)
§4,980.00 - $6,028.00 19 1 6 2 ROY
GQ_n 3289 SENIOR SPECIFICATION WRITER HYDRAULIC STRUCTURES
55,341.00 - §6,4590.00 0119 1 12 E 509
BU72 2795 SENIOR STATE ARCHEQLOGIST
$4,858.00. - §5,864.00 - 0118 % 12 E 510
BU7SB 2829 SENIOR STATE PARK RESOURCE ECOLOGIST ' ’
$4,6256.00 . I55B85.00 0118 1 12 E 510
CD80 1267 SENIQR STENOGRAPHER
A 52,510.00 - $3,052.00 2443 2856 322 1 6 2 vo4
L $2,510.00 . §3,052.00 24 43 285 322 1 6 2z uo4
S $2,511.00 - §3.054.00 24 43 285 322 1 6 2 uG4
CEB5 3223 SENIOR STENOGRAPHER, LEGAL
A $2.415.00 - 52.941.00 SISA 2021 229 1 [} 2 RO4
B £2,704.00 - $3,265.00 20 21 229 1 6 2 RO4
GV5D 3336 SENIOR STRUCTURAL ENGINEER
$5500.00 - §6,790.00 19 1 3 2 RQ9
Gw20 3362 SENICR STRUCTURAL ENGINEER -EMERGENCY-
53847 - $43.19 HR 1 0 2 NT ROY
HC45 3429 SENIOR SUBSIDENCE ENGINEER, STATE LANDS DIVISION
$5,083.00 - $6,191.00 01 18 1 12 E 509
LX50 5563 SENIOR SURVEY INTERVIEWER
$12.01 - $12.98 HR 01 43 kK 12 2 501
GC40 3024 SENIOR TAX AREA DELINEATOR
£3,418.00 - 3$4,152.00 1 s} 2 F11
JJ64 8687 SENIOR TAY. COMPLIANCE REPRESENTATIVE (SPECIALIST)
%4,316.00 . §5,247.00 19 K B 2 RO1
J62 8688 SENIOR TAX COMPLIANCE REPRESENTATIVE {SUPERVISOR])
$4,316.00 . $5,247.00 0119 1 12 2 507
HK75 3637 SENIOR TELECOMMUNICATIONS ENGINEER
$5,592.00 - 56,788.00 0118 1 12 E 509
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Code Code Fuli Class Title
Compensafion 51SA  Footnotes AR Crit MCR Prob. Mo. "WWG NT CBID
K20 3954 SENIOR RESTORATION ARCHITECT
$5,752.00 « $5,990.00 0119 1 12 E 509
KR40 4962 SENIOR RIGHT OF WAY AGENT
£5,211.00 - §6,286.00 0118 1 12 E 501
IF97 3092 SENIOR SAFETY ENGINEER (AMUSEMENT RIDES)
$5,752.00 - $6,980.00 0118 1 12 E 509
IFS0 3960 SEMIOR SAFETY ENGINEER -CONSTRUCTION-
$5,747,00 - 36,282.00 18 1 6 E ROY
IF70 3887 SENIOR SAFETY ENGINEER -ELECTRICAL-
$5,747.00 - $6,982.00 18 1 B E RO9
{F50 3804 SENIOR SAFETY ENGINEER -ELEVATORS-
$5,752.00 . $E,990.00 0118 1 12 E 509
1G60 3508 SENIOR SAFETY ENGINEER -INDUSTRIAL-
$5,747.00 -~ 56,882.00 19 1 [ E R09
1G45 3905 SENIOR SAFETY ENGINEER ~MINING AND TUNNELING-
§5.752,00 . F6.980.00 0119 1 12 E 504
1G20 3803 SENIOR SAFETY ENGINEER -PRESSURE VESSELS-
$5,752,00 .« $06,590.00 0119 1 12 E 509
tH12 9808 SENIOR SAFETY SPECIALIST, CALTRANS
A 54,74300 - 35763.00 0119 285 1 12 E RO1
L $4,743.00 - $5,763.00 011¢ 285 1 12 E RO1
HYB0 3822 SENIOR SANITARY ENGINEER
575200 - $6.,950.00 0118 1 32 E 509
BC31 0482 SENIOR SEED BOTANIST {SPECIALIST)
A $4,85500 - 55,858.00 19 208 1 B E R10
B $5,088.00 - §6,143.00 19 208 1 3 E R10
C $5,336,00 - $6,440.00 19 208 1 5 E RrR10
BCI5 0498 SENIOR SEED BOTANIST (SUPERVISOR)
A 3485800 - BF5.862.00 0119 208 1 12 E 510
B $5,090.00 - $6,148.00 0119 208 1 12 E 510
C $5,341.00 . $6,443.00 0119 208 1 12 E 510
HT15 3749 SENIOR SEISMOLOGIST
$5,253.00 - $6,339.00 0118 1 12 E 510
1H29 3948 SENIOR SIGNAL AND TRAIN CONTROL INSPECTOR
$5,08500 - $6,179.00 . 0118 1 12 E 511
KDOs 5494 SENIOR SMALL BUSINESS OFFICER
5549300 - B5057.00 0118 4 12 E MOt
XEta 9767 SENIOR SPECIAL AGENT DEPARTMENT OF CORRECTIONS
$6,908.00 - $B8,351.00 0119 R3 1 12 E E88
VG55 522 SENIOR SPECIAL AGENT-IN-CHARGE, DEPARTMENT OF JUSTICE
$6,681.00 - 37,387.00 011934 R3 1 12 E M07
Vi90 8550 SENIOR SPECIAL INVESTIGATOR
$4,350.00 - 55,249.00 1934 RE 1 [ 2 RO7
V92 8558 SENIOR SPEGIAL INVESTIGATOR, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES
$54,350.00 - $5,249.00 19 34.P0 1 6 2 RO7
KT54 5449 SENICGR SPECIALIST PROPERTY APPRAISER {BOARD OF FQUALIZATION) -
$4,860.00 - $6.028.00 19 1 B 2 RO1
KTG0 5453 SENICOR SPECIALIST PROPERTY AUDITOR APPRAISER (BOARD OF EQUALIZATION)
$4,960.00 - 56,028.50 19 b 6 2 RO1
GQBo 3289 SENIOR SPECIFICATION WRITER HYDRAULIC STRUCTURES
$5,752.00 - $6,980.00 0119 1 12 E S09
BU72 2795 SENIOR STATE ARCHEOLOGIST
$4,85800 - $5,664.00 06118 1 12 E 510
BUYE 2829 SENIOR STATE PARK RESCURCE ECCLOGIST
$4,826.00 - $5585.00 0119 1 12 E 510
CD80 1257 SEMIOR STENOGRAPHER
A, $2,510.00 - $3.052,00 24 43 285 322 1 B 2 uo4d
L $2,510.00 - $3.052.00 24 43 285322 1 g 2 uo4
s $2,511.00 - §3.054.00 24 43 28% 322 1 6 2 U 04
GV50 3336 SENIOR STRUCTURAL ENGINEER
$8,020.00 - §7,313.00 19 4 [ 2 RO9
Gwz20 3362 SENIOR STRUCTURAL ENGINEER -EMERGENCY-
$42.19 - 545,52 HR 1 0 2 NT RO9
HC45 3429 SERIOR SUBSIDENCE ENGINEER, STATE LANDS DRSION
£5,429.00 - 36.800.00 0119 1 12 E 508
XS0 5583 SENIOR SURVEY INTERVIEWER
512.01 - $12.98 HR 0143 1 12 2 504
GC40 3024 SENIOR TAX AREA DELINEATOR
53.418.00 - $4.153.00 1 5] 2 F11
JJ54 2687 SENIOR TaY COMPLIANCE REPRESENTATIVE {SPECIALIST)
54,316.00 - §5.247.00 19 i [ 2 RO%
Pay Scales/PIE Updated 6/15/2006 Page 110- A



Schem Class
Code Code FullClass Title

Compensation SISA [Footnotes AR Crit MCR Prob. Mo. WWG NT CBID
HT18 3749 SENIOR SEISMOLOGIST
$5,437.00 - §6,561.00 0119 4 12 E 510
IH29 3848 SENIOR SIGNAL AND TRAIN CONTROL INSPECTOR
$5,263.00 . $8,395.00 0118 1 12 E 511
KDO05 54084 SENIOR SMALL BUSINESS OFFICER
$5,685,00 - $5,269,00 0119 1 12 E MO
XE15 9787 SENIOR SPECIAL AGENT DEPARTMENT OF CORRECTIONS
§$7.150.00 - $8,643.00 0118 R3 1 12 E ESB
VG55 B522 SENIDOR SPECIAL AGENT-IN-CHARGE, DEPARTMENT OF JUSTICE
$7,739.00 - 58,532.00 01 19 34 R3 1 12 E MO7
Vigo 8550 SENIOR SPECIAL INVESTIGATOR
$4,727.00 - §5,705.00 19 34 R8 1 6 2 RO7
vIg2 8558 SENMOR SPECIAL INVESTIGATOR, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES
$4,727.00 - 3$5,7058.00 19 34 P5 1 4] 2 RO7
KT54 5449 SENIOR SPECIALIST PROPERTY APPRAISER {(BOARD OF EQUALIZATION)
$5,134.00 - $6,238.00 19 1 B 2 RO1
KT60 5452 SENIOR SPECIALIST PROPERTY AUDITOR APPRAISER (BOARD OF EQUALIZATION)
$5,134.00 - $6,551.00 19 1 §] 2 RO1
jelol:ly) 3289 SENIOR SPECIFICATION WRITER HYDRAULIC STRUCTURES
$6,465.00 - §7,8B57.00 g1 18 1 12 E Sos
BUY2 2795 SENIOR STATE ARCHECLOGIST
$5,028.00 . $€,069.00 0119 1 12 E 510
Bl)7a 2829 SENIOR STATE FARK RESOURCE ECOLOGIST
$4,788.00 . $5,780.00 0119 1 12 E S10
chao 1257 SENJOR STENOGRAPHER
A $2,598.00 - §3,159.00 24 43 285 322 1 5] 2 uo4
L $2,508.00 - §3,158.00 24 43 285 322 1 B 2 Lo4
5 $2,599.00 - §3,161.00 24 43 285 322 4 B 2 o4
GV50 3336 SENIOR STRUCTURAL ENGINEER
$6,766.00 - $8,220.00 49 1 5] 2 oS
GW20 3362 SENIOR STRUCTURAL ENGINEER -EMERGENCY-
$47.42 - §52.29 HR 1 0 2 NT RO9
HC45 3429 SENIOR SUBSIDENCE ENGINEER, STATE LANDS DHVISION
$6,026.00 - §7,326.00 0119 1 12 E S09
LX50 5563 SENIOR SURVEY INTERVIEWER
31243 - $1343 HR 0143 1 12 2 S04
JJ64 8687 SENIOR TAX COMPLIANCE REPRESENTATIVE {SPECIALIST)
$4,467.00 - §5,431.00 18 1 6 2 RO1
JJ62 BGBE SENIOR TAX COMPLIANCE REPRESENTATIVE {SUFPERVISOR)
$4,467.00 - $5,431.00 0118 1 12 2 501
HK75 3637 SENIOR TELECOMMUNICATIONS ENGINEER
$6,771.00 - 38,220.00 0t 18 1 12 E 3509
QOB0 6910 SENIOR TELECOMMUNICATIONS TECHNICIAN
$4,571.00 - $5526.00 1 [ 2 R12
cQes 1638 SENIOR TELEPHONE OPERATOR )
$2,551.00 - §3,103.00 1 6 2 R0O4
KD8o 6278  SENIOR TOURISM SPECIALIST
§5,137.00 - §6,198.00 01 19 1 12 E S01
TCGO 7943 SENIOR TOXICOLOGIST
§6,512.00 - §7,873.00 0118 1 12 E 510
GK20 3183 SENIOR TRANSPORTATION FELECTRICAL ENGINEER {SPECIALIST)
$6,465.00 - 37.857.00 0% 18 1 12 E ROS
GK23 3164 SENIOR TRANSPORTATION ELECTRICAL ENGINEER {SUPERVISOR}
$6,465.00 - 37.857.00 01182 1 12 E S09
GJ70 J161 SENICR TRANSPORTATION ENGINEER, CALTRANS
A $6,465.00 - §7,B57.00 19 285 322 1 5 E uoa
L $6,465.00 . §7,B57.00 19 285 322 1 5] E uaa
5 $6,465.00 - $7.857.00 19 285 322 1 6 £ uos
IH20 3921 SENIOR TRANSPORTATION OPERATIONS SUPERVISOR PUBLIC UTILITIESCOMMISSICN
$5,260.00 .« $6,389.00 19 1 i] E Rt1
XT3 4724 SENIOR TRANSPORTATION PLANNER
$5,393.00 - 36,506.00 0119 1 12 E 501
JG52 4522 SENIOR TRANSPORTATION RATE EXPERT
$5,146.00 - 3E6,209.00 0119 4 12 E 501
JG32 8697 SENIOR TRANSPORTATION REPRESENTATIVE
$5,146.00 - §$5,208.00 0t 19 1 12 E 501
GA1D 3031 SENIOR TRANSPORTATION SURVEYOR {CALTRANS)
$6,465.00 - §7.857.00 0119 1 12 E 508
HD70 3510 SENIOR UTILITIES ENGINEER (SPECIALIST)
$6,465.00 . 37 B57.00 0118 1 12 E ROY
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HT15 3749 SENIOR SEISMOLOGIST
$5,622.00 - $6,784.00 0119 1 12 E 510
iH29 3948 SENIOR SIGNAL AND TRAIN CONTROL INSPECTOR
$5442.00 - $6,612.00 0119 1 12 E 311
KDO5 5494  SENIOR SMALL BUSINESS OFFICER
$5878.00 - $6.482.00 0119 1 12 E MO4
XE15 9767 SENIOR SPECIAL AGENT DEPARTMENT OF CORRECTIONS
$7,499.00 - $9,065.00 0119 R3 1 12 E E98
VG55 8522  SENIOR SPECIAL AGENT-IN-CHARGE, DEPARTMENT OF JUSTICE
$7,739.00 - $0,385.00 011934 R3 1 12 E Mo7
V190 8550  SENIOR SPECIAL INVESTIGATOR
$4,688.00 - 3$6,184.00 18 34 R8 1 G 2 RO7
VIgt B551 SENIOR SPECIAL INVESTIGATOR (NON-PEACE OFFICER)
$4,86B.00 - $5,899.00 19 34 1 6 2 RO7
V182 8558 SENIOR SPECIAL iINVESTIGATOR, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES
$4,888.00 - $6,194.00 18 34 P5 1 6 2 RoO7
KT54 5448  SENIOR SPECIALIST PROPERTY APPRAISER (BOARD OF EQUALIZATION)
$5,309.00 - §$6,451.00 19 1 2] 2 RO1
KT60 5453 SENIOR SPECIALIST PROPERTY AUDITOR APPRAISER {(BOARD OF EQUALIZATION)
$5,300.00 - $6,774.00 18 1 6 2 RO1
GQeo 3289  SENIOR SPECIFICATION WRITER HYDRAULIC STRUCTURES
$7,377.00 - $5,965.00 0119 1 12 E 509
BU72 2795  SENIOR STATE ARCHEOLOGIST
$5,199.00 - $6,275.00 0119 1 12 E 510
BU78 2829 SENIOR STATE PARK RESOURCE ECOLQOGIST
$4,951.00 - $5,977.00 0119 1 12 E $10
CD&o 1257  SENIOR STENOGRAPHER
A $2,686.00 . §3,266,00 24 43 285 322 1 6 2 uo4
L $2,686.00 - 53,266,00 24 43 285 322 1 3 2 uo4
] $2,6687.00 - 53,268.00 24 43 286 322 1 3 2 uo4
GV50 3336 SENIOR STRUCTURAL ENGINEER
$7.720.00 - 59,378.00 19 1 5 Z ROS
GWz20  33e2 SENIOR STRUCTURAL ENGINEER -EMERGENCY-
$54.11 - $50.66 HR 1 o 2 NT ROS
HC45 3429 SENIOR SUBSIDENCE ENGINEER, STATE LANDS DiVISION
$6,791.00 - §B,256.00 0119 1 12 E 08
LX&0 5563 SENIOR SURVEY INTERVIEWER
$12.85 - $13.88 HR 0143 1 12 2 501
JJ64 BEB7 SENIOR TAX COMPLIANCE REPRESENTATIVE {SPECIALIST)
$4,619.00 - $5,616.00 19 1 5] 2 RO
JJB2 8688  SENIOR TAX COMPLIANCE REPRESENTATIVE {SUPERVISOR)
$4,619.00 - $5,816.00 0119 1 12 2 S01
HK75 3637  SENIOR TELECOMMUNICATIONS ENGINEER
$7,726.00 - $9,389.00 0119 1 12 E So8
0080 6910 SENIOR TELECOMMUNICATIONS TECHNICIAN s : e Rl
$4,726.00 - $5714.00 1 6 27 R12
cQss 1638  SENIOR TELEPHONE OPERATOR
$2,638.00 - $3,208,00 1 6 2 Ro4
KD8&D 6276  SENIOR TOURISM SPECIALIST
$5,312.00 - $6,408.00 0119 1 12 E 501
TCBO 7943 SENIOR TOXICOLOGIST
$6,733.00 - 38,141.00 0% 18 1 12 E 510
GKz20 3163  SENIOR TRANSPORTATION ELECTRICAL ENGINEER (SPECIALIST)
$7,377.00 - $8,985.00 0119 1 12 E R09
GK23 3164 SENIOR TRANSPORTATION ELECTRICAL ENGINEER {SUPERVISOR)
$7,377.00 - 38,965.00 ‘011e 1 12 E 509
GJ70 3161 SENIOR TRANSPORTATION ENGINEER, CALTRANS
A $7.377.00 - 3$B,965.00 19 285 322 1 5] E uog
L $7.377.00 - $8,965.00 19 285 322 1 6 E uoe
] $7,377.00 - 38,965.00 19 285 322 1 5] E uee
TH30 3821 SENIOR TRANSPORTATION OPERATIONS SUPERVISOR PUBLIC UTILITIESCOMMISSION
$5439.00 - $6,605.00 18 1 6 E R11
JX73 4724  SENIDR TRANSPORTATION PLANNER
$56,576.00 - $6,727.00 01149 1 12 E 501
JG52 4522 SENIOR TRANSPORTATION RATE EXPERT
§5321.00 - $6,420.00 D119 1 i2 E 501
JG32 8607 SENIOR TRANSPORTATION REPRESENTATIVE
$5,321.00 - $6,420.00 0119 1 12 E 501
GA10 3031 SENIOR TRANSPORTATION SURVEYOR (CALTRANS)
$7,377.00 - $8,965.00 0119 1 12 E S0¢
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Hvg2 7930 SENIOR ENGINEER, PETRCLEUM STRUCTURES (SUPERVISOR}
$5,508.00 - §7.909.00 0119 1 12 E 508
GH3b 3134 SENIOR ENGINEER, SAN FRANCISCO BAY CONSERVATION AND DEVELOPMENT COMMISSION
$5,341.00 - $6.490.00 0119 1 12 E 508
GR70 3285 SENIOR ENGINEER, SEISMIC SAFETY COMMISSION
$5,341.00 - $6,490.00 0t 19 1 12 E 509
HT40 3751 SENIOR ENGINEERING GEOLOGIST
A $5,341.00 - $6,490.00 0% 19 322 1 12 E uong
S $5341.00 - $6,490.00 0119 322 1 12 E uog
HC40 3428 SENIOR ENGINEERING REGISTRAR
$5,341.00 - §6,480.00 0t 19 1 12 E 508
JXi2 4713 SENIOR ENVIRONMENTAL PLANNER
$5,211.00 - 3$8,286.00 0118 1 12 E 501
BGY3 68167 SENIOR ENVIRONMENTAL RESEARCH SCIENTIST (SPECIALIST)
$4,847.00 - §5.851.00 19 1 6 E R10
BG80 6168 SENIOR ENVIRONMENTAL RESEARCH SCIENTIST {SUPERVISOR]
$4,850.00 - §5854.00 0119 1 12 E 510
BH73 0764 SENIOR ENVIRONMENTAL SCIENTIST
$5,093.00 - 36,147.060 0118 4 i2 E 510
HM20 3635 SENIOR EQUIPMENT ENGINEER
$5,341.00 - $6,480.00 0119 * 12 E 508
QK75 1642 SENIOR EQUIPMENT MATERIEL SPECIALIST
$3,515.00 - 53,846.00 1 6 2 R12
WH77 9362 SENIOR ERGONOMIC SPECIALIST, STATE COMPENSATION INSURANCE FUND
$5,264.00 - $6,353.00 0119 1 12 E 510
30 4063 SENIOR ESTIMATOR OF BUILDING CONSTRUCTION
§5,082.00 - E6,173.00 18 1 B E R11
IT54 4576 SENIQR ESTIMATOR, CALIFORNIA HOUSING FINANCE AGENCY
$5,082.00 - $6,173.00 0118 1 12 E Ri1
0OI55 6115 SENIOR FAIR EMPLOYMENT AND HOUSING COUNSEL {SPECGIALIST)
$6,902.00 .~ $8,517.00 19 1 8 SE RO2
0150 6065 SENIQR FAIR EMPLOYMENT AND HOUSING COUNSEL {SUPERVISOR)
§7,647.00 - $8,601.00 0118 1 12 SE MO2
vuz25s 8837 SENIOR FIELD REPRESENTATIVE, BUREAL OF ELECTRONIC AND APPLIANCE REPAIR
$4,363.00 - $5,252.00 0119 34 1 12 E 507
LEB2 5428 SENIOR FINANCE PROGRAM EVALUATOR
$5,211.00 - §6,286.00 011928 1 12 E ES8
Jatg 4102 SENIOR FINANCIAL INSTITUTIONS EXAMINER
$5,196.00 - 56,318.00 0% 18 1 12 2 RO1
UMY 2252 SENIOR FISCAL SYSTEMS ANALYST, CALTRANS (SPECIALIST)
$5,207.00 - 3$6,328.00 0119 1 12 E RO1
JM18 2253 SENIOR FISCAL SYSTEMS ANALYST, CALTRANS (SUPERVISOR]
$5,206.00 - $6,327.00 0118 1 12 E 501
BO25 1928 SENIOR FISH HABITAT. SUPERVISOR .
$4,432.00 - '$5,3B5.00 - 0119 1 12 E 511
BP8O 0eaz SENIOR FISH PATHOLOGIST
54.626.00 - §5,685.00 01 18 1 12 E 510
VIWED 5039 SENIYOR FOOD AND DRUG INVESTIGATOR
$4,350.00 - $5,249.00 15 34 K3 1 & 2 ROY
KU30 5016 SENIOR FOREST PROPERTY APPRAISER (BOARD OF EQUALIZATION)
$5.211.00 - $6,286.00 0119 1 12 E 501
ame3 6875 SENIOR FORESTRY FQUIPMENT MANAGER
$6,012.00 - $6,629.00 0115 34 R4 1 12 E 508
PHED 6353 SENIOR FOUNDATION DRILLER
$3,03t1.00 - $4.703.00 * 6 2 R12
GB90 3083 SENIOR GECLOGICAL DRAFTING TECHMNICIAN
$3.493.00 - 54,246.00 1 6 2 R4
HR70 3931 SENIOR GEOLOGIST (SPECIALIST)
$5,250.00 - $6,334.00 0119 1 12 E R10
HR75 3932 SENIOR GECLOGIST (SUPERVISOR)}
$5,380.060 . $6,482.00 0119 1 12 E 510
BOE5 6320  SENIOR HATCHERY SUPERVISOR
54,858.00 - $5,907.00 0119 1 12 E 511
BHS1 3526 SEMNIOR HAZARDOUS MATERIALS SPECIALIST (SUPERVISORY)
%4,850.00 - §5,854.00 0119 1 12 E S10
BHAZ 3527 SENIDR HAZARDOUS MATERIALS SPECIALIST (TECHNICAL)
A £4,647.00 - §5,851.00 0119 G40 4 12 E R10
B $5308.00 . B§6,450.00 0% 18 D40 1 12 E R10
HY03 3725 SENIOR HAZARDOUS SUBSTANCES ENGINEER
A $4,847.00 - 55851.00 0% 18 21 356 1 1z E ROY
B $5.336.00 - $6.486.00 0119 21 356 1 12 E RO9
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G040 3261 SENIOR ENGINEER WATER RESCQURCES
A 55,752.00 - §6,990.00 0119 041 1 12 E 508
B $6,313.00 - $7.674.00 01 19 041 1 12 E 508
HVB1 7929 SENIOR ENGINEER, PETROLEUM STRUCTURES (SPECIALIST)
37.009.00 - 58,518.00 0118 1 12 2 RQ9
HVE82 7930 SENIOR ENGINEER, PETROLEUM S5TRUCTURES {SUPERVISOR}
$7,009.00 - 3$8,518.00 01 19 1 12 E 509
GH35 3134 SENIOR ENGINEER, SAN FRANCISCO BAY CONSERVATION AND DEVELOPMENT COMMISSION
55,752.00 - $6,990.00 01 19 1 12 E 508
GR70 3285  SEM!OR ENGINEER, SEISMIC SAFETY COMMISSION
55,752.00 - $6,890.00 0118 1 12 E s09
HT40 3751 SENIOR ENGINEERING GEOLOGIST
A $5,752.00 - $6,950.00 01 18 322 ki 12 E Lo
S $5752.00 - §G6,980.00 0119 322 1 12 E uag
HC40) 3428 SENIOR ENGINEERING REGISTRAR
$5,752.00 - $6,990.00 0t 19 1 12 E 509
JX12 4713 SENIOR ENVIRONMENTAL PLANNER
$5,211.00 - §6,266.00 0119 1 12 E 50
BGY3 6167 SENJOR ENVIRONMENTAL RESEARCH SCIENTIST (SPECIALIST)
54,847.00 - §$5.851.00 19 1 6 E R10
BGB0 6168 SEN!IOR ENVIRONMENTAL RESEARCH SCIENTIST (SUPERVISOR]
$4,850.00 - §5,854.00 0% 19 1 12 E s10
BH73 0764 SENIOR ENVIRDNMENTAL SCIENTIST
£5,093.00 - 56,147.00 0118 1 12 E 510
HMZ20 3635 SENIOR EQUIPMENT ENGINEER
$5,752.00 - $6,990.00 0118 1 12 E 509
QK75 1542 SENIOR EQUIPMENT MATERIEL SPECIALIST
$3,515.00 - $3,846.00 1 6 2 R12
WHTT 9362 SENIOR ERGONDMIC SPECIALIST, STATE COMPENSATION INSURANCE FUND
25264.00 - 36,353.00 01 19 1 12 E 510
iv3ao 4063 SENIOR ESTIMATOR OF BUILDING CONSTRUCTION
$5,082.00 - §6,173.00 18 1 6 E R11
iT94 4576 SENIOR ESTIMATOR, CALIFORNIA HOUSING FINANCE AGENCY
$5,062.00 - $6,173.00 0118 1 12 E Rt
[il515] 6115 SENIOR FAIR EMPLOYMENT AND HOUSING COUNSEL {SPECIALIST)
$7,076.00 -~ $8,730.00 19 1 [+ SE RO2
Oi50 8065 SENIOR FAIR EMPLOYMENT AND HOUSING COUNSEL {SUPERVISOR}
$7.647.00 - §B,601.00 0119 1 42 SE M0o2
VUZ5s agaz SENIOR FIELD REFRESENTATIVE, BUREAU OF ELECTRONIC ARD APPLIANCE REPAIR
$4,353.00 - §5,252.00 011934 1 12 E 507
LEB2 5428 SENIOR FINAMNCE PROGRAM EVALUATOR
: §5,211.00 - §8,286.00 011929 1 12 E E0B
JA1S 4102 SENIOR FINANCIAL INSTITUTIONS EXAMINER
$5,196.00 - §5,316.00 0119 1 12 2 RO1
JMI7 2252 SENIOR FISCAL SYSTEMS ANALYST, CALTRANS {SPECIALIST)
$5,207.00 - $6,328.00 0119 1 12 E ROt
JM18 2253 SEMIOR FISCAL SYSTEMS ANALYST, CALTRANS (SUPERVISOR)
$5,206.00 - §6,327.00 0118 1 12 E 501
G025 1928 SENIOR FISH HABITAT SUPERVISOR
$4,432.00 - $5,385.00 0119 1 12 E 511
BPB0 0832  SENIOR FISH PATHOLOGIST
54,626.00 - F5,585.00 01 198 1 12 E S1i0
VWAD 9038 SENIDR FOOD AND DRUG INVESTIGATOR
$4,35000 - §5,249.00 19 34 R3 4 4 2 RO7
KU30 5016 SENIOR FOREST PROPERTY APPRAISER (BOARD OF EQUALIZATION)
521100 - %6,286.00 0119 1 12 E 501
QM83  BB76  SENIOR FORESTRY EQUIPMENT MANAGER
$6,012.00 - $6,629.00 0t 1934 R4 1 i2 E S08
PH80 £353  SENIOR FOUNDATION DRILLER
$2,931.00 - 5%4,703.00 1 B 2 R12
GB0 3093  SENIDR GEQLOGICAL DRAFTING TECHNICIAN
$3,493.00 - %4,245.00 1 B 2 R 11
HR70 3931 SEMIOR GEOLOGIST {SPECIALIST)
$5,250.00 - §&,334.00 01 19 i 12 E R10
HR?75 3932 SERIOR GEOLOGIET (SUPERVISOR)
$5,380.00 - $6,482.00 0118 1 12 E 510
BOB5 6220 SEMIOR HATCBERY SUPERVISOR
54,856.00 - §5,207.00 0% 19 1 12 E 511
BHI1 3526  SENIOR HAZARDOUS MATERIALS SPEGIALIST (SUPERVISORY)
$4,850.00 - $5,854.00 0118 i i £ 510
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S $8,492.00 - $10,484.00 19 azz 1 6 SE uoz
IR85 4119 SENIOR DESIGN OFFICER, CALIFORNA HOUSING FINANCE AGENCY
$5,260.00 - $6,389.00 19 1 6 E R11
KD&2 8277 SENIOR DEVELOPMENT SPECIALIST, CALIFORNMS TRADE AND COMMERCE AGENCY
$5,137.00 - $6,198.00 0119 1 12 E S01
KD73 6307 SENIOR DEVELCPMENT SUPERVISOR, CALIFORNIA TRADE AND COMMERCE AGENCY
$5,383.00 - $6,506.00 0119 1 12 E SOt
BG15 0545 SENIOR ECONOMIC ENTOMOLOGIST {(SPECIALIST)
A 5478500 - $5,775.00 19 208 1 & E R1G
B $5,017.00 - $6,056.00 19 208 1 <] E R0
] %5,260.00 - $6,347.00 18 208 1 6 E R1i0
BG10 0546 SENIOR ECONOMIC ENTOMOLOGIST {SUPERVISOR}
A $4,788.00 - $5,780.00 0119 208 1 12 S 510
B $5,020.00 - §$6,0569,00 0119 208 1 12 E 510
c $5,262.00 - §6,352.00 0119 208 1 12 E 510
HJ30 3600 SENIOR ELECTRICAL ENGINEER
$6,460.00 - $7.848.00 19 1 6 o ROS
HJ90 3610 SENIOR ELECTRICAL ENGINEER HYDRAULIC STRUGCTURES
$6,465.00 - §$7,857.00 0119 1 12 E S508
GNM30 2177 SENIOR ELECTRICAL ENGINEER, CALTRANS (SPECIALIST}
56,465.00 . $7¥.857.00 0119 1 12 E ROg
GMas 3002 SENIOR ELECTRICAL ENGINEER, CALTRANS (SUPERVISOR)
$6,465.00 - §7,857.00 0118 1 12 E S09
LL20 1389 SENIOR ELECTRONIC DATA PROCESSING ACQUISITION SPECIALIST (SUPERVISORY)
$5,657.00 - §v.219.00 0119 i 12 E 501
LL30 1368 SENIOR ELECTRONIC DATA PROCESSING ACQUISITION SPEGIALIST (TECHNICAL)
$5,388,00 - 36,875.00 01139 1 12 E RO
GXE5 3412 SENIOR ELECTRONIC ENGINEER, CALTRANS
56,465.00 - $7,857.00 ot 19 1 12 E S09
UUH50 2882 SENIOR EMERGENCY MANAGEMENT COORDINATOR, OFFICE OF EMERGENCYSERVICES
$5,826.00 - 57,037.00 011934 1 12 E 507
UABD BOBS SENIOR EMERGENCY SERVICES COORDINATOR, QFFICE OF EMERGENCY SERVIGES
$4,788.00 - §5,7080.00 18 34 R1 1 6 2 RG7
53040 3261 SENIOR ENGINEER WATER RESOURCES
A $6,465.00 . §7,857.00 0119 041 1 12 E 509
B $7,096.00 - §8,626.00 0119 041 1 12 E 508
Hva1 7929 SENIOR ENGINEER, PETROLEUM STRUCTURES {SPECIALIST)
$7,878.00 - §9,574.00 0119 1 12 2 RO9
HVBZ 7930 SENIOR ENGINEER, PETROLEUM STRUCTURES (SUPERVISOR)
$7.878.00 - 3$9,574.00 0118 1 12 E 508
GH3b 3134 SENIOR ENGINEER, SAN FRANGISCO BAY CONSERVATION AND DEVELOPMENT COMMISSION
$6,465.00 - $7,857.00 0119 1 12 E 509
GR70 3285 SENIOR ENGINEER, SEISMIC SAFETY COMMISSION
£6,465.00 - §7,857,00 0119 1 12 E 509
HT40 3751 SENIOR ENGINEFERING GECLOGIST
A $6,465.00 - §7,857.00 0119 oo 322 1 12 E Jog
5 $6,465.00 - $7,B857.00 0119 322 1 12 E [BLa¢]
HC4D 3428 SENIOR ENGINEERING REGISTRAR
$5465.00 - 7,857.00 0119 1 12 E 508
JX12 4713 SENIOR ENVIRONMENTAL PLANNER
£5,393.00 - $6,506.00 0118 1 42 E 501
BGO3 6167  SENIOR ENVIRONMENTAL RESEARCH SCIENTIST (SPECIALIST)
$5,017.00 . 3B6,056.00 18 4 B E R10
BGS0 6168 SENIOR ENVIRONMENTAL RESEARCH SCIENTIST (SUPERVISOR)
§5,020.00 - 5$6,058.00 0119 1 12 E 510
BH73 0764 SENIOR ENVIRONMENTAL SCIENTIST
$5,271.00 . $6,362.00 0119 1 12 E 510
HMzD 3635 SENIOR EGUIPMENT ENGINEER
$6,465.00 - §7,B57.00 0119 1 12 E 509
QK75 1642 SENIOR EQWBEPMENT MATERIEL SPECIALIST
$3,838.00 - $32,981.00 1 5] 2 Ri2
WHYT 9362 SENIOR ERGONOMIC SPECIALIST, STATE COMPENSATION INSURANCE FUND
£5,448.00 . $7,068.00 0118 1 12 E S10
1vVao 4063 SENIOR ESTIMATOR OF BUILDING CONSTRLUCTION
$5,260.00 - $6,380.00 19 1 53 E Rt1
1794 4576 SENIOR ESTIMATOR, CALIFORNIA HOUSING FINANCE AGENCY
$5,260.00 - $6,389.00 0118 1 12 E 11
0i55 61148 SENIOR FAIR EMPLOYMENT AND HOUSIMNG COUNSEL (SPECIALIST)
$7,682.00 - §9.478.00 19 1 <] SE RO2
Q150 6065 SENIOR FAIR EMPLOYMENT AND HOUSING COUNSEL {(SUPERVISOR)
$8,608.00 - $9.572.00 01 18 1 12 SE MO2
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Hv81 7929 SENIOR ENGINEER, PETROLEUM STRUCTURES (SPECIALIST)
$8,989.00 - $10,524.00 01 19 1 12 2 RO9
HVB2 7930 SENIOR ENGINEER, PETROLEUM STRUCTURES {(SUPERVISOR)
$8,989.00 - $10,524.00 01149 1 12 E $09
GH35 3134 SENIOR ENGINEER, SAN FRANCISCO BAY CONSERVATION AND DEVELOPMENT COMMISSION
£7,377.00 - §$8,965.00 01 19 1 12 E 508
GR70 3285 SENIOR ENGINEER, SEISMIC SAFETY COMMISSION
$7,377.00 - $B8,965.00 0119 1 12 E S09
HT40 ITH SENIOR ENGINEERING GEOLOGIST
A $7,377.00 - $8.965.00 0118 322 1 12 E uos
S $7.377.00 - $8,965.00 0118 322 1 12 E uog
HC40 3428 SENIOR ENGINEERING REGISTRAR
$7,377.00 - $8,965.00 0119 1 12 E S09
JX12 4713 SENIOR ENVIRONMENTAL PLANNER
$5,676.00 - $6,727.00 0119 1 12 E 501
8Go3 6167 SENIOR ENVIRONMENTAL RESEARCH SCIENTIST (SPECIALIST)
$5,188.00 - $6,262.00 18 1 6 E R10
8G90 6168 SENIOR ENVIRONMENTAL RESEARCH SCIENTIST (SUPERVISOR)
$5,191.00 - $6,265.00 0149 1 12 E 510
BH73 0764 SENIOR ENVIRONMENTAL SCIENTIST
$5,450.00 - $6,578.00 0149 1 12 E 510
HMz20 3635 SENIOR EQUIPMENT ENGINEER
$7,377.00 - $B,965.00 01 19 1 12 E 509
QK75 1542 SENIOR EQUIPMENT MATERIEL SPECIALIST
$3,762.00 - $4,116.00 4 6 2 R12
WH77 9362 SENIOR ERGONOMIC SPECIALIST, STATE COMPENSATION INSURANCE FUND
$5,633.00 - $7,308.00 01 49 1 12 E 510
V30 4063 SENIOR ESTIMATOR OF BUILDING CONSTRUCTION
$5,438.00 - §$6,606.00 19 1 6 E R11
T4 4576 SENIOR ESTIMATOR, CALIFORNIA HOUSING FINANCE AGENCY
$5,430.00 - $6,606.00 0119 1 12 E R11
0155 6115 SENIOR FAJR EMPLOYMENT AND HOUSING COUNSEL {SPECIALIST)
$7,662.00 - 39.478.00 19 1 6 SE RD2
0150 6065 SENIOR FAIR EMPLOYMENT AND HOUSING COUNSEL {SUPERVISOR)
$8,509.00 - $9,572.00 0112 1 12 SE Mo2
VU225 8BaY SENIOR FIELD REPRESENTATIVE, BUREAU OF ELECTRONIC AND APPLIANCE REPAIR
$4,658.00 - $5,621.00 01 19 34 1 12 E S07
JALS 4102 SENIOR FINANCHAL INSTITUTIONS EXAMINER
$5,561.00 - $7,007.00 0119 1 12 2 RO4
JM17 2252 SENIOR FISCAL SYSTEMS ANALYST, CALTRANS (SPECIALIST) ’
$5,672.00 - $6,772.00 0119 1 12 E RO%
JM18 2253 SENIOR FiSCAL SYSTEMS ANALYST, CALTRANS (SUPERVISOR)
%5571.00 - %$6,771.00 0119 1 12 E 501
BO25 1928 SEMIOR FISH HABITAT SUPERVISOR
: $4;743.00. - ¥5762.00 . 0119 4 12 £ 544 .
BPBO 0832 SENIOR FISH PATHOLOGIST
$4,951.00 - $5977.00 0119 1 12 E 510
VWBD 2038 SENIOR FOOD AND DRUG INVESTIGATOR
$4,888.00 - $6,194,00 18 34 R3 1 8 2 RO7
KU30 5016 SENIOR FOREST PROPERTY AFPRAISER (BOARD OF EQUALIZATION)
$5,676.00 - $6,727.00 0119 1 12 E go01
Qams3 6876 SENIOR FORESTRY EQUIPMENT MANAGER
$6,222.00 - 3$B6,661.00 011934 R4 1 12 E 508
PH80 6353 SENIOR FOUNDATION DRILLER
$4,207.00 - $5,034.00 1 6 2 R12
GBo0 3093 SENIOR GEOLOGECAL DRAFTING TECHNICIAN
$3,738.00 - 3$4,544.00 1 6 2 R114
HR70 3931  SENIOR GEOLOGIST (SPECIALIST)
$5612.00 - $6,779.00 0119 1 12 E R40
HR75 3832 SEMIOR GEOLOGIST (SUPERVISOR)
$5,757.00 . $6,948,00 0118 4 12 E 510
BOGBS 6320 SENIOR HATCHERY SUPERVISOR
$5,199.00 . $6,322.00 0119 1 12 E s11
BHY1 3526 SENIOR HAZARDOUS MATERIALS SPECIALIST (SUPERVISORY) .
$5191.00 - 36,265.00 0119 1 12 E 510
BH92 3527 SENIOR HAZARDOUS MATERIALS SPECIALIST (TECHNICAL)
A $5,188.00 . 8§6,262.00 0119 040 1 12 E R10
B $5682.00 - %6903.00 0119 040 1 12 E R1D
HYD3 3725 SENIOR HAZARDOUS SUBSTANCES ENGINEER
A %$6,238.00 - $7,531.00 01 19 21 356 1 12 E RO9
B $7.371.00 - $8058.00 0119 21 356 1 12 E RO9
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Code Code Full Class Title
Compensation S5ISA Footnaotes AR Crit MCR Prob.Mo. WWG  NT CBID
DJ10 2180 SUPERVISING COQK |
A $3.001.00 - $3.746.00 01 43 047 ] 12 2 515
F $2,567.50 - $3.121.67 0143 047 1 12 2 515
DJ15 2182 SUPERVISING COOK {f -CORRECTIONAL FACILITY-
$3.081.00 - $3,746.00 0143 RO 1 12 2 518
JD70 4440 SUPERVISING CORPORATION EXAMINER
$6,334.00 - 5$6,984.00 0119 1 12 E MO
V.J68 8572 SUPERVISING CORPORATIONS INVESTIGATOR
$4,778.00 - $5,765.00 01 18 34 RG 1 12 E S07
nJt2 5480 SUPERVISING CORRECTIONAL COOK {DEPARTMENT OF CORRECTIONS)
$3,336.00 - 5$4,053.00 01 43 RO 1 12 2 515
YUhRo 8817 SUPERVISING COSMETOLOGY EXAMINER
$3.676.00 - $4,420.00 0119 34 1 12 E s07
OB15 5882 SUPERVISING COUNSEL, LEGAL PROGRAMS, DEPARTMENT OF CORPORATIONS
$8,024.00 - §9,024.00 0119 1 12 SE M0O2
XB50 o714 SUPERVISING COUNSELOR, SCHOOL FOR THE BLIND
A $3,203.00 -~ $3,851.00 0119 047 4 12 2 520
F $52,660.17 - $3,209.17 0118 047 1 12 2 520
XB70 9665 SUPERVISING COUNSELOR, SCHOOL FOR THE DEAF
A $3,203,00 - $3,851.00 01 19 047 1 12 2 520
F $2.669,17 - $3,209.17 0119 047 4 12 2 520
VL10 7575 SUPERVISING CRIMINAL INVESTIGATOR |, DEPARTMENT OF TOXIC SUBSTANCES CONTROL
$4,778.00 - $5,765.00 011934 M 1 12 E 507
VJZ27 7569 SUPERVISING CRIMINAL INVESTIGATOR |, EMPLOYMENT DEVELOPMENT DEPARTMENT
$4,778.00 - §5765.00 0114 34 P1 4 12 E 507
VLG5 7576 SUPERVISING CRIMINAL INVESTIGATOR i, DEPARTMENT OF TOXIC SUBSTANCES CONTROL
%5,391.00 - $6,508.00 011934 P1 | 1 12 E s07
VJ26 7571 SUPERVISING CRIMINAL INVESTIGATOR It, EMPLOYMENT DEVELOPMENTDERARTMENT
£5,391.00 - $6,508.00 01 19 34 P1 1 12 E 507
OD15 5743 SUPERVISING DEPUTY STATE PUBLIC DEFENDGER
$7,631.00 - $89,421.00 0119 1 12 E S0z
IR54 4428 SUPERVISING DESIGN QFFICER, CALIFORMIA HOUSING FINANCE AGENCY
$5,854.00 - $7,117.00 0118 1 12 E 541
HB1CG 3455 SUPERVISING ELECTRICAL CONSTRUCTION ENGINEER WATER RESOURCES
$5,862.00 - %7,125.00 01 19 1 12 E 508
HJ20 3599 S5UPERVISING ELECTRICAL ENGINEER
$5,862.00 - $7,125.00 0118 1 12 E 508
HJBO 3608 SUPERVISING ELECTRICAL ENGINEER HYDRAULIC STRUCTURES
$5,862.00 - $7,125.00 0118 1 12 E 509
GH10 3115 SUPERVISING ENGINEER -CIVIL SECTION- OFFICE OF ARCHITECTURE AND CONSTRUCTION
55.862.00 - 5§7,125.00 0119 1 2 E S09
GYao 3391 SUPERVISING ENGINEER EQUIPMENT AND MATERIALS SECTION
$5,852.00 - §7,125.00 0119 1 12 E 509
G030 3258 SUPERVISING ENGINEER WATER RESOURCES
A $5,862.00 -~ --$7.125.00 - 0119 041 1 12 E 509
B $5,445.00 - 57,834.00 01 19 041 1 12 E 509
HY3D 3748 SUPERVISING ENGINEERING GEOLOGIST
$5.862,00 - 712500 0118 1 12 E 508
HT35 3745 SUPERVISING ENGINEERING GEOLOGIST, CALTRANS
%6,483.00 - $7.151.00 01189 1 12 E M08
JA10 4718 SUPERVISING ENVIRONMENTAL PLANNER
$6,334.00 - $6,984.00 0119 q 12 E MO1
HM10 3633 SUPERVISING EOUIPMENT ENGINEER
$6,483.00 - %7.151.00 0119 1 12 E M09
V20 4060 SUPERVISING ESTIMATOR OF BUILDING CONSTRUCTICON
§5,862.00 - §7,125.00 0119 1 12 E SN
IT95 457B SUPERVISING ESTIMATOR, CALIFORNIA HOUSING FINANCE AGENCY
$5,054.00 . H7,117.00 0118 ! 12 E 591
DCE5 2080 SUPERVISING EXECUTIVE RESIDENCE HOUSEKEEPER, DEPARTMENT OF GENERAL SERVICES
$2,223.00 - 52,703.00 0143 1 12 z 515
ER4D 2590 SUPERVISING FIELD REPRESENTATIVE SCHOOL ADMINISTRATION
$5,944.00 - $7,227.00 0119 1 12 E 521
LEBD 5478  SUPERVISING FINANCE PROGRAM EVALUATOR
$6,334.00 - 36,884.00 0119 29 1 12 E E98
JM189 2254 SUPERVISING FISCAL SYSTEMS ANALYST, CALTRANS
$6,334.00 - 3%8,984.0C 0118 k| 12 £ MOt
VW70 9036 SUPERVISING FOOD AND DRUG INVESTIGATOR
54,778.00 . £5,765.00 01 19 34 R3 1 12 E 507
VJgz2 8065 SUBERVISING FRAUD INVESTIGATOR 1, DEPARTMENT OF HEALTH SERVICES
$4,778.00 - $5,765.00 0118 34 P1 g 12 E 507
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F $2,258.17 - $2,745.83 01 047 1 12 2 515
DJ10 2180 SUPERVISING COOK it
A $3,081.00 - §3,746.00 0t 43 047 1 12 2 515
F $2,667.50 - $3,121.67 0143 047 1 12 2 515
DJ15 2182 SUPERVISING CQOK # -CORRECTIONAL FACILITY-
$3,081.00 -~ §3,746.00 01 43 RO 1 12 2 S15
JO70 4440 SUPERVISING CORPORATION EXAMINER
$6,334.00 - §6,984.00 0119 1 12 E MO1
VvJes B572 SUPERVISING CORPORATIONS INVESTIGATOR
$4.77800 - $5766.00 011934 R8 1 12 E 507
0412 5480 SUPERVISING CORRECTIONAL COOK {DEPARTMENT OF CORRECTIONS}
$3,336.00 - $4,0532.00 0142 R0 1 12 2 515
VUS0 agtv SUPERVISING COSMETOLOGY EXAMINER
$3,676.00 - $4,426.00 011934 1 12 E 507
oB1s 5882 SUPERVISING COUNSEL, LEGAL PROGRAMS, DEPARTMENT OF CORPORATIONS
$0,024.00 - §9,024.00 0118 1 12 SE M2
XB30 9714 SUPERVISING COUNSELOR, SCHOOL FOR THE BLIND
A $3,203.00 - $3,851.00 0119 047 1 12 2 520
F $2.660.17 - $3,209.17 0119 047 1 12 2 520
X870 9665 SUPERVISING COUNSELOR, SCHOOL FOR THE DEAF
A $3,203.00 - §$3,851.00 ) 0118 047 1 12 2 s20
F $2,668.17 - §$3,20017 0118 047 1 12 2 520
vL10 7575 SUPERVISING CRIMINAL INVESTIGATOR |, DEPARTMENT OF TOXIC SUBSTANCES CONTROL
$4,7768.00 - §5.785.00 0118 34 P1 1 12 E s07
VJ27 7569 SUPERVISING CRIMINAL INVESTIGATOR |, EMPLOYMENT DEVELOPMENT DEPARTMENT
%4,778.00 - §5,766.00 01 19 34 P 1 12 E s07
VLOS 7578 SUPERVISING CRIMINAL IMVESTIGATOR I, DEPARTMENT OF TOXIC SUBSTAMCES CONTROL
$5,391.00 - §6,508.00 0119 34 P 1 12 E 507
V.28 7571 SUPERVISING CRIMINAL INVESTIGATOR I, EMPLOYMENT DEVELOPMENTDERARTMENT
. $5,281.00 - $6,50B8.00 01 19 34 P1 1 12 E s07
OC45 5703 SUPERVISING DEPUTY ATTORNEY GENERAL
$9.006.00 - §9,886.00 0118 1 12 SE 502
oD16 5743 SUPERVISING DEPUTY STATE PUBLIC DEFENDER
%7,631.00 - $9,421.00 0119 1 12 E 502
IR54 4128 SUPERVISING DESIGN OFFICER, CALIFORMIA HOUSING FINANCE AGENCY
$5.854.00 - §7,117.00 0119 1 12 E St
fB1i0 3455 SUPERVISING ELECTRICAL CONSTRUCTION ENGINEER WATER RESOURCES
$6,313.00 - §7,674.00 0119 1 12 E 509
H.J20 3599 SUPERVISING ELECTRICAL ENGINEER
$6,313.00 . 57.674.00 0119 1 12 E 50¢
HJ80 3606 SUPERVISING ELECTRICAL ENGINEER HYDRAULIC STRUCTURES
$6,313.00 - §7,674.00 0119 1 12 E 508
GH0 3115 SUPERVISING ENGINEER -CiVIL SECTION- OFFICE OF ARCHITECTURE AND CONSTRUCTION
$6,313.00 - §R7.674.00 0119 1 (4 E s08
GY30 3391 SUPERVISING ENGINEER EQUIPMENT AND MATERIALS SECTION
: $6,313.C0 - 7 674.007 0119 1 12 E 508
G030 3258 SUPERVISING ENGINEER WATER RESOURCES
A $5,313.00 -« $7,674.00 0119 041 1 12 E 509
B $6,941.00 - 5843700 0118 041 1 12 E 508
HT30 3748 SUPERVISING ENGINEERING GEOLOGIST
$6,313.00 - $7.674.00 0119 4 12 E 509
HT35 3745 SUPERVISING ENGINEERING GEOLOGIST, CALTRANS
$6,582.00 - §7,702.00 0118 il 12 E M09
JX10 4719 SUPERVISING ENVIRONMENTAL PLANNER
$6,334.00 - 56,084.00 0119 1 12 E M0
HM10D 3633 SUPERVISING EQUIPMENT ENGINEER
$6.082.00 - %7,702.00 0119 1 12 E MQ9
20 4060 SUPERVISING ESTIMATOR OF BUILDING CONSTRUCTION
§5,862.00 . §7,125.00 0119 1 12 E S
TS5 4576 SUPERVISING ESTIMATOR, CALIFORNIA HOUSING FINANCE AGEMNCY
$5,854.00 - §7,117.00 0118 1 12 E 511
ER40 2580 SUPERVISING FIELD REPRESENTATIVE 5CHOOL ADMINISTRATION
$5.944.060 - §1.227.00C 0t 19 k| 12 E S
LEBD 5429 SUPERVISING FINANCE PROGRAM EVALUATOR
$6,334.00 - $6.9B84.00 01 19 29 1 12 E E99
JM18 2254 SUPERVISING FISCAL SYSTEMS ANALYST, CALTRANS
$6,324.00 - §5,9B4.00 0119 1 12 E Y IOK]
VWD 9036 SUPERVISING FOOD AND DRUG INVESTIGATOR
S4,778.00 - 55,763.00 011934 R3 1 12 E 507
vJe? B0B5  SUPERVISING FRAUD INVESTIGATOR | DEPARTMENT OF HEALTH SERVICES
477800 - 3576500 0% 18 34 P1 1 12 E 507
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GY30 3391 SUPERVISING ENGINEER EQUIPMENT AND MATERIALS SECTION
$7,096.00 - $8,626,00 0119 12 E s09
G030 3258 SUPERVISING ENGINEER WATER RESOURCES
A $7,006.00 - $8,626.00 0119 041 1?2 E s09
E  $7.802.00 - $9.483.00 0119 041 12 E S09
HT30 3748 SUPERVISING ENGINEERING GEOLOGIST
$7,006.00 - %8,626.00 0119 12 E 509
HT35 3745  SUPERVISING ENGINEERING GEOLOGIST, CALTRANS
$7.848.00 - 38,657.00 0119 12 E M09
JX10 4719  SUPERVISING ENVIRONMENTAL PLANNER
$6,566.00 - $7,228.00 0119 12 E MO
HM1D 3633  SUPERVISING EQUIPMENT ENGINEER
$7,848.00 - 38,657.00 0119 12 E Mos
V20 4060  SUPERVISING ESTIMATOR OF BUILDING CONSTRUCTION
$5,067.00 - 3$7,374.00 0119 12 E 511
iTa5 4578  SUPERVISING ESTIMATOR, CALIFORNIA HOUSING FINANCE AGENCY
$6,050.00 - $7,366.00 0119 12 E 814
ER40 2590 SUPFERVISING FIELD REPRESENTATIVE SCHODL ADMINISTRATION
$6,152.00 - 3$7.,480.00 011489 iz E 524
L.EBO 5429  SUPERVISING FINANCE PROGRAM EVALUATOR
$6,556.00 - $7,589.00 011028 12 E E99
Mg 2264  SUPERVISING FISCAL SYSTEMS ANALYST, CALTRANS
$6,556.00 - $7,228.00 0119 12 E MOl
VW70 9036  SUPERVISING FOOD AND DRUG INVESTIGATOR
$5,192.00 - $6,265.00 0119 34 R3 12 E S07
Vloz 8065  SUPERVISING FRAUD INVESTIGATOR {, DEFARTMENT OF HEALTH SERVICES
$5,192.00 - $6,265.00 0119 34 P4 12 E s07
V0986 7541  SUPERVISING FRAUD INVESTIGATOR I, DEPARTMENT OF INSURANGE
35,102.00 - $6,265.00 0119 34 R3 12 E 507
\VALTo) 8065 SUPERVISING FRAUD INVESTIGATOR |I, DEPARTMENT OF HEALTH SERVICES
$5859.00 - §7,073.00 011934 P1 12 E 507
VLo7 7542  SUPERVISING FRAUD INVESTIGATOR ¥, DEPARTMENT OF INSURANCE
$5,859.00 - $7,073.00 011934 R3 12 E 507
JF3z2 4027  SUPERVISING FRAUD PREVENTION SPECIALIST !
$5,393.00 - $6,506.00 0118 12 E S04
JF30 4028  SUPERWVISING FRAUD PREVENTION SPECIALIST I
36,556.00 - $7,228.00 0118 12 E MOt
HR30 3693  SUPERVISING GEOLOGIST
$6,126.00 - $7,403,00 0119 12 E S10
JB10 4142  BUPERVISING GOVERNMENTAL AUDITOR |
$4,812.00 - $6,222.00 0118" 1z E 501
JBOS 4140 SUPERVISING GOVERNMENTAL AUBITOR I}
$5,383.00 - $6,831.00 04 12 E 501
BL4D 0719 SUPERVISING GROUNDSKEEPER |
A $3.081.00 - $3,702.00 040 6 2 Riz
B $3,322.00 - $4,063.00 : i ’ 040 6 2 R12
BL20 0717  SUPERVISING GROUNDSKEEFRER il
A $3,382.00 - $4,063.00 0143 040 12 2 512
B §3,703.00 - $4,462.00 01 43 040 12 2 512
BL.30 0716  SUPERVISING GROUNDSKEEPER il -CORRECTIONAL FACILITY-
A $3702,00 - $4,461.00 43 RO ki 6 2 U1z
S $3,703.00 - $4,462.00 43 RO 322 6 2 U1z
BHIO 3525  SUPERVISING HAZARDQUS MATERIALS SPECIALIST
$5,780.00 - $6,877.00 0118 12 E S10
HvYD2 3724  SUPERVISING HAZARDOUS SUBSTANCES ENGINEER |
A $560BD00 - $6,769.00 0118 21 356 12 E 509
B §846500 - $7.B57.00 011921 356 12 E 509
Hyo1 3723  SUPERVISING HAZARDOUS SUBSTANCES ENGINEER i
A 3B,761.00 - $B,160.00 D% 19 21 356 12 E 508
B $7.006.00 - $8,626.00 01 19 21 356 12 E 509
BHE7 3566  SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST
$5,271.00 - 56,362.00 0119 12 E 510
BHER 3567  SUPERVISING HAZARDQUS SUBSTANCES SCIENTIST i
$6,069.00 . $7,326.00 0119 12 E 510
Ki70 7055  SUPERVISING HEALTH CARE SERVICE PLAN ANALYST
$6,556.00 - §7,728.00 Gi 18 12 E M1
HX10 3801 SUPERVISING HEALTH PHYSICIST
$6,058.00 - 5$7.689.00 0119 12 E 510
QJio 6816  SUPERVISING HIGHWAY EQUIPMENT SUPERIMNTENDENT
%5,780.00 - 3B,977.00 D119 12 E 51z
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DJ12 5480 SUPERVISING CORRECTIONAL CCOK {DEPARTMENT OF CCRRECTIONS}
$3,570.00 - $4,338.00 0143 RO 1 12 2 3515
VU50 8817 SUPERVISING COSMETOLOGY EXAMINER
$3,541.00 - $4,748.00 0119 34 1 12 E 501
0oB15 58682 SUPERVISING COUNSEL, LEGAL PROGRAMS, DEPARTMENT OF CORPORATIONS
$8,930.00 - $10,043.00 0118 i 12 SE Mo2
XBs0 9714 SUPERVISING COUNSELOR, SCHOCL FOR THE BLIND
A $3,428.00 - $4,122.00 0118 047 1 J2 pd 520
F $2,856.67 - $3,435.00 o119 047 1 q2 2 520
XB70 9665 SUPERVISING COUNSELOR, SCHOOL FOR THE DEAF
A $3,428.00 - $4,122.00 0119 047 1 12 2z 520
F  §2,85667 - $3435.00 0119 047 1 12 2 820
vL10 7575 SUPERVISING CRIMINAL INVESTIGATOR |, DEPARTMENT OF TOXIC SUBSTANGCES CONTROL
$5,368,00 - $5,802.00 o119 34 P1 1 12 E 507
VJzZ7 7569 SUPERVISING CRIMINAL INVESTIGATOR |, EMPLOYMENT DEVELOPMENT DEPARTMENT
$5,368.00 - $6,802.00 01 19 34 P1 1 12 E 807
VLO5 7576 SUPERVISING CRIMINAL INVESTIGATOR Il, DEPARTMENT OF TOXIC SUBSTANCES CONTROL
$6,058,00 - $7,679.00 0118 34 P 1 12 E 507
V26 7571 SUPERVISING CRIMINAL INVESTIGATOR |l, EMPLOYMENT DEVELOPMENTDEPARTMENT
$5,058.00 - $7,679.00 01 19 34 P14 1 12 E s07
SUs4 9255 SUPERVISING DENTAL ASSISTANT, CORRECTIONAL FACILITY
A §2,580.00 - 33,147.00 18 463 2 & E 520
P $3,957.00 - 35,686.00 19 463 2 6 E 520
Q $4,678.00 - $5,6856.00 12 463 2 B E 520
SR12 9371 SUPERVISING QENTIST, CORRECTIONAL FACILITY
A $9,105.00 - 3%11.897.00 0118 458 2 12 SE 516
P $47,397.00 - $24,053.00 01149 458 2 12 SE 516
Q $20,561.00 - $24,053.00 0119 458 2 12 SE 516
QC45 5703 SUPERVISING DEPUTY ATTORNEY GENERAL
$8,909.00 - $11,002.00 0118 1 12 SE 502
OD15 5743 SUPERVISING DEPUTY STATE PUBLIC DEFENDER
$6,402.00 - $10,484.00 01 1@ 1 12 E s02
IR54 4128 SUPERVISING DESIGN OFFICER, CALIFORNIA HOUSING FINANCE AGENCY
$6,265.00 - $7,616.00 ot1¢ 1 12 E 511
HB10 3455 SUPERVISING ELECTRICAL CONSTRUCTION ENGINEER WATER RESOURCES
$8,087.00 - $9,842.00 0119 1 12 E so9
HJ20 3599 SUPERVISING ELECTRICAL ENGINEER
$8,097.00 - 39,542.00 0119 1 12 E 509
HJBO 3608 SUPERVISING ELECTRICAL ENGINEER HYDRALUILIC STRUCTURES
$8.097.00 - $8,842,00 0118 1 12 E s09
GH1i0 3115 SUPERVISING ENGINEER -CH/IL SECTION- OFFICE OF ARCHITECTURE AND CONSTRUCTION
58,097.00 - $9,842.00 0119 i 12 E 509
GY3ao 3341 SUPERVISING ENGINEER EQUIPMENT AND MATERIALS SECTION
$8,097.00 - $9,842.00 01 19 1 12 E 509
G030 3258 SUPERVISING ENGINEER. WATER RESOURCES . e
A $8.097.00 - §9,842.00 0119 041 1 12 E 509
B $6,902.00 - $10,820.00 0419 041 1 12 E 509
HT30 3748 SUPERVISING ENGINEERING GEOLOGIST
$8,097.00 - §9,842.00 0118 1 12 E 509
HT35 3745 SUPERVISING ENGINEERING GEOLOGIST, CALTRANS
$8,955.00 - $§,878.00 0119 1 12 E Mog
JX10 4718 SUPERVISING ENVIRONMENTAL PLANNER
$6,779.00 - $7,474.00 0118 1 12 E MO1
HM10 3633 SUPERVISING EQUIPMENT ENGINEER
$8,955.00 - $9,878.00 0118 i 12 E Moo
V20 4060 SUPERVISING ESTIMATOR OF BUILDING CONSTRUCTION
$5,273.00 - $7,625.00 0149 1 12 E Si1
Tas 4578 SUPERVISING ESTIMATOR, CALIFORNIA HOUSING FINANCE AGENCY
3$6,265.00 - §7,616.00 0119 1 12 E 511
ER40 2590 SUPERVISING FIELD REPRESENTATIVE SCHOGL ADMINISTRATION
$6,361.00 - $7,734.00 0119 1 12 E 521
JM18 2254 SUPERVISING FISCAL SYSTEMS ANALYST, CALTRANS
$6,779.00 - §7.474.00 0119 1 12 E Mo1
VW70 9036 SUPERVISING FOOD AND DRUG INVESTIGATOR
$5,369.00 - $6,802.00 0119 34 R3 4 12 E 07
vJe2 BOGBS SUPERVISING FRAUD INVESTIGATOR i, DEPARTMENT OF HEALTH SERVICES
$5360.00 - $6,802.00 01198 34 P4 i 12 E 507
VLIB 7541 SUPERVISING FRAUD INVESTIGATOR |, DEPARTMENT OF iINSURANCE
$5,360.00 - $6,302.00 0118 34 R3 1 12 E 507
Vv.Jeo 8066 SUPERVISING FRAUD INVESTIGATOR Il, DEPARTMENT OF HEALTH SERVICES
$6,058.00 - $7,679.00 0119 34 P1 1 12 E 807
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OH70 60892 LABGOR RELATIONS COUNSEL |
$5,325.00 - 86,438.00 0118 1 12 SE E8Y
OH75 6083 LABOR RELATIONS COUNSEL il
$5,923.00 - §7,381.00 0118 1 12 SE Eo7
OHBO 6094 LABOR RELATIONS COUNSEL it
$6,906.00 - 38522.00 0118 1 12 SE E97
OHB5 6147 LABOR RELATIONS COUNSEL IV
$7.631.00 - $9,421.00 a1 18 1 12 5E E97
WRB5 8537 LABOR RELATIONS MANAGER |
$5,768.00 - $6,361.00 0119 0 12 E MOt
WRB3 5538 LABOR RELATIONS MANAGER #
$6,334.00 - $6,964.00 0119 0 12 E MOD1
WRO0 7566 LABOR RELATIONS NEGOTIATOR, DEPARTMENT OF PERSONNEL ADMINISTRATION, C.E.A.
$6,643.00 - $7,324.00 0140 1 12 E E99
WREB7 9635 LABOR RELATIONS SPECIALIST
$4,746.00 - 3$5,726.00 0119 o 12 E EDB8
W21 95086 LABOR STANDARDS INVESTIGATOR
54,110.00 - $4,972.00 011934 R3 1 12 2 RG7
PAEBQ 6208 LABOR SUPERVISOR -CASUAL EMPLOYMENT-
$0.00 - $0.00 36 1 1} 2 NT E
SuUQs 7804 LABORATORY ASSISTANT
A §2,012.00 - $2.442.00 SISA 21 080 1 B 2z R
B §£2,160.00 - $2,623.00 SisA 21 080 1 ] 2 R11
SV0o6 9265 LABORATORY ASSISTANT, CORRECTIONAL FACILITY
A $2,012.00 - $2,442.00 EISA 21 080 1 i 2 R11
B $2,160,00 - $2,623.00 SIsA 21 080 1 5] 2 R14
STED 7877 LABORATORY TECHNICIAN -CHEMICAL ANALYSIS-
A 5285000 - $3.483.00 040 1 6 2 R11
B $3,116.00 - $3,785.00 D40 1 6 2 R11
5T65 7868 LABORATORY TECHN!ICIAN -CRIMINALISTICS-
$2,850.00 - $3,483.00 1 g 2 R4
5T10 7668 LABORATORY TECHNICIAN 1§ -ANIMAL PATROLOGY-
$3,418.00 - $4,153.00 1 6 2 R1t
TG35 8091 LABORATORY TESTING SUPERVISOR, OFFICE GF THE STATE FIRE MARSHALL
$4,520.00 - $5.452,00 0119 1 12 E St0
FB30 6223 LABORER
$2,511.00 - $2,737.00 SiSA 1 ] 2 R12
PB40 6226 LABORER-BUILDING TRADES -CASUAL EMPLOYMENT-
$0.00 - $0.00 36 1 Q0 2 NT E
GEBQ 3062 LAND AND WATER USE PROGRAM MANAGER !
$5,646.00 - 3$6,316.00 0718 1 12 E S10
GF25 3084 LAND AND WATER USE SCIENTIST
A 5298400 - $3,432.00 0121 a70 1 12 2 R10
B $349300 - $4,208.00 0121 070 4 12 2 R0
GABO 3013 LAND SURVEYOR SUPERVISOR
$4,648.00 - $5.650.00 0119 - 1 12 2 508
GATE 3017 LAND SURVEYOR, CALTRANS
$4,785.00 - §5815.00 1924 1 B 2z RQ9
IM15 3981 LANDSCAPE ARCHITECT
A $3,437.00 - $3,877.00 0119 21 308 1 12 z R08
B $3934.00 - $4,778.00 0119 21 Jog 1 12 2 ROS
IM13 2971 LANDSCAPE ASSOCIATE, CALTRANS
A $3,437.00 - 5$3,877.00 0119 21 342 1 12 2 R0O9
B $393400 - $4,776.00 ot1921 342 1 12 Z RD9
C  $4.42400 - 3$5374.00 0119 24 342 1 12 2 R09
D $4,867.00 - 35914.00 0119 21 342 1 12 2 RG9
IMB7 1768 LANDSCAPE TECHNICIAN
A %3,048.00 - $3,703.00 01 2% 263 1 12 2 R11
B §3,483.00 - 34,245.00 01217 263 1 12 2 R11
FF35 2727 LANGUAGE, SPEECH AND HEARING SPECIALIST
1 54,328,650 - §5,522.92 0118 047 1 12 Sk RO3
A BAT7Z2.00 - §6,025.00 0118 047 1 12 5F RO3
F o %3,93500 - $5020.83 0118 047 1 12 SE RO3
T £3,541.50 - 3451875 0118 047 1 i2 SE RO3
VF33 5460 LATENT PRINT ANALYST |
£3,773.00 - 3$4.558.00 01 R1 1 12 2z RO7
VF32 8472 LATENT PRINT ANALYST i
£4,558.00 - 3$5,495.00 R 1 6 2 RO7
VFE3T 8473 LATENT PRINT SUPERVISOR
$5,004.00 - 36,038.00 0118 34 4 12 [ 507
DGED 2119 LAUNDERER
%2,070.00 - §2,516.00 SiSA 1 6 2 R15
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Code Code FuliClass Title
Compensation 515A Fooinotes AR Crit MCR Prob. Mo. WWG NT CBID
GEB0 3062 LAND AND WATER USE PROGRAM MANAGER |
3564600 - $6,816.00 0118 i 12 E 510
GF25 3084  LAND AND WATER USE SCIENTIST
A $2,884.00 - $3,432.00 0t 21 070 1 i2 2 R10
B $3.493.00 - $4,208.00 0121 070 1 12 2 R10
GABD 3013 LAND SURVEYOR SUPERVISOR
$4,600.00 - $5,944.00 0118 1 12 2 509
IM15 3oa1 LANDSCAPE ARCHITECT
A $3,57400 - $4,138.00 0118 21 308 1 12 2 RQ9
B 54,081.00 - $4,569.00 0119 21 308 1 12 2 RO9
IM13 2971 LANDSCAPE ASSOCIATE, CALTRANS
A $3,574.00 - §54.136.00 0118 21 342 1 12 2 RrRO9
B $4,081.00 - §4.962.00 0118 21 342 1 12 2 RS
¢ $4,636.00 - §$5,632.00 (118 21 342 1 12 2 RO8
D 151300 -~ B§E6,230.00 0119 21 342 1 12 2 R0OY
iMI7 1769 LANDSCAPE TECHNICIAN
A B3,04800 - $3,703.00 0121 263 1 12 2 R11
B $3,493.00 - $4,246.00 0t 21 283 i 12 2 R11
FFas 2727 LANGUAGE, SPEECH AND HEARING SPECIALIST
1 §4,328.50 - $5522.92 0118 047 1 12 SE RO3
A 54,72200 - $6,025.00 0118 047 1 12 SE RO3
F $3,93500 - §5,020.83 0119 047 1 12 SE RO3
T $3,54150 - $4.518.78 0118 047 1 12 SE RO2
VF33 B4GO LATENT PRINT ANALYST
$3,773.00 - $4,558.00 01 R1 1 12 2 RO7
VF32 0472 LATENT PRINT ANALYST Il
$4,558.00 - $5,485,00 R1 4 6 2 RO7
VF31 8473 LATENT PRINT SUPERVISOR
$65,004.00 - §G,038.00 011934 1 12 E 507
DGE50 2119 LAUNDERER
$2,070.00 - $2,516.00 SISA 1 ¢ 2 R 15
DGBO 2122 LAUNDERER ASSISTANT
$1,920.00 - $2,343.00 Si5A 4 6 2 R15
RAGB 7270 LAUNDRY EQUIPMENT REPAIR TECHNICIAN, PRISON INDUSTRIES
$4,416.00 - $5,325.00 19 1 6 2 R12
LGE30 2113 LAUNDRY SUPERVISOR |
§2,392.00 - §2,909.00 01 43 1 12 2 518
DG35 2114 LAUNDRY SUPERVISOR | -CORRECTICNAL FACILITY-
A $2,391.00 - $2.905.00 43 RO 322 1 B 2 u1h
] §2,39200 - §2.800.00 43 RO 322 1 6 2 U1s
DG20 2110 LAUNDRY SUPERVISOR H
$2,820.00 -~ $3,429.00 0143 1 12 2 515
DG25 2111 LAUNDRY SUPERVISOR It -CORRECTIONAL FACILITY-
A F2BM1B00 - $3,427.00 43 RO 322 1 B 2 U1s
5 $2,020.00 - $3,420.00 43 RO 322 4 6 2 U5
-2G40 2116 LAUNDRY WORKER
§2,146.00 - §2,605.00 SISA 1 6 2 R15
0GES 2123 LAUNDRY WORKER ASSISTANT
$1,929.00 - %$2,343.00 SiSA 1 i} 2 R4S
DGAa5 2117 LAUNDRY WORKER -CORRECTIOMAL FACILITY-
$2,146.00 - $2,609.00 SISA RO 1 6 2 RS
VGBO 8527 LAW ENFORCEMENT CONSULTANT | COMMISSION ON PEACE OFEICER STANDARDS AND TRAINING
$5,616.00 - 56,062.00 0119 34 1 12 E 507
VGTD 8528 LAW ENFORCEMENT COMSULTANT il COMM!SSION ON PEACE OFFICER STANDARDS AND TRAINING
$6,602.00 - §7,509.00 011934 4 12 E Mo7
CX20 2957 LAW INDEXER
A 3266100 - 316200 01 24 205 365 1 12 2 R04
B $2,881.00 - $3,456.00 0121 285 365 1 12 2 R4
C $3456.00 - §4,154.00 01 21 205 365 1 12 2 R04
L $2,661.00 - $3,162.00 0121 285 365 4 iy 2 RO4
M $2,881.00 - 3$3,458.00 0121 285 365 1 12 2 R04
N $3,456.00 - 54,154.00 0121 2B5 365 1 12 2 RO4
QK30 6850 LEAD AUTOMOBILE MECHANIC
A $3,268.00 - ¥$3,4577.00 040 1 i} 2 R12
B §3,577.00 - 53.926.00 040 k] 6 2 R12
QK35 BRE7  LEAD AUTOMOBILE MECHANIC -CORRECTIONAL FACILITY-
$3,577.00 - §3,926.00 RO 1 € 2 R12
DC30 2003 LEAD CUSTODIAN
$2,104.00 - §52,557.00 1 6 2 R15
Cas 2005 LEAD CUSTODIAN (CORRECTIONAL FACILITY}
52,404.00 - $2,557.00 RO 1 8 b R85
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Schem Class
Code Code Full Class Title

Compensation SISA Footnotes AR Crit MCR Prob.Mo. WWG NT CBID
QH70 6092 LABOR RELATIONS COUNSEL |
$5,644.00 - §65,823.00 o1 19 1 12 SE En?
COH75 5093 LABOR RELATIONS COUNSEL I}
$6,352.00 . §7,834.00 07119 1 12 SE E97
QHB8G 6094 LABOR RELATIONS CQUNSEL Hf
$7.686.00 - §$9,484.00 0119 1 12 SE En?
0OHBS 6147 LABOR RELATIONS COUNSEL 3V
$8,452.06 - §10,484.00 01 19 1 12 SE EQ7
WRBEH 9537 LABOR RELATIONS MANAGER |
$5,970.00 . 36,5p4.00 01 19 0 12 E MO
WREB3 9538 LABOR RELATIONS MANAGER I
$6,556.00 - §7,228.00 0119 0 12 E MG
WR90 7566 LABOR RELATIONS NEGOTIATOR, DEPARTMENT OF PERSONNEL ADMINISTRATION, C.E.A.
$6,876.00 - §7,580.00 0140 1 12 E ES9
WR8B7 9535 LABOR RELATIONS SPECIALIST
$4,912.00 - $5,976.00 0119 Q 12 E ES8
WQ2z1 3506 LABOR STANDARDS INVESTIGATOR
: §4,476.00 . §5,403.00 011834 R3 4 12 2 RO7
PABO €209 LABOR SUPERVISOR -CASUAL EMPLOYMENT-
$0.00 - §0.00 kls} 1 o] 2 NT E
sSuUos 7884 LABORATORY ASSISTANT
A $2,082.00 - $2,527.00 Si5A 21 090 1 [+ Z R11
B $2,236.00 - 52,715.00 SisA 21 0so 1 6 2 R11
SVo6 9265 LABORATORY ASSISTANT, CORRECTIONAL FACILITY
A $2,082.00 . §2,527.00 518A 21 g0 1 6 2 R
B $2,236.00 - $2,715.00 Si5A 21 090 1 6 2 R
STBO 7877 LABORATCORY TECHNICIAN -CHEMECAL ANALYSIS-
A $2,950.00 - $3,5B4.00 Q40 1 4] Z R11
B $3,225.00 . §3,9%7.00 040 4 6 Zz R
5T65 7868 LABORATORY TECHNICIAN -CRIMINALISTICS-
$2,950.00 . §3,584.00 1 6 2 R11
sT10 7868 LABDORATORY TECHNICIAN I -ANIMAL PATHOLOGY-
$3,5638.00 - 54,298.00 4 5] 2 R11
TG35 8091 LABORATORY TESTING SUPERVISOR, OFFICE OF THE STATE FIRE MARSHALL
$4,678.00 - §5643.00 01 19 1 12 E 510
PB30 6223 LABORER
$2,585.00 . $2,833.00 SISA 1 6 2 R12
PB40Q 6226 LABORER-BUILDING TRADES -CASUAL EMPLOYMENT-
§0.00 - $0.00 6 1 0 2 NT E
GE80 3062 LAND AND WATER USE PROGRAM MANAGER i
$5844.00 - $7,055.00 0% 18 1 12 E 510
GF25 3084 LAND AND WATER USE SCIENTIST
A $3,088.00 - $3,552.00 0% 21 070 1 12 2 R10
B $3,815.00 - §4,355.00 0t 21 070 1 12 2 R10
GABD 3013 LAND SURVEYOR SUPERVISOR
$5,429.00 - BE,5990.00 0119 1 12 2 509
IM15 3081 LANDSCAPE ARCHITECT
A $3.83B.00 . §4,442.00 0119 21 08 1 12 2 ROS
B $4,394.00 - $5,337.00 011821 308 1 12 2 RO
IM13 2971 LANDSCARE ASSOCIATE, CALTRANS
A $3,838.00 - §4,442.00 0119 21 342 k| 12 2 RO9
B $4,394.00 - 3533700 01 19 24 342 1 12 2 ROgZ
C $5,035.00 - 36,116.00 0119 21 342 1 12 2 RO9
D $5,633.00 - %6,84400 0t 19 21 342 1 12 2 ROS
iMa7 1769 LANDSCAPE TECHNICIAN
A $3,155.00 - $3,533.00 0121 253 1 12 2 R%1
B $3,615.00 - $4,395.00 0121 263 1 12 2 R4
FF35 2727 LANGUAGE, SPEECH AND HEARING SPECIALIST
1 $4,479.75 -  §5716.33 0119 45 21 047 1 12 SE RO3
7 $4,196.50 - $10,283.80 01 1948 21 047 1 12 SE RO3
7 $22880 - $467.90 01 19 45 21 047 1 12 SE R0O3
A $4,887.00 - $6,236.00 0t 194521 047 1 12 SE RO3
F $4,072.50 - $5,196.67 01 154521 047 1 12 SE RO3
T $3,665.256 - §4,677.00 0t 19 45 21 047 1 12 SE RO3
VF3a3 84B60 LATENT PRINT ANALYST §
$4101.00 - $4.554.00 01 R1 1 12 2 RO7
VF32 8472 LATENT PRINT ANALYST 1l
$4,954.00 - $5,872.00 R1 1 g 2 RO7
VF31 8473 LATENT PRINT SUPERVISOR
%5457.00 - 56,5500 0118 34 R1 1 12 E 307
Pay Scales/PIE Updaied 2/22/2007 Page 61- A
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Schem Class
Code Code FullClass Titie

Compensation SiSA Footnotes AR Crit MCR Prob. Mo. WWG NT CBID
PB40 6226 LABORER-BUILDING TRADES -CASUAL EMPLOYMENT-
50.00 - $0.00 36 1 0 2 NT E
GEB8C 3062 LAND AND WATER USE PROGRAM MANAGER |
$6,043.00 - $7,205.00 0118 1 12 E S10
GF25 3064 LAND AND WATER USE SCIENTIST
A $3,183.00 - $3,673.00 01 21 070 1 12 2 R1iD
B $3,738.00 - $4,503.00 01 21 070 1 12 2 R1D
GASD 3013 LAND SURVEYOR SUPERVISOR
$6,042.00 - $7,345.00 01 18 1 12 2 509
IM15 3981 LANDSCAPE ARCHITECT
A $4,279.00 - $4,953.00 01 19 21 308 1 12 2 ROg
B $4,899.00 - $5951.00 0119 21 308 1 12 2 Rog
IM13 2971 LANDSCAPE ASSOCIATE, CALTRANS
A $4,279.00 - 54,953.00 0119 214 342 1 12 2 Rog
B §4,890.00 - $5,951.00 0119 21% 342 1 12 2 RO9
c $5,604.00 - $6,807.00 01 19 21 342 1 12 2 RO®
D $6,270.00 - 57,617.00 01 19 214 342 1 12 2 ROS
IM&7 1769 LANDSCAPE TECHNICIAN
A $3,262.00 - $3,963.00 01 21 263 1 12 2 R11
B $3,738.00 - $4,544,00 01 21 263 1 12 2 R11
FFas 2727 LANGUAGE, SPEECH AND HEARING SPECIALIST
1 $4,631,02 - $5,010.67 01 1945 21 D47 1 12 SE R03
7 $236,98 . 5495.43 01194521 D47 1 12 SE RO3
7 $29.62 - $62.05 0119 45 21 D47 1 12 SE Ro3
7 $4,344.82 - $9,101.22 01 15 45 21 047 1 12 SE Ro3
A $5,053.00 - $6,448.00 01 19 45 21 047 1 12 SE RO3
F $4,210.83 - $5,373.33 01194521 047 1 12 SE RD3
T $3,789.75 - 5$4,836.00 01 19 45 21 047 1 12 SE RD3
VF33 B460D LATENT PRINT ANALYST |
$4,240.00 - $5,378.00 0t RA1 1 12 2 RO7
VF32 8472 LATENT PRINT ANALYST U
$5122.00 - §6,484.00 R1 1 6 2 RO7
VF31 8473 LATENT PRINT SUPERVISOR
$5,643.00 - $7,149.00 0119 34 R4 1 12 E 507
DG50 2119 LAUNGERER
$2,21500 . $2,683.00 SISA 1 6 2 R15
DG&0 2122 LAUNDERER ASSISTANT
$2,065.00 - $2,507.00 SISA 1 6 2 R15
RAGEB 7270 LAUNDRY EQUIPMENT REPAIR TECHNICIAN, PRISON INDUSTRIES
$4,726.00 - $5,698.00 19 1 6 2 R12
DG30 2113 LAUNDRY SUPERVISOR |
$2,560.00 - $3,113.00 01 43 1 12 2 815
DG35 2414 LAUNDRY SUPERVISOR i -CORRECTIONAL FACILITY-
A $2,55%.00 - $3,108.00 43 RO 32z 1 6 2 U1b
S $2,560.00 - $3,113.00 43 RO 322 1 B 2 uts
DG20 2110 LAUNDRY SUPERVISOR Ik ' R o I o
§3,018.00 - $3,670.00 01 43 i 12 2 515
DG25 2114 LAUNDRY SUPERVISOR || -CORRECTIONAL FACILITY-
A $3,016.00 - $3,668.00 43 RO 322 1 6 2 uts
s $3,018.00 - $3,670.00 43 RO 322 3 6 2 u1s
DG4o 2116 LAUNDRY WORKER
$2,297.00 - $2,792.00 S515A 1 6 2 R15
DGB5 2123 LAUNDRY WORKER ASSISTANT
$2,065.00 - $2,507.00 SISA 1 5] 2 R15
DG45 2117 LAUNDRY WORKER -CORRECTIONAL FACILITY-
$2,297.00 - $2,792.00 SISA RO 1 B 2 R15
VGED 8527 LAW ENFORCEMENT CONSULTANT { COMMISSION ON PEACE QFFICER STANDARDS AND TRAINING
$5,360.00 - $6,477.00 0118 34 1 12 E 507
VGTD 8528 LAW ENFORCEMENT CONSULTANT Il COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
$7,287.00 - $8,036.00 01 19 34 1 12 E Mo7
CX20 2957 LAW INDEXER
A $2,848.00 . $3,384.00 0t 21 285 365 1 12 2 R04
B $3083.00 - $3,689.00 01 21 2B5 365 1 12 2 R04
C  $3692.00 - 5$4,445.00 0% 21 285 385 1 12 2 RO4
L $2,848.00 - $3,384.00 0124 285 3656 1 12 2 RC4
M $3,083.00 - $3,609.00 0121 285 365 i 12 2 RO4
N $3,609.00 - 5444500 01 2t 285 365 1 12 2 RO4
QKoo 6850 LEAD AUTOMOBILE MECHANIC
A $3,487.00 - $3,826.00 040 1 8 2 R12
B $3,828.00 - $4,201.00 040 1 6 2 R412
QK5 68867 LEAD AUTOMOBILE MECHANIC -CORRECTIONAL FACILITY-
$3,828.00 - $4,201.00 RO 1 6 2 R12
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Code Code Full Class Title
Compensation 515A Footnotes AR Crit MCR Prob. Mo, WWG NT CBID
BHA2 0756 ENVIRONMENTAL PROGRAM MANAGER | {SUPERVISORY}
$5,864.00 - §7,078.00 0118 1 12 E S10
BH76 0769 ENVIROMMENTAL PROGRAM MANAGER }
57,481.00 - $8,251.00 0119 4 412 E M0
BGS3 7413 ENVIRONMENTAL RESEARCH ASSISTANT
52,632.00 - §2,0B4.00 0119 1 12 2 R10
BGBS 6170 ENVIROGNMENTAL RESEARCH SCIENTIST
A $2.868.00 - §3,273.00 Q119 21 228 1 12 2 R10
B $3,493.00 - $4,208.00 0114924 228 1 12 2 R10
BH70 0762 ENVIRCONMENTAL SCIENTIST
A $2.875.00 - §3,455.00 0119 21 430 1 12 2 R10
B $3,493,00 - §54,208.00 01 18 21 430 1 12 2 R10
c $4,.419.00 - §$5,336.00 0119 2% 430 1 42 2 R10
MF45 4708 ENVIRONMENTAL SERVICES INTERN
A $1,882.00 - $2,040.00 SISA 234 1 o] 2 NT E
B $2.049.00 - 32,230.00 SISA 234 4 0 2 NT E
C $2.230.00 - §2,435.00 SISA 234 1 4] 2 NT E
BPO& 0800 ENVIRONMENTAL SERVICES SUPERVISOR
$4,626.00 - §5A5B85.00 0119 1 12 E 510
BHE4 3524 ENVIRONMENTAL TECHNICIAN
A §$2,566.00 -~ $3,120.00 19 21 380 1 B 2 R14
B £3,048,00 - $3,703.00 19 21 380 1 8 2 R11
TCA46 7966 EPIDEMIDLOGIC INTERVIEWER |
$2,736.00 - $3,3256,00 1 5 2 R20
TC44 79867 EPIDEMIOLOGIC INTERVIEWER I
$2,876.00 - $3,616.00 1 B z R20
RY91 5147 EQUAL EMPLOYMENT OPPORTUNITY ANALYST
$4,111,00 - $4,997.00 19 1 o] 2 RO1
ME40 4905 EQUESTRIAN CENTER MANAGER
$4,5_20.DO - §$5,452,00 0119 i 12 E S0
HM25 3639 EQUIPMENT ENGINEER
A $3437.00 - 53,977.00 0119 21 4414 1 12 2 RO9
B $3,934.00 - 3%4,778.00 0119 21 Add 1 12 2 R0OB
C $4,424.00 - $5,374.00 0119 21 441 4 12 2 R0O9
D 54,867.00 - §5,014.00 011924 441 1 12 2 R09
QK82 60865 EQUIPMENT MAINTENANCE SUPERVISOR -CORRECTIONAL FACILITY-
A $4,646.00 - §5,108.00 43 RO 322 1 6 2 ut2
S $4,647.00 - $5,108.00 43 RO 322 1 6 2 uiz2
HM70 3634 EQUIPMENT MANAGEMENT SUPERVISCOR
$4,639.00 - §5,639.00 0119 1 12 E S08
QK72 1530 EQUIPMENT MATERIEL COORDINATOR
$4,220.00 - $5,088.00 01 43 1 12 2 S1i2
QK74 1540 EQUIPMENT MATERIEL MANAGER |
$3,845.00 - $4,220.00 0143 1 12 2 512
QK73 16537 EQUIPMENT MATERIEL MANAGER I
3,845,000 - $4,633.00 N 43 1 12 Ya 512
QK78 1563 EQUIPMENT MATERIEL MANAGER Kl -
$4,220.00 « §$5,089.00 0118 1 12 2 s12
QK79 1564 EQUIPMENT MATERIEL OFERATIONS MANAGER
$5,080.00 - $6,143.00 01149 1 12 E S12
QK76 1552 EQUIPFMENT MATERIEL SPECIALIST
5$3,206.00 - $3,515.00 SiSA 1 B 2 R12
ME30 4903 EVENT COORDINATOR, DISTRICT AGRICULTURAL ASSOCIATION
$3,418.00 - §4,155.00 01 1 12 2 RO1
QF35 6737 EVENTS SERVICES SUPERVISOR
$3,8926.00 - §4,734.00 01 19 1 42 E S12
CG76 1854 EXAMINATION PROCTOR
$10.55 - $10.96 HR 36 1 0 2 NT E
CE75 1877 EXAMINATION PROCTOR, DEPARTMENT OF INSURANCE
A $2,285.00 - §Z,382.00 21 1558 1 o] 2 R04
B $2,549.00 - 3$2,649.00 21 155 4 8 2 RO4
SWBO 7949 EXAMINER 1 LABORATORY FIELD SERVICES
54,023.00 . 34,847.00 19 1 6 2 RA0D
S5W75 7946 EXAMINER I LABORATORY FIELD SERVICES
$4,414.00 - §5,320.00 0118 1 12 2 R10
Sw3o 7847 EXAMINER Bl LABORATORY FIELD SERVICES
$5,713.00 - $6,906.00 0119 1 i2 E S10
vueo 8826 EXAMINER IN BARBERING
$3,198.00 - §3,84500 34 1 6 Z rRO7
Yuv7o 8819 EXAMINER IN ELECTROLOGY
53,199.00 - $3,845.00 19 34 Rt 4 53 2 RO7
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BI74 4806 ENERGY RESOURCES SPECIALIST I
$4.516.00 - $5,448.00 19 1 B E R10
BI72 4813 ENERGY RESOURCES SPEGIALIST i (SUPERVISORY]
$4,953,00 - $5.988.00 0119 1 12 E 510
VSO0 8793 ENFORCEMENT REPRESENTATIVE |, CONTRACTORS STATE LICENSE BOARD
A 53,502.00 - $4,222.00 011934 21 RB 195 1 12 2 RO7
B %3,84500 - $4,636.00 011934 21 R8 195 1 12 pl RO7
V589 8795 ENFORCEMENT REPRESENTATIVE li, CONTRACTORS STATE LICENSE BOARD
8422500 - §5,101.00 01 19 34 RB 1 12 2 RO7
V575  B798  ENFORCEMENT SUPERVISOR I, CONTRACTORS STATE LICENSE
$4,655.00 - $5.620.00 01 18 34 1 12 E $07
V560  B790 ENFORCEMENT SUPERVISOR 1i, CONTRACTORS LICENSE BOARD
$5,101.00 - $6,152.00 0119 34 1 12 E 507
GHBZ 3137  ENGINEER, WATER RESQURCES
A $3,57400 - $4,138.00 011921 351 1 12 2 RO%
B $4,091.00 - $4,969.00 01 19 21 351 1 12 2 ROG
G $4,83600 - $5,632.00 0119 24 351 i 12 2 ROY
D §5,13500 - $6.239.00 0119 21 351 1 17 2 RO9
HTES 3756  ENGINEERING GEOLOGIST
A $3,57400 - $4,138.00 01 21 434 1 12 2 RO9
B $4,00100 - 34,969.00 0121 434 1 12 2 ROS
G 3488000 - $5,932.00 0121 434 1 12 2 RO9
0 $514400 - $5,253.00 0121 434 1 12 2 RO9
TE75S 8054  ENVIRONMENTAL BIOCHEMIST
- $5,713.00 - $6,906.00 0119 1 12 E s10
JX30 4640  ENVIRONMENTAL PLANNER
A §2,80200 - $3,200.00 01 21 024 1 12 2 RO1
B $2,904.00 - 53.465.00 01 21 024 1 12 2 RO1
C  $3,589.00 - $4,363.00 0124 024 4 12 2 RO
JX34 4617  ENVIRONMENTAL PLANNER {ARCHEQLOGY}
A $2.80200 - $3,200.00 0119 21 024 1 12 2 RO1
B $2,994.00 - $3,485.00 0119 21 024 1 12 2 RO1
C  $3,589.00 - $4,363.00 011929 024 1 1z 2 RO1
JX36 4618 ENVIRCMMENTAL PLANNER {ARCHITECTURAL HISTORY) .
A $2,902.00 . $3,200.00 01 19 21 024 i 12 2 RO1
B $2,.994.00 - $3,465.00 01 19 21 024 1 12 2 RO
C  $3,580.00 . 54,363.00 01 19 21 024 1 12 2z RO1
Jx3z 4635  ENVIRONMENTAL PLANMER {NATURAL SCIENGCES)
A 5290200 - $3,200.00 0119 21 024 1 12 2 RO
B $2,994.00 . $3,465.00 0119 21 024 g 12 2 RO1
C  $3,580.00 - $4,363.00 0119 24 024 1 12 2 RO1
BHBO0 0760  ENVIRONMENTAL PROGRAM MANAGER 1 (MANAGERIAL)
$6,4B4.00 - 57.,148.00 0119 1 12 E M10
BHB2 0756  ENVIRONMENTAL PROGRAM MANAGER ! {SUPERVISORY}
$5,364.00 - $7,078.00 0119 1 12 E $10
BHYE 0768  EMVIRGNMENTAL PROGRAN MANAGER 1l . . - o .
$7.481.00 - $8,251.00 0119 1 12 E M10
BG53 7413  ENVIRONMENTAL RESEARCH ASSISTANT
$2,632.00 -~ %2,984.00 D119 1 12 2 R10
BG85 6170 ENVIRONMENTAL RESEARCH SCIENTIST
A 3286800 - $3,273.00 011921 228 1 12 2 R0
B $3,493.00 - %$4,208.00 0119 21 228 1 12 2 R0
BH70 0762  EMVIRONMENTAL SCIENTIST
A 5287500 - $3,455.00 0119 21 430 1 12 2 R10
B $3,49300 - $4,200.00 0119 21 430 1 12 2 R40
G %4.41900 - §5,336.00 0119 21 430 1 12 2 R10
MF4E 4708 ENVIRONMENTAL SERVICES INTERN
A $1,88200 - $2.049.00 554 234 1 0 2 NT E
B $2049.00 . §2,230.00 518A 234 1 0 2 NT E
C 5223000 - $2,435.00 SISA 234 1 0 z NT E
BPO5 0800  ENVIROMMENTAL SERVICES SUPERVISOR
3462600 - $558500 0119 1 12 E $10
BH64 3524  ENVIRONMENTAL TECHMICIAN
A 52,566.00 - $3,120.00 19 21 360 1 6 2 R11
B 5204800 - 3$3,703.00 19 21 380 1 3 2 R 11
TCAB 7966  EPIDEMIOLOGIC INTERVIEWER |
$2.736.00 - $3,326.00 1 6 pd R20
TC44 7967  EPIDEMIOLOGIC INTERVIEWER 1
$2.576.00 - 53.816.00 1 & 2 R20
KY91 5147  EQUAL EMPLOYMENT OPPORTUNITY AMALYST
£4,111.00 - $4.897.00 19 1 € 2 RO
Pay Scales/PIE Updated 6/15/2006 Page 44- A
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Code Code Fulf Ciass Title
Compensation SISA  Footnotes AR Crit MCR Prob. Mao. WWG NT CBID
B $4,394.00 - $5,337.00 0% 21 434 1 12 2 Rog
c $5,329.00 - $6,478.00 0t 21 434 1 12 2 RO9
D $5,64B.00 - 36,865.00 0121 434 1 12 2 R0O9
TE?S 8054 ENVIRONMENTAL BiOCHEMIST
$5,013.00 - $7,148.00 0119 1 12 E g10
JX30 4640 ENVIRONMENTAL PLANNER
A $3,004.00 - §3,312.00 01 21 024 1 12 2 RO%
B $3,099.00 - $3,586.00 01 21 024 1 12 2 RO
Cc $3,715.00 - $4,516.00 01 21 024 1 12 2 RO1
X34 4617 ENVIRONMENTAL PLANNER {ARCHECLOGY)
A £3,004.00 « $3,312.00 0119 21 024 1 12 2 RO%
B 53,080.00 - $3,586.00 0119 2% 024 1 12 2 RO4
Cc $3,715.00 - $4,516.00 0119 21 024 1 12 2 RO%
JX3B 4618 ENVIRONMENTAL PLANNER (ARCHITECTURAL HISTORY)
A $3,004.00 - $3,312.00 0112 21 024 1 12 2 RO
B $3,099.00 - $3,586.00 0118 21 024 1 12 2 RO1
c $3,715.00 - 54,516.00 0118 21 024 1 12 2 RO
JX32 4635 ENVIRONMENTAL PLANNER {(NATURAL SCIENCES)
A $3,004,00 - $3,312.00 0119 21 024 1 12 2 ROt
B $3,098.00 . $3,586.00 0119 21 024 1 12 2 R
G $3,715.00 - 54,516.00 01 19 21 024 1 12 2 RO1
BHB0O 0760 ENVIRONMENTAL PROGRAM MANAGER | {MANAGERIAL}
$6,711.00 - $7,398.00 0119 1 12 E M10
BHB2 0736 ENVIRONMENTAL PROGRAM MANAGER | {SUPERVISORY)
$6,068.00 - $7,326.00 0119 1 12 E S10
BH76 0769 ENVIRONMENTAL PROGRAM MANAGER il
$7,743.00 - $8,540,00 01 19 1 12 E M10
BG53 7413 ENVIRONMENTAL RESEARCH ASSISTANT
$2,724.00 - $3,0B8.00 0119 1 12 2 R10
BGBS 6170 ENVIRONMENTAL RESEARCH SCIENTIST
A $2,968,00 +~ §3,388.00 0119 2% 228 1 12 2 R10
B $3,615.00 . §4,355.00 0118 21 Z228 1 12 Z R10
BH70 0762 ENVIRONMENTAL SCIENTIST
A $2,976.00 - $3,576.00 01 19 21 430 1 12 2 R10
B $3,815.00 - $4,355.00 01 18 21 430 1 i2 2 R10
G $4,674.00 - §5,523.00 01 19 21 430 1 12 2 R10
MF45 4708 ENVIRONMENTAL SERVICES INTERN
A 5194800 - 32,121.00 SiSA 234 4 0 2 NT E
B $2,121.00 - 32,308.00 SiSA 234 1 a 2 NT E
C $2,300.00 - $2,520.00 SiSA 234 1 a 2 NT E
BPOS 0800 ENVIRONMENTAL SERVICES SUPERVISOR
$4,766.00 - $5,780.00 0t 18 i 12 E 510
BHB4 3524 ENVIRONMENTAL TECHNICIAN
A $2,656.00 - $3,229.00 19 21 360 1 5] 2 Rl
B $3,155.00 - $3,833.00 19 21 360 1 5] 2 R11
TCA4B 7066 EPIDEMICLOGIC INTERVIEWER |
$2,832.00 - 3344200 1 B 2 R20-
TCa4 7967 EPIDEMIOLOGIC INTERVIEWER 1
£3,080.00 - §3,743.00 1 G 2 R20
KYa1 5147 EQUAL EMPLOYMENT OPPORTUNITY ANALYST
$4,255.00 - $5,172.00 19 1 5] 2 RO1
MEA40 48085 EQUESTRIAN CENTER MANAGER
$4,678.00 - 35,8643.00 0112 1 12 E 501
HM25 3639 EQUIPMENT ENGINEER
A $3,838.00 -  §$4,442.00 0119 21 441 1 12 2 ROD9
B $4,394.00 . §$5,337.00 0119 24 441 4 12 2 Ro9
C $5,035.00 - $6,116.00 0119 21 444 9 12 2 ROG
D $5,633.00 - 58,844.00 0119 21 44 4 42 2 RO9
QKg2 6HB5 EQUIPMENT MAINTENAMCE SUFERVISOR -CORRECTIONAL FAGILITY-
A $4,809.00 - $5,285.00 43 RO 322 1 5] 2 ui2
S $4,640.00 - $5,287.00 43 RO 22 1 5 2 ui2
HM70 3634 EQUIPMENT MANAGEMENT SUPERVISOR
$5,329.00 - $6,476.00 0119 1 12 E 509
QK72 1530 EQUIPMENT MATERIEL COQORDINATOR
$4,366.00 - $5,267.00 0143 1 12 2 312
QK74 1540 EQUIPMENT MATERIEL MANAGER |
$3,980.00 - $4,358.60 0143 1 12 2 512
QK73 1537 EQUIPMENT MATERIEL MANAGER 1
$3,880.00 - 3$4,795.00 0143 1 12 2 512
OK78 1563 EQUIPMENT MATERIEL MANAGER it
$4,366.00 - §5,267.00 0t 19 1 12 2 512
Pay Scales/PIE Updated 2/22/2007 Page 43- A
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VS75 §796 ENFORCEMENT SUPERVISOR |, CONTRACTORS STATE LICENSE (NON-PEACE OFFICER)
£5440.00 - 356,669.00 0119 34 1 12 E 507
VS60 87e0 ENFORCEMENT SUPERVISOR ii, CONTRACTORS LICENSE BOARD (NON-PEACE OFFICER)
$5,962.00 - $7,188.00 011934 1 12 E So7
GH62 Ny ENGINEER, WATER RESOURCES
A $4,279.00 - 54,853.00 0118 21 351 1 12 2 Ros
B $4,899.00 - $5951.00 01 18 24 351 1 12 2 ROS
c $5,604.00 - $6,B07.00 0118 21 351 1 12 2 ROg
8 $6,270.00 - $7,617.00 0118 21 351 1 12 2 R0O9
HTES 3756 ENGINEERING GEOLOGIST
A 54,279.00 - $4,953.00 0721 434 1 12 2 RO9
B 54,808.00 - $5951.00 01 21 434 1 12 2 RO9
¢ $5931.00 - $7,21C.00 0121 434 1 12 2 R0g
D $6,202.00 - $7,649.00 0% 21 434 1 12 2 ROY
TE7S 8054 ENVIRONMENTAL BIOCHEMIST
$6,114.00 - $7,391.00 0119 1 12 E 510
JX30 4640 ENVIRONMENTAL PLANNER
A 53,106.00 - $3,425.00 0121 024 1 12 2 RO1
B $3,204.00 - $3,708.00 0% 21 024 1 12 2 RO1
Cc 53,841.00 - $4,670.00 0121 024 1 12 2 RO1
JX34 4517 ENVIRONMENTAL PLANNER {ARCHEOLOGY)
A $3,106.00 - $3,425.00 0418 21 024 i 12 2 RO1
B $3,204.00 - 53,708.00 0119 24 024 1 12 2 RO1
C $3,841.00 - $4,670.00 0119 21 024 1 12 2 RO1
JX36 4518 ENVIRONMENTAL PLANNER (ARCHITECTURAL HISTORY)
A $3,108.00 - 53,425.00 0119 21 024 1 12 2 RO1
B $3,204.00 - $3,708.0D 0119214 024 1 12 2 RO1
C $3,841.00 - $4,670.00 011924 024 1 12 2 RO1
X3z 4635 ENVIRONMENTAL PLANNER (NATURAL SCIENCES)
A $3,106.00 - $3,425.00 0119 24 024 1 12 2 ROY
B $3,204.00 - $3,708.00 01 19 21 024 1 12 2 RO1
c $3,841.00 - 54,670.00 0119 21 024 il 12 2 ROt
BHBO 0760 ENVIRONMENTAL PROGRAM MANAGER | (MANAGERIAL)
$6,039,00 ~ $7,650.00 0119 1 12 E M10
BHE2 0756 ENVIRONMENTAL PROGRAM MANAGER | (SUPERVISORY)
$6,275.00 - 5757500 o1 19 1 12 E S0
BH76 0769 ENVIRONMENTAL PROGRAM MANAGER I
$8,006.00 - $8,830.00 0119 1 12 E M+10
BGS53 7413 ENVIRONMENTAL RESEARCH ASSISTANT
$2,817.00 - $3,193.00 01189 1 12 2 R10
B8Gas §170 ENVIRONMENTAL RESEARGCH SCIENTIST '
A $3,060.00 - $3,503.00 011921 228 1 12 2 R10
B $3,728.00 - $4,503.00 011921 228 1 12 2 R10
BH7O 0762 ENVIRONMENTAL SCIENTIST
A $3,077.00 - $3,698.00 01 19 21 430 1 12 2 R10
B $3,738.00 - B4,503.00 o 0118521 .. 430 1 12 2 R10
c $4,730.00 - $5711.00 0149 21 430 1 12 2 R10
MF45 4708  ENVIRONMENTAL SERVICES INTERN
A $2,01400 - §$2,193.00 SIsA 234 1 0 2 NT E
B $2193.00 - $2386.00 SISA 234 1 o 2 NT E
c $2,386.00 - §$2,608.00 SISA 234 1 0 2 NT E
BFOS B0 ENVIRONMENTAL SERVICES SUPERVISOR
5485100 - $3,877.00 0118 1 12 E S10
BH&4 3524  ENVIRONMENTAL TECHNICIAN
A $274600 - $3339.00 19 21 380 1 6 2 Rt
B $3,262.00 - $3,963.00 19 21 360 1 6 2 R4
TC4E 7968 EPIDEMIOLOGIC INTERVIEWER |
$2,928.00 - $3,555.00 1 B 2 R20
TC44 7967 EFIDEMIOLOGIC INTERVIEWER |l
$3,185.00 - $3,870.00 1 6 2 R20
KYg1 5147 EQUAL EMPLOYMENT OPPORTUNITY ANALYST
$4,400.00 - $534B.00 19 1 6 2 RO1
ME40 4905 EQUESTRIAN CENTER MANAGER
$4,837.00 - $5,835.00 0118 1 12 E 501
HM25 3639 EQUIPMENT ENGINEER
A 5427900 - $4,953.00 011821 441 1 12 2 RO2
B $4,898.00 - §5951.00 0418 214 44 1 12 2 RO3
C  $5604.00 - $6,807.00 01 19 21 441 1 12 2 ROS
8 $6,270.00 - §7,617.00 0119 21 441 1 12 2 ROS
QKaz 6865 EQUIPMENT MAINTENANCE SUPERVISOR -CORRECTIONAL FACILITY-
A $4973.00 - $5465.00 43 RO 322 1 6 2 U2
S $4,974.00 -« $5467.00 43 RO 322 1 6 2 uUi2
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Code Code Fuli Class Titie
Compensation SISA Footnotes AR Crit MCR Prob. Mo. WWG NT CBID
BJ3z 4949 ENERGY COMMISSION SPECIALIST HI{FORECASTING)
$5,448.00 - $8,580.00 0119 1 12 E R0
BJ34 4186 ENERGY COMMISSION SPECIALIST 1if (TECHNOLOGY EVALUATION ANDDEVELOPMENT)
$5,448.00 - 56,500.00 01 18 1 12 E R10
BJ24 4152 ENERGY COMMISSION SUPERISOR § {TECHNOLOGY EVALUATION AND DEVELOPMENT)
$4,520.00 - $5452.00 0119 1 12 E 510
BJZ20 4927 ENERGY COMMISSION SUPERVISOR | {EFFICIENCY)
$4,520.00 - $5.452.00 0119 1 12 E 510
BJ22 4028 ENERGY COMMISSION SUPERVISOR | {FORECASTING}
$4,520.00 - $5452.00 01 19 1 12 E S10
BJ03 4940 ENERGY COMMISSION SUPERVISOR I {EFFICIENCY)
$4,063.00 - 35,988.00 0119 1 12 E 510
BJO7 4589 ENERGY COMMISSION SUPERVISOR 1 {FORECASTING )
¥4,963.00 - $5986.00 0119 1 12 E 510
B.JOS 4058 ENERGY COMMISSION SUPERVISOR {t {TECHNOLOGY EVALUATION AND DEVELOPMENT}
54.963.00 . $5800.00 0119 1 12 E 510
BJ30 4509 ENERGY PROGRAM SPECIALIST |If (FORECASTING)
56,034.00 - $8,651.00 0119 1 12 E M10
BI70 4805 ENERGY RESOURCE SPECIALIST Il {(MANAGERIAL}
$5,493.00 - §6,057.00 0119 1 12 E M10
Bi78 4807 ENERGY RESOURCES SPEGIALIST |
$4,411.00 - 54,960.00 19 1 6 2 R10
Bi74 4806 ENERGY RESOURCES SPECIALIST H
£4,516.00 - 3$5,448.00 19 1 6 E R10
BI72 4813 ENERGY RESOURCES SPECIALIST {1t {SUPERVISORY}
$4,963.00 - $5,988.00 0119 1 12 E s10
B.67 4933 ENERGY SPECIALIST I} {BUILDING/APPLIANCE EFFICIENCY)
$4,516.00 - $5,448.00 011924 1 12 E R10
BJ75 4612 ENERGY SPEGIALIST Il {FCRECASTING)
$4,516,00 - §5,448.00 071924 1 12 E R0
B.JB5 4957 ENERGY SPECIALIST il {FUELS)
$4,516.00 - $5,448.00 011924 1 12 E R10
vS80 8793 ENFORCEMENT REPRESENTATIVE |, CONTRACTORS STATE LICENSE BOARD
A $3,502.00 - §4,222.00 011834 21 R8 195 1 12 2 RO7
B $3,845.00 - $4,636.00 011483421 R8 195 12 2 RO7
V509 8795 ENFORCEMENT REPRESENTATIVE if, CONTRACTORS STATE LICENSE BGARD
$4,225.00 - $5/101.00 0119 34 R8 1 12 2 RQO7
V875 8796 ENFORGEMENT SUPERVISOR |, CONTRACTORS STATE LICENSE
$4,64100 - 35483.00 011934 1 12 E 507
VSEG 878¢ ENFORCEMENT SUPERVISOR I, CONTRACTORS LICENSE BOARD i
$5,101.00 - %6,152.00 0118 34 1 12 E 507
GHBZ 3137 ENGINEER, WATER RESOURCES
A $3,437.00 - §3,977.00 0119 21 351 1 12 2 RO9
E $3,934.00 - $4,7748.00 0118 21 351 1 12 2 R0O9
G 4,424 00 , - 5537400 0119 21 351 1 12 2 RO9
D $4,867.00 - $5,914.00 01 19 21 351 4 12 2 "RO9
HT65 3756 ENGINEERING GEOLOGIST
A £3.437.00 - $3,977.00 0121 434 1 12 2 ROY
B $3,934.00 - $4,772.00 0121 434 1 12 2 RO9
Cc $4,639.00 - 35,639.00 0121 434 1 12 2 ROS
D  $4,871.00 - $5,921.00 01 21 434 1 12 2 ROY
TE7S B054 ENVIRONMENTAL BIOCHEMIST
%5,713.00 - 36,306.00 0119 1 12 E 510
JX30 4640 ENVIRONMENTAL PLANNER
A $2,902.00 - §3,200.00 0121 024 E 12 2 RO1
B §72,994.00 - §3,4B500 01 21 024 12 2 RO1
c $3,580.00 - %4,363.00 0121 024 1 12 2 RD1
JK34 4617 ENVIRONMENTAL PLANNER {ARCHEOLOGY)
A $2,802.00 $3,200.00 0119 21 024 3 12 2 RO1
B $2.994.00 - £3,465.00 0119 21 024 1 12 2 RO1
& $3,588.00 - 34,383.00 011921 024 1 12 2 RO1
JX38 4518 ENVIRONMENTAL PLANNER (ARCHITECTURAL HISTORY)
A $2.902.00 - $3,200.0D 0% 19 21 Gz4 1 12 2 RO
B $2,994.00 $3,465.00 0119 21 024 1 12 2 RO
C 5358900 - $4.363.00 0118 21 024 1 12 2 RD1
JX3z 4635 ENVIROMMEMTAL PLANNER {NATURAL SCIENCES)
A $2,902.00 - §3,200.00 0119 21 024 1 12 2 RO
B $2,694.00 - $3,465.00 0118 21 024 12 2 RO
C $3,589.00 54,363.00 0118 21 024 1 12 2 RO
BH80 0760 ENVIRONMENTAL PROGRAM MANAGER 1 {MANAGERIAL)
$6,484.00 - £7,146.00 0119 i 12 E K10
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WBE6 0216 EMPLOYMENT DEVELOPMENT SPECIALIST #
A $4,11100 - $4,897.00 19 285 1 B 2 ROt
L $4.11100 - $4,897.00 19 285 1 8 2 RO1
WBG4 0215  EMPLOYMENT DEVELOPMENT SPECIALIST i
3451600 - $5,4689.00 9 1 B 2 RO1
WB50 9232  EMPLOYMENT PROGRAM ASSISTANT
A $2,04000 - $2,491.00 S154 011821 130 1 12 2 RO1
B $2,20000 - $2,674.00 8isa 011921 130 1 12 2 RO
WD45 0157  EMPLOYMENT PROGRAM COUNSELOR
A $2,63200 - $3,201.00 0119 21 182 1 i2 2 RO1
B $3,273.00 - $3.977.00 0119 21 182 1 12 2 RO1
WAS2 9188 ' EMPLOYMENT PROGRAM MANAGER |
$4,11300 - $4,999.00 0119 1 12 2 501
WAB4 9197  EMPLOYMENT PROGRAM MANAGER 1!
$4,520.00 - $5,493.00 0119 1 12 E 501
WATd 9198  EMPLOYMENT PROGRAM MANAGER Iif
$4,963.00 - $6,034.00 0119 1 12 E 504
WBE35 9194  EMPLOYMENT PROGRAM REPRESENTATIVE
A 5263200 ~ $§3,049.00 01 19 21 183 1 12 2 ROt
B 52,5000 - $3,465.00 0119 21 183 1 12 2 RO1
C  $3,27300 - $3,877.00 011921 183 1 iz 2 RO1
WE12 9190  EMPLOYMENT PROGRAM SUPERVISOR }
£3,420.00 - $4,157.00 01 19 24 1 12 z 501
WB10 9201  EMPLOYMENT PROGRAM SUPERVISOR Ii
$3,750.00 - $4.,556.00 o1 1024 1 12 2 501
WB40 9231  EMPLCYMENT PROGRAM TECHNIGIAN
$2,420.00 - 52,941.00 0118 1 12 2 ROY
BJo5 5837  ENERGY ANALYST
A §2,63200 - $3,129.00 01 19 21 030 1 12 2 R10
B 52,5000 - $3,418.00 0119 21 030 1 12 2 R10
C  $3.418.00 - $4,111.00 01 19 24 030 1 12 P, R10
HV25 3784  ENERGY AND MINERAL RESOURCES ENGINEER
A B3EETO0 - $4,245.00 _ 01 21 419 1 12 2 RO9
B $4,29600 - $5,219.00 o121 419 4 12 2 ROD
C 3463600 - $5632.00 01 21 419 1 12 2 R0
BJ50 4935 EMERGY COMMISSION SPECIALIST | (EFFICIENCY)
$4,51600 - §$5,448.00 0119 1 12 B R0
BJ52 4947 ENERGY COMMISSION SPECIALIST | {FORECASTING)
$4,616.00 - $5,448.00 0119 1 12 E R10
B.J54 4184  EMERGY COMMISSION SPECIALIST 1 (TECHNCLOGY EVALUATION AND DEVELOPMENT)
%4,516.00 - 5544800 0119 1 12 E R10
BJA0 4936  ENERGY COMMISSIGN SPECIALIST It (EFFICIENCY) :
$4,960.00 - $5984.00 0119 1 12 E R10
BJ4A2 4948  ENERGY COMMISSION SPECIALIST Il (FORECASTING)
$4,960.00 - $5,964.00 0118 1 12 E R10
BJ44 4185 ENERGY COMMISSION SPECIALIST I {TECHNCLOGY EVALUATION AND DEVELOPMENT) o
$4.960.00 - $3,984.00 0119 1 12 E R0
BJ30 4937  EMERGY COMMISSION SPECIALIST 1 {EFFICIENCY)
§56,44B.0C - §6,580,00 0119 1 12 E R0
BJ3? 4949 ENERGY COMMISSION SPECIALIST I {(FORECASTING}
 §5448.00 - $6,580.00 0119 1 12 E R40
BJ34 4186  ENERGY COMMISSION SPECIALIST 1l {TECHMOLOGY EVALUATION ANDDEVELOPMENT)
$5,448.00 - $6,580.00 0119 12 E R10
BJ24 4152  ENERGY COMMISSION SUPERISCR | (TECHNOLOGY EVALUATION AND DEVELOPMENT)
$4,520.00 - $5,452.00 U119 1 12 E 510
BJ20 4927  EMERGY COMMISSION SUPERVISOR I (EFFICIEMCY)
$4,520.00 - $545200 0119 1 12 E 510
BJ2Z 4928  ENERGY COMMISSION SUPERVISOR | {FORECASTING)
$4.52000 - $5452,00 0118 1 12 E 510
BJO3 4940  EMERGY COMMISSION SUPERVISOR 1 {EFFICIENCY)
$4,96300 - $50586.00 0119 1 12 E 510
BJ0T 4583  ENERGY COMMISSION SUPERVISOR If (FORECASTING }
$4,96300 - §5,988.00 D1 9 1 12 E 510
BJOS 4058  ENERGY COMMISSION SBUPERVISOR il {TECHNOLDGY EVALUATION AND DEVELOPMENT)
$4,963.00 - 35,588.00 0118 12 =2 510
BJIG 4609 ENERGY PROGRAM SPECIALIST Il (FORECASTING)
$6.,034.00 - BE,G51.00 0119 b 12 = M0
BI70 AB05  ENERGY RESDURCE SPECIALIST Bl {MANAGERIAL}
$5493.00 - $6,057.00 0119 1 12 E M10
Bi7E 4807 ENERGY RESOURCES SPECIALIST §
5411100 - 34,960.00 19 4 3] 2 R10
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C $3,388.00 . §4,116.00 0118 21 183 1 12 2 RO1
Wwhe1i2 9190 EMPLOYMENT PROGRAM SUPERVISOR |
$3,540.00 - $4,303.00 0115 24 1 12 2 501
WB10 9201 EMPLOYMENT PROGRAM SUPERVISOR i
$3,881.00 - §4,718.00 a1 19 24 1 12 2 501
WpB40 9231 EMPLGYMENT PROGRAM TECHNICIAN
$52,005.00 - $3,044,00 0119 1 12 2 RO1
B.Ja5 5837 ENERGY ANALYST
A $2,72400 . $3,239.00 0119 21 30 1 12 2 R10
B $2,950.00 - $3,538.00 0119 21 030 1 12 2 R1i0
C $3,638.00 - §$4,255.00 011921 Q030 1 12 2 R10
HVz5 3744 ENERGY AND MINERAL RESQURCES ENGINEER
A $3,838.00 - §4,559.00 01219 4148 1 12 2 RO8
B $4.635.00 - §5,631.00 0121 419 1 12 2 R0O9
G $5,035,00 - $6,116.00 01 21 419 1 12 2 RO9
BJ50 4935 ENERGY COMMISSION SPECIALIST | {(EFFICIENCY)
$4.674.00 - §5,639.00 0119 1 12 E R10
BJ52 4047 ENERGY COMMISSION SPECIALIST | (FORECASTING;
$4,674.00 . §6,630.00 o119 1 12 E R10
B.J54 4184 ENERGY COMMISSION SPECIALIST | {TECHNOLOGY EVALUATION AND DEVELOPMENT)
$4,674.00 - $5,639,00 0118 1 12 E R10
BJ40 4836 ENERGY COMMISSION SPECIALIST 1 {EFFICIENCY)
$55,734,00 - $6,193.00 0119 1 12 E R10
Bldz 4948 ENERGY COMMISSION SPECIALIST li (FORECASTING)
$5,134.00 . $6,193.00 0118 1 12 E R10
B.Jd44 41835 ENERGY COMMISSION SPECIALIST Il {TECHNOLOGY EVALUATION AND DEVELOPMENT)
$5,134.60 - $6,193.00 0118 1 12 E R10
BJ30 4937 ENERGY COMMISSION SPECIALIST I {EFFICIENCY)
$56,639.00 . $6,810.00 0119 1 12 E R10
BJ3Z 4549 ENERGY COMMISSION SPECIALIST I {FORECASTING)
$5,635.00 . $B6,810.00 0119 1 12 E R10
BJ34 4186 ENERGY COMMISSION SPECIALIST I {TECHNCOLOGY EVALUATION ANDDEVELOPMENT)
$5,639.00 - §6,810.00 0119 1 12 E R10
BJ24 41502 ENERGY COMMISSION SUPERISOR HTECHNOLOGY EVALUATION AND DEVELOPMENT)
$4,678.00 - $5,643.00 0118 1 12 E 510
BJ20 4927 ENERGY COMMISSION SUPERVISOR } (EFFICIENCY)
$4,678.00 - $5,643.00 0119 1 12 E 510
BJ22 4528 ENERGY COMMISSION SUPERVISOR | (FORECASTING)
$4.678.00 . $5,643.00 0119 1 12 E 510
B.J03 4940 ENERGY COMMISSION SUPERVISOR H# {EFFICIENCY)
$5,137.00 . $6,19B.00 01 19 1 12 E 310
BJO7 4599 ENERGY COMM!ISSION SUPERVISOR ! (FORECASTING )
£5,137.00 - $6,198.00 0118 1 12 E 510
B.JOS 4058 ENERGY COMMISSION SUPERVISOR I {TECHNOLOGY EVALUATION AND DEVELOPMENT)
$5,127.00 - 56,198.00 0119 1 12 E 510
BJ90 4608 ENERGY PROGRAM SPECIALIST HI {FORECASTING) . -
$6,245.00 . §G,884.00 0119 1 12 E M10
BI70 4805 ENERGY RESOURCE SPECIALIST Ili (MANAGERIAL)
$5,685.00 - $5,268.00 G118 1 12 E M1io
BI7G 4807 ENERGY RESOURCES SPECIALIST |
$4,255.00 - $5,134.00 19 1 G 2 R10
Bi74 4806 ENERGY RESOURCES SPECIALIST H
5487400 - §5630.00 18 4 6 £ R10
Blr2 4813 ENERGY RESODURCES SPECIALIST il {SUPERVISORY)
$5,137.00 - $6,198.00 0119 1 12 E 510
V580 87903 ENFORCEMENT REFRESENTATIVE |, CONTRACTORS STATE LICENSE BOARD
A $3,806.00 . $4,589.00 011934 21 R8 195 1 12 2 RO?
B $4,179.00 . §5,038.00 011934 21 R8 195 1 12 2 RO7
V589 8795 ENFGRCEMENT REPRESENTATIVE I, CONTRACTORS STATE LICENSE BOARD
$4,592.00 - $5544.00 0115 34 R8 1 12 2 RO7
V3758 8796 ENFORCEMENT SURERVISOR |, CONTRACTORS STATE LICENSE
$5,058.00 . §6,108.00 0119 34 1 12 E 507
VB0 790 ENFORCEMENT SUPERWVISOR i, CONTRACTORS LICENSE BOARD
$5,544.00 - $6,685.00 011934 1 12 E s07
GHEBZ 3137 ENGINEER, WATER RESCURCES
A $3,838.00 - $4,442.00 0119 21 351 1 12 2 RO9
B $4,394.00 - $5,337.00 01 19 21 351 1 12 2 RO9
c $5,035.00 - 36,116.00 0118 21 351 i 12 2 RO9
5} §5633.00 - 36,844.00 0118 21 351 4 12 2 RGOS
HTES 3756 ENGINEERING GEOLOGIST
A $3,838.00 - 5444200 0121 434 1 1e 2 ROg
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Wa74 9108 EMPLOYMENT PROGRAM MANAGER ili !
$5312.00 - $6,457.00 0119 1 12 E §01
WB35 9194 EMPLOYMENT PROGRAM REPRESENTATIVE
A $2,817.00 - $3,263.00 0119 21 183 1 12 2 RO1
B $3,050.00 - $3,708.00 0149 21 183 1 12 2 RO1
c $3,503.00 - $4,256.00 0119 21 183 1 12 2 RO1
WE12 9190 EMPLOYMENT PROGRAM SUPERVISOR 1
$3,660.00 - $4,448.00 011924 1 12 2 501
WB10 9201 EMPLOYMENT PROGRAM SUPERWVISOR {t
$4,013.00 - $4,878.00 01 16 24 4 12 2 S01
WB40 9231 EMPLOYMENT PROGRAM TECHNICIAN
$2,590.00 . $3,148.00 01 19 1 12 2 RO1
BJB5 5837 ENERGY ANALYST
A $2,847.00 - §3,349.00 01 19 21 030 k 32 2 R10
B $3,050.00 - %3,658.00 01 19 21 030 1 12 z R10
C  $3,658.00 - $4,400.00 01 48 21 030 1 12 2 R10
Hv25 3784 ENERGY AND M{NERAL RESOURCES ENGINEER
A $4,391.00 . $5083.00 D121 419 1 12 2 RO
B $5,163.00 . $6,273.00 01 21 419 1 12 2 ROB
C $5,604.00 - $6,607.00 01 21 419 4 12 2 RO9
BJSD 4935 ENERGY COMMISSION SPECIALIST | (EFFICIENCY)
$4,833.00 - §5,831.00 0119 1 12 E R10
B.J52 4947 ENERGY COMMISSION SPECIALIST | (FORECASTING)
$4,833.00 . $5B31.00 01 19 1 12 E R10
BJ54 4184 ENERGY COMMISSION SPECIALIST | (TECHNOLOGY EVALUATION AND DEVELOPMENT)
$4,833.00 - $5,831.00 01 %9 1 12 E R10
BJ40 4936 ENERGY COMMISSION SPECIALIST Il (EFFICIENCY)
§5309.00 -~ $6,404.00 0119 4 12 E R10
B.42 4948 ENERGY COMMISSION SPECIALIST Il (FORECASTING)
$5,300.00 - $6,404,00 0119 1 12 E R10
BJ44 4185 ENERGY COMMISSION SPECIALIST Il (TECHNOLOGY EVALUATION AND DEVELOPMENT)
$5,309.00 - $§,404.00 0118 1 12 E R10
BJ30 4937 ENERGY COMMISSION SPECIALIST Hi (EFFICIENCY})
$5,831.00 - $7,042.00 0118 1 12 E R10
BJ32 4945 ENERGY COMMISSION SPECIALIST §ll (FORECASTING)
$5,831.00 - $7,042.00 0118 1 12 E R10
BJ34 4186 ENERGY COMMISSION SPECIALIST ill (TECHNOLOGY EVALUATION ANDDEVELOPMENT}
$5,831.00 . §$7,042.00 0% 19 1 12 E R10
BJ24 4152 ENERGY COMMISSION SUPERISOR | {TECHNOLOGY EVALUATION AND DEVELOPMENT)
$4,837.00 - $5,835.00 0119 1 12 E S0
BJZ0 4927 ENERGY COMMISSION SUPERVISOR | {(EFFICIENCY)
$4,837.00 - $5,835.00 0119 1 12 E 810
BJ22 4928 ENERGY COMMISSION SUPERVISOR | {FORECASTING)
$4,837.00 - $5,835.00 0119 1 12 E S10
. BJD3 4840  ENERGY COMMISSION SUPERVISOR ¥ (EFFICIENCY) ) .
$5,312.00 - $8,405.00 01 18 C 1 12 E 510
BJO7 4599 ENERGY COMMISSION SUPERVISOR il {(FORECASTING )
$5,312,00 . $6,409.00 01 19 1 12 E 510
B.J05 4058 ENERGY COMMISSION SUPERVISOR 1l {TECHNOLOGY EVALUATION AND DEVELOPMENT)
$5,312.00 - $6,409.00 01 18 1 12 E 510
BJ9C 4809 ENERGY PROGRAM SPECIALIST IH (FORECASTING)
$6,457.00 . $7,116.00 0119 1 12 E M10
Bi70 4805 ENERGY RESOURCE SPECIALIST 11l {(MANAGERIAL)
$5,878.00 - $6,482.00 0118 1 12 E M10
Bi7E 4807 ENERGY RESOURCES SPECIALIST |
$4,400.00 - $5,309.00 19 1 6 2 R10
BI74 4806 ENERGY RESOURCES SPECIALIST #
$4,833.00 - $5,831.00 19 1 6 E R10
BI72 4813 ENERGY RESOURCES SPECIALIST Il (SUPERVISORY)
$5,312.00 - $6,409.00 01 19 1 12 E S10
V590 8793 ENFORCEMENT REPRESENTATIVE |, CONTRACTORS STATE LICENSE BOARD
A $3,935.00 - $4,882.00 0119 34 21 R8B 195 1 12 2 RO7
B $4,321.00 - 85,465.00 01 19 34 21 R8 195 1 12 2 RO7
V591 BY91 ENFORCEMENT REPRESENTATIVE |, CONTRACTORS STATE LICENSE BOARD {NON-PEACE OFFICER)
A $3,835.00 - 3%4,745.00 011934 21 195 1 12 2 RO7
B $4,321.00 - $5,209.00 011934 21 165 1 12 2 RO7
V&85 8800 ENFORCEMENT REPRESENTATIVE ll, CONTRACTORS STATE LICENSE BO ARD (NON-PEACE OFFICER}
$4,748.00 . $5,733.00 01718 34 1 12 2 RO7
RYAT:L] B795 ENFORCEMENT REPRESENTATIVE Il, CONTRACTORS STATE LICENSE BOARD
$4,748.00 . $6,020.00 011934 R8 1 12 2 RO7
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F $3,359.17 - §4,080.00 0119 21 047 361 1 12 E R21
G $4,055.83 - §4.928,33 0119 21 047 361 1 12 E R21
ER51 2898 EDUCATION FISCAL SERVICES CONSULTANT
A §5349.00 - §6488.00 0118 047 1 12 E R21
F 5445750 - $5415.00 0118 047 1 12 E R21
ER85 2655 EDUCATION PROGRAMS ASSISTANT
A $4,031.00 - $4,896.00 0119 21 047 226 2B5 1 12 E RZ1
B 54,867.00 - $5914.00 0119 21 047 226 285 1 12 E R21
F $3,350.17 - $4,080.00 0119 21 DAT 226 205 1 12 E RZ1
G $4,065.83 - §4,928.33 0119 21 Q47 226 285 1 12 E RZ1
L $4,031.00 - §4,896.00 0119 219 047 226 285 3 12 E R21
M 54,867.00 - $5814.00 0119 21 047 226 285 1 12 E R21
P $3,350.17 - §4,080.00 0119 21 047 226 285 1 12 E R21
Q  $4,055.83 - 34,928.33 0119 21 047 226 285 1 12 E R21
ERBO 2656 EDUCAT!ION PROGRAMS CONSULTANT
A §524900 - §$6,498.00 01 19 047 285 1 12 E R21
F  $4,45750 - 3541500 0119 047 205 1 12 E R21
L $5,349.00 - §6,488.00 0119 047 285 1 12 E R21
P $4,457.00 - §5.415.00 0119 047 285 1 12 E RZ1
EY30 2654 EDUCATION PROJECT ASSISTANT {-VARIOUS PROJECTS-
A 3367500 - 54,465.00 19 047 1 B 2 R21
F 8306250 - §3,721.67 19 047 1 6 2 R21
EY20 2653 EDUCATION PROJECT ASSISTANT 1! -VARIOUS PROJECTS-
A $4,434.00 - §$5.388.00 19 047 4 B 2 R21
F $3695.00 - §4,490.00 19 047 1 6 2 R21
EY10 2652 EDUCATION PRCJECT SPEGIALIST | -VARIOUS PRUJECTS-
A 5534000 - $6,498.00 19 047 1 ] E R21
F  $4,457.50 - $5.415.00 19 b4y 1 3] E RZ21
EX20 2651 EDUCATION PROJECT SPECIALIST I -VARIOUS PROJECTS-
$5,837.00 - §7,217.00 0119 1 12 E 521
EXB0 2646 EDUCATION PROJECT SPECIALIST 1! -VARIOUS PROJECTS-
$6,222.00 - §7,563.00 0119 1 12 E 521
EX30 2641 EDUCATION RESEARGH AND EVALUATION ADMINISTRATOR |
$6,944.00 - §7,227.00 0119 1 12 E 521
EXAC 2639 EDUCATION RESEARCH AND EVALUATION ADMINISTRATOR |i
$6,892,00 - §7,598.00 011824 1 12 E M21
EX10 2642 EDUGCATION RESEARCH AND EVALUATION ASSISTANT
A $4,031.00 - $4,896.00 0118 21 047 345 1 12 E R21
B $4,867.00 - $5914.00 0118 21 047 345 1 12 E R21
F $3,350.17 - $4.,080.00 0118 21 G47 345 4 12 E R21
G $4,055.83 - $4,928.33 0119 21 ’ 047 345 1 12 E R2%
EXZ0 2643 EDUCATION RESEARCH AND EVALUATION CONBULTANT
A $5349.00 - $6,498.00 0119 047 1 12 E R21
F 3445750 - $5415.00 0119 047 1 12 E R21
CABS 1233 ELECTION OFFICIAL, PUBLIC EMPLOYMENT RELATIONS BOARD
- F1A60 - 512.46 HR 36 . 1 . 0 Z NT EB7
KA3EB 5354 ELECTIONS SPECIALIST ’ :
$4,516.00 - $5.489.00 19 1 6 2 RO1
Bl26 4847 ELECTRIC GENERATION SYSTEM PROGRAM SPECIALIST {
$4,979.00 - $6,048.00 0119 1 12 E RO8
Bi23 4848 ELECTRIC GENERATION SYSTEM PROGRAM SPECIALIST |
$5206.00 - $6,325.00 0118 1 12 E ROS
Biz0 4849 FLECTRIC GENERATION SYSTEM PROGRAM SPECIALIST I
$6,034.00 - §6,651.00 0119 1 12 E M09
BIO7 4841 ELECTRIC GENERATION SYSTEM SPECIALIST |
$4,317.00 - $5,244.00 19 1 6 2 R09
BI0OS 4842 ELECTRIC GENERATION SYSTEM SPECIALIST |
$4,745.00 - $5,767.00 0119 1 12 E 509
BI03 4043 ELECTRIC GENERATION SYSTEM SPECIALIST il
$5,209.00 - $6,332.00 0119 1 12 E 509
Bi36 4860 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST ¢
$4.979.00 - $6,048.00 0118 3 12 E RO9
BI33 4861 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST It
$5,206.00 - §6,325.00 0118 1 12 E R0Y
Bi30 4862 ELECTRIC TRAMSMISSION SYSTEM PROGRAM SFECIALIST 1l
$5,458.00 - $6,634.00 0118 1 12 E 509
HBA40 3462 ELECTRICAL CONSTRUCTION INSPECTOR
$3,575.00 - $4,345.00 1 B 2 R 11
HB30 3461 ELECTRICAL CONSTRUCTION SUPERVISOR !
$4,635.00 - $5,632.00 1 6 2 R11
HB2Q 3460 ELECTRICAL CONMSTRUCTION SUPERVISOR It
A 55,003.00 - $6,191.00 0119 041 1 12 E 508
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EY10 26852 EDUCATION PROJECT SPECIALIST | -VARIOUS PROJECTS-
A $5,349.00 - $6,498.00 19 047 1 6 E R21
F $4,457.50 - $5,415.00 19 047 1 [ E R21
EX90 2651 EDUCATION PROJECT SPECIALIST i -VARIOUS PROJECTS-
$5,837.00 - $7,217.00 0119 1 12 E S21
EXB0 2646 EDUCATION PROJECT SPECIALIST B -VARIOUS PROJECTS-
$6,222.00 - $7,563.00 01 1g 1 12 E S21
EX30 2641 EDUCATION RESEARCH AND EVALUATION ADMINISTRATOR |
$5,944.00 -~ $7.227.00 0119 1 12 E 521
EX40 2639 EQUCATION RESEARCH AND EVALUATION ADMINISTRATOR
$6,802.00 - §7,558.00 011824 1 12 E M21
EX10 2642 EDUCATION RESEARCH AND EVALUATION ASSISTANT
A $4,031.00 - $4,886.00 0119 21 047 345 1 i2 E R21
B $4,867.00 - $5914.00 01189 21 047 345 1 12 E R21
F $3.358.17 - §4,080,00 014821 047 345 1 12 E R21
G $4,05583 - 3492833 011921 047 345 i 12 E RZ1
EX20 2643 EDUCATION RESEARCH AN EVALUATION CONSULTANT
A %5,349.00 - 1$6,498.00 0118 047 1 12 E R21
F 54,457.50 « §5,415.00 01 1% 047 1 12 R21
CABS 1233 ELECTION OFFICIAL, PUBLIC EMPLOYMENT RELATIONS BOARD
$12.00 - §12.46 HR 36 1 0 2 NT EQ7
KAZG 5354 ELECTIONS SPECIALIST
$4,516.00 - $5,489.00 19 1 6 2 RO
BiZ6 4847 ELECTRIC GENERATION SYSTEM PROGRAM SPECIALIST §
§5,283.00 -~ §B6,417.00 0119 1 12 E RO9
BI23 4848 ELECTRIC GENERATION SYSTEM PROGRAM SPECIALIST I
$5,676.00 - §B,774.00 0119 1 iz E R0O9
Bi20 4849 ELEGTRIC GENERATION SYSTEM PROGRAM SPECIALIST I
%6,499.00 - §7,163.00 0119 1 12 E M09
BiO7 4841 ELECTRIC GENERATION SYSTEM SPECIALIST |
$4,820.00, - §5,780.00 19 1 8 2 RO8
BIOS 4842 ELECTRIC GENERATION SYSTEM SPECIALIST It
$5,001.00 - $6,078.00 0119 1 12 E 509
Bi03 4843 ELECTRIC GENERATION SYSTEM SPECIALIST iH
$5,684.00 - $6,788.00 0119 1 12 E 509
BI3G 4860 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST |
$5,283.00 - ¥6,417.00 0119 1 12 E R0O9
BI33 4861 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST
§5,576.00 - §6,774.00 0119 1 12 E R0O9
Bi30 4862 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST HI
$5,878.00 - §7,145.00 nt 19 1 12 E 509
HBA40 3462 ELECTRICAL CONSTRUCTION INSPECTOR
$3,575.00 - §4,345.00 1 6 2 Rt
HB30 3461 ELECTRICAL CONSTRUCTION SUPERVISOR |
564‘635.00_ - £5,632.00 1 5 2 R11
HB20 3460  ELECTRICAL COMSTRUCTION SUPERVISOR i .-
A §5,420.00 - 5G,600.00 0119 041 1 12 E 509
B §6,024.00 - §7,321.00 0119 041 1 12 E s09
GB30 3022 ELECTRICAL DRAFTING TECHNICIAN
$2,790.00 - §3,388.00 1 6 2 R11
HJ55 3613 ELECTRICAL ENGINEER
A $3,574.00 - 34.,136.00 01219 070 1 12 b ROS
B 34,091.00 - 3$4,969.00 0121 070 1 12 2 R0Og
H¥.40 3529 ELECTRICAL ENGINEERING TECHNICIAN |
$3,048.00 . $3,703.00 1 6 2 R11
HIC30 3627 ELECTRICAL ENGINEERING TECHNICIAN I
£3,665.00 - $4.453.00 1 5} pd R 11
HK20 3626 ELECTRICAL ENGINEERING TRCHMICIAN 1
$4,023.00 - $4,880.00 1 5} 2 R 11
W20 4076 ELECTRICAL ESTIMATOR |
$3.834.00 - 54,559.00 1 6 2 R11
W10 4075 ELECTRICAL ESTIMATOR I
54,414.00 - §5,363.00 1 i 2 R11
wVak 4074 ELECTRICAL ESTIMATOR Hi
$5,225.00 - §6,473.00 0119 1 12 E 511
IT10 4035 ELECTRICAL INSPECTOR |
$3,483.00 - $4,246.00 1 & 2 R11
1590 4034 ELECTRICAL INSPECTOR i
$4,208.00 - §5,114.00 k| 3 2 R11
1585 8163 ELECTRICAL PROJECT IMSPECTOR {(VARIOUS SITES)
$4,208.00 - $5,114.00 1 [ 2 R11
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EX10 2642 EDUCATION RESEARCH AND EVALUATION ASSISTANT
A $4,172.00 - $5,087.00 01 1g 21 047 345 1 12 E R21
B $5,037.00 - $6,121.00 011921 047 345 4 12 E Rz1
F $3,476.67 . $4,222.50 011921 047 345 1 12 E R21
G $4,157.50 - §5,100.83 0118 21 047 345 1 12 E R21
EX20 2643 EDUCATION RESEARCH AND EVALUATION CONSULTANT
A $5,536.00 - §6,725.00 01189 047 1 12 E R21
F $4,613.33 - $5,604.17 0118 047 i 12 E R21
KA36 5354 ELECTIONS SPECIALIST
$4,674.00 - $5,681.00 19 1 5 2 RO
Bi26 4847 ELECTRIC GENERATICON SYSTEM PROGRAM SPECIALIST |
$5.832.00 - §7,084.00 0118 1 12 E R09
Bi23 4848 ELECTRIC GENERATION 5YSTEM PROGRAM SPECIALIST H
$6,228.00 - §7,567.00 0118 1 12 E R0O9
BIz0 4848 ELECTRIC GENERATION SYSTEM PROGRAM SPECIALIST il
$7,305.00 - §8,051.00 01139 1 12 E MO2
BIOY 4841 ELECTRIC GENERATION S5YSTEM SPLCIALIST I
$5,249.00 - $6,305.00 19 1 & 2 RO9
BI0S 4842 ELECTRIC GEMERATION SYSTEM SPEGIALIST 1
$5,476.00 - §6,635.00 0118 1 12 E 509
BI03 4843 ELECTRIC GENERATION SYSTEM SPECIALIST B
$6,237.00 - §7,582.00 0118 1 12 E 509
Bl136 4860 ELECTRIC TRANSMISSION SYSTEM FROGRAM SPECIALIST |
$6,832.00 - $7.084.00 0119 1 12 E RO9
BI133 4861 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST i
$6,22B.00 - §7.,567.00 0118 1 12 E RO9
BI20 4862 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST il
$6,607.00 - §8,031.00 0119 1 12 E S09
HB40 3462 ELECTRICAL CONSTRUCTION INSPECTOR
$3,700.00 - $4,457.00 1 & 2 R11
HB30 3461 ELECTRICAL CONSTRUCTION SUPERVISOR |
$4,797.00 - §$5,829.00 1 6 2 R11
HB20 3460 ELECTRICAL CONSTRUCTION SUPERVISOR 1
A $6,026.00 - §$7,326.00 0118 041 1 12 E S09
B $6,771.00 - §$8,229.00 0118 041 1 12 E S09
HJ55 3813 ELECTRICAL ENGINEER
A $3,838.00 . §4,442.00 01 21 070 1 12 2 RO9
B $4,384 00 - $5,337.00 0121 070 1 12 2 RO9
HK40 3628 ELECTRICAL ENGINEERING TECHNIGIAN §
$3,155.00 - §$3,833.00 1 53 2 R11
HIK30 3527 ELECTRICAL ENGINEERING TECHNICIAN |
$3,793.00 - $4,609.00 1 6 2 R11
HK20 3626 ELECTRICAL ENGINEERING TECHNICIAN Hi
$4,164.00 - §5,059.00 1 6 2 R11
W20 4076 ELECTRICAL ESTIMATCR |
3296800 - $4,822.00 1 8 2 R11
W10 4075 ELECTRICAL ESTIMATOR i} '
54 666.00 - §5,551.00 1 8 2 R11
oo 4074 ELECTRICAL ESTIMATOR H|
$5,511.00 - $6,700.00 0118 1 12 E S11
1710 4035 ELECTRICAL INSPECTOR |
$3615.00 - $4,395.00 1 6 2 R11
1590 4034 ELECTRICAL INSFECTOR Hl
$4,355.00 - $5,293.00 1 5] 2 R11
HQ985 3668 ELECTRICAL-MECHAMICAL TESTING TECHNICIAN |
A $3,549.00 - $4,268.00 01 21 213 1 12 2 R12
B $3,560.00 - $5,145.00 0t 21 213 1 12 2 R12
HQB85 3664 ELECTRICAL-MECHANICAL TESTING TECHMNICIAN 1
$4,908.00 - §5924.00 1 [ 2 R12
HQBO 3663 ELECTRICAL-MECHANICAL TESTING TECHNICIAN 1H
§5,394.00 - $6.508.00 1 6 2 R12
PSES 6536 ELECTRICIAN APPRENTICE
A $2,458.00 - 32667.00 13 052 1 6 2z R12
B $2,608.00 - §2,844.00 18 052 1 6 2z R12
o} $2,785.00 - 3$3,033.00 19 052 1 S 2 R12
] $2,869.00 - 3$3,240060 19 052 1 & 2 R12
E 53,167.00 . §3,477.00 18 052 1 & 2 R12
F $3,290.00 - §3724.00 19 052 1 6 2 R12
PS40 6533 ELECTRICIAN |
A $370200 - 5406300 040 i 6 2 R12
B $4,063.00 - 34,461.00 040 1 6 2 R12
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EX30 2641 EDUCATION RESEARCH AND EVALUATION ADMINISTRATOR |
$6,361.00 - $7,734.00 0119 1 12 E 521
EX40 2638 EDUCATION RESEARCH AND EVALUATION ADMINISTRATOR 1!
$7,376.00 - $B,1231.00 01 19 24 4 12 E M21
EX10 2642 EDUCATION RESEARCH AND EVALUATION ASSISTANT
A $4,314,00 . $5,239.00 01 19 21 047 345 1 12 E R21
B $5,208.00 - $6,329.00 01 18 21 047 345 4 12 E R21
F $23,595,00 - $4,365.83 014921 047 348 1 i2 E R21
G $4,340,00 - $5,274.17 011921 047 345 1 12 E R21
Ex20 2643 EDUCATION RESEARCH AND EVALUATION CONSULTANT
A $5,724.00 - $6,954.00 0118 047 1 12 E R21
F $4,770,00 - $5795.00 0119 047 1 12 E R21
KA36 5354 ELECTIONS SPECIALIST
$4,833.00 - 35,874.00 19 1 <] 2 RO1
B126 4847 ELECTRIC GENERATION SYSTEM PROGRAM SPECIALIST }
$6,532.00 - $7,934.00 0118 1 12 E RO
B1Z3 4848 ELECTRIC GENERATION SYSTEM PROGRAM SPECIALIST K
$7.056.00 - $8,573.00 0119 k] 12 E ROS
Bl20 4849 ELECTRIC GENERATION SYSTEM PROGRAM SPECIALIST Il
$8,335.00 - $9,186.00 0119 1 12 E M09
Blo7 4841 ELECTR:IC GENERATION SYSTEM SPECIALIST |
$5,842.00 - $7,017.00 19 1 6 2 R0O9
BiO5 4842 ELECTRIC GENERATION SYSTEM SPECIALIST il
$6,095.00 - $7,407.00 0118 1 42 E 509
Bio3 4843 ELECTRIC GENERATION SYSTEM SPECIALIST ill
$7.073.00 - $8,598.00 0119 1 12 E 509
Bisg 4860 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST |
$6,532.00 - $7,934,00 0119 1 12 E RO9
Bi33 4861 ELECTRIC TRANSMiISSION SYSTEM PROGRAM SPECIALIST H
$7,066.00 - $8,573,00 0118 1 12 E R0O9
BI30 4862 ELECTRIC TRANSMISSION SYSTEM PROGRAM SPECIALIST #I
$7,539.00 - $9,163.00 01 49 1 12 E 509
HB40 3462 ELECTRICAL CONSTRUCTION INSPECTOR
$3,826.00 - $4,650.00 1 6 2 R11
HB30 3461 ELECTRICAL CONSTRUCTION SUPERVISOR |
$4,960.00 - $6,027.00 1 6 2 R11
HB2Q 3480 ELECTRICAL CONSTRUCT!ON SUPERVISOR I
A §B,791.00 - $8.256.00 0118 041 1 12 E 508
B $7,726.00 - $9.389.00 0119 041 1 12 E SDe
H.155 3613 ELECTRICAL ENGINEER
A $4,279.00 - §$4,853.00 0121 Q70 1 12 2 RO
B $4,899.00 . $5551.00 01 21 a70 1 12 2 RO9
HK40 3629 ELECTRICAL ENGINEERING TECHNICIAN |
$3,262,00 - $3,863.00 1 6 2 R11
HK39 3627 ELECTRICAL ENGINEERING TECHNICIAN i .
$3,822.00 - §4,766.00 i ] 2 R114
HK20 3626 ELECTRICAL ENGINEERING TECHNICIAN |1
$4,306.00 - §5231.00 1 5} 2 R11
W20 aa76 ELECTRICAL ESTIMATOR |
$4,103.00 - §4,986,00 1 6 2 R11
W10 4075 ELECTRICAL ESTIMATOR il
$4,723.00 - 355740.00 4 6 2 R11
Va0 4074 ELECTRICAL ESTIMATOR ill
$5,698.00 - $6,928.00 0118 1 12 E 511
IT10 4035 ELECTRICAL INSPECTOR |
$3,738.00 - $4,544,00 1 6 2 R11
{890 4034 ELECTRICAL INSPECTOR i
$4,503.00 - $5,473.00 1 & 2 R11
HQY5 3668 ELECTRICAL-MECHANCAL TESTING TECHNICIAN |
A $2,670.00 - $4,413.00 0121 213 1 12 2 R12
B $3,712.00 . $5,320.00 01 21 213 1 12 2 R12
HQB5 3664 ELECTRICAL-MECHANICAL TESTING TECHNICIAN i
$5,075.00 - $6,125.00 i ) 2 R12
HQs0 3663 ELECTRICAL-MECHANICAL TESTING TECHNICIAN 1
$5,577.00 -~ §6,729.00 1 & 2 R%2
PS55 6536 ELECTRICIAN APPRENTICE
A $2,543.00 - $2,758.00 19 052 1 6 2 R12
B $2,698.00 - $2,941.00 19 052 1 6 2 R12
C  $2.880.00 - $3,136.00 19 052 1 6 2 R12
D $3,070,00 . $3,350.00 19 052 1 §] 2 R12
E $3,275.00 . $3,505.00 19 052 1 ¢} 2 Ri2
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BHBY 0759 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST |
$5,093.00 - $6.147.00 0t 19 1 12 E 510
BHBE 0752 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST i
$5,864.00 - §7,078.00 0119 1 12 E 510
JE10 4072 SUPERVISING INVESTIGATIVE AUDITOR, DEFARTMENT OF FOOD AND AGRICULTURE
54,746.00 - $5726.00 0119 1 12 E 501
JE34 G613 SUPERVISING INVESTIGATIVE CERTIFIED PUBLIC ACCOUNTANT
5521100 - 3628600 0115 1 12 E 501
vIe7 8596 SUPERVISING INVESTIGATOR |, DEPARTMENT OF CONSUMER AFFAIRS
$4,770.00 - 35755.00 0118 34 P8 1 1z E 507
Wiib 8538 SUPERVISING INVESTIGATCOR i, DEPARTMENT OF MOTOR VEHICLES
54,778.00 - $5765.00 0119 34 P1 1 12 E 507
Vvigs 8557 SUPERVISING INVESTIGATOR #}, DEPARTMENT OF CONSUMER AFFAIRS
$5,301.00 - §6,508.00 011934 P5 1 12 E 507
vi0 5540 SUPERVISING INVESTIGATOR i, DEPARTMENT OF MOTOR VEHRICLES
$5,391.00 - %6,508.00 0118 34 P 1 12 E 507
VP80 BG78  SUPERVISING INVESTIGATOR, ALCOHOLIC BEVERAGE CONTROL
$4,7768.00 - §5765.00 011934 RE 1 12 E 507
VRS0 B7G7 SUPERVYISING INVESTIGATOR, FAIR POLITICAL PRACTICES COMMISSION
$4,778.00 - $5,765.00 011934 1 12 E 507
JV21 7426 SUPERVYISING INVESTMENT OFFICER, STATE TEACHERS' RETIREMENT SYSTEM
$6,585.00 - §7.624.00 0119 1 12 E 501
5T80 7890 SUPERVISING LABORATORY ASSISTANT |
$2,508,00 - §3.048.00 1 3 2 Rt
5T70 7889 SUPERVISING LABORATORY ASSISTANT it
$2,851.00 - §3.,467.00 0143 1 12 2 511
KS25 5005 SUPERVISING LAND AGENT {MANAGERIAL)
§6,186.00 - 36,817.00 0115 1 12 E MO1
K530 4994 SUPERVISING LAND AGENT (SUPERVISORY}
$5,586.00 - §6,748.00 o119 1 12 E 501
GCY4 3050 SUPERVISING LAND SURVEYOR
$6,483.00 - $7,151.00 0119 1 12 E MO
iM30 3980  SUFPERVISING LANDSCAPE ARCHITECT
§6,483,00 - §7,151.00 0119 1 12 E M09
1M1 2972 SUPERVISING LANDSCAPE ARCHITECT, CALTRANS
$6,483.00 - 3$7,151.00 0119 1 12 E Mg
CxX12 1817 SUPERVISING LAW INDEXER
$4,746.00 - $5726.00 0143 1 12 E E98
FKM3b 28940 SUPERVISING LIBRARIAN (CORRECTIONAL FACILITY
$4,640.00 . $5,923.00 01 19 RO 1 12 £ 503
FMAD 2044 SUPERVISING LIBRARIAM |
A 34,307.00 - §5,236.00 0119 047 1 i2 E 521
F $3,589.17 - 54,363.33 0119 047 1 12 E 521
FM30 2935 SUPERVISING LIBRARIAN H
A $473D00C - 35758.00 v 0118 047 i 12 E 521
F $3,948.33 - $4,798.33 0t 19 047 1 12 E 521
LP30 6084 SUPERVISING LIFE ACTUARY
$6,815.00 -~ $8,364.00 0119 1 12 E 501
WR28B 6330 SUPERVISING LITIGATION SFECIALIST, CALTRANS
$4,746.00 - 55726.00 0119 1 12 E 501
VJ56 8601 SUPERVISING LOTTERY AGENT
35,007.00 - 36,046.00 01 19 PG 1 12 E 507
LEZ0 4163 SUPERVISING MANAGEMENT AUDITOR
$6,334.00 . $5,9084.00 0119 1 12 E MO
GX10 3374 SUPERVISING MATERIALS AND RESEARCH ENGINEER
A 5648300 - $7.151.00 0119 041 1 12 E MDY
B $7,12500 - $7,850.00 0119 041 1 12 E MOg
AVE0 0279 SUPERVISING MEAT INSPECTOR
$3,750.00 - $4,520.00 0119 1 12 E S01
G40 2179 SUPERVISING MECHANIGAL AND ELECTRICAL ENGIMEER, CALTRANS
$6.482.00 - §7.151.00 0119 4 12 E M08
HHE0 3578 SUPERVISING MECHAMICAL ENGINEER
§5,862.00 - $7,125.00 0118 1 12 E 508
HH20 3561 SUPERVISING MECHAMICAL ENGINEER HYDRAULIC STRUCTURES
$5,862.00 - §£7,125.00 0119 1 12 £ 509
CL5G 1483 SUPERVISING MICROFILM TECHRICIAN
5289100 - 5351400 0143 1 12 2 504
ANBO 0153 SUPERVISING MILK PRODUCTION COST ANALYST
£4.520.00 - $5.452.00 0118 1 12 E 509
HVB0 3793 SUPERVISING MINERAL RESOURCES EMGINEER
57.470.00 - 38,236.00 0118 1 12 E M08
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VLI6 7541 SUPERVISING FRAUD INVESTIGATOR |, GEPARTMENT OF INSURANCE
$4,778.00 - 3¥5,765.00 0119 34 R3 1 12 E S07
VJgo BOGe SUPERVISING FRAUD INVESTIGATOR I, DEPARTMENT OF HEALTH SERVICES
$5,391.00 - $63508.00 0115 34 P4 1 12 E 507
Va7 TH4?2 SUFPERVISING FRAUD INVESTIGATOR I, DEPARTMENT OF INSURANCE
$5,391.00 - §6,508.00 0119 34 R3 4 12 E 507
JF32 4027 SUPERWVISING FRAUD PREVENTION SPECIALIST
£5,211.60 - $8,286.00 0118 1 12 E S0t
JF30 4028 SUPERVISING FRAUD PREVENTION SPECIALIST #
$6,334.00 - §6,964.00 0119 1 12 E MO
HR30 3623 SUPERWVISING GECLOGIST
$5.919.00 - §7,183.00 0119 i 12 E 510
JB10 41472 SUPERVISING GOVERNMENTAL AUDHTOR |
$4,746.00 - §5,726.00 0119 1 12 E 501
JBOS 4140 SUPERVISING GOVERNMENTAL AUDITOR i
$5,211.00 - §6,286.00 01 1 12 E 501
BLAD 0719 SUPERVISING GROUNDSKEEPER |
A §2,977.00 - F3,577.00 040 1 g 2 R12
B $3,266.00 - $3,926.00 040 1 3 2 RrR12
BL20 0717 SUPERVISING GROUNDSKEEPER |
A $3,266800 - $3,826.00 0143 040 1 i2 2 512
B $3,578.00 - $4,311.00 0143 040 1 12 2 512
BL30 0716 SUPERVISING GROUNDSKEEPER il -CORRECTIONAL FACILITY-
A $3,577.00 - §4,310.00 43 RO 322 1 3] 2 U2
S $3,578.00 - $4,311.00 43R0 322 1 B 2 Uiz
BHIC 3525 SUFPERVISING HAZARDOUS MATERIALS SPECIALIST
$5,585.00 - §6,741.00 018 1 12 E 510
HY02 3724 SUPERVISING HAZARDOWUS SUBSTANCES ENGINEER |
A 8511700 - 56,176.00 011921 356 1 12 E 508
B $5752.00 - $6,990.00 0119 21 356 1 12 E 509
HY01 3723 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER I
A $6,01500 - §7,260.00 011921 356 1 12 E 508
B $6,313.00 - §7,674.00 0118 21 356 i 12 E 509
BHE7 3566 SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST |
$6,083.00 - 3$6,147.00 0119 1 12 E 510
BHEB 3567 SUPERVISING HAZARDOUS SUBSTANCES SCIENTIST It
$5,864.00 « §7,078.60 0119 1 12 E 510
Ki70 7058 SUPERVISING HEALTH CARE SERVICE PLAN ANALYST
$6,334.00 - 3E6,984.00 0118 1 12 E Mot
HX10 3801 SUPERVISING HEALTH PHYSICIST
$5,854.00 - %7,075.00 0119 1 12 = S10
QJ1o 6816 SUPERVISING HIGHWAY EQUIPMENT SUPERINTENDENT
$5,585,00 .- §6.741.00 0119 1 12 E 512
DD10 2040 SUPERVISING HOUSEKEEPER 1
$2,106.00 - §2,559.00 0143 1 12 2 515
0oan 2035 SUPERVISING HOUSEKEERFER 1 ) . =
$2,343.00 - $2.850.00 0143 il 12 2 515
GO70 3257 SUPERVISING HYDRAULIC ENGINEER
$6,313.00 - §7.,674.00 0118 1 12 E 508
HO47 3672 SUPERVISING HYDROELECTRIC POWER UTILITY ENGINEER
$6,313.00 - §7,674.00 0118 1 12 E 508
WHS3 - B231 SUPERVISING INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSURANCE FUND
$6,392.00 - §7.046.00 0119 T 12 E M0
1065 3844 SUPERVISING INDUSTRIAL HYGIENIST
$6,463.00 - §7,151.00 0119 1 12 E M0
5Y20, 8874 SUPERVISING INSPECTOR BOARD OF PHARMACY
$5,720.00 - $5,855.00 0119 1 12 E 519
V13 BB4Y SUPERVISING INSPECTOR, DEFARTMENT OF MOTOR VEHICLES
§2,333.00 - $4,051.00 0118 1 12 2 507
V30 4560 SUPERVISING INSURANCE COMPLIAMCE OFFICER, DEPARTMENT OF INSURANCE
$4,992.00 - $6,029.00 011934 1 12 [= 507
JC12 4403 SUPERVISING INSURANCE EXAMINER
$5,726.00 - §6,915.00 0118 1 12 E 5
VI73 2578 SUPERVISING iINSURANCE INVESTIGATOR
§5,007.00 - $6,046.00 011534 il 12 E 507
JCaz 4432 SUPERVISING INSURANCE RATE ANALYST
$5,452.00 - §6,585.00 0118 4 12 E 501
BHE7 0759 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST I
£5,093.00 - 36,147.00 0718 1 12 = 510
BH86 0752 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST i
$5,864.00 . $7,078.00 0119 1 12 £ 510
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Do10 2040 SUPERVISING HOUSEKEEPER |
$2,180.00 - §2,648.00 0143 1 12 2 515
DCoo 2039 SUPERVISING HOUSEKEEPER [
$2,425.00 - §$2,850.00 0t 43 t 12 2 S15
GO70 3257 SUPERVISING HYDRAULIC ENGINEER
$7,086.00 - §8,626.00 0118 1 12 E 509
HOA47 3672 SUPERVISING HYDROELECTRIC POWER UTILITY ENGINEER
$7,096.00 - $8,6826.00 01 18 1 12 E 508
WHS3 5231 SUPERVISING INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSURANCE FUND
$6,616.00 - §$7,840.00 0119 1 12 E M1D
1C65 3841 SUPERVISING INDUSTRIAL HYGIENIST
$6,710.00 - $7,956.00 01 19 1 12 E M10
Sy20 8874 SUPERVISING INSPECTOR BOARD OF PFHARMACY
$5,920.00 - %7.5918.00 01 18 1 12 E 519
Vw13 8811 SUPERVISING INSPECTOR, DEFARTMENT OF MOTCOR VEHICLES
$3,450.00 . $4,193.00 0118 1 12 2 507
WJao B560 SUPERVISING INSURANCE COMPUANCE GFFICER, DEFPARTMENT OF INSURANCE
$5,188.00 - $6,265.00 0119 34 1 12 E 507
JC12 4403 SUPERVISING INSURANCE EXAMINER
$5,868.00 - §7,557.00 01 19 1 12 E S0
VJ73 8578 SUPERVISING INSURANCE INVESTIGATOR
$5,188.00 - $6,265.00 0119 34 1 12 E 507
JC32 4432 SUPERVISING INSURANCE RATE ANALYST
$5,643.00 - $6,815.00 0t 18 1 12 E S0t
BHEY 0759 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST !
$5271.00 - $6,362.00 01 19 1 12 E 510
BHB6 0752 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST It
$6,069.00 - $7,326.00 0119 1 12 E s10
JET0 9072 SUPERVISING INVESTIGATIVE AUDITOR, DEPARTMENT GF FOOD AND AGRICULTURE
$4,912.00 - §6,222.00 0119 1 12 E 501
JE34 6613 SUPERVISING INVESTIGATIVE CERTIFIED PUBLIC ACCOUNTANT
$5,393.00 - $B,506.00 0119 1 12 E 501
Vig7 8596 SUPERVISING INVESTIGATOR !, DEPARTMENT OF CONSUMER AFFAIRS
$5,192.00 - $6,265.00 011934 P65 1 12 E sa7
Vil5 8539 SURERVISING INVESTIGATOR |, DERFARTMENT OF MOTOR VEHICLES
$5,192.00 - $6,265.00 0118 34 P1 1 12 E 507
Vvig8 B597 SUPERVISING INVESTIGATGR Hi, DEPARTMENT OF CONSUMER AFFAIRS
$5,850.00 . §7,073.00 0116 34 P5 1 12 E so7
Vit B840 SUPERVISING INVESTIGATOR 1, DEPARTMENT OF MOTOR VEHICLES
$5,859.00 - $7,073.00 0119 34 P+ 1 12 E 507
VPBO 8878 SUPERVISING INVESTIGATOR, ALCOHOLIC BEVERAGE CONTROL
$4,945.00 « $5967.00 0119 34 R8 1 12 E 507
VK50 8767 SUPERVISING INVESTIGATOR, FAIR POUTICAL PRACTICES COMMISSION
$4,945.00 - $5,967.00 01 49 34 4 12 E So7
Va1 7426 SUPERVISING INVESTMENT OFFICER, STATE TEACHERS' RETIREMENT SYSTEM
$6,815.00 . $7,821.00 01 19 1 12 E 501
ST8D 7890 SUPERVISING LABORATORY ASSISTANT |
$2,596.00 - $3,155.00 1 6 2 R11
8T70 7889 SUPERVISING LABORATORY ASSISTANT I
$2,951.00 - $3,588.00 0143 1 32 Z S14
K530 4994 SUPERVISING LAND AGENT {SUPERVISORY}
$5,784.00 - 3$B,985.00 0110 1 12 E S01
GCod 3050 SUPERVISING LAND SURVEYOR
$7.848.00 - $B,657.00 0119 1 12 E M09
IM302 3980 SUPERVISING LANDSCAPE ARCHITECT
$7,848.00 - %8,657.00 0119 1 12 E MOCS
IM11 2973 SUPERVISING LANDSCAPE ARCHITECT, CALTRANS
$7.848.00 - §8,657.00 0t 18 1 12 E M09
cxiz 1817 SUFPERVISING LAW INDEXER
$4,91200 - §5,926.00 0143 1 12 E E9B
FMas 2940 SUPERVISING LIBRARIAN (CORRECTIONAL FAGILITY
$4,802.00 - $6,130.00 01 19 RO 1 12 E 503
FM4Q 2944 SUPZRVISING LIBRARIAN |
A $4,629.00 - $5627.00 01 19 047 1 12 E 521
F $3,657.50 - $4,689.17 0t 19 047 1 12 E 521
FM30 2935 SUPERVISING LIBRARIAN 1§
A $5,082.00 - §6,1B8.0C 0119 047 1 12 E 524
F 54,24333 - §5,157.50 0119 047 4 12 E 521
LP30 6084 SUPERWISING LIFE ACTUARY
$8,390.00 - 510,149.00 0118 1 12 E 501
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VLG87 7542 SUPERVISING FRAUD INVESTIGATOR il, DEPARTMENT QF INSURANCE
$6,058.00 - $7,679.00 0119 34 R3 1 12 E 507
JF32 4027 SUPERVISING FRAUD PREVENTION SPECIALIST |
$5,576.00 - $6,727.00 0118 1 12 E S01
JF30 4028 SUPERVISING FRAUD PREVENTION SPECIALIST I}
$6,779.00 - $7,474.00 01 19 1 12 E MO
HR30 3693 SUPERVISING GEOLOGIST
$6,334.00 . §$7,655.00 0118 1 12 E §10
JB10 4142 SUPERVISING GOVERNMENTAL AUDITOR |
$5,079.00 - $6,434.00 01 19 k 12 E 501
JBOS 4140 SUPERVISING GOVERNMENTAL AUDITOR li
$5,576.00 - $7,063.00 01 1 12 E 501
BL40 0718 SUPERVISING GROUNDSKEEPER ¢
A $3,186.00 - $3,828.00 040 1 6 2 R12
B $3,487.00 - $4,201.00 040 ki 6 2 R1i2Z
BL20 0717 SUPERVISING GROUNDSKEEPER ii
A $3,497.00 - $4,201.00 0143 040 4 12 2 512
B $3,829.00 - $4,614.00 0143 040 4 12 2 S12
BL30 0716 SUPERVISING GROUNDSKEEPER il -CORRECTIONAL FACILITY-
A $3,828.00 - $4613,00 43 RO 322 1 6 b U1z
S $3,829.00 - $4,614.00 43 RO 322 1 6 2 U1z
BH90 3525 SUPERVISING HAZARDQUS MATERIALS SPECIALIST
$5,977.00 - $7,214.00 0719 i 12 E s10
HYO0z 3724 SUPERVISING HAZARDOUS SUBSTANCES ENGINEER |
A $6,242,00 - $7,534.00 011921 as56 1 12 E S0%
B $7,377.00 - §8,965.00 0119 21 356 1 12 E 509
HY01 3723 SUPERVISING HAZARDQUS SUBSTANCES ENGINEER Il
A $7,714.00 - $9.311.00 0119 21 356 1 12 E 508
B $83,087.00 - $9.842.00 0t 19 21 356 4 12 E s09
BHBY 3556 SUPERVISING HAZARDOQUS SUBSTANCES SCIENTIST |
$5,450.00 - $B,578.00 0119 1 12 E 510
BHE8 587 SUPERVISING HAZARDQUS SUBSTANCES SCIENTIST H
$6,275.00 - $7,575.00 0118 1 12 E S10
Ki70 7055 SUPERVISING HEALTH CARE SERVICE PLAN ANALYST
56,779.00 - §7.474.00 0118 1 12 E MO
HX10 3801 SUPERVISING HEALTH PHYSICIST
$6,265.00 - §7,950,00 0118 1 12 E 510
QJi0 6816 SUPERVISING HIGHWAY EQUIPMENT SUPERINTENDENT
$5,977.00 - &§7,214.00 0119 1 12 E S12
DD10 2040 SUPERVISING HOUSEKEEPER | -
5225400 - 52739.00 0143 1 12 2 515
DCa0 2039 SUPERVISING HOUSEKEEPER I
$2,507.00 - $3,050,00 0143 1 i2 2 515
G070 3257 SUPERVISING HYDRAULIC ENGINEER
$8,097.00 - 3$9,842.00 01 18 1 12 E S09
HO47 3672 SUPERVISING HYDROELECTRIC POWER UTILITY ENGINEER - )
$8,067.00 - §9,842.00 01 19 k 12 E 508
WWH53 5231 SUPERVISING INDUSTRIAL HYGIENE SPECIALIST, STATE COMPENSATION INSUURANCE FUND
$6,841.00 - $8,107.00 01 19 4 12 E M10
ICB5 3841 SUPERVISING INDUSTRIAL HYGIENIST
$6,938.00 - $8,227.00 0119 1 12 E M10
5Y20 8874 SUPERVISING INSPECTOR BOARD OF PHARMACY
$6,121.00 - 3$8,187.00 0119 1 12 E 519
Vw13 8811 SUPERVISING INSPECTOR, CEPARTMENT OF MOTOR VEHICLES
$3,667.00 - $4,336.00 0% 19 1 12 2 507
VJ30 8560 SUPERVISING SNSURANGE COMPLIANCE OFFICER, DEPARTMENT OF iNSURANCE
$5,364.00 - §6,478.,00 0118 34 1 12 E 501
G112 4403 SUPERVISING INSURANCE EXAMINER
$6,562.00 - $7,814.00 0119 1 i2 E S0
VJ73 8578 SUPERVISING INSURANCE INVESTIGATOR
$5,364.00 - $6,478.00 D1 19 34 1 12 E 507
JCaz 4432 SUPERVISING INSURANCE RATE ANALYST
$5,835.00 - $7,047.00 0118 1 12 E 501
BHB7 0759 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST |
$5450.00 - $6,578.00 01 19 4 12 E s10
BHa6 0752 SUPERVISING INTEGRATED WASTE MANAGEMENT SPECIALIST 1l
$6,275.00 - $7.575.00 0t 19 1 12 E 510
JE1Q 9072 SUPERVISING INVESTIGATIVE AUDITOR, DEPARTMENT OF FOQOD AND AGRICULTURE
$5,079.00 - §$6,434.00 0119 1 12 E 501
JE34 6613 SUPERVISING INVESTIGATIVE CERTIFIED PUBLIC ACCQUNTANT
$5576.00 - §6,727.00 0118 1 12 E 501
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vigo B548 SUPERVISING SPECIAL INVESTIGATOR !

$4,770.00 - $5765.00 0119 34 P& 1 12 E 507
W70 B547 SUPERVISING SPECIAL INVESTIGATOR H

$5,291.00 - 36,508.00 01 19 34 P5 1 12 E 507
JA40 4131 SUPERVISING STATE FINANCIAL EXAMINER |

$4,746.00 - $5,725.00 0119 1 12 E 501
JA30 4130 SUPERVISING STATE FINANCIAL EXAMINER i

$5.211.00 - §6,286.00 0119 1 12 E 501
JAZB 4164 SUPERVISING STATE FINANCIAL EXAMINER IH

$6,334.00 - $6,984.00 0t 19 1 12 E MOt
BR&N 09R0G SUPERVISING STATE PARK RANGER

£3.065.00 - $4.774.00 0t 19 R8 1 12 2 507
BVB0D 1081 SUFPERVISING STATE PARK RESOURCE ECOLOGIST

$5,085.00 - §6,137.00 0119 4 12 E 510
CD70 1250 SUPERVISING STENOGRAPHER {

$2,825.00 . §3,435.00 012443 1 12 2 S04
GV30 3331 SUPERVISING STRUCTURAL ENGINEER

$6,149.00 - §7,474.00 0119 1 12 E 509
JHA0 4280 SUPERVISING TAX AUDITOR | BOARD OF EQUALIZATION

4,743,00 - I5,763.00 01 19 i 12 E S0
JJ430 4338 SUPERVISING TAX AUDITOR |, EMPLOYMENT DEYELOPMENT DEPARTMENT

$4,746.00 - 5572500 0119 1 12 E 501
JH30 4277 SUPERVISING TAX AUDITOR || BOARD OF EQUALIZATION

£5,208.00 - $6,329.00 0118 1 12 E S0t
JHZ0 4271 SUPERVISING TAX AUDITOR [ BOARD OF EQUALIZATION

$5,745.00 - $6,984.00 0119 1 12 E S50
CX&8 1976 SUPERVISING TAX TECHNICIAN |, BDARD OF EOUALIZATION

$2,565.00 - $3,115.00 01 43 1 12 2 504
CXpy 1977 SUPERVISING TAY TECHNICIAN if, BOARD OF EQUALIZATION

%2,769.00 - 53,355.00 0143 1 12 2 504
CX80 1978 SUPERVISING TAX TECHNICIAN i, BOARD OF EOUALIZATION

$3,138.00 «- $3,817.00 0143 4 12 2 S04
HKE67 3636 SUPERVISING TELECOMMUNICATIONS ENGINEER

$6,149.00 - &7,474.00 0119 1 12 E 509
CQro 1625 SUPERVISING TELEPHONE QPERATOR

$2,759.00 - $3,355.00 0143 1 12 2 S04
TCB2 7944 SUPERVISING TOX!ICOLOGIST

%6,585.00 - 57,966.00 0119 1 12 E s10
TCB4 7945 SUPERVISING TOXICOLOGIST {MANAGERIAL}

$7.279.00 -« $8,025.00 G119 1 12 E M10
GK1io 3156 SUPERVISING TRANSPORTATION ELECTRICAL ENGINEER

$6,483.00 - %7,151.00 0119 1 i2 E MO8
HFAD 3536 SUPERVISING TRANSPORTATION ENGINEER PUBLIC UTILITIES COMMISSION

$5,862.00 - $7,125.00 0119 1 12 E 508
GJgt 3155 SUPERVISING TRANSPORTATION ENGINEER, CALTRANS | .

$6,48300 - $7,151.00 0% 19 1 12 £ M09
JX72 4725 SUPERVISING TRANSPORTATION PLANNER

$6,334.00 - 56,984.00 0118 1 12 E MO1
JG50 4519 SUPERVISING TRANSPORTATION RATE EXPERT

%$5,726.00 - $%6,815.00 01149 1 12 E 501
JG30 8692 SUPERVISING TRANSPORTATION REPRESENTATIVE

$5,726.00 - 36,8915.00 0119 4 12 E S0t
GAQS 3032 SUPERVISING TRANSPORTATION SURVEYDR {CALTRANS)

$6,483.00 - $7,151.00 0118 1 12 E M09
HY20 3795 SUPERVISING WASTE MANAGEMENT ENGINEER

$5,862.00 . 3$7,125.00 0118 1 12 E 508
141 50 SUPERVISING WATER RESOQURCE CONTROL ENGINEER {MANAGERIAL}

$6,483.00 - $7.151.00 0419 1 32 E M08
P4 3849 SUPERVISING WATER RESQURCE CONTROL ENGINEER {SUPERVISORY}

$5,862.00 - §7.125.00 0119 3 12 E 509
w002 9340 SUPERVISING WORKERS' COMPENSATION COMPLIANCE OFFICER

55,211.00 - 56,286.00 0118 1 12 E 501
WF32 8212 SUPERVISING WORKERS' COMPENSATION CORSULTANT

$4,211.00 - 5520000 01149 1 12 E 501
G250 3411 SUPERVISOR CHEMICAL TESTING SECTION HYDRAULIC LABORATORY

55,341.00 - $6.490.00 0119 1 12 E 508
22 4205  SUPERVISOR LOCAL GOVERNMENT BUDGETS AND REPORTS

$521100 - 56.286.00 0118 1 iZ E sM
EA45 2308 SUPERVISOR OF ACADEMIC INSTRUCTION -CORRECTIONAL FACILITY-

£4,950.00 - 5£.319.00 0112 RO 1 12 SE 503
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JAd0 4131 SUPERVISING STATE FINANCIAL EXAMINER |
$4,746.00 - $5.726.00 0119 1 12 E 501
JA30 4130 SUPERVISING STATE FINANCIAL EXAMINER i
$5,211.00 - $6,285.00 0119 1 12 E S01
JAZE 4164 SUPERVISING STATE FINANCIAL EXAMINER 1
$6,334.00 - §6,984.00 0119 1 12 E MO
BRG0O 0980 SUFERVISING STATE PARK RANGER
$3,965.00 - $4,774.00 ot 19RB 1 12 2 507
BvBO 1001 SUPERVISING STATE PARK RESOURGCE ECOLOGIST
$5,085.00 - §6,137.00 0119 1 12 E S10
GV30 3331 SUPERVISING STRUCTURAL ENGINEER
$6,622.00 - §8,050.00 0118 1 12 E 509
JH40 4280 SUPERVISING TAX AUDITOR | BOARD OF EQUALIZATION
$4,743.00 - 55,783.00 0119 1 12 E 501
JJ30 4338 SUPERVISING TAX AUDITOR |, EMPLOYMENT DEVELOPMENT DEPARTMENT
$4,746.00 - $5,726.00 0119 1 12 E 561
JH30 4277 SUPERVISING TAX AUDITOR !} BOARD OF EQUALIZATION
$5,208.00 - $6.328.00 0119 * 12 E S01
JH20 4271 SUPERVISING TAX AUDITOR I BOARD OF EQUALIZATION
$5,745.00 - $6,984.00 0119 1 12 E 501
Cxns 1976 SUPERVISING TAX TECHNICIAN i, BOARD OF EQUALIZATION
$2,565.00 - §$3,115.00 0143 1 12 2 504
Cxa9 1977 SUPERVISING TAX TECHNICIAN I, BOARD OF EQUALIZATION
$2,759.00 - 5$3,355.00 0143 1 12 2 504
CX80 1978 SUPERVISING TAX TECHNICIAN B, BOARD OF EQUALIZATION
$3,138.00 - §3,817.00 0143 1 12 2 504
HKB7 3636 SUPERVISING TELECOMMUNICATIONS ENGINEER
$6,622.00 - $8,050.00 0119 4 12 E 509
cQro 1625 SUPERVISING TELEFPHONE OFERATOR
$2,759.00 - §3,355.00 ol 43 1 i2 2 504
TCE2 7944 SUPERVISING TOXICOLOGIST
$6,585.00 - §7.966.00 0t 18 1 12 E 510
TCB4 7845 SUPERVISING TOXICOLOGIST {MANAGERIAL)
$7,279.00 - §8,025.00 0t 19 1 12 E M10
GK10 3156 SUPERVISING TRANSPORTATION ELECTRICAL ENGINEER
$6,862.00 - §7.702.00 0118 1 i2 E M09
HF40 35386 SUPERVISING TRANSPORTATION ENGINEER PUBLIC UTILITIES COMMISSION
$6,313.00 - F7,674.00 0119 1 12 E 509
GJs0 3156 SUPERVISING TRANSPORTATION ENGINEER, CALTRANS
$6,082.00 - 5%7,702.00 0119 4 12 E M09
JXT2 4725 SUPERVISING TRANSPORTATION PLANNER
$6,334.00 - $6,884.00 G119 1 12 E MO
JG50 4519 SUPERVISING TRANSPORTATION RATE EXPERT
$5,726.00 - $6,915.00 0118 1 12 E 5m
JG30 8692 SURERVISING TRANSPORTATION REPRESENTATIVE
’ $5726.00 - $8,915.00 - 0119~ : 1 T2 E 501
GADS 3032 SUPERVISING TRANSPORTATION SURVEYOR (CALTRANS)
$6,962.00 - $7,702.00 0119 1 12 E MO39
HY20 3795 SUPERVISING WASTE MANAGEMENT ENGINEER
$6,313.00 - §7,674.00 0119 1 12 E 509
D41 3850 SUPERVISING WATER RESOURCE CONTRCL ENGINEER {MANAGERIAL)
$6,982.00 .~ §7,702.00 0119 i 12 E M0S
1040 3849 SUPERVISING WATER RESOURCE CONTROL ENGIMEER {SUPERVISORY)
$6,313.00 - 37,674.00 0119 1 12 E 509
w002 9340 SUPERVISING WORKERS' COMPENSATIONM COMPLIANCE OFFICER
£5,211.00 - §6,206.00 0119 1 42 E 501
WEF3IZ 9212 SUPERVISING WORKERS' COMPENSATION CONSULTANT
$4,311.00 - 35,200.00 0118 1 12 E 501
GZ50 3411 SUPERVISOR CHEMICAL TESTING SECTION HYDRAULIC LABORATORY
$5,752.00 - $6,980.00 0119 1 12 E 509
EA4S 2305 SUPERVISOR OF ACADEMIC INSTRUCTION -CORRECTIOMAL FACILITY-
$4,850.00 - 38,319.00 0118 RO 1 12 SE 503
QFBO 8753 SUPERVISOR OF BUILDING TRADES
A %3,926.00 - %4,520.00 0143 040 1 12 2 512
8 $4,311.00 - 34,983.00 0143 G40 1 iz 2 512
QF85 6753 SUPERVISOR OF BUILDING TRADES -CORRECTIOMAL FACILITY-
$4,311.00 - $4,963.00 01 43 RO i 12 2 Sz
EAZ2S 2302 SUPERVISOR OF COMPERNSATORY EDUCATION PROGRAM
£6,337.00 - §7,335.00 0119 1 12 SE MD3
w510 9522 SUPERVISOR OF CONCILIATION, DEPARTMENT OF INDUSTRIAL RELATIONS, C.EA,
$7,302.00 - §8,051.00 01 1 12 E E5Y
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HF40 3536 SUPERVISING TRANSPORTATION ENGINEER FUBLIC UTILITIES COMMISSION
$7,096.00 - $3,626.00 01189 4 12 E 509
GJ60 31558 SUPERVISING TRANSPORTATION ENGINEER, CALTRANS
$7.848,00 - $B,657.00 0t 18 4 12 E M09
JX72 4725 SUPERVISING TRANSPORTATION PLANNER
$6,556.00 - $7,228.00 0119 1 12 E MO4
JGSE0 4519 SUPERVISIMNG TRANSPORTATION RATE EXPERT
$5,526.00 - $7,157.00 0119 1 12 E 501
JG30 8692 SUPERVISING TRANSPORTATION REFRESENTATIVE
$5,926.00 - $7,157.00 0t 19 1 12 E 501
GADS 303z SUPERVISING TRANSPORTATION SURVEYOR {CALTRANS)
$7.848.00 - $8,6857.00 0119 1 12 E MO9
HYz0 3795 SUPERVISING WASTE MANAGEMENT ENGINEER
$7,086.00 - $8,626.00 0119 1 12 E S08
1044 3850 SUPERVISING WATER RESOURGE CONTROL ENGINEER {(MANAGERIALY
$7,848.00 - $8,657.00 0119 1 12 E M09
D40 3848 SUPERVISING WATER RESOURCE CONTROL ENGINEER (SUPERVISORY)
$7,086.00 - $8,626.00 0418 1 12 E 508
WQoz 8340 SUPERVISING WORKERS' COMPENSATION COMPLIANCE OFFICER
$5,393.00 . $6,506.00 0119 1 12 E 501
WF32 8212 SUFERVISING WORKERS' COMPENSATION CONSULTANT
54,864.00 - $5B66.00 0119 1 12 E 501
GZ50 3411 SUPERVISOR CHEMICAL TESTING SECTION HYDRAULIC LABORATORY
$6,465.00 - §7,857.00 0119 1 12 E 509
EA45 2305 SUPERVISOR OF ACADEMIC INSTRUCTION -CORRECTIONAL FACILITY-
A $5,123.00 - $6,540.00 0% 19 RO 445 1 12 SE 503
B $5.873.00 . §7,497.00 01 19 RO 445 1 12 SE 503
QFao 6753 SUPERVISOR OF BUILDING TRADES
A $4,063.00 . 3$4,678.00 01 43 040 1 12 2 512
B $4,462.00 - $5,137.00 0143 040 1 12 2 512
QF85 6763 SUPERVISOR OF BUILCING TRADES -CORRECTIONAL FACILITY-
$4,469.00 - $5,145.00 0143 R0 1 12 2 812
EAZS 2302 SUPERVISOR OF COMPENSATCRY EDUCATION PROGRAM
$6,550.00 . %7,592.00 01 19 1 12 SE Mo3
w510 9522 SUPERVISOR OF CONCILIATION, DEPARTMENT OF INDUSTRIAL RELATIONS, C.E.A.
$7.558.00 - $8,333.00 01 1 12 E E£9%
BZ2BY 7492 SUPERVISOR OF CORPSMEMBER DEVELOPMENT PROGRAMS, CALIFORNIA CONSERVATION CORPS
$4,353.00 - $5,251.00 0118 1 12 E 501
EAZ0 2303 SUPERVISOR OF CORRECTIONAL EDUCATION PROGRAMS
A $5.627.00 - %7,184.00 0119 RO 445 1 12 SE 503
B $6.450.00 - §B,235.00 0115 RO 445 1 12 SE 503
GB10 3020 SUPERVISOR OF DRAFTING SERVICES
$3,971.00 . $4,826.00 01 43 1 12 2 511
TABO 8012 SUPERVISOR OF ENVIRONMENTAL SANITATION, VETERANS HOME AND MEDICAL CENTER
54,011.00 -. $4,875.00 0119 1 12 E 345
GY40 3382 SUPERVISOR OF EQUIPMENT AND MATERIALS INSPECTION HYDRAULIC STRUCTURES ’ ’
$6,026.00 - §7,326.00 0119 1 12 E 509
Qito 6798 SUPERVISOR OF MACHINE SHOP
$4,063.00 - 54,678.00 0143 1 12 2 512
FK20 2842 SUPERVISOR OF PHOTOGRAPHY
$3,703.00 . $4,462.00 0143 1 12 2 S0t
AGT0 (395 SUPERVISOR OF REGISTRATION -AGRICULTURAL CHEMICALS-
%4,166.00 - $5,020.00 0118 1 12 E 501
XB45 9715 SUPERVISOR OF RESIDENCE PROGRAMS, SCHOOL FOR THE BLIND
A $3.646.00 - $4,432.00 0118 047 1 12 E 520
F $3038.33 - $3,603233 0110 047 1 2 E Sz0
XB6s 9666 SURPERVISOR QOF RESIDENCE PROGRAMS, SCHOOL FOR THE DEAF
A $3,646.00 - §4,432.00 0119 047 4 12 E 520
F $3,038.33 . §$3,603.33 Q119 047 1 12 E S20
MC10 5616 SUPERVISOR OF TECHNICAL PUBLICATIONS
$4,900.00 - $591300 0119 1 12 E 501
EAGD 2370 SUPERVISOR OF VOCATIONAL INSTRUCT!ON
A $5,123.00 - $6,540.00 0118 RO 445 1 12 SE 503
B $5,873.00 - $7,497.00 0119 RO 445 1 12 SE 03
{H20 3919 SUPERVISOR QPERATIONS AND SAFETY SECTION PUBLIC UTILITIES COMMISSION
$6,059.00 - §7,366.00 0119 1 12 E S
BU7A1 7563 SUPERVISOR, CULTURAL RESOURCES PROGRAM .
$5,527.00 . $6,670.00 0119 i 12 E S0
1IR30 4003 SUPERVISOR, HEALTH FACILITIES REVIEW
§7.443.00 - §$9.048.00 0119 1 12 E S09
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S $4,604.00 - $6,367.00 0143 471 1 12 E 519
U  $5492.00 - $6,367.00 0143 471 1 12 E 519
KR30 4961  SUPERVISING RIGHT OF WAY AGENT
$6,770.00 . §7.474.00 01182 1 12 E MO
HYS0 3821  SUPERVISING SANITARY ENGINEER
$8,097.00 - $9,842.00 0119 1 12 E s09
L B548  SUPERVISING SPECIAL INVESTIGATOR !
$5,360.00 . $B6,802.00 01 16 34 P6 1 12 E so7
VIg1 8548  SUPERVISING SPECIAL INVESTIGATOR | (NON-PEACE OFFICER)
$5,369.00 - $6,478.00 01 49 34 1 12 E s07
VI70 8547  SUPERVISING SPEGIAL INVESTIGATOR I}
‘ 56,058.00 - $7,678.00 0119 34 PS5 1 12 E 507
VI71 8545  SUPERVISING SPECIAL INVESTIGATOR Il (NON-PEACE OFFICER)
$5,058.00 - $7,313.00 0119 34 1 12 E 507
JA40 4131 SUPERVISING STATE FINANGIAL EXAMINER §
$5,079.00 - $6,434.00 0119 1 12 E 501
JAZ0 4130 SUPERVISING STATE FINANCIAL EXAMINER 1l
$5,576.00 - 5$7,083.00 0119 1 12 E 501
JA2B 4164  SUPERVISING STATE FINANCIAL EXAMINER §li
$6,779.00 - $7,847.00 0119 1 12 E Mot
BVBO 1081  SUPERVISING STATE PARK RESOURCE ECOLOGIST
$5442,00 - $6,568.00 0118 1 12 E 510
Gv3ao 333t SUPERVISING STRUCTURAL ENGINEER
$8,500.00 - $10,334.00 0119 1 12 E 509
JH4D  42B0  SUPERVISING TAX AUDITOR | BOARD OF EQUALIZATION
$5,076.00 - $6,476.00 0113 1 12 £ 501
JJ3o 4338  SUPERVISING TAX AUDITOR |, EMPLOYMENT DEVELOPMENT DEPARTMENT
$5,079.00 - $6,434.00 0119 1 12 E 501
JH30 4277  SUPERVISING TAX AUDITOR || BEOARD OF EQUALIZATION
$5,573.00 - $7,113.00 0119 1 12 E S0
JH20 4271 SUPERVISING TAX AUDITCR 14 BOARD OF EOUALIZATION
$6,148.00 - §7,847.00 G119 1 12 E 501
©X89 1977 SUPERVISING TAX TECHNICIAN |l, BOARD OF EQUALIZATION
$2,953.00 - $3,590.00 0% 43 1 12 2 504
CX90 1878  SUPERVISING TAX TECHNICIAN Iil, BOARD OF EQUALIZATION
$3,358.00 - $4,085.00 0743 1 12 2 504
HK67 3636  SUPERVISING TELECOMMUNICATIONS ENGINEER
$8,492.00 - $10,324.00 0119 1 12 E 509
CQ70 1625  SUPERVISING TELEPHONE OPERATOR
$2,953.00 . §$3,580.00 0143 1 12 2 504
TC62 7944  SUPERVISING TOXICOLOGIST
$7,065.00 - $B,548.00 0% 49 1 12 E 510
TCe4 7945  SUPERVISING TOXICOLOGIST (MANAGERIAL)
$7,80B.00 . $8,608.00 0119 1 12 E M10
GK10 3158 SUPERVISING TRANSPORTATION ELECTRICAL ENGINEER _ . PR
i $8,955.00 - $9,878.00 0118 ' 1 12 = M09
HF40 3536  SUPERVISING TRANSPORTATION ENGINEER PUBLIC UTILITIES COMMISSION
$8,097.00 - $9,842.00 0519 1 12 E 508
GJ60 3155  SUPERVISING TRANSPORTATION ENGINEER, CALTRANS
$8,955.00 - $9,878.00 0119 1 12 E M09
xzp 4725  SUPERVISING TRANSPORTATION PLANNER
$6,779.00 - §7,474.00. 0119 1 12 E MO1
JG50 4519 SUPERVISING TRANSPORTATION RATE EXPERT
$6,127.00 - $7,400.00 0119 1 12 E 501
JGao 8692  SUPERVISING TRANSPORTATION REPRESENTATIVE
$6,127.00 - §7,400.00 0119 1 12 E 501
GAO5 3032  SUPERVISING TRANSPORTATION SURVEYOR {CALTRANS)
$8,055.00 . $5,878.00 0119 1 12 E M09
HYzo 3795  SUPERVISING WASTE MANAGEMENT ENGINEER
$8,097.00 - £9,842.00 0119 1 12 E 509
D41 3850  SUPERVISING WATER RESQURCE CONTROL ENGINEER (MANAGERIAL)
$8,955.00 - $9,878.00 0119 1 12 E Mog
D40 3848 SUPERVISING WATER RESOURCE CONTROL ENGINEER (SUPERVISORY)
$B,097.00 . $9,842.00 0119 1 12 E 509
W002 9340 SUPERVISING WORKERS' COMPENSATION COMPLIANCE OFFICER
$5,576.00 - $6,727.00 0149 1 12 E 501
WF32 9292  SUPERVISING WORKERS' COMPENSATION CONSULTANT
$5,029.00 . $6,065.00 0118 1 12 E S04
GZ50 3411  SUPERVISOR CHEMICAL TESTING SECTION HYDRALLIC LABORATORY
§7,377.00 - $B,965.00 0119 1 12 E 509
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JVB1 4691 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (REAL ESTATE)
$19,416.67 - $28,083.33 01 19 54 1 12 E M1
5TA0 7078 SENIOR LABORATORY ASSISTANT
$2,331.00 - $2,032.00 1 G 2 Rt
5v09 9266 SENICR LABORATORY ASSISTANT, CORRECTIONAL FACILITY
$2,331.00 - $2.832.00 1 8 2 R11
K545 4988 SENIOR LAND AGENT (SPECIALIST)
$5,084.00 - §6,180.00 18 1 6 2 RO1
K540 4985 SENIOR LAND AGENT (SUPERVISORY}
$5,084.00 - §6,180.00 0119 1 12 E 501
GESO 3081 SENIQR LAND AND WATER USE SGIENTIST
£5,380.00 - $6,493.00 0118 1 12 E 510
GGCo3 3049 SENIOR LAND SURVEYOR
35,341.00 - $6,490.00 0110 1 12 E 500
M40 3983 SEMIOR | ANDSCARE ARCHITECT
$5,341.00 - §6,490.00 0118 1 12 E 508
IM12 2972 SENIOR LANDSCAPE ARCHITECT, CALTRANG
55,341.00 - §6.490.00 0119 1 12 E 509
vGa0 8529  SENIOR LAW ENFORCEMENT CONSULTANT COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
%7,151.00 - §7,884.00 0115 34 1 12 E Mo7
CX15 2955 SENIOR LAW INDEXER
$4,113,00 - $4,863.00 1 6 2 EY7
JYBO 5333 SENIOR LEGAL ANALYST
A $4,316.00 - $5,247.00 19 285 1 6 2 ROt
L $4,316.00 - $5,247.00 19 285 1 6 2 RO
CC45 3224 SENIOR LEGAL TYPIST
A $2,419.00 -~ 32,941.00 SI5A 2021 230 285 1 6 2 RO4
B 270400 - $3,285.00 20 2% 230 285 4 B 2 RO4
L $2,419.00 - §2,941.00 Sisa 20 21 230 285 1 i 2 RO4
M §$2,704.00 - $3,285.00 20 21 230 285 1 & i RD4
CFag 1319 SENICR LEGISLATIVE CLERK
52,465.00 - $2,898,00 515A ‘ 1 0 2 NT  RO4
FM41 2043  SENIOR LIBRARIAN
A §4,262.06 - $5178.00 0118 047 1 12 E R21
F  $3,551.67 - $4,315.00 0118 047 1 12 E R21
Fhd44 7548 SENIOR LIBRARIAN (SPECIALIST} (RESIDENTIAL CARE CENTERS)
1 $3,693.26 - 34,711.67 0119 047 1 12 E RO3
; A $4,029.00 - §5,740.00 0119 047 1 12 - E RO3
T §$3,021.75 - §3,855.00 0119 047 1 12 E R03
Fhi4G 7549 SENIOR LIBRARIAN (SUPERVISOR) (RESIDENTIAL CARE CENTERS)
$4,031.00 - §5145.00 0118 1 12 E 503
FM45 ~ 2945 SENIOR LIBRARIAN -CORRECTIONAL FAGILITY-
1 $3,693.25 - $4,711.67 19 RO 047 1 6 E K03
A 34.029.00 - §5,140.00 18 RO 047 1 5] E RO3
F 33,357.50 - 34,283.33 19 RO 047 1 E- E R0O3
T 8302175 - $3.855.00 19 RO 047 1 (3 E RO3
LP33 6086 SENIOR LIFE ACTUARY
A §7,164.00 - $8,709.G0 19 161 4 B E RO1
B §7,8624.00 - 39,508.00 19 161 1. B E ROt
ATO4 0825 SENIOR LIVESTOCK INSPECTOR (SPECIALIST)
$3,502.00 - §4,222.00 34 R1 1 B 2 RO7
ATOB 0828  SENIOR LIVESTOCK INSPECTOR {SUFERVISOR)
§3,504.00 - $4,225.00 0134 43 1 12 E 507
JT156 7484 SENIOR LGAN OFFICER {SUPERVISOR)
‘ $5,211.00 - §6,286,00 0118 1 12 E 501
JT10 7485 SENIOR LOAN OFFICER (TRADE FINANCE) ’
$5.211.00 - §6,286.00 0149 1 12 E 501
BS12 0906 SENIOR MAINTENANCE AIDE {SEASCNAL)
$10.76 - $11.56 HR 1 [y 2 NT R1iZ
B513 0997 SENIOR MAINTENANCE AIDE (SEASOMAL) (ANGEL 15LAND)
$10.76 - 311.56 HR 36 1 0 2 NT R12
QG40 G759 SENIOR MAINTENANCE WORKER, DISTRICT FAIRS
$3,275.00 - §3,568.00 01 1 12 2 R12
LEZ22 4161 SENIOR MANAGEMENT AUDITOR
$5211.00 - 56,286.00 0119 1 12 E 501
AR25 0217 SENIOR MARKETING SPECIALIST
A 5411100 - $4,997.00 18 322 1 6 2 E uo1
5 54,113.00 - $4,993.00 19 322 1 & 2 E Ui
KE25 5073 SENIOR MARKETING SPECIALIST, CALIFORNIA STATE LOTTERY
$4,979.00 - 355,052.00 0119 1 12 z ROY
GX20 3378 SEMIOR MATERIALS AND RESEARCH ENGINEER
A 5534100 - 55,400.00 D119 041 1 12 E 509
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JV34 4669 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (ASSET ALLOCATION/RISKK MANAGEMENT)
$19,416.67 - $20,003.33 011955 1 12 E MO
JV3g 4576 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (FIXED INCOME})
$19,416.67 - $26,083.33 D119 55 1 Y E MO1
Jvdb 4681 SENIOR INVESTMENT QFFICER, FUBLIC EMPLOYEES' RETIREMENT SYSTEM (GLOBAL EQUITIES)
$18,416.67 - 520,083.33 011955 1 12 E M1
Jv51 4501 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM {REAL ESTATE)
$10,416.67 - $28,083,33 0118355 1 12 E MOt
ST80 7876 SENIOR LABORATORY ASSISTANT
1$2,331.00 52,832.00 1 g 2 R
5vog 9266 SENIOR LABORATORY ASSISTANT, CORRECTIONAL FACILITY
$2,334.00 ~ $2,832.00 1 § 2 R11
K545 4958 SENIOR LAND AGENT {SPECIALIST) .
$5,084.00 $6,180.00 18 1 & 2 RO1
K540 4995 SENIOR LAND AGENT {SUPERVISORY)
§5,084.00 - $6,180.00 0119 1 12 E 501
GESD 3081 SENIOR LAND AND WATER USE SCIENTIST
$5,380.00 $6,493.00 0119 1 1z E 510
GCe3 3048 SENICR LAND SURVEYOR
$5,752.00 - $6,980,00 0118 1 12 E . 509
M40 3983 SENIOR LANDSCAPE ARGHITECT ’
$5,752.00 - $8,990.00 0118 1 42 E 509
IM12 2872 SENIOR LANDSGAPE ARCHITEGT, CALTRANS
$5,752,00 - 3$6,990.00 0419 1 12 E 509
VGBO 8529 SENIGR LAW ENFORGEMENT CONSULTANT COMMISSION ON PEACE CFFICER STANDARDS AND TRAINING
$7,151.00 - §7,884.00 D119 34 1 12 E Moy
CX15 2655 SENIOR LAW INDEXER
54,113.00 - $4,863.00 1 B 2 ED7
JYBO 5333 SENIOR LEGAL ANALYST .
A 34,316,000 - §5,247.00 18 286 1 6 2 ROt
L $4,316.00 - $5,247.00 19 285 i 5 2 RO1
CC45 3224 SENIOR LEGAL TYPIST
A $2,419.00 - %2,941.00 SISA 2021 230285 1 B 2 RO4
5] $2,704.00 - $3,283.00 20 21 230 285 1 b 2 R4
L $2,419.00 $2,841.00 8154 20 21 230 285 1 6 2 RO4
M $2,70400 - 33,285.00 20 21 230 285 1 B Z RO4
CF40 1318 SENiOR LEGISLATIVE CLERK o .
52,465.00 - $2,998.00 SI5A 1 0 2 NT  RObA
FiM41 2043 SENIOR LIBRARIAN '
A 34,262,000 - $5,178.00 0119 047 1 12 E RZ7
F $3,551.67 - $4,315.00 0119 047 1 12 E R21
Fhd4 7545 SENIOR LIBRARIAN {SPECIALIST) (RESIDENTIAL CARE CENTERS)
1 $3,683.25 $4,711.67 0119 047 1 12 E R0O3
A 54,029.00 $5,140.00 0419 047 1 12 E RO3
T 32,021.75 §3,855.00 01148 DAY 1 12 = Ro3
Frade 7549 SENIOR LIBRARIAN {(SUPERVISOR) (RESIDENTIAL CARE CENTERS)
$4,031.00 - $5,145.00 0119 1 12 E 503
FM45 2945 SENIOR LIBRARIAN -CORRECTIONAL FACHLITY-
1 $3,693.25 - $4,711.67 19RO 047 1 & E RO3
A $4,028.00 . §5,140.00 19RO 047 1 B E RO3
F §3,367.50 $4.283.33 19 RO 047 1 3 E RO3
T $3,021.75 - $3,855.00 18 RO 047 1 B E R{3
LP33 6006 SENIOR LIFE ACTUARY
A §7,16400 - 58,709.00 9 161 1 g E ROt
B §7,024.00 - %9.509.00 19 161 1 g8 E RO
AT84 0825 SENJOR LIVESTOCK INSPECTOR {SPECIALIST)
£3,502,00 - $4,222.00 34 R4 1 & 2 RG7
ATHB o628 SEMICR LIVESTOCK INSPECTOR {SUFERVISOR)
$3,504.00 $4,225.00 013443 1 12 E 507
JT15 7484 SENIOR LOAN QOFFICER {SUPERVISCR)
- $5,211.00 56,285.00 0119 1 12 E 501
JT10 7485 SENIOR LOAN OFFICER (TRADE FINAMCE)
55,211.00 £6,286.00 0118 1 12 E s
B512 0996 SEMIOR MAINTENANCE AIDE (SEASONAL)
31076 - $11.56  HR 1 0 2 NT  RiZ
B313 0957 SENIOR MAINTENANCE AIDE (SEASONAL) (ANGEL ISLAND)
$10.76 - $11.56 HR 36 4 0 2 NT R1i2
QG40 5759 SENIOR MAINTENANCE WORKER, DISTRICT FAIRS
$3.275.00 $3,506.00 01 1 12 2 R12
LEZ2 4161 SENIOR MANAGEMENT AUDITOR
§5,211.00 §6,286.00 0118 4 12 E 501
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Schem Cilass

Code Code Full Class Title
Compensation SI1SA Footnotes AR Crit MCK Prob. Mo. WWG NT  CBID
ON15 6855 SENIOR INSPECTOR OF AUTOMOTIVE EQUIPMENT
$4,257.00 - $5,137.00 0119 3 12 E 512
LCE0 2948 SENIOR INSTRUGTIONAL DESIGNER {TECHNOLOGY), COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
$5,134.00 - $6,239.00 19 1 G E RG1
LM24 2980 SENIOR INSTRUCTIONAL SYSTEMS ENGINEER, COMMISSION ON PEACE OFFICER STANDARDS
$4,908.00 - $6,263.00 19 1 6 E RO
V.I38 a507 SENIOR INSURANCE COMFLIANCE OFFICER (SPECIALIST), DEPARTMENT OF INSURANCE
$4,045.00 . 35,0967.00 0t 1934 R1 1 12 2 RO7
JC16 4410  SENIOR INSURANCE EXAMINER (SPECIALIST)
A $5134.00 - $8,551.00 19 004 1 e 2 RO
B $5,639.00 - §7.197.00 19 004 1 6 2 RO
C $5,639.00 - §7,197.00 18 004 1 G 2 RO
D $6,193.00 - 37,904.00 18 004 1 6 2 RO
JC14 4411 SENIOR INSURANCE EXAMINER (SUPERVISOR)
A $5,423.00 - $6,865.00 0118 004 1 12 E 501
B §5,950.06 - $7.,557.00 0t 18 004 1 12 E 501
C $5,959,00 - $7,557.00 0119 004 1 12 E 501
D $6,542,00 - %8,312.00 4119 Q04 1 12 E 501
V74 8577 SENIOR INSURANCE INVESTIGATOR
$4,945.00 . §5,967.00 011934 1 12 E 507
JC34 4435 SENIOR INSURANCE RATE ANALYST
A 35,434.00 . §$6,238.00 19 004 4 5] 2 RO1
B $5,639.00 - §$6,854,00 19 004 1 6 2 RO
BHG0 1989 SENIOR {INTEGRATED WASTE MANAGEMENT SPECIALIST
$5,266,00 - $5,359.00 0119 1 52 E 10
ViaG 8595 SENJOR INVESTIGATOR, DEPARTMENT OF CONSUMER AFFAIRS
$4,727.00 . 55,705.00 0118 34 P§ 1 12 2 RO7
Jvzs 4664 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (ALTERNATIVE INVESTMENTS)
$20,750.00 - $30,083.33 Gt 19 55 i 12 E MO1
JV34 4669 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES® RETIREMENT SYSTEM (ASSET ALLOCATION/RISK MANAGEMENT}
$20,760.00 - $30,083,33 011955 1 12 E MO1
JV39 4676 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM {FIXED INCOME)
$20,750,00 . $30,083.33 gt 19 55 1 12 E MO1
JV45 4681 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (GLOBAL EQUITIES)
$20,750.00 . $30,083.33 011955 ki 12 E MO1
JVE1 4681 SENIOR INVESTMENT OFFICER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (REAL ESTATE)
$20,750,00 - $30,083.33 0% 1955 1 12 E MO
5T90 7878 SENIOR LABORATORY ASSISTANT .
5241300 - §$2,931.00 1 6 ? R11
SV09 0268 SENIOR LADORATGRY ASSISTANT, CORRECTIONAL FACILITY '
5241300 - $2,931.00 1 6 2 R11
KE45 4908 SENIOR LAND AGENT {SPECIALIST}
$5,262,00 - 36,396.00 18 1 6 2 ROt
K540 4995 SENIOR LAND AGENT {SUPERVISORY)
< §5,262,00 - -%5,396.00 01 19 1 12 [l S04
GEBOD 3081 SENIOR LAND AND WATER USE SCIENTIST
$5,586.00 - $6,720.00 0118 1 12 E S10
GCO3 3049  SENIOR LAND SURVEYOR
$6,465.00 - 37,B57.00 01189 1 12 E 509
M40 3983 SENIOR LANDSCAPE ARCHITECT
$6,465.00 - §7,857.00 0119 1 12 E 509
IM12 2972 SENIOR LANDSCAPE ARCHITECT, CALTRANS
$6,465.00 - %7,857.00 01 48 4 12 E 508
V(&Ean B529 SENIOR LAW ENFORCEMENT CONSULTANT COMMISSION ON PEACE GFFICER STANDARDS AND TRAINING
$7.401.00 - %6,180.00 0119 34 1 12 E ma7
CxX15 2955 SENIOR LAW INDEXER
$4,257.00 - §5,137.00 il g 2 E97
JY60 5333  SENIOR LEGAL ANALYST
A 3446700 . 35431.00 19 285 1 6 i RO%
L $4 467,00 - 55,431.00 10 285 1 B 2 RO4
CC45 4224 SENIOR LEGAL TYPIST
A $2,5046.00 .~ $3,044.00 SiISA 2024 230 285 1 3] 2 RO4
8 §$2,798.00 - §3,400.00 20 21 230 285 1 6 2 RO4
L $2,504.00 - 53,044.00 SiISA 20 2% 220 285 1 [ 2 RO4
M $2,788.00 - §3,400.00 20 21 230 285 1 B 2 RO4
Fiid 1 2943 SEMIOR LIBRARIAN
A 3441100 . §5,358.00 0118 047 ] 12 E R21
F $3,675.82 . §4,465.83 0t 19 047 1 12 £ R21
Fivia4 7546 SENIOR LIBRARIAN (SPECIALIST) (RESIDENTIAL CARE CENTERS)
i $3,822.50 - &4 B76.67 0119 047 1 12 E RO3
A $4,170.00 . $5,320.00 01 18 047 1 12 E RO2
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Schem Class

Code Code Fuli Class Title
Compensation SISA Footnotes AR Crit MCR Prob. Mo. WWG NT CBID
JVE1 4691 SENIOR INVESTMENT OFFIiCER, PUBLIC EMPLOYEES' RETIREMENT SYSTEM (REAL ESTATE)
$20,750.00 - $30,083.33 011955 1 12 E Mo1
5T90 7878 SENIOR LABORATORY ASSISTANT
$2,495.00 - $3,031.00 1 5 2 R11
5v09 9266 SENIOR LABORATORY ASSISTANT, CORRECTIONAL FAGILITY
$2,495.00 - $3,031.00 1 5 2 R11
K545 4998 SENIOR LAND AGENT {SPECIALIST}
$5,441.00 - $6,613.00 19 1 6 2 RO1
KS40 4995 SENIOR LAND AGENT (SUPERViISORY)
$5,441.00 - 536,613.00 0119 1 12 E S01
GES0 3081 SENIOR LAND AND WATER USE SCIENTIST
$5,757.00 - $6,948.00 0119 1 12 E S10
GCa3 3049 SENIOR LAND SURVEYOR
$7,377.00 - $8,965.00 0118 1 12 E 508
IM40 3983 SENIOR LANDSCAPE ARCHITECT
$7.377.00 - §B,955.00 0118 1 12 E Soo
IM12 2972 SENIOR LANDSCAFE ARCHITECT, CALTRANS
$7,377.00 - §B,9585.00 0118 1 12 E 508
VGEO a52¢g SENIOR LAW ENFORCEMENT CONSULTANT COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
§$7,653.00 - $8,437.00 0119 34 1 12 E Mo7
CX15 2955 SENIOR LAW INDEXER
$4,402,00 - $5,312.00 1 6 2 E97
JYB0 5333 SENIOR LEGAL ANALYST
A $4,619.00 - §5616.00 19 285 1 ] 2 RO1
L 54,619.00 - $5,616.00 18 285 1 5 2 RO1
CC45 3224 SENIOR LEGAL TYPIST
A $2,589.00 - $3,14B,00 SISA 2021 230 285 1 6 2 R04
B $2,894.00 - $3,516.00 2021 230 285 1 B 2 R04
L $2,589.00 - $3,148.00 SISA 2021 230 285 1 6 2 RO4
M 52,694.00 - $3,516.00 2021 230 285 1 6 2 RD4
FM41 2943 SENIOR LIBRARIAN
A $4,561.00 - $5,541,00 0119 047 1 12 E R219
F $3,800.83 . 54,617.50 0119 047 1 12 E R21
FM44 7546 SENIOR LIBRARIAN {SPECIALIST} (RESIDENTIAL CARE CENTERS)
1 $3,952.67 - §$5,204.67 0119 047 il 12 E RO3
A §$4,312.00 - §5,775.00 0119 047 1 12 E RO3
T $3,234.00 - $4,332.00 0119 047 1 12 E RO3
FM46 7549  SENIOR LIBRARIAN (SUPERVISOR} {(RESIDENTIAL CARE CENTERS)
$4,314.00 - $5,506.00 0119 1 12 E 503
FM45 2045 SENIOR LIBRARIAN -CORRECTIONAL FACILITY-
1 $3,952.67 - $50290467 18 RO 047 1 8 E RO3
A §4231200 - §5776.00 19 RO 047 1 5 E RO3
F  $3,593.33 . 54,813.33 15 RO 047 1 6 E RO3
T  $323400 - §4,332.00 18 RO 047 1 6 E R0O3
LP33 GOBB SENIOR LIFE ACTUARY
A $7,667.00 - $8,320.00 - : 19 161 1 B E R01
B $8,373.00 - $10,177.00 18 181 1 B E ROt
AT94 0825 SENIOR LIVESTOCK INSPECTOR (SPECIALIST)
$3,748.00 - $4,519.00 34 R1 1 & 2 Ra7
AToB 0828 SENIOR LIWESTOCK INSPECTOR (SUPERVISOR}
$3,750.00 - $4,522.00 013443 1 12 E 507
IT15 7484 SENIOR LOAN OFFICER (SUPERVISOR}
$5,576.00 - $6,727.00 0119 1 12 E 501
JT10 74835 SENIOR LOAN OFFICER {TRADE FINANCE)
$5,576.00 - $6,727.00 01 19 1 12 E 501
BS12 0996 SENIOR MAINTENANCE AIDE (SEASONAL})
$11.52 - $12.37  HR 1 0 2 NT R%2
BS13 0897 SENIOR MAINTENANCE A!DE {SEASONAL) {ANGEL ISLAND)
$11.52 - $12.37 HR a6 1 0 2 NT R12
QG40 6759 SENIOR MAINTENANCE WORKER, DISTRICT FAIRS
$3,505.00 - $3,851.00 04 1 i2 2 R1i2
LE22 4161 SENIOR MANAGEMENT AUDITOR
$5,576.00 - $7,063.00 0119 1 12 E s01
AR25 0212  SENIOR MARKETING SPECIALIST
A $4,400.00 . $5,348.00 18 322 1 6 2 E uot
S %4,402.00 - $5,350.00 18 a2z 1 8 2 E uot
KB25 9073 SENIOR MARKETING SPECIALIST, CALIFORNIA STATE LOTTERY
$5,328.00 - $6477.00 0118 1 12 2 RO1
GX20 3375  SENIOR MATERIALS AND RESEARCH ENGINEER
A $7.377.00 - §B,86500 0119 041 1 12 E 509
B  $8,097.00 - $9.84200 01 1@ 041 1 12 E 509
Pay Scales/PIE Updated 5/4/2008 Page 108- A






‘9461712 S| S9SSB[D @A0gE 8y} Joy aseaioul 9, ey} ‘ebelane UQ
‘0D pue jefe Ag pauilLls)ep esealsu} %,
‘€81 djgel OOS 800¢ {Hdy 8U} Uo ZE6E B8P0 sse|D 104 $31 4 ON
'©81 d[gel ODS 800¢ IMdy 8y} Wol} psjjnd uojeuiioyu|

60¥°266°2$ |911'018°G$[262°18.L°L$ 98r25e 6'LEE
GpS'16vS  |0£G6'66e$ |S26'SEL$ |%.9CC  |BLGkC  |289GL |/6BS |LE 6l ISINIIOAH NI 8S| zs8e| 018
0.9'c/1$  |152'891$ |6L6'VS  |%SLZe  |zovs  |eves |eSL [LoS 1SI90TONSIIS US| 6v/€| 0LS
9c9'L/es  |Lecoves |goe'les  |weecz  |0/84L  |20S0L |89El |gl0L S 3SN YLMVRANT HS| 180€| 018
192'16% 186'18¢  |9sz'e$  |wev'se |poze  {Bl8T |9zE  |8l% HOW d 3SN YIMBANT| 2908| 018
vosSIvS  |pOS'IES  |0S %90°0L |0ELy  |OSLp |0 S0'¥ 4/l dNS WOO N3} 665F| OIS
vEL'998  |bEL'99S  |0% %9070k |1£99 1egs |0 ¥G'9 @®3L/i NS WOD N3| 8S0F| 0LS
605298 605298 0% %900k |80/9  |80/9 O 95°9 /11 NS WOD N3} over| 01S
801°/G/$  |BOL'ZG8 |0% %06'€Z  |189LE  |189LE |0 £6°0¢ | IS ONW 1SM | S| 6620 0LS
60L'6vE€$  |vLO'6YES |S6% %¥L€Z  |80iFL  |vOivL |p 7821 I IS ONW LSM I S| 2520| 0iS
998'ZkY'L$ |8/8'V00°1$|886° 2.6 |%GE'8L  |1€98L  |ZE€08S |66S0Z [L¥Z9 | dNS/ WOW ©0uMd ANZ| 95/0| 0LS
896'020'cS |PSY'0Z6'LS|ELL'00L LS %06'EZ  |GBE9ZL |LOS08 |pEOSY {122T) 1SILNTIOS ANT ¥S| +9/0{ 0LS
v20'29e$  |p8'TiES (221'pSs$ |%wezeTz  |SL09L  |Lsogl |pesz feEel I S ONLSAns ZvH s| 95| 0LS
0L8'95¥$  |o/c'68€$  |PEP'198  |%ESYL {zEvLEe - |26192 |ovor (6:6€ [ S ONLSENS ZvH S| 99s¢| 018
|eyo pun 4 pung |eseaouj |[e}ol %L {40 %L |49 %L | s3Ld a|lL sse|D apo3 |@igD
12410 |esduan A SSB|9

/220-80 laqunp jo8fo.id

uonepuswwossy jeba Jed s|gAs} snollea - siosiaadng g Jun o} siosiadadng Q| HUn 1ISpUaINg
UolJelISIUILPY |aUUosiad Jo Juawpedag]




sweg
Sweg
SS9} %G
$58| %G
$S9| %G
$S9| %46
SS9} %G
ss3| %01
$S9| %G
awes
s89{ %01
aleS
alWeg

a%ualajig MaN

G968
5968
5968
Zy86
L0VL
10v2
L0%.
5968
Zve6
G968
G968
LLEB
vEGL
fejeg
juaung

039 9N3I HS
0J9O OSN3 HS
039 ON3 dS
SAH HIM 'ONI SR 0IAD ONI S
11 03dS N39 03714
11 23dS NI9 0313
[1 D34S NID 2314
ONI LWODIN ISV S
ON3 LWOW J1SVM IS
SAY HIM ONI SP OIDO ONI S
HIA 'ONT HS % 039 ONI HS
I ON3J DNLSANS ZvH S
| ON3 ONLSANsS ZVvH S
sse|n Bunaauibug

%L9°2¢
%S ¢E
%88°¢¢C
%6¥ '8¢
%8001
%8001
%3001
%06°te
%¥rLEC
%Se 8L
%0B'EC
%26 ¢e
%Ea'vl
asealou]

%

G988
Go68
BEe8
ELE6
¥50.L
rS0.L
¥G0L
0518
£.E6
Go5g
018
Liee
YeEGL

Aejeg  Aiejeg

MBN

g0tL
8.9
8r69
gecs
6079
60¥9
60v9
8159
G1G6.
FASYA
8,599
.G/
8159

Xen

1SINIIOAH ANI HS
1SIO0T10WSIIS 1S

S 3ISN JLMWBANT IS
dHOW 4 35N HiMBAN
4/ NS NOD N4
ag3aL/H dNS WOD N
A1 dNS WOD N

[ dS ONIN LSMIT S

It dS ONW 1SM IS
dNs/t HOW ©0dd ANd
1SIINTIOS AN US
IS ONLSANS ZvH S
I'S ONLSENS ZvH S

S|} LSSE{D

258t
BF.LE
L80€
¢o0¢t
6651
8GOV
06y
6520
5.0
9.0
¥9.0
£96¢
99ge
apon
ssej)



‘Aed v aBuey asn ‘g sbuey Ui soaiojdws ou ale 318y} 90UIg
L0 euajuD abuey Jy ue yim g ebuey e aAey |9z pue §SZE SOPOD 55E[D

0ee 0ee {EJ0] puUEBlD)
LGl LGl L9CE
€l 7 8G¢e
|EJO PUEID) v SPODSSED

abueysleuis)y| abueyaleUialy JO N0







SENERAL GOVERNMENT GG

9800 Augmentation for Employee Compensation

This budget reflects funding augmentation amounts for state employee compensation adjustments. if the Legislature has
already appropriated money to pay for the economic terms of employee cempensation, the funding for these economic
terms is included in departments’ budgets. When new economic terms require funding not yet approved by the Legislature,
the appropriations for those economic terms are included in this budget.

3-YR EXPENDITURES AND POSITIONS (Summary of Program Requirements)

Positions Expenditurgs ___
2006-07 2007-08 2008-0% 2006-07* 2007-08* 2008-09*

10 State Civil Service Employee Compensation Program - = - 5 $414,152 £645,503
TOTALS, POSITIONS AND EXPENDITURES (All Programs) . . . 3- $414,152 $645,503
FUNBING e S S B e soorde " eveser
0001 General Fund $- $284,572 $392,218
0494 Other Unaliocated Special Funds - 37,864 169,701
0988 Various Other Unallocated Non-Governmental Cost Funds - 91,716 83,584

TOTALS, EXPENDITURES, ALL FUNDS $- $414,152 $645,503

LEGAL CITATIONS AND AUTHORITY

DEPARTMENT AUTHORITY

Government Cede, Title 1, Division 1, Chapters 10.3 and 10.5.
BUDGET-BALANCING REDUCTIONS

* The Budget inciudes General Fund reductions of $30,2 million in 2008-09. The major budget balancing reductions
include:

* 2008-09
Reduced Bargaining Unit 6 staff at the Department of Correcticns and Rehabilitation by approximately 4,132 positions witl
result in a savings of $30.2 miliion and 0.0 personnel years for reduced employee compensation costs associated with
Bargaining Unit 6. .

DETAILED BUDGET ADJUSTMENTS

2007-08* 2008-09*
General GCther Pasitions General Cther Positions
Fund Funds Fund Funds
Baseline Adjustment Descriptions
» Pending Legislation; CCPOA Last, Best, and Final $260,443 $- - $260,443 - -
Offer
Estimate to Buitd Base for 2008-09 - - - 131,775 253,285 -
Pending EO: BL 07-26 Allocation -128,541 -358,357 - - - -
+ Pending EO: MO1 CEA Allocation -1,564 -2,495 - - - -
+ Pending EO: Judges -16,286 - - - - -
» Pending EQ: CCPOA Arbitration -159,840 - - - - -
Pending EO: AB 758 Addenda -35,768 - - - - -
Pending EO: Non-CDCR Plata BCP -18,394 - - - - -
Capture General Fund Savings -90,000 - - - - -
Financial Legislation w/Appropriation 21,270 5,246 - - - -
Totals, Baseline Adjustments -$168,690  -5$355,606 - $392,218 $253,285 -
TOTALS, BUDGET ADJUSTMENTS -$168,600  -$355,606 - $392,218 $253,285 -
Other Adjustments "
Budget-Balancing Reductions ) - - - -30,228 - -
REVISED TOTALS, BUDGET ADJUSTMENTS -$168,680  -$355,606 - $361,990 $253,285 -

¥These doilars and PY's are included in the Generat Government agency, therefore not included in the other fiscai statements for this
departiment. These iotals are also nof inciuded in the applicable Summary Schedules for this depariment.

* Dollars in thousands, except in Salary Range.



GG 2 GENERAL GOVERNMENT

9800 Augmentation for Employee Compensation - Continued

DETAIL OF APPROPRIATIONS AND ADJUSTMENTS (Reconciliation with Appropriations)

1 STATE OPERATIONS 2006-07* 2007-08* 2008-09*
0001 General Fund
APPROPRIATIONS
001 Budget Act appropriation $299,104 $453,262 $392,218
Deficiency from special appropriations bil} 160,141 - .
Pending Legisiation CCPOA - 260,443 .
Chapter 322, Statutes of 2007 - 24,270 -
Chapter 322 AHocation to Various Departments - -35,768 -
CCPQA Arbitration Aliocation N -159,840 -
Chapter 240, Statutes of 2006 65,353 - -
Chapter 209, Statutes of 2006 137,118 - .
Chapter 237, Statutes of 2006 25,077 - -
Chapter 238, Siatutes of 2008 13,970 - -
Chapter 210, Statutes of 2008 17,563 - -
Allocation to Various Departments -427.074 -128,541 -
Aflacation fo Department of Corrections and Rehabilitation -270,889 - -
Nan-Department of Corrections and Rehablilation Plata Aliocation to Various Departments - -18,394 -
MOt CEAs Allocation to Various Departmenis - -1,564 -
Allocation to Judicial Branch -20,322 -16,296 -
Chapter 217, Statuies of 2004 132,447 - -
Allocation to Department of Mental Health -843 - -
Allocation to Department of Corrections and Rehabilitation -131,604 - -
Totals Available $41 $374,572 $392,218
Unaxpended balance, estimated savings -41 -90,000 -
TOTALS, EXPENDITURES §- $284,572 $392,218
0494 Other Unallocated Special Funds
APPROPRIATIONS
009 Budgat Act Hppropriation C E - 3164734 0 §3475,8020 ¢ $169,701
Chapter 240, Statutes of 2006 34,200 - -
Chapter 209, Statutes of 2006 132,171 - -
Chapter 210, Statutes of 2006 19,323 - -
Chapter 237, Statutes of 2006 4,928 - -
Chapter 238, Statutes of 2006 6,079 - -
Allocation to Various Departments -318,862 -276,133 -
Allocation to Department of Corrections and Rehabiitation -6 - -
MO1 CEAs Allocation to Various Departments - -1.805 -
Totals Available $42,565 $37,864 $169,701
Unexpended balance, estimated savings -42.565 - -
TOTALS, EXPENDITURES $- $37,864 $169,701
0988 Various Other Unallocated Non-Governmental Cost Funds
APPROPRIATIONS
001 Budget Act appropriation $37,482 $169,384 $83,584
Chapter 322, Statutes of 2007 - 5,248 -
Chapter 240, Statutes of 2008 38,790 -
Chapter 209, Statutes of 2006 74,346 -
Chapter 210, Statutes of 2008 18,870 - -

* Dollars in thousands, except in Salary Range.



GENERAL GOVERNMENT GG

9800 Augmentation for Employee Compensation - Continued

1 STATE OPERATIONS 2006-07* 2007-08* 2008-09*
Chapter 237, Statutes of 2006 2,771 . .
Chapter 238, Statutes of 2006 3,420 - .
Allocation to Various Departments -110,334 -82,224 -
Aliocation to Department of Corrections and Rehabilitation .g52 - -
MO1 CEAs Aliocation to Various Departments - -840 -

Totals Avaiiable $56,393 $91,716 $83,584

Unexpended balance, estimated savings _-56,393 - -
TOTALS, EXPENDITURES $- %91,716 $83,584
TOTALS, EXPENDITURES, ALL FUNDS (State Qperations) 3- $414,152 $645,503

* Dollars in thousands, except in Salary Range.






Supervisors Proposals
November 29, 2005

Salaries

CAPS Supervisors Committee proposes to increase salaries effective July 1, 2005 for
supervisory unit 10 classes, attached based upon the 2004 CAPS/DPA salary survey
results which demonstrated state scientist salaries lag between 10% and 51% for
benchmarked classes.

Maximum Leave Accrual

DPA proposed a maximum leave accrual set at 640 hours, Many supervisors have been
prohibited from taking leave, resulting in balances above the cap. Instead DPA shall rely
upon DPA Rules 599.738 and 599.742.1 directing departments to ensure excess leave
balances are drawn down to comply with the staie’s existing regulations.

Alternatively, DPA could offer supervisors the option to transfer the excess leave accrual
value into employee 401(k) or 457 accounts.

Retirement

CAPS Supervisors oppose DPA’s proposals to permit employees to opt out of the
Defined Benefit plan, evenly share the cost of the current plan, and require new
employees to only access a defined contribution plan.

Helidays

DPA proposes eliminating two holidays, yet which holidays has not been disclosed.
CAPS Supervisors proposes adding 2 personal holidays so that state operations will
remain open to the public.

Furloughs

DPA stated it needs to save $407m for FY 05/06. DPA is seeking a general fund savings
designating furlough days for CAPS Supervisors results in nominal savings because 85%
of scientist positions are funded by special funds. For S10 members, this means only 96
people.

Furloughs don’t make sense if the state is trying to stay open more days. Scheduling
furlough days also impact response deadlines for regulators and businesses in the state,



Supervisory Proposed Salary Increases
. November 27, 2005

Senior Envuonmental Scientist
Emf}] Onmental Pro gram Managez | (Superwsory)

:Supervlsmg Waste Management Speczahst__[_”______ S
‘Supervising Waste Management Specialist II
Supervising I Hazaldous Sub%tances Scmntls_t I 7

Supervising I Hazmdous Substances Scientist I

[Senior L and and Waﬁql pse Smen‘ust

;Semor Bloioglsi Supervisory (Genm a}/Manne Flshenes/Wﬂdhfe)

Agricultur al Program Supervlsor HI ) S

Public Health Microbiologist Supervisor (Viféiog-y_j— “ 7ﬁ

, ;Vetermary Medical Ofﬁcer IV (Animal Heal‘[h) (Meat Inspection)

ES ‘:Supelwsmg Biologist
19%
Agrzcu]tme Piogram Supervisor v
Area Manager ( Eﬁ,‘?,@l@ "md Detectmn)
Semér Agrlcultural Blolomst o a
Senlor Economic Entomologzst (Supm visor)
Semer Environmental Research Scientist (Supemsor)
SBH]OI State Archeologlst
’Senlm Hazardous Matenal Spema 1Si (Superwsm)
Semox Pubhc Health B1010g1st o
H %
19% ESenéor Industrial Hygienist
SupermsmtI Chemlst
lEXB.I’]_’l_lEEE_IE” Laboratory FlEl_d _S_EI’Y{(_:ES
Chem  Public Health Microbiol iogist Supelwsor
16% \Forens;c Sc_,_lemlst Tomcoioglsi v 7
Emv;roslmn‘m Biochemist
{Asst Lab C,h1ef Pubhc Health Labs
____________ Chlef Hazaldous Materiais Lab Seqtlon
il ‘ e
16% 'Research Scientist Supervisor I
- ‘Seﬁlc;f Toxicologist
Supéirvilsmg Toxmologlst
‘Research Scientist Supervasor m
RSTV Semol Wildlife Veterinarian Supmwsor N
10% Semor Insect Blosystematlst (Supewwor)”
Semm Plant Pathologist (erld)
uSen;cu Seed Botonist (Supew1501)
CHP Senior Health Physicist
- 46% Energy Commission Supervisor 11
EG Senior Geéiogist (Supervisory)
12% Senior Seismo-log“ist
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5.J Salary Relationships Iss...s

7/15/2005
EPMI {Manager} $7148
EPMI (Supervisor) 7078
Sr. Water Resources Control Engineer (5.5) 6990
Staff Environmental Scientist 6144
Sr. Biologist (Supervisor} 5860
Sr. Environmental Scientist $6147
Water Resources Control Engineer, Range D (5.5) 6239
Engineer, Water Resources, Range D (5.5) 6239
Environmental Scientist, Range C 5336
Senior Geologist (Supervisor) $6493
Engineering Geologist, Range D (Licensed) (5.5} 6247
Associate Geologist (Licensed) 5587
Sup. Hazardous Substances Scientist I $6147
Engineering Geologist, Range D (5.5) 6247
Hazardous Substances Engineer (HSE), Range D (5.5) 6239
Hazardous Substances Scientist, Range C 5336
Sup. Hazardous Substances Scientist (HSS) 11 $7078
Senior Engineering Geologist (7.7) £990
Sup. HSEI{7.7) 6990
Senior Hazardous Substances Engineer (HSE) (7.7) 6302
Sup. H551 6147
Senior FISS 6144
Sup. Integrated Waste Management Specialist 1 $6147
Waste Management Engineer, Range D (5.5} 6240
Integrated Waste Management Specialist, Range C. 5336
Sup. Integrated Waste Management Specialist 11 $7078
Senior Waste Management Engineer (7.7) 6990
Sup. Integrated Waste Management Specialist I 6147
Senior Integrated Waste Management Specialist 6144
Senior Industrial Hyglenist $6353
Associate Industrial Hygienist 5587
Associate Safety Engineer (4.8) 6197
Energy Commission Sup. 11 $5988
Senior Mechanicat Engineer (7.7) 6982
Mechanical Engineer, Range D (5.5) 6239
Senior Land and Water Use Scientist $6493
Engineer, Water Resources, Range D (5.5) 6239
Associate Land and Water Use Specialist 5336

Staff Land and Water Use Specialist hldd

>



Comparable/Transfer Range Class Comparisons
7/15/2005

Sr. Industrial Hygienist ($6353) — Sr. Safety Engineer ($6990)

Sup. Hazardous Substances Scientist I ($6147) — Sup. Hazardous Substances Engineer I {$6990)
Sup. Hazardous Substances Scientist 11 ($7078) — Sup. Hazardous Substances Engineer [1 ($7674)
Sr. Geologist ($6493) — St. Engineering Geologist ($6990)

Sup. Integrated Waste Management Specialist [ ($6147) — Sr. Waste Management Engineer ($6990)






PROFEL

November 3, 2006

David Gilb

Director

Department of Personne! Administration
1515 § Street, North Building, Suite 400
Sacramento, CA 95814

Re:  Request for Hearing and Salary Adjustments Pursuant to Government Code Section

19826 (a) For State Scientific Supervisory Classifications

Dear Director Giib:

CAPS 15 a verified excluded employee organization and is the representative of the state’s
professional scientist supervisors. As discussed below, CAPS contends that in setting the
salaries for employees designated “S10”, the Department of Personnel Administration has
violated the legislative mandate found in Government Code section 19826 to pay like salaries for
comparable work. In short, CAPS alleges that the DPA has no authority to fix salary ranges
which violate the principle “that like salaries shall be paid for comparable duties and

responsibilities,”

In meeting and conferring over the fiscal year 2006-2007 pay plan for S10 employees, CAPS
tool: the position that the horizontal parity between supervisory scientific and supervisory
engineering classes be reinstated and that the pay plan should reflect like pay for comparable
work. In adopting the pay plan for 2006-2007, DPA rejected CAPS’ position.

CAPS herehy requests a quasi-adjudicative hearing asking that the DPA make a factual
determination of comparability between the listed supervisory scientific and supervisory
engineering classifications. Following that portion of the hearing and consistent with the factual
findings made during that portion of the hearing, CAPS requests that the DPA make a quasi-
legislative determination regarding the appropriate salaries to be paid under Section

19826 subdivision (a) of the Government Code and to take all appropriate steps 1o adjust the
salary ranges of the S10 employees represenied by CAPS upward consistent with those factual
findings. This includes a request to make upward salary adjustments to all individual employees

in these salary ranges.

Tt P P . i B
@ Headguarters @ oo Angeles
g

505 N Brand Boulevard, Suite 740

I T R TR R Lt /2 oY I .
f=rvels Cotaslieco mssciontlEin org

@ Sar Franciseo
1 Sutier Street, Suite 500
Sarn Francisco, CA 92104-4917
{413) 8663432

FAX {415 501-2300



CAPS Request for Hearing and Salary Adjustments
November 3, 2006
Page 2

Background

Historically, there has been a leve] of horizontal parity between certain supervisory scientific
(S10) and supervisory engineering (S09) classifications. In many instances, the salaries of
supervisory scientists and supervisory engineers were initially identical. For example, following
the 1994 establishment of the classifications of Supervising Hazardous Substances Scientist [i
(Schem Code BH6E, Class Code 3567) and Supervising Hazardous Substances Engineer 11
(Schem Code HYO01 Class Code 3723) the salaries were, as of January 1995, as fellows:

Supervising Hazardous Substances Scientist 11
$4657 - $5622

Supervising Hazardous Substances Engineer I
A 54057 - §5622
B $4889-§5943

The Alternate Range Criteria (AR 356) for Range B for the Supervising Hazardous Substances
Engineer 11 1s applicable to incumbents who are licensed professional engineers. Excepting those
employees in Range B by virtue of their license as professional engineers, the salaries of the
supervising scientists and supervising engineers were exactly the same.

Today, the salaries are as follows:

Supervising Hazardous Substances Scientist II
§6069 - 57326

Supervising Hazardous Substances Engineer 11
A §6761 - $8160
B 37096 - $8626

Again excepting the employees in Range B by virtue of their license as professional engineers,
the salaries of the supervising scientists significantly lag that of the supervising engimeers. The
top step of Supervising Hazardous Substances Scientist [1 lags the top of Range A of Supervising
Hazardous Substances Engineer 1l by 11.38 percent.

As the salaries were once exactly the same, clearly the classifications above were deemed to be
worthy of horizontal parity by virtue of being comparable positions withinn the civil service
structure. In many instances, the supervisory scientists and supervisory engineers supervise rank-
and-file scientists and engineers interchangeably. Although there have been no changes in the
class specifications, the salary sefting by DPA which once provided exact horizontal parity is



CAPS Reguest for Hearing and Salary Adjusiments
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Page 3

now replaced by a significant lag. It is here where CAPS contends that DPA has not followed
the mandatory direction it was given when the legisiature delegated the salary setting function to
the DPA. Similar historical horizontal parity with comparable pesitions is present in each of the
supervisory scientific and supervisory engineering classifications listed below.

The Hearing

In the hearing, CAPS intends to supplement the objective salary comparisons with testimony in
support of the theory that work in these supervisory scientific classifications is comparable to the
work in the listed supervisory engineering classifications. Where available, CAPS will also
submit documentary evidence relating to the comparabie nature of the worls, including
documents considered by the State Personnel Board and the DPA when classifications were
created or modified.

As CAPS understands it, when conducting such an evaluation, DPA will “assess comparability”
by assessing the “relative value” of the jobs. CAPS also presumes that in doing so DPA will
look to the 13 factors specified in the DPA Classification and Pay Guide in Section 180,
Development of Allocation Guidelines, which DPA uses to set salaries.

CAPS requests that the hearing encompass, and that the DPA make a determination of
comparability between, the following underlined supervisory scientific clagsifications and the
supervisory engineering ciassifications listed below each underlined S10 class:

Supervising Hazardous Substances Scientist 1 (S10) (BH67. 3566)
Supervising Hazardous Substances Engineer I (S09) (HY02, 3724)

Supervising Hazardous Substances Scientist 11 {S10) (BH68, 3567)
Supervising Hazardous Substances Engineer [1 (S09) (HY 01, 3723)

Senior Industrial Hygenist (S103 (1C64, 3852)
~ Senior Safety Engineer - Industrial (R09) (1G60, 3909)

Senior Geologist (Supervisor) (S10) (HR75, 3932)
Senior Engineering Geelogist (U09) (HT40, 3751)

Senior Seismologist (S103 (HT15. 3749}
Senior Engineering Geologist (U09) (HT40, 3751)

'A review of the varicus Senior Safety Engineer classifications shows a mix between S09
and RO% allocations.
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Senior Environmental Scientist (S10y (BH73. 0764)
Senicr Water Resources Control Engineer (U09) (ID10, 3844)
Senior Engineer Water Resources (S09) (G040, 3261)
Senior Engineering Geologist (U09) (HT40, 3751)

Senior Land and Water Use Scientigt {S10) (GE90, 3081)
Senior Water Resources Control Engineer (U09) (ID10, 3844)
Senior Engineer Water Resources (S09) (G040, 3261)
Senior Engineering Geologist (U09) (HT40, 3751)

Energy Program Manager I {Supervisory) (S10) (BH82. 0756)
Supervising Engineer Water Resources (S09) (GO30, 3258)
Supervising Engineering Geologist (S09) (HT30, 3748)
Supervising Water Resources Control Engineer (Supervisory) (509) (ID40, 3849)

Land and Water Use Program Manager 1 (S10) (GE80. 3062)
' Supervising Engineer Water Resources (S09) (G030, 3258)
Supervising Engineering Geologist (S09) (HT30, 3748)
Supervising Water Resources Control Engineer (Supervisory) (509) (ID40, 3849)

Energy Commission Supervisor 11 (Efficiency) (S10) (BJ03. 49403
Flectric Generation System Specialist 11 (S09) (BI0S, 4842)

Enerey Commission Supervisor 11 (Forecasting) (S10) (BJ07. 4599
Electric Generafion System Specizalist il (S09) (Bi035, 4842)

Energy Commission Supervisor Il {Technelogy Evaluation and Development) (S10)

BJ0S5. 4058
Electric Generation System Specialist 11 (S09) (B105, 4842)

Supervising Integrated Waste Management Specialist I {S10) (BHE7. 0759)
Senior Waste Management Engineer (U09) (HY15, 3790)

Supervising Integrated Waste Management Specialist IT (S10) (BHE6. §752)
Senior Waste Management Engineer (U09) (HY'15, 3760)

If there is any written documentation in the possession of the DPA showing any comparisons
made in setting the salaries for S10 employees for fiscal year 2006-2007 that would be helpful in
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streamlining the hearing, please provide copies to me at CAPS’ Sacramento office.

I look forward to hearing from you or your designee to discuss the scheduling and the format of |
the hearing and any other matter you may wish to discuss related to compensation for S10

employess.

Very truly yours,

W / 74 9’7"/—\"
.Gerald James
CAPS Counsel

c John Turner, Chair, CAPS Supervisory Meet and Confer Team






CAPS Supervisors Proposals
July 5, 2006

Supervisory Salary Differential

CAPS supervisors shall have a minimuim of 10% salary differential between the
supervisory class and the classifications it typically supervises. With recently adopted
salary changes, many supervisors oversee staff earning more than 10% above the
supervisor’s salary. Furthermore, the administration raised the CEA salary ranges due to
market pressure, yet no changes were made for Unit 10 supervisors.

Scientist Salary Lags

CAPS Supervisors Committee proposes to increase salaries for supervisory Unit 10

clasges, attached, ba=B%% based upon the CAPS/DPA salary survey which demonstrated
state scientist salaries lag between 9% and 48% for benchmarked classes.

Cost of Living Increase

Increase all Unit 10 supervisory classes attached with a 16.5% increase. This is justified
with the Department of Finance Director’s comments that inflation has grown 21.5%
since 2000, and supervisors have only had a 5% increase during that time. Considering
this is the justification for the Censtitutional Officers receiving an 18% increase, 1t 18
appropriate to recognize the work done by state managers and supervisors.

Health/Dental/Vision

CAPS Supervisors Committee proposes to increase continue the Co Ben rate based upon
the 85/80 benefit structure. No stepped dependent benefit should be implemented for
supervisory classifications.

Maximum Leave Accrual

DPA shail offer supervisors the option to transfer the value of excess leave accrual or
personal ieave accruals into employee 401(k) or 457 accounts.

San Francisco

T Sutter Street, Suite 800

San Francisco, CA 94704-4917
(415) 8p1-p343

..*",‘5‘._,4*. J t' ) rS 31 —:- (l{}




CAPS Supervisors Proposals
July 5, 20006
Page 2

Retirement

CAPS Supervisors encourages the administration to remain committed to the highest year
compensation calculation for supervisors to ensure it attracts supervisors in its
recruitment efforts. Additionally, the state shall provide supervisors with a longevity
bonus; 18 years 1%, 19 years 2%, 20 years 3%, 21 years 4%, 22 years 5%, and 25 years
7%.

Classification Transfers

CAPS Supervisors seek to transfer all Senior Environmental Research Scientists, Senior
Biologists {ali parentheticals), and Senior State Park Resource Ecologists to Senior
Environmental Scientist. Also all Supervising Biologists shali be transferred to
Environmental Program Manager 1 (Sup).



S10 Salary Relationships Issues
7/5/2006

EPMI (Manager)

EPMI {Supervisor)
Sr. Water Resources Control Engineer (5.5)(12.4)
Staff Environmental Scientist
Sr. Biologist (Supervisor)

Sr. Environmental Scientist
Water Resources Control Engineer, Range D {5.5)(9.7)
Engineer, Water Resources, Range D (5.5)(9.7)
Environmental Scientist, Range C

Senior Seismologist

Senior Geologist (Supervisor)
Engineering Geologist, Range D (Licensed) {5.5)(9.7)
Associate Geologist (Licensed)

Sup. Hazardous Substances Scientist I
Engineering Geologist, Range D (5.5)(9.7)

Hazardous Substances Engineer {LISE), Range D (5.5)(9.7)

Hazardous Substances Scientist, Range C

Sup. Hazardous Substances Scientist (HSS) 11
Senior Engineering Geologist (7.7)(12.4)
Sup. HSE 1(7.7)(12.4)

Senicr Hazardous Substances Engineer (HSE) (7.73(12.4)

Sup. HS51
Senior HS5

Sup. Integrated Waste Management Specialist I
Waste Management Engineer, Range D (5.5)(9.7)
Integrated Waste Management Specialist, Range C

Sup. Integrated Waste Management Specialist 11
Senior Waste Management Engineer (7.7)(12.4)
Sup. Integrated Waste Management Specialist [
Senior Integrated Waste Management Specialist

Senior Industrial Hygienist
Associate Industrial Hygienist

Associate Safety Engineer (4.8)(8.6)

7/1/2005 7/1/2006

$7,148
7078
6990
6144
5860

$6,147
6239
6239
5336

$6,339

$6,493
6247
5587

$6,147
6253
6239
5336

$7,078
6990
6990

. 6585

0147
6144

$6,147
6239
5336

$7,078
6990
6147
6144

$6,353
2587

6197

$7.148
7078
7856
6144
5860

$6,147
5844
6844
5336

6339
6493
6855
5587

6147
6859
6844
5336

$7,078
7856
7856
. 7851
6147
6144

$6,147
6844
5336

$7,078
7856
6147
6144

$6,353
5587
6774



Energy Commission Program Sup. 11
Energy Commission Sup. II
Senior Mechanical Engineer (7.7)(12.4}
Mechanical Engineer, Range D (5.5)(9.7)

Land and Water Use Program Manager I

Senior Land and Water Use Scientist
Engineer, Water Resources, Range D (5.5)(9.7)
Associate Land and Water Use Specialist
Staff Land and Water Use Specialist

$6,651

$5,988
6982
02386

$6,816

$6,493
6239
5336
6144

$6,651

$5,988
7856
6844

$6,816
65493
5844
5336
5144



Supervisory Count

SCHEMCLASS TITLE

AABD 1613 AG PRG SUP /P P
AATD 1816 AG PRG SUP IVIP P
AT30 0247 BRN CH/A H

AT40 0248 VET MED OFF 1V AH
AT76 2051 SR WLDLF VET SUP
AV10 0271 . BRNCH/MI

AVZ20 0273 VET MED OFF IV M
BA10 1606 BRN CH PST MNG&FPRY
BB21 0451 AR MANGR EXC&DETCN
BB46 0770 SR AGRIC BIO

BC35 0488 SR SD BOTMISTISUP
BE25 1091 SR PLNT PATH/FLD
BF45 0525 SR INS BIOSYS/SUP
BG10 0546 SR ECON ENT/SUP
B3G90 6168 SR ENV RES SCN/SUP
BHG7 3566 S HAZ SUBSTNC & |
BHHE8 3567 S HAZ SUBSTNC S 1
BH73 0764 SR ENV SCIENTIST
BH?é 0759 ENV PROG MGR i
BH78 0784 PROG MGR i

BHB80 0760 ENV PROG MGR MGR
BHB82 07566 ENV PROG MGR |
BH82 0756 ENV PROG MGR i/SUFP
BH86 0752 S TWSET MNG SP |
BHB7 0759 STWST MNG SP |
BHB88 0758 S TWST MNG SP 1
BHY1 3526 SR HAZ MAT SP/SUP
8J03 4940 EN COM SUP IVE

Wednesing, duly 05, 3506

T S T

Canun
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SCHEMCLASS TITLE

B.J0S 4058

B.J07 4599

B.J30 4609

BN18 0808

BQ24 6324

BQ26 6326

BQ2Z7 5327

BU72 2795

BU78 2829

(GE90 3081

HR20 3652

HR756 3932

HT16 3748

HX20 3802

ICB4 3852

JY12 4801

LR33 5638

LR34 5643

LR38 5647

LR40 5650

LR41 5651

LR43 5654

LR50 5662

LR53 5670

L5471 6558

SW30 7947

SW35 7851

SWBE 7952

SX50 7962

TCBO 7943

EN COM SUP IITE&D
EN COM SUP II/F

EN PROG SP [I/FOR
SUP BIOLOGIST

SR BIO SUP/GEN

SR BIO SUP/MRN-FSH
SR BIO SUPWLDLF
SR ST ARCHEOLOGIST
SR ST PK RES ECOL
SR LND&WTR USE 8
PRING GEOLOG

SR GEOLOGST (SUP)
SR SEISMOLOGIST
SR HLTH PHYSICIST
SR IND HYGIENIST
STAFF SERVICES MGR I (SU
RSSUPICS

R S SUP /E/R

R S SUP l/S/B &
RSSUPIWCS
RSSUPIEB
RSSUPIIMS

R S MGR/E/B

RS MGRIP/E S
RSIWCDE

EXAMNER 11 LAB F5
PUB HLTH M SUP
PBLC HLTH M SUP/N
SUP PUB HL BIOLGST

SR TOXICOL

S AR IR

A TS e G

EE



SCHEMCLASS TITLE

TCB2 7944

TE30 8046

TE75 8054

TEBS 8063

TFB0 8076

TG15 8070

VWED 6235

Jv}"edizm:('{};yj T Iy 05}205? s

SUP TOXICOL

AST LAB CH PH LABS
ENVIRON BIOCHEMIST
CHHAZ MAT LAB SEC
FOR SCIEN-TOX IV
SUPVNG CHEMIST

CH/FD & DRUG SECT

Grand Total:

—Pro%ram i

285

U

’)’\ﬁ/ﬂaﬂém a1
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Typical Comparable/Transfer Range Class Comparisons
No Longer Available
7/5/2006

Sr. Industrial Hygienist ($6353) — Sr. Safety Engineer ($7856)

Sup. Hazardous Substances Scientist I (86147) — Sup. Hazardous Substances Engineer I ($8830)
Sup. Hazardous Substances Scientist I ($7078) — Sup. Hazardous Substances Engineer IT ($8625)
Sr. Geologist (56493) — Sr. Engineering Geologist ($7856)

Sup. Integrated Waste Management Specialist I ($6147) — Sr. Waste Management Engineer (37856)
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CALIFORNIA ASSOCIATION OF
PROFESSIONAL SCIENTISTS

May 2, 2008

Mike Genest ' - Sent via Facsimile and Mail

Director ' R ' :

Department of Finance

State Capitol, Room 1145
Sacramento, CA 95814

Re: DPA Like Pay/Like Work Recommendations for State Scientific Supervisors.
Dear Director Genest: *

'As you may know, Department of Personnel Administration Director David Gilb earlier -
this week transmitted to your office a decision and recommendations regarding an appeal
filed by CAPS pursuant to Government Code Section 19826 (a} for state supervising
scientific classifications. The decision is the end product of DPA’s “quasi-legislative”
function of setting salaries for scientist superv1sors The conclusion from Director Gilb -
recommends salary adjustments for 14 supervising scientific classifications that restore

" 'salary relationships that were in place between state scientific and equivalent state
engineering class1ﬁcat1ons in July 2005

‘These sala.ry adjustments require expenditure'of funds in order to be implemented. In
fact, on page 22 of his decision, Director Gilb states: “DPA will forward a copy of this
report to the Department of Finance for its consideration: Consistent with Government
Code 19826, the Department of Finance must determine whether the recommended pay
adjustment is within existing salary appropriations.”

. As the representative for state scientific supervisors, and the moving party in this case,
we too ask the question: are the recommended pay adjustments within existing salary
appropriations?

We believe they are. In fact, the current approved state budget for 2007-2008 includes
appropriated yet unspent funds for employee compensation under the 9800 item and
potentially within departmental budgets. We believe that these funds can be used to
implement Director Gilb’s recommendations in this case. Additionally, we seek
confirmation that the Administration will seek an appropriation to fund the recommended
salaries for the 2008-2000 fiscal years. ‘

The effective date for implementing this decision 1s not specified. We urge Governor
Schwarzenegger to make the effective date for implementing Director Gilb’s

@ Headquarters ® Los Angeles @ San Francisco
660 | Street, Suiie 480 130 N. Brand Boulevard, Suite 301 1 Sutter Street, Suite 800
Sacramento, CA 95814-2483 - Glendale, Ca 91203-3948 San Francisco, CA 941 O:r"—9
{916) 441-2629 {818) 246-0629 (415) 861-6343
FAX {916) 442-4152 FAX (818) 247-2348 FAX (415) 861-5360

E~-mail: caps@capscientists.org



Mike Genestl
May 2, 2008
Page 2

recommendations July 1, 2005. That is when CAPS first made its request to maintain the
historical salary relatlonshlps reflected on page one of Director Gilb’s recom_mended
decision.

We have reQuested that Director Gilb provide costing data for implementation.

We look forward to discussing this matter with you oz members of your staff to
determine the appropriate course of action for implementing these recommendations.

" Thank you for your consideration. =

" Sincerely,

. ChnstopherJ V01ght
~ -Staff Dlrector

C: Dav1d Gilb, Dlrector :
Department of Personnel Admmistranon .
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and without impairing the Office of Administrative Law’s ability to perform its essential
fanctions.

Item 89253-001-0001—For support of California Department of Veterans A ffairs, I revise
thig item by deleting Provision 5,

I delete Provision 5, which would require the California Department of Veterans A flairs
(CDVA) to report on the Department’s progress i providing a “restraint-free” environment
for residents at the Veterans Homes, This reporting requirement would resuit in an expen-
diture increase without regard ¢o the availability of revenues. Consequently, I am vetoing
this language. Nevertheless, in recognition of the Legisiature’s desire to obtain this infor-
mation, it wili be addressed as though the request had been included in Supplemental
Report language. Therefore, 1 am instructing the Secrefary of the CDVA to comply with
this legislative request for this report to the extent compliance can be achieved using ex-
isting resources and without impairing the CDVA's ability to perform its essential func-
tions,

Item 9210-107-0001—For local assistance, Local Government Financing. [ delete this
item.

I an: deleting the $3,500,000 legisiative angmentation for grants to county assessors,
which would be made in proportion to the amount of property tax received by their K-14
schools. This reduction is necessary to limit program expansions and provide for a prudent
General Fund reserve in light of the various uncertainties in revenues and spending that
we face this year.

Local government is anticipated to receive $28,000,000 in property tax revenue in 2007«
08 pursuant to a new method of collecting fractionally owned aircraft property taxes, fa-
cilitated by budget tratler bill legisiation. As a result, this $3,500,000 augmentation is
urmecessary.

Itern 9800-001-0001—For Augmentation for Einployee Compensation, I reduce this
item from $525,262,000 to $453,262,000.

{ am reducing funding by $72,000,000 for crupioyee compensation and instructing my
administration to absorb this reduction in order to further build a prudent reserve in liglt
of the various uncertaiuties in revenues and spending that we face this year. To effect this
reduction, I am directing the Director of Finance to reduce the amount that would have
been aliocated to each department from Item 9800-001-0001 by an amount equal to 8.576
percent of that department’s General Fund expenditures for personal services tn April of
2007. With this reduction, $453,262,000 still remains to be ailocated by the Department
of Finance for increases in employee compensation that the Departiment of Personnel
Administration has already agreed to pay. This reduced amount availabie for allocation
to departments will not affect pay or benefits for employees in any way. Empioyees will
receive full pay, and the funding for pay increases net available from Item 9800 will be
funded by a redirection within existing resourccs by individual departmeits. So, all previ-

ously negotiated employce compensation increases, and ail employee compensation in-
creases for medical, mental, and dentai health positions arising from the Coleman and
Plata court cases will be unaffecied by my action to reduce this appropriation.

Item SEC 24.55-—California Research and Education Network. I delete this contral
section.

T am: deleting Control Section 24.55 because this language is unnecessary and could
increase administrative costs at the expense of either direct network services or potentially
higher fees. Chapter 552, Statutes of 2006, already provides appropriate oversight for K-

05
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Payment under this itemn i8 limited in amount to
claims, settlements, compromises, and judg-
ments which do not exceed $70,000, exclusive
of interest, and no payment from this item ex-
ceeding that amount shall be approved by the
Department of Finance or made by the Depart-
ment of Justice.

No payment shall be approved by the Depart-
ment of Finance or made by the Department of
Justice from this item except in full and final
satisfaction of the claim, settlement, compro-
mise, or judgment upon which the payment is
based.

Funding for the payment of tort liability claims,
settlements, compromises, and judgments which
require the approval of the Director of Finance
shall first be considered from within the affected
agency’s, department’s, board’s, bureau’s, or
commission’s existing budgeted resources.
Payment pursuant to this item (from funds other
than the General Fund) shall be made only after
the affected agency, departiment, board, burean,
or commission has demonstraied to the Depart-
ment of Finance that insufficient funds are
available for payment of all or a portion of the
claim.

9670-401--For maintenance of accounting records by
the State Controller’s office or any other agency
maintaining these records, appropriations made in
this act for Organization Code 9670 (Equity Claims
of California Victim Compensation and Government
Claims Board and Settlements and Judgments by
Department of Justice) are to be recorded under Or-
ganization Code 9671 (Equity Claims of California
Victim Compensation and Governsnent Claims
Board) and Organization Code 9672 (Settlements
and Judgments by Department of Justice).

9800-001-0001—For Augmentation for Employee

Compensation. ..o ceeriaenns e

Provisions:

i.

The amount appropriated in this item shall not
be construed to control or influence collective
bargaining between the state employer and em-
ployee representatives.

The funds appropriated in this item are for
compensation increases and increases in benefits
related thereto of employees whose compensa-

Amount

95



Item

— 745 —

tion, or portion thereof, is chargeable to the
General Fund, to be allocated by executive order
by the Department of Finance to the severat state
offices, departments, boards, bureaus, commis-
sions, and other state agencies, in augmentation
of their respective appropriations or allocations,
in accordance with approved memoranda of un-
derstanding or, for employees exciuded from
collective bargaining, in accordance with salary
and benefit schedules established by the Depart-
ment of Personnel Administration.

It is the intent of the Legislature that all proposed
augmentations for increased employee compen-
sation costs, including, but not limited to, base
salary increases, pay increases to bring one
group of employees into a pay equity position
with another group of public employees, and
recruitiment and retention differentials, be bud-
geted and considered on a comprehensive,
statewide basis beginning with consideration of
the 2008--09 Budget Act. Therefore, the Legisla-
ture declares its intent to reject anmy proposed
augmentations that are not inciuded in Item 9800
in the 2008—-09 Budget Act, given that this is the
item where the funds to implement comprehen-
sive statewide compensation policies, including
those adopted pursuant to collective bargaining,
are considered. This provision shall not apply
to augmentations for increased employee com-
pensation costs resulting from mandatory judi-
cial orders to raise pay for any group of employ-
ees or augmentations for increased compensation
costs, or approvals for departments to provide
ncreased employee compensation Jevels, that
are inciuded in bills separate from the Budget
Act.

9800-001-0494—For Augmentation for Employee
Compensation, payable from other unallocated spe-
cial funds........... et eeaeneeee e eeate e et anr et 315,802,000
Provisions:

1.

The amount appropriated in this item shall not
be construed to control or influence collective
bargaining between the state employer and em-
ployee representatives.

The funds appropriated mn this item are for
compensation increases and increases in benefits
related thereto of employees whose compensa-

Ch. 171
Amount

95
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tion, or portion thereof, is chargeable to special
funds, to be allocated by executive order by the
Department of Finance to the several state of-
fices, departments, boards, bureaus, commis-
sions, and other state agencies, in augmentation
oftheir respective appropriations or allocations,
in accordance with approved memoranda of un-
derstanding or, for employees excluded from
collective bargaining, in accordance with salary
and benefit schedules established by the Depart-
ment of Personnel Administration.
Notwithstanding any other provision of law,
upon approval of the Department of Finance,
expenditure authority may be transferred be-
tween [tems 9800-001-0494 and 9500-001-0988
as necessary to fund costs for approved memo-
randa of understanding or, for employees exclud-
ed from collective bargaining, in accordance
with salary and benefit schedules established by
the Department of Personnel Administration.

It is the intent of the Legislature that all proposed
augmentations for increased employee compen~
sation costs, including, but not limited to, base
salary increases, pay increases to bring one
group of employees into a pay equity position
with another group of public employees, and
recruitment and retention differentials, be bud-
geted and considered on a comprehensive,
statewide basis beginning with consideration of
the 2008--09 Budget Act. Therefore, the Legisla-
ture declares its intent to reject any proposed
augmentations that are not included m Item 9800
in the 200809 Budget Act, given that this is the
item where the funds to implement comprehen-
sive statewide compensation policies, inciuding
those adopted pursuant to coliective bargaining,
are considered. This provision shall not apply
to augmentations for increased employee com-
pensation costs resulting from mandatory iudi-
cial orders to raise pay for any group of employ-
ees or augmentations for increased compensation
costs, or approvals for departments to provide
increased employee compensation levels, that
are included in bills separate from the budget
act.

Amount

95
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9800-001-0988—For Augmentation for Employee
Compensation, payable from other unallocated
nongovernmental cost funds.........cc.cooo
Provisions:

L.

The amount appropriated in this item shall not
be construed to control or influence collective
bargaining between the state employer and em-
ployee representatives.

The funds appropriated in this item are for em-
ployee compensation increases, and increases
in benefits refated thereto, whose compensation
or portion thereof is chargeable to nongovern-
mental cost funds, to be allocated by executive
order by the Department of Finance to the sever-
al state offices, departiments, boards, bureaus,
commiissions, and other state agencies, in aug-
mentation of their respective appropnations or
allocations, in accordance with approved mem-
oranda of understanding or, for employees ex-
cluded from collective bargaining, in accordance
with salary and benefit schedules established by
the Department of Personnel Administration.
Notwithstanding any other provision of law,
upon approval of the Department of Finance,
expenditure authority may be transferred be-
tween Items 9800-001-0494 and 9800-001-0988
as necessary to fund costs for approved memo-
randa of understanding or, for employees exclud-
ed from collective bargaining, in accordance
with salary and benefit schedules established by
the Department of Personnel Administration.

It is the intent of the Legislature that all proposed
augmentations for increased employee compen-
sation costs, including, but not limited to, base
salary increases, pay increases to bring one
group of employees into a pay equity position
with another group of public employees, and
recruitment and retention differentials, be bud-
geterd and considersd on a comprehensive,
statewide basis beginning with consideration of
the 200809 Budget Act. Therefore, the Legisla-
ture declares its intent to reject any proposed
augmentations that are not included in Itermn 9800
in the 2008—-09 Budget Act, given that this is the
itern where the funds to implement comprehen-
sive statewide compensation policies, including
those adopted pursuant to collective bargaining,

Ch. 171
Amount

169,384,000

95
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are considered. This provision shall not apply
to augmentations for increased employee com-
pensation costs resulting from mandatory judi-
cial orders to raise pay for any group of employ-
ees or augmentations for increased compensation
costs, or approvals for departments to provide
increased employee compensation levels, that
are included in bills separate from the budget
act.

9840-001-0001—For Augmentation for Contingencies
0T EMErgencies. ...occci v immmmeeevecaree oo
Provisions:

1.

[}

Subject to the conditions set forth in this item,
amounts appropriated by this item shall be
transferred, upon approval by the Director of
Finance, to augment any other General Fund
itern of appropriation that is made under this act
to an agency, department, board, commaission,
or other state entity. Such a transfer may be
made to fund unanticipated expenses to be in-
curred for the 200708 fiscal year under an ex-
isting program that is funded by that item of
appropriation, but only in a case of actual neces-
sity as determined by the Director of Finance.
For purposes of this item, an “existing program”
is one that is authorized by law.

The Director of Finance may not approve a
transfer under this item, nor may any funds ap-
propriated in augmentation of thig item be allo-
cated, to fund any of the followmg: (a) capital
outlay, (b} any expense attributable to a prior
fiscal year, (c) any expense related to legislation
enacted without an appropriation, (d) startup
costs of programs not yet authorized by the
Legislature, (e) costs that the administration had
knowledge of in time fo include in the May Re-
vision, or (f) costs that the administration has
the discretion to incut or not incut,

A transfer of funds approved by the Director of

Finance under this item shall become effective
no sooner than 30 days after the director files
written notification thereof with the Chairperson
of the Joint Legislative Budget Commitiee, and
the chairpersons of the Senate and Assembly
fiscal committees, or no sooner than any lesser
time the chairperson of the joint committee or
his or her designee may in each instance deter-

Amount

49,000,060

95
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mine, except for an approval for an emergency
expense as defined in Provision 5.

Each notification shall include all of the follow-
ing: (a) the date the recipient state entity reported
to the Department of Finance the need to in-
crease its appropriation, (b) the reason for the
expense, (¢) the transfer amount approved by
the Director of Finance, and (d) the basis of the
director’s determination that the expense is actu-
ally needed. Each notification shall also include
a determination by the director as to whether the
expense was considered in a legislative budget
cominittee and formal action was taken not to
approve the expense for the 2007-08 fiscal year.
Any increase in a department’s appropriation to
fund unanticipated expenses shall be approved
by the Director of Finance.

The Director of Finance may approve a transfer
under this item for an emergency expense only
if the approval is set forth in a written notifica-
tion that is filed with the Chairperson of the Joint
Legislative Budget Committee, and the chairper-
sons of the Senate and Assembly fiscal commit-
tees, no later than 10 days after the effective date
of the approval. Each notification for an emer-
gency expense shall state the reason for the ex-
pense, the transfer amount approved by the di-
rector, and the basis of the director’s determina-
tion that the expense is an emergency expense.
For the purposes of this item, “emergency ex-
pense” means an expense incurred in response
to conditions of disaster or extreme peril that
threaten the imumediate health or safety of per-
sons or property in this state.

Within 15 days of receipt, the Department of
Finance shall provide, to the Chairperson of the
Joint Legislative Budget Committee and the
chairpersons of the Senate and Assembly fiscal
corraunitiees, copies of all requests, including any
supporting documentation, from any agency,
department, board, commission, or other state
entity for a transfer under this item. The submis-
sion to the Legislature of a copy of such a re-
quest does not constitute approval of the request
by the Director of Finance. Within 15 days of
receipt, the director shall also provide copies to
these chairpersons of all other requests received

Ch. 171

Amount

95
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by the Department of Finance from any state

agency, department, board, cormmnission, or other

state entity to fund a contingency or emergency
through a supplemental appropriations bill aug-
menting this item.

For any transfer of funds pursuant to this item,

the augmentation of'a General Fund item of ap-

propriation shall not exceed the following during
any fiscal year:

(a) 30 percent of the amount scheduled on that
line for those appropriations made by this
act that are $4,000,000 or less.

{b) 20 percent of the amount scheduled on that
line for those appropriations made by this
act that are more than $4,000,000.

The Director of Finance may withhold authoriza-

tion for the expenditure of funds transferred

pursuant to this item until such time as, and to
the extent that, preliminary estimates of potential
unanticipated expenses are verified.

The Director of Finance shall submit any re-

quests for supplemental appropriations in aug-

mentation of this item to the Chairperson of the

Jomt Legislative Budget Committee and the

chairpersons of the fiscal committees in each

house of the Legislature. Requests shall inchude
the information and determinations required by

Provision 4 excluding subdivision (c), and a de-

termination that requests meet the requirements

of Provision 2.

9840-001-0494—For Augmentation for Contingencies
or Emergencies, payable from unallocated special
OIS e
Provisions:

1.

Y]

Provisions i, 2, 3, 4, 5, 6, 7, 8, and 9 of Item
9840-001-0001 also apply to this item, except
references to General Fund appropriations shall
instead refer to special fund appropriations.

For the Augmentation for Contingencies or -

Emergencies, payable from special funds, there
are appropriated from each special fund sums
necessary to meet contingencies Or emergencies,
to be expended onfy upon written authorization
of the Director of Finance.

9840-001-0988—For Augmentation for Contingencies
or Emergencies, payable from unallocated nongovern-
mental cost funds.......c.o.

Amount

15,000,000

15,000,000
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Item

— 751 —

Provisions:

1.

Provisions 1, 2, 3, 4, 5, 6, 7, 8, and 9 of Item
9840-001-0001 also apply to this item, except
references to General Fund appropriations shall
instead refer to nongovernmental cost fund ap-
propriations.

For Augmentation for Contingencies or Emer-
gencies, payable from nongovermnmental cost
funds, there are appropriated from each non-
governmental cost fund that is subject to control
or limited by this act, sums necessary to meet
contingencies or emergencies, to be expended
only upon written authorization of the Director
of Finance.

9850-011-0001~—For Augmentation for Contingencies
or Emergencies (LLOans). ..o irreenciarerercriocerenaennen
Provisions:

1.

This appropriation is for loans that may be made
to state agencies which derive their support from
the General Fund or from sources other than the
General Fund, upon terms and conditions for
repayment as may be prescribed by the Depart-
ment of Finance. Any sumn so loaned shall, if
ordered by the Department of Finance, be
transferred by the State Controller to the fund
from which the support of the agency is derived.
Mo loan shall be made which requires repayment
from a future legislative appropriation.

Authorizations for loans shall become effective
no sooner than 30 days after notification in
writing to the Joint Legislative Budget Comnmit-
tee, or no sooner than a lesser time which the
committee, or its designee, may in each instance
determine, except that this limit shall not apply
if the Director of Finance states in writing to the
Chairperson of the Joint Legislative Budget
Committee the necessity and urgency for the

Ch. 171

Amount

(2,500,000)

loan which, in the judgment of the director,

makes prior approval impractical.

Within 10 days after approval, the Director of
Finance shall file with the Joint Legislative
Budget Committee copies of all executive orders
for loans stating the reasons for, and the amount
of, all of these authorizations.

9860-301-0001—For capital outlay, planning and studies
funding (10.10.010).......

1,666,000
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CALIFORNIA AGSOC I/\T O OF
PROFESSIOMAL SCIENTISTS

CAPS Supervisory
Meet and Confer Proposals
May 12, 2008

= Like Pay for Like Work

Implement Like Pay for Like Work Appeal Decision made by DPA in April 2008
retroactively back to July 2005. See Attachment A.

2 Increase Remaining Supervisory Classes

Increase remaining $10 classes salaries by 23%, plus the S09 July 2008 pay
increase. See Attachment A.

= Scientist Labor Market Lags

CAPS Supervisors Committee proposes to increase salaries for supervisory Unit
10 classes based upon the CAPS/DPA salary survey. The 2006 survey
demonstrated state scientist salaries lagged between 9% and 43% for
benchmarked classes.

= HR Modernization

CAPS Supervisors Committee proposes to work with the HR Modemnization
efforts in FY 2008/2009 to address and resolve classification and compensation
changes for S10 designated classifications, exclusively.

= Health/Dental/Vision ___.
CAPS Supervisors Committee proposes to maintain the Co Ben rate based upon

the 85/80 benefit structure through 2009. No stepped dependent benefit should be
implemented for supervisory classifications.
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May 12, 2008
CAPS Supervisors® Proposals
Page 2

= Longevity Pay

CAPS Supervisors Committee proposes the state shall provide supervisors with a
longevity compensation bonus; 18 years 1%, 19 years 2%, 20 years 3%, 21 years
4%, 22 years 5%, and 25 years 7% of pay respectively.

= Maximum Leave Accrual

CAPS Supervisors Committee proposes DPA shall offer supervisors the option to
transfer the value of excess leave accrual or personal leave accruals into employee
401(k) or 457 accounts,

=» Vacation Leave Buy Back

CAPS Supervisors Commiitee proposes all departments be authorized to buy back
vacation and annual leave up to 40 hours per year.




Attachment A
CAPS Superivsors Meet and Confer Proposal
May 12, 2008

Implement Salary Changes as Prescribed in Like Pay for Like Work Decision dated April 2008

Energy Commission Supervisor | (Al 3 specialies)
Energy Commission Supervisor it {Ali 3 speciallies)
Environmental Program Manager |

Land and Water Use Program Manager

Senior Environmental Scientist

Senior Ergonomic Specialist, SCIF

Senior Geologist (Supervisor)

Senior Industrial Hygiene Specialist SCiF

Senior Industrial Hygienist

Senior Land & Water Use Scientist

Senior Seismologist

Supervising Hazardous Substances Scientist |
Supervising Hazardous Substances Scientist i
Supervising Integrated Waste Management Specialist |
Supervising integrated Waste Management Specialist ||

Increase All Salaries by 23%

Agricultural Supervisor il (All 3 specialties)
Agricultural Supervisor il (All 4 specialties)
Agricultural Supervisar IV (All 4 specialties)

Area Manager Exclusion & Detection

Assistant Chief Vector Control

Assistani Executive Director, Fish & Wildlife Conservation
Assistant Laboratory Chief, Public Health Labaoratory
Chief Branch Public Heaith Laboratory

Chief Meteorlogist ARB

Chief Hazardous Materials Laboratory Section

Chief Environmental Health Laboratory

Chief Food & Drug Labaratory Branch

Chief Focd & Drug Science Section

Attachment A
CAPS Supervisors Meet and Confer Proposal
Page1



Chief Laboratory Fieid Services Branch

Chief, Sanitation & Radiation Laboratory Branch

Energy Resource Specialist iil
Environmental Biochemist
Environmental Services Supervisor
Examiner Hi, Laboratory Field Services
Fish & Wildlife Interpreter lil

Forensic Scientist - Toxicologist IV

Attachment A
CAPS Superivsors Meet and Confer Proposal
May 12, 2008

Laboratory Testing Supervisor, Office of State Fire Marshall

Public Health Microbiologist, Supervisor

Fublic Health Microbiologist Supervisor (Virology)
Research Scientist Supervisor i (All 7 speciaiities)
Research Scientist Supervisor I {All 7 specialties)

Research Microbioiogist

Research Specialist V ( . i Nof 1oUs w@%v

Senior Agricuitural Biologist
Senior Biologist Supervisory (All 4 specialties)
Senior Economic Entomologist {Supervisor)

Senior Environmental Research Scientist {Supervisar)

Senior Fish Pathologist

Senior Health Physicist

Senior Insect Biosystematist

Senior Meteorclogist Air Sanitation
Senior Plant Nematologist (Supervisor)
Senior Plant Pathologist {Supervisor)
Senior Plant Toxonomist

Senior Seed Botanist (Supervisor)
Senior State Archeologist

Seniar State Park Resource Ecologist
Seniar Toxicologist

Senior Wildiife Veterinarian {Supervisor)
Staff Taxicologist (Supervisar)

State Historian

Supervising Biclogist

Supervising Chemist

Supervising Geologist

Supervising Health Physicist

Attachment A
CAPS Supervisors Meet and Confer Proposal
Page2



Attachment A
CAPS Superivsors Meet and Confer Proposal

May 12, 2008
Supervising Public Health Biolegist

Supervising Toxicologist
Veterinary Medical Officer IV (Boih specialties)

Attachment A
CAPS Supervisors Meet and Confer Proposal
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