EST. 1984

A look into how CAPS was built

CAPS was formed in 1984 by
State Scientists for State
Scientists, to represent our
professional interests.
Thoughtful State Scientists at
the time wanted a union
dedicated solely to the
employment and professional
needs of State Scientists.
Previously, Unit 10 was part of
a conglomerate union. But,
State Scientists felt as though
their voices were lost within the
clamor of thousands of other
unrelated state employees in
that organization.

So, after a statewide vote,
CAPS was established as the
exclusive representative for
State Scientists. This means
that CAPS represents YOU in
the work place, in the
Legislature, and, when
necessary, in the court of law.
With the collective support of
the membership, CAPS
negotiates higher salaries,
protects your retirement, health
benefits and your right to
continued employment. State
Scientists are stronger
together, working as one.

THE CALIFORNIA ASSOCIATION OF
PROFESSIONAL SCIENTISTS IS AN
INDEPENDENT UNION FORMED SOLELY
FOR THE PURPOSE OF REPRESENTING
THE INTERESTS OF SCIENTISTS IN
CALIFORNIA STATE SERVICE.

CAPS has negotiated increases to benefits, like compensation, over time with the state of

California. Each subsequent MOU builds upon prior successes. While the MOUs with the

state of California go back to the first MOU, effective from 1985-1987, below is a summary
of the past 8 MOUs.

2003 - 2006 MOU
Capped health care costs,
increased State's contribution
to retirement

1999 - 2001 MOU
5.5% and two 4% General
Salary Increases (GSI)

2015-2018 MOU
Three 5% GSI, Furlough
Protection, Retiree Health Care
Protection, Increase Leave
Cash Out / Lodging
Reimbursement

2011-2013 MOU
3% GSI, Addition of
Professional Development
Days, Increase to Voluntary
Paid Leave Program

2001 - 2003 MOU
5% GSI, reduced retirement
contributions

2006 - 2008 MOU
Two GSI - 3.5% and formula
based on CPI Index, Increase
health benefit / mileage
reimbursement

2013-2015 MOU
3% GSI, Reclassification and
Pay Project

2018 - 2020 MOU
Two 5% GSI, Educational Pay,

Overtime for WWG E, Increase
to Dive Pay / Safety Footwear
/ Uniform Reimbursement




