CAPS AGREEMENT

charges for all types of State -owned employee housing, including
trailers and/or trailer pads, may be increased by the State as follows:

1. Where employees are currently paying utility rates to the
State, the State may raise such rates up to eight (8) percent each year.

2. Where no utilities are being charged, the State may impose
such charges consistent with its costs.

3. Where utilities are individually metered to State-owned
housing units, the employee shall assume all responsibility for payment
of such utility rates, and any increases imposed by the utility company.

ARTICLE 14 - HEALTH AND SAFETY

14.1 Health and Safety Committees

A. The parties agree that Joint CAPS/Management Health and
Safety Committees are appropriate in many areas of State employment.
At CAPS request, each department shall establish at least one Joint
CAPS/Management Health and Safety Committee. Additional Joint
CAPS/Management Health and Safety Committees may be established
as appropriate for the larger departments.

B. Joint CAPS/Management Health and Safety Committees may
consist of no more than one representative in the area served by each
Joint CAPS/Management Health and Safety Committee. The State may
appoint an equal number of State representatives.

C. The Committee shall meet at least quarterly for the purpose
of discussing safety problems and recommending appropriate actions,
making recommendations from time to time on the subjects of safety,
safety promotion, and how to encourage employees to be more
conscious of safety.

D. Employees appointed to serve on the Committee shall serve
without loss of compensation.

E. When an employee in good faith believes that he/she is being
required to work where a clear and present danger exists, he/she will
so notify his/her supervisor. The supervisor will immediately investigate
the situation and either direct the employee to temporarily perform
some other task or proclaim the situation safe and direct the employee
to proceed with his/her assigned duties. If CAPS or the employee still
believes the unsafe condition exists, CAPS or the employee may file a
grievance alleging a violation of this Section at Step 2 of the grievance
procedure contained in Article 9.
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F. To the extent permitted by law, all copies of employee
occupation injury reports will be furnished to the appropriate Joint
CAPS/Management Health and Safety Committee and remain
confidential.

ARTICLE 15 - CAREER DEVELOPMENT

15.1 Release Time for State Civil Service Examinations

Employees who are participating in a State civil service examination
shall be granted reasonable time off without loss of compensation to
participate in an examination if the examination has been scheduled
during his/her normal work hours and the employee has provided
reasonable (normally two working days) notice to his/her supervisor. For
the purposes of this Section, hiring interviews for individuals certified
from employment lists shall be considered part of the examination
process. The State shall attempt to accommodate a shift change request
from an employee who is scheduled to work a graveyard shift on the
day of a CalHR examination.

15.2 Performance Appraisal

The performance appraisal system of each department shall include
annual written performance appraisals for permanent employees.
Such performance appraisals shall be completed at least once each 12
calendar months after an employee completes the probationary period
for the class in which he/she is serving. The department shall notify
CAPS when performance standards are implemented or changed.

15.3 Training

A. The State agrees to reimburse Unit 10 employees for expenses
incurred as a result of attending departmental approved and authorized
job-required training. Attendance shall be without loss of compensation.
Departmentally approved and authorized training attended during
off -duty hours shall be considered work time. This includes in -service
training courses offered by the department. Such reimbursement shall
be limited to:
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